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The B-schools
Roll Call

n a2 world of increasing uncertainty, where business strategy

will need to navigate sudden changes in supply chains, market

preferences and digital disruptions, how can the business school

student —tomorrow’s. business leader or entrepreneur—be
groomed totake on these challenges? That'sthe keyquestion India’s top
business schools are grappling with ina VUCA {volatility, uncertainty,
complexity, ambiguity) world. It is against this background that
the BT MDRA India's Best B schools Survey zozz assumes even
greater significance. This year's rankings —where the top 11 ranks are
unchanged from last year's— show the ability of India’s top B-schools
to adapt to these changing rimes and remain institutes of choice.

These rankings are the much awaited, definitive list of management
institutes that not only offer the most comprehensive courses, but also
help students adapt to the rapidly changing environment. This year too,
the Indian Institute of Management Caleutta tops the ranking with
an impressive overall score of goz 8 out of 1,000, followed closely by
the Indian Institute of Management Ahmedabad at No.2 (9oo.2). The
Indian Institute of Management Bangalore (B89.3), the Indian Institute
of Management Lucknow (864.1) and 5.P. JTain Institute of Management
& Research (863.7) occupy third, fourth and fifth place, respectively. The
rankings are the result of months of intensive data- crunching, based on
five key parameters—learning experience (with a weightage of 250,
living experience (150), placement performanee (250, selection process,
governance & establishment {150) and future orientation (2o00). As
Vidya 5. writesinthe opening essay, despite the proliferation of B-schools
in India, there are huge differences in the quality of those at the top and
the others. Thisisalso reflected in the scoresinthe BT MDRA rankings,
where the gap between the score of the top-most institute and the one
finishing at the bottom of the ranking is considerable. Consequently,
despite the number of management institutes these days, only a small
percentage of students may be employable. Can online courses, which
came as a hoon for students during the pandemic and cost less, be the
alternative to a relatively unknown B-school whose degree has lirtle
value? As Binu Paul and Sohind Mitter find out, higher edtech companies
seem to feel 30, and these online courses are fast turning into a serious
option for those who don't wish to go through a two-year campus MBA.
And as B-schools course correct to also groom students for the new age
of entrepreneurship and start ups, we speak tosome of their star alumni
to find out what they learnt from their B-schools as they scaled new
successes in their chosen ventures. You can also find the Best B schools
zo2z2 list and other details on www.bthesthschoolc fn.

Talking of entrepreneurs, I would also wrge you to read Ashish
Rukhatyar's fascinating story on how a bunch of youngsters are forging
ahead with their start ups in the troubled Union Territory of Tammu &
Kashmir. Despite serious challenges of funding and mentorship, these
young entrepreneurs are taking their ventures forward, undaunted. Ir's
the story of a new beginning in a new Kashmir, BT

Dol

._,.r".-.-'_-
@TheSouravM

Business Today

Chairman & Ediwr-im-Chicf: Aroun Parie
Vice Chairpersomc Kalli foric

Azrvarp Chiie § Exeontive (Mficer: [imsh [Thatin
Fxpomtive Dineroor: Rahol Kareal

Chief Revemoe (HfEcer: Alok Nair

Edimnr: Sowray Majumedar
{mfmhﬁf Nilamjan Das
ervap Phow Fdisor: Bamleep Simgh
Llobal Business Editor: U%‘.
Mamzging Fdiror. Hesinrss TV E

Edivmrs: Alokesh Bhattacharyya, Anand Adhikari
Execmive Fifivor: Krishna Gopalan
Semior Fdnor, Busmesavday i Mokesh Adhikarny
CORRFSPOSNIIENTS
Femior Fdnors Nectn Chandra Sharma, Midhi Singal
Simitn Tripathi, Sohisi Mitter, Torna Jain Kmshal
Senior Associme Filianr: Ashish Hukhaivar
Senior Ascisan Eifivor: line Famd
Aszimam Fdivors: Amab Daita, Manish Pant
Special Correspondesvs: i'rerna Lidhon, Vibdya 5.
Correspamdenn: lajat Mishra

PHESENTEIL ASEY SENTMNL EDCTTER, FUSINRSS TUHMAT Tv:
Aabha Hakava

\mtlﬂnrﬂahul‘ﬂmnn
Principal Rescarch Amsbyst: Pricee Tram

CONFY IESE

Feminr Associme Edinr: Abhik Sen

Semior Assiviant Fafivor: Shishir Kmmar Rebem.
Semior Sub Fdivor: Pranay Prakash

Prhcﬂ Mw Rajwant Sirgh Rawas
= Tiandik Chhaho
Seminr Researcher: Varun Gupta

I'Iq:'-w[‘rr-nr'ln.:ll.-nr Amerhan Gheesh
Depuny An Director: Rahat Sharma
Associare Ar Dreruer !h]‘r'ﬂmn

Chiiel Dhesigner: Prahal

EVENTS

Segior Manapger: Sourabh Dutta

PICHEECTION

Chiie f o Prodwetion: Harsh Aggarwal

Semior Production Coonfinaser: Narenda Singh
l‘rd'mfmlﬂ-nrﬂmkmlhﬂd Mheitei

.l.minm L irarian: Sathir Singh

Expowtive Assiaam: Annn Rhall

WERENER TR [ ML ATSE]

National Flead: Sichihartha Chatterjes

Assistant Gemeral Managens: Ankush Madan, Ginsh ©
T'riva Ganr (Govt Salesh

BESINESS TEAM [HTTV)

Semior Ceneral Managers: Masuma Pareich, Nisha Sharma
SIS STRATELY

General Manager: Sanjay Bhair

AR DI

Depoy Gemeral Manager: Avinash Karkem

Markeving: ¥Vivek Malhotra, Group Chicf Mardeting (fficer
Newssiand Sales: Derguk Hhatt, Senior General Manager

(Matinmal Sales); Yipin (General Manager [Ugmi.m'ns_ Hajeew

{zanelhi, tv General {Morthl,

Yogesh I.}u:rl:.m.l!lq'mh Ergmnal Sales Mamagre (Wist).
5. Fanmasivam. Hales Masagrr (South],

Fivush Ranjan DNazx, Senior Sale Manager (Fast)

Vil %1, Ne. 2, farthe fortnight Ociober 51, s0es y
1 November 14, 2022, Heleased nn Oreteber ¥, unzg, *

e hiord O ks oty Mocapis, O Dok SR, i Oty Mo 00,
i TP BT Fii mm.m-gmznm KA By Cari Cerordd

Fﬁmu‘mﬁm 'I\:Ial‘k e i Tk

|qtmma:ngmmumm T B,
Fo 00 GRG0, Chrres S ity W B gy Hes AT, Clana Do, Anrm Sakn,
o OO, Tk Dl 250 PR P O e IO 0 Bt
oy, £ Mchenond oo, Ranopion SRO0CS: i R
[0 AT e 0RO JTRREEE ooy 7, 1L e, vy, e XU
Tl T TR, (T TNV, (O T oo TPV, it B-3-BEEE iy
Llisir ]

P ok (R0 MO0 o b P oot ) )
MCTCag s 101am i fuom ool s ol e i B0 BECY A S/ WL s
o T OV F e war st ypniociaym
o5k ool WS ok, | W ncks 14 £ S I e 0. 0T,
b (4R e (0564 € M g ek i 1

mquq S o of v et .
Pacs kLo, 65, Wi, Bt Wt Pt et To0CK

[Faryanal. Putilsed af F 26 Fird o Conresgihl Flare Fios Delt ROOCE.

e S WojaTr
- m . b e -“.:."--I' -._ - - o el
¥y Dot omiy




I‘Axls BANK

The expertise of wealth management backed by the power of a bank.

Because one without the other is simply incomplete.

Experience The Power Of One.

At Burgundy Private, one unbiased expert will harness the power of banking and wealth
management to offer solutions that are custom-made, curated, and complete.
Every aspect, managed masterfully, so you can stay on top of your wealth.

Burgundy
Private

Private Banking by Axis Bank
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THE BUZZ:
PHOTOGRAPHIK

Call of the Wild

The recant reintro-
duction of eight
cheatahs following their
extinction will increase
the appeal for wildlife
tourismin India

THE BUZZ:
BRIEFINGS

Hiring Halved

India’s top three IT
firms TCS, Infosys and
Wipro have halved their
hiring in Q2FY23 year-
on-year. And more...

20 |

THE BUZZ:
SPOTLIGHT

Suggestions
Wanted

Commerce Minister
Piyush Goyal is inviting
inputs from all quarters
to simplify the patent
faw. And mora...

For the latest updates
and analysis, log on to

businasstoday.in

UPDATE 30 |

Ageless Wonder

At 80, brand Amitabh Bachchan has
only got stronger, demonstrating the
star actors ability to constantly reinvent
and stay relovant

ANIMAL SPIRITS 36|

The Cleanest Dirty Shirt

In times of economic uncertainty, India
stands out as the fastest-growing of the
large global economies and the most
resilient stock market this year

START-UPS 40 |

Cash-mir

Start-ups in J&K are growing, but
entreprancurs are grappling with
challenges such as funding woes, lack of
skilled resources and perception issuas

Invest in Your Passion

From wine to art to watches, your
objects of desire not only give you
great pleasure, but can also provide
handsome returns

THE BT INTERVIEW 50 |

‘India has to stop being
satisfied with itself’
Meghnad Deszi says economics is about

people’s lives and livelihoods. It should
sarve the people and not vice versa

BESTADVICE 196 |

‘We need to overcome
internal resistance’
Gyanesh Chaudhary, Vice Chairman

and MD of Vikram Solar, talks about how
he firmed up his career plan

| FOCUS / wlMPACT sm

From time to time, youwill see papes titled “Foeus™, “An Impact: Feature™, or “Advertonial™ in Business Today.
These arc no difforent from an advertisement and the magazine’s editorial staff is not imvoheed in their

creation in any way.

Business Today | 13 November 2022
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in India; they are spread over
44,372 42 sq. km (as of May
2027}—1.35 per cent of the
country's geographical area




Source: BT-MDEA indin’s Best B-achools Sunsey 07



Widely regarded as a prerequisite for some of the highest paying jobs on
offer either domestically or abroad, a management education from the

elite B-schools of india Is one of the most sought after qualifications that
students aspire to. And while you need to spend a hefty amount to get
that quality education, Is the return worth the investment? Here's what
the data has to say:

By RAHUL OBEROI
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SHIFTING GEARS

AS COMPANIES AROUND the world
get a grip on the global two-year chip
shortage, chip maker Taiwan Semicon-
ductor Manufacturing Co. (TSMC) has
cut down its annual investment budget
by at least 10 per centto around $36
billion for the current year. InQ3FY22,
TSMC's not profit was up nearly 80 per
cont at $9.27 billion year-on-year, par

its financial report. The decisioncomes
in the wake of rising inflation, slowing
demand, and the new rules imposad by
the US aimed at cutting off China from
obtaining or manufacturing key com-
ponants forsupercomputers. Howavar,
industry experts suggest that the chip
market will bounce back againin 2025.
—NIDHI SINGAL

INA
QUAGMIRE

BYJU'S troubles don't
seem o be ending with senior
Congress leader and Lok
Sabha MP Karti Chidam
baram urging the Instituce
of Chartered Accountants
of India (ICAT) toprobe the
company’s financials for Fyan.
Inaleiter addressed o LCAL
President Diebashis Mitra—
16 | whichalso mentions the start
ugp's recent sacking of 2,500
employess—Chidambaram
highliphted several red flags
in the company®s report that
was (Tled alver a delay of over
1 imoniths.

Stealing a March

Having left many suessing over
his strategy to sell his bestsefling
eleviric vehickes in India, Tesla
andd SpaceX Founder Elon Musk
i firming up plans toofTer
internet services via satellives

in the country. SpaceX’s project
Starlink hasapplied for a Global
Personal Communications by
Sarellite Services (GMPCS)
licenoe with the Department of
Telécommunications (Dol The
company had suspended pre
booking for connections last year
after being warned by the Dol
Meanwhile, Bharti Enterprises-backed
OneWeb, Reliance Jio Infocomm, the
Tatagroup’s Neleo, Canada’s Pelesar

GMPCS services in India’s potentially
213 hillion worth broadband - from
space market. An opportunity Musk
my not wish tolose Gut on.

—BINU PAUL anel Amaxon are all looking o offer —MANISH PANT
The Jingle
$Ill.5 | ofMoney
e i INDIA HAS THE potential toat-
BILLION tract forsign direct investmant
INDIA'S MERCHAN- flows to the tune of $475 hillion
DR[U[NG inthe naxt five yoars due to the
DISEEXPORTSTO :
government’s focus onreforms.
LI.'L’EEEE IghII:TI?EzA_R CELEBRATIONS and ncunnmi: E;ﬂ:t%u}'s o
- - port prepare the Confeder-
GROWTH OF 28 September ushers in the “festive sea :tr:::: ;’;‘;ﬂ';‘ {'Eg}“m::;g;“d
PER CENT, WHILE :;t: ;:;:;[ll':i‘;?i'ji;::ﬁ::::z‘: "\i:‘;f further statos that recognising
e e 3 P, L0 the country's consistentre-
#%gg%{fL?gﬁE U:cg]n:.rbal E!u[: shortape ]:l_rg:.'fg.r inthe forms, multinational companies
- rearview mirror, car sales in September sea India as an emerging hub
BOTH NATIONS nearly doubled 1o 307,3%0 units froma for manufacturing and digital
ARETRYINGFORA year ago, per data from Society of In transformation thatis under-
ACT WITH AN AIM dian Automobile Manufacturers. With pinnad by a growing consumer
P production also up by B8 per cent Lo market. The optimism is driven
TO CLOCK $100 372,126 units, the world's fourth-larp by both short-term as well as
372, ; : pest ,
BILLIONINTRADE auto market looks to be in wop gear. long-term prospects, it states.
BY 2030 —PRERNA LIDHOO —PRINCETYAGI

Business Today | 13 November 2022
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O

HIRING
HALVED

India"s top three ' lirms have
halved their hiring in (2FYz23
year-on-year. TCS, Infosys amd
Wipro topether lired a net 20,144
employvess in the guarter com
pared to the 42,500 in the year-ago
period with Wipro seeing the
sharpest decline of g4.7 per cent

to o hirings {rom 11,475 hirings
in QaFYza, While year-to-date
attrition is moderating for them
(sLill 20 per cente}, the firms
admit that there is a fair amount of
uncertainty around tech demand
owing toplobal headwinds.

—VIDYA 5.

WARNING SIGNS

THE THREAT OF Covid-19 appears tobe
looming large once again. Perturbad by
new variants BA.2.3.20 and BQ.1, Maha-
rashtra’s Public Health Department has
said that cases could spike during the
festive soason. As Covid-19 cases rise

in Mumbai, the central government has
cautionad states tofollow Covid-19-appro-
priate behaviour amidst the celebrations.
Meanwhile, the World Haalth Organization
(WHO) has warned that several European
countries are alsoreporting an increasain
cases owing to Omicron’s new sub-variants
BA.5.1.7 and BF.7.

—MNEETU CHANDRA SHARMA

FHOTO BY HARDIKCHHABRA

STAYING
AFLOAT

With the rupee plunging 1o
record lows in recent times—it
stood at TH2 76 apainst the
dollar on October 21—India’s
foreipn exchange reserves fell
o $528. 4 hillion for the week
ending Ocoober 14, froma
peak of #ags billion in October
2021, 4% the Reserve Bank of
India’s attempt 1o prevent the
rupee’s [ree fall has depleted
some of s reserves. Accornd
ing to Finance Minister Nir
mala Sitharaman, two-thirds
of the decline in reserves is due
o the surging dollar coupled
with higher US bond yields.
—ARNAB DUTTA

THE AMOUNT DISTRIBUTED SO FAR TO BENEFI-
CIARIES THROUGH THE PRADHAN MANTRI JAN-
DHAN YOJANA BANK ACCOUNTS, ACCORDING
TO UNION MINISTER OF TOURISM G.K. REDDY

Eye on Eyeballs

LOOKING TO WOO mora
subscribers who find its
servicestooaxpensive, Netflix
plansto charge $3 lessfor
itssubscriptions ina dozan
countries from Movember and
show four to five minutes of ads
per hour of content. Although
India does not feature inthe list
of countries where it is rolling
out its “Basic with Ads"” plan, its
results for the July-September
guartar show the average reve-
nue per membership (ARM) from
the APAC region thatincludes
India has declined by 3 par cent
ovarthapastyearto$8.24,
partly driven by lower ARMs in
India whereit had to cut prices.

—VIDYA 5.

Business Today | 43 Movember 2022

FESTIVE
MILESTONES

State Bank of India (SE1) has sur
passed T lakh crore Inassets under
management (ALM} for the home loan
sepment from the 75 lakh crore-mark it
crossed in January 2021, SBI is the first
bank in the country toachieve this feat.
Moreover, when interest rates on home
lnans have been consistently rising, the
bank has announced a festive bonanea
where it is offering a concession of ap
Lo 028 percent on home loans, 0.5 per
cent on top-up lans, and 0.30 per cent
on loans against property. It has also
waived off the processing fees on home
loans till January 31, 2023 Cheerful
times, indeed!

—TEENA JAIN KAUSHAL
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THE BUZZ SPOTLIGHT

Power Point

There are no limits to the EV ambitions of the Kar
mataka povernment 115 proposed KV hubwill house
1,000 start-ups from the sector, Karmataka®s Electronics
and I'" Minister C.N. Ashwath Narayan announced
recently. The povernment will set up five centres of
excellence Lo facilitate training, research, development
and entrepreneurship for che EV industry and it is *seri
oushy considering’ lBunching production of eco-Triendly
hydropen, Narayan sald. Seems everyone is charged up!

—BINUPAUL

The proposed EV hub in Karmmataka will
house 1,000 start-ups from the sector,
according to the state’s Electronics and
IT Ministar C.N. Ashwath Narayan

Suggestions Wanted

With anaimto
simplify tha patant
law, Commerca and
Industry Minister
Piyush Goyal has
invited suggestions
from all stakeholders.
“I am amending the
patent law and moving
evarything onlina. If
You give your inputs,
I would bo able to do
my job better,” Goyal
said while addressing
students and innova-

tors at IIT Madras.
—RAJAT MISHRA

Fostering
Innovation -

BHARTIENTERPRISES Chair-
man Sunil Bharti Mittal has
said the country is wellonits
way to bacoming the world's
innovation hub. But the
synergy between academia
and industry is currenthy
“weak”, ha says. However, he
is optimistic that things would
improve as the engagement
botwean India Inc. and insti-
tutions such as ITs grows.

—MANISH PANT

»

Manona
Mission

Odisha CM Navean
Patnaik is on a mission

to attract maximum 1T
imvestments to the stata.
Recently, he inaugurated
IBM's new Client Innovation
Cemntre at O-Hub, Chan-
daka Industrial Estata, Bhu-
baneswar. The new centre,
Patnaik said, will position
Odisha as a technology
resource hub of India. Fol-
lowing Deloitte’s assurance
of satting up a technology
development centre in Bhu-
baneswar, Patnaik wasona
two-day visit to Hyderabad
towoo investors. A new Sili-
con Valley in the making?

—NIDHI SINGAL

Business Today | 43 Movember 2022
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THEVOICEOF
AUTHORITY

THE RUPEE HAS dropped
over 10 per cant since
the baginning of theyear.
Should you be worried?
FinancoMinistar
Nirmala Sitharaman says
sha would not look atitas
the rupeasliding, but as
tha dollarstrengthening.
and all other currencies
performing againstit.
Thegreenbackiscur-
rantly atits highast laval
sinca 2000,

—TEEMA JAIN KAUSHAL

Shifting
Focus

As the Covid-19-Toelled
prowth slows down,
Apollo Hospitals, hed by
Chairman Dr Prathap
C. Reddy, has now set
its sights on the evolving
altermative medicines
sepment. The healtheare
company has recently
announced the execution
of definitive agredments
Lo acquire a 60 per cenl
stake in Ayurveda hospital
chain, AyurVAID.
—NEETU CHANDRA
SHARMA

NAVEEN PATHNAIK AND PIYUSH GOYAL PHOTOS BY BANDEEP SINGH, SUNIL BHART! MITTAL FHOTD BY YASIA 1GBAL
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CRYPTO EDUCATION PAVING THE
WAY FOR THE RISE OF A SOLID
INDIAN CRYPTO COMMUNITY

Reliable and high quality crypto education helps millions to unlock the far-reaching benefits of
the new asset classes. As the crypto market matures, users show incredible trust in the new assets
and opt to stay invested even during crypto winter. Strategic thinking and ramping of educational
initiatives will further deliver the promise of financial inclusion.

he crypto market has moved significantly since its inception
Trncrre than a decade ago, opening the door for revolutionary

possibilities, At the heart of crypto is a rich history of innova
tion, instilling hopes of democratizing finance and broadening ac-
cess o financlal services, With a strong purpose like this, investors
worldwide are connected via various platforms making a robust
community and paving the way for new products and technological
innovation,

From the launch of bitcoin in 2009 to thousands of tokens introduced
over the last few years to now a range of use cases that can address
real-world problems - a series of crucial events have indeed shaped
the sector. One factor strongly linked to the success is blockechain
technology - an open, distributed and immutable ledger recarding
transactions between two parties in a verifiable and permanent way.
Smart contracts facilitating peer-to-peer transactions in a decentral-
izad and safe ecosystem saem to fay a foundation for new economic
and social systerms.

While the technology has steered the crypto industry’s growth,
the evolution has been possible because of several cycles
each cycle consisted of a phase of high growth and consoli-
dation, followed by a crypto-winter which often sees a price
contraction, There have been four growth cycles so far, peak-
ing in 2011, 20013, 20017 and 2020. The current growth cycle
saw a new all-time high in prices of crypto-assets, with
the value of Bitcoin touching upon over 568,000 and
& surge in new crypto projects. However, macroeco-
nomic factors coupled with geopolitical issues dur-
ing the first half of 2022 impaciled the market, and
4 currently, we are in the middle of crypto winter.
| Nonetheless, this space is still witnessing rapid
development, and in a matter of a few years, the
industry will be at an altogether different level,

One factor that can be linked to the crypto
industry’s growth 15 investors' lovalty, The
2022 Chainalysis report is an eye-opener. The



FOCUS
CRYPTO

#TryCrypto TM is a community-driven initiative of CoinDCX that envisions bringing the next 50 Million Indians to adopt arypto and blockchain
in India.The initiative envisions organizing community meetups, seminars, referral programs, and more to create awareness about aypto. We
at CoinDCX are committed to global crypte adoption and the right to self-determination for users when it comes to financial choices.

data suggested that a critical mass of new users who put
capltal into crypto assets during periods of price growth
tend to stay even when prices decling, allowing the ecosys-
tem to consistently grow on net across market cycles. In-
vestars continuing to trust the marketl despite the ongoing
crypto-winter clearly signals that they see the value and find
a strong connection with the new digital assets.

While bear markets couldn't wipe out bull market adoption,
the community has been maturing and showing resilience,
which is primarily reflected in users' behaviour. Users are
naw more focused on understanding the intrinsic value of
the crypto assets, often referring to the whitepapers and fol-
lowing the conversations of crypto communities on social
networks before taking any Investment declsion, These help
them guard their decisions against any hype created by proj-
ects and coins with little or no value. These are very positive
signs of a maturing market whera investors are doing their
own research.

Education has plaved a critical role in shaping these users’
behaviour, and the industry as a whole has contributed pro-
foundly, As the ecosystem offers more engagement options
beyond initial trading and staking, crypto education must
be revisited and modified per the evolving scenario, What
worked 2-3 years ago might not be relevant today. The mar-
ket is maturing, and the industry must adapt and evolve,

As per Chainalysis Report, India continues to lead the Central
& Southern Asla and Oceania (CSAD) region, receiving 5172
billion in cryptocurrency value fram July 2021 through June
of this year. Thailand, Vietnam, Australia and Singapaore fol-
low close behind with each receiving mare than $100 billion.

There are approximately 300 million crypto users worldwide,
and they fall into various buckets as per their levels of un-

derstanding of the space - the needs of early-stage adopt-
ers are maost likely to differ from seasoned investors currently
engaged with options available in the Decentralized Finance
ecosystem. The content and approach must be futura-fo-
cused as the space is moving at a fast pace and help discover
an increasing array of products and services made possible
through innovation. There must be ample focus on devel-
oping tools for users to minlmize risk when navigating the
crypto markets,

A sizable part of the population is still not exposed, and
the industry must focus on the nen-customers whao
remain unserved, A recent report by Boston Consulting
Group has forecast that by 2030, there could be as many
as one billlon users worldwide, The same report mentions
that nontraditional wealth managers currently manage
up to 51 trillion in crypto-related wealth, and the market
capitalization for crypto could inerease four- to fvefold
by 2030. These numbers clearly suggest that the crypto
industry must prioritize and ramp up its education
initiatives to accommedate thrice as many users today,

As these users will be spread over the globe, most belonging
to emerging markets, the education strategy must be
inclusive; Developing educational materials in languages
other than English must be considered. The vision of financial
inclusion will be complete unless we embark on a journey to
bring everyone on board.

For the industry te grow sustainably and keep the differen-
tiation intact, the industry as a whole must focus on the pain
points and address them. Unlocking the far-reaching ben-
efits of crypta will drive adoption, Understanding the roots
of users’ behaviour, what has kept them intact even during
the bad times, and their expectations could be the way for
the industry to keep the products relevant for the Investors,
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Spoiling
for a Fight

Experts feel that an aligning of Vistara and Air India's
operations will help unleash significant opportunities
for the merged entity in the Indian market

BY MANISH PANT

B A FEW weeks ago, responding to a Business
Today query on alikely merger with Air In
dia, a Vistara spokesperson had said it would
continue focussing on organic growth until
told otherwise by its parent organisations.
The full service carrier (FSC) isa 49:51 joint
venture of Singapore Airlines and Tara Sons.
On October 13, Singapore Airlines saidina
release that itwas in “confidential discus
sions"” with the Tata group concerning the
securities of Vistara and Air India, inclnding
a“potential integration™ of the rwo airlines.
Terming the announcement as being
commensurate with expectations, industry
experts say that an alignment of operations
will unleash significant opportunities by
helping carve out a niche for the merged
entity in the highly competitive Indian avia
tion market. “Adr India can offer significant
upside o Vistarain the international geogra
phies in terms of access to premiom ground
slots. It provides them |Air India| witha
good opportunity for an image makeover to
build a customer - centric airline,” says Jagan
narayan Padmanabhan, Director & Practice

Business Today | 13 November 2022

Anintegration
of all Tata
group airlines
under the Air
India brand
will create an
entity with
200 aircraft
A

Leader for Transport & Logistics at
CRISIL Infrastructure Advisory.

But a merger between the two is not
going to be easy. “Vistara has developed
acredible, high-quality domestic
airline, while Air India’s domestic
operations have verylittle poing for
it. Although a merger makes absolute
sense, unfortunately, italso means
that eventually, the Vistarabrand and
Air Operator's Permit will have tobe
retired,” says an industryinsider who
declined to be named. “The lead for set
ting and managing the product and do
mestic operations should, therefore, be
given to Vistara, so that their processes
take precedence in setring Air India’s
domestic operations right." At the same
time, the Air India management would
need to pay considerable attention to
the absorption of Vistara staff to make
the process as less painful as possible.

In April, Air India also proposed to
acquire the remaining stake in AirAsia
India. Tara Sons currently holds 83.67
per cent in the low- cost carrier, with
Malaysia's AirAsia Investment holding
the balance stake. Thuos, an integration
of all Tata group airlines under the Air
India brand will create an entity with
nearly 200 aircraft and more than 8oo
domestic and international departures.
This would make it the country's sec
ond-largest airline after market leader
Inditio. Air India is also expected to
announce one of the largestaircraft
orders in recent times which would fead
to analmost threefold increase inits
fleet size, that will push up irs market
share. But market share in aviation
does not translate to pricing power or
profitability. “In the domestic market,
market leader IndiCio continues to
evolve. In the international market new
airlines are targeting India while exist
ing plavers are upgrading their product
and offerings,” says Satyendra Pandey,
Managing Partner at the aviation advi
sory AT-TV.

But what is certain is that the emer
gence of a duopoly in the Indian skies
will get fast tracked in the months
ahead. a7

@manishpant22
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Silver Lining

IT services majors demonstrate robust performance in the second quarter,
and forecast even better things ahead

26|

b THE PERFORMAMNCE OF Tier LIT
companies in Q2 of F¥23 was not as
depressed as the market seems to be
pricing the sector, considering the
ongoing slowdown in the US and
Europe. The double-digit growthin
the top line in Qz along with posi
tive commentaries from I'T majors
and market analysts hint at berter
days ahead.

Sample this: Tata Consultancy
Services (TCS) reported 18.01 per
centyear-on-year { YoY ) growthin
revenue at 755,300 crore in ()2, and
841 per cent Yo growth in net profi
to¥10,465 crore. For Infosys and
HCL Technologies, revenue grew
23.43 per cent and 19.52 per cent, and
net profit grew 11.02 per cent and
6.86 per cent, respectively. Wipro
posted 14.60 per cent rise in revenue,
but net profit fell g.39 per cent. “IT
majors have shown resilience in their
performance despite the current
macro headwinds,” says Mohit Ni
gam, Fund Manager and Head PMS
at Hem Securities. “TCS, Infosys

BY RAHUL OBEROI

ILLUSTRATION BY ANIRBAN GHOSH

and HCL reported better numbers
than estimates while Wipro®s num
bers were below estimates "

The companies are bullish on
the future aswell. HCL increased
revenue growth guidance to13.5-14.5
PET CENt in CONStant CUrrency terms
for FYz3 compared to 12-14 per cent
earlier; and Infosys upped its lower
end revenue growth guidance range
for F¥z3 to15-16 per cent from 14 16
per cent earlier. Inthe earnings
release, C. Vijayakomar, CECQ & MD,
HCL Technologies, said: “We re
main very positive of our near term
growth. Confidenceis penerated by
our strong bookings and pipeline
numbers across every segment.”

Meanwhile, the I'T majors’
performance on Dalal Street was
tepid. Shares of HCL declined 23
per cent on a year-to-date (from
January) basis till October 18,
compared to a slide of 25 per cent for
the benchmark BSE IT.TCS, Infosys
and Wipro also retreated 16 per cent,
20 per cent and 47 per cent YTD, re

Business Today | 13 November 2022

spectively. Market watchers believe
that rising costs and bleak margins
have dampened market sentiment
for the sector in 2022 so far. “But we
expect those costs have peaked and
will dip as a percentage of revenue
going forward, leading to margin
improvement,” says Abhimanyu
Kasliwal, AVP at Choice Equities.
Agrees Pravesh Cour, Senior
Technical Analyst at Swastika In
vestmart, “Tier [ IT companies are
better placed to ride the precarious
and uncertain business environ
ment due totheir scale advantages
and presence in multiple verticals.™
He further adds that the key take
away from the Q2 resultsisthattech
spending in the US and Europe re
mains robust despite the challeng
ing environment. “Demand side
pressures are expected to emerge
in F¥z24and beyond. Supply-side
pressures are abaring and artrition
levels have peaked,” he says. BT

@iamrahuloberoi
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| UPDATE BANKING |

Game of Interest Rates

Lending rates are rising but deposit rates are not
increasing at the same pace, despite the RBI's rate hikes.
Surprisingly, credit growth is unaffected

BEY TEENA JAIN KAUSHAL

P FOLLOWING THE RESERVE Bank of India’s (RBI) rapid hikes of the repo
rate— the rate at which banks borrow from the central bank— the banks have
lnst no time in passing on the burden to borrowers by increasing their lending
rates. But when it comes to deposit rates (for fixed deposits), the change in
interest rates is much slower. For example, from May to August 2022, the aver-
age interest rate on outstanding loans rose by 34 basis points (bps) compared
toa slower 22-bps jump in rates on outstanding term deposits during the same
period. For the record, the RBI has raised the repo rate by 190 bps since May.

However, this trend is expected toreverse soon as the widening credit-de-
positgrowth gap has emerged as an issue of some concern, especially since the
rate hikes donot seem to have impacted the credit off-take. Take, for instance,
the week ended August 26. Thisweek saw credit grow at 15.5 per cent year-on
year while deposits grew at 9.5 per cent. “We have seen a steady and broad - based
pick-up in system credit growth despite rising interest rates, which we view
positively. However, a widening gap berween deposit and eredit growth remains
our primary concern as it could lead to supply- side constraines going ahead,”
said Macquarie Researchin a report. Overall, the credit deposit ratio stood at
73-31 per cent as of August 2022, compared to 70,23 per cent 2 year ago.

Experts say banks will be forced to increase their deposit rates before long.

AVERAGE INCREASE IN DEPOSIT
RATE VS LENDING RATE

Weighted Average Weighted Average
Lending Rates (WALR) Domestic Term Deposit
In% Rates (WADTDR) in %

Average increase in lending rate since May
Average Increase in deposit rate since May
SOURCE RE|

Business Today | 13 November 2022

“While the probability of hitting
a double digit rate in the near
future is low, it is clear that fixed
depaosit (FD) interest ratesare
slated to hit 8 per cent and are
inching towards the g per cent
mark. While the rate transmis
sion is slower in FD rates,
reduced liquidity may spur the
increase in FD rates,” says
Adhil Shetty, CEO of BankBa
waar.com, a marketplace for
financial products. Currently,
FDinterest rates are in the range
of 5.45 per cent to &.1 per cent.

Civen that there is still more
upward movement expected
in FDs, it is advisable not to
lock money for the long term.
Instead, staggering FD invest:
ments would be a good move for
the next few months so that one
can cash in on higher FD rates,
as they happen. Due to lower
FD rates, other fixed - income
avenues suchas short term debt
and liquid funds along with
equities have also emerged as at-
tractive alternative investment
classes giving higher returns.
For example, demat aceounts
have more than doubled to 100
million for the first time, ac-
cording to data from National
Securities Depository Limited
and Central Depository Services
{India} Limited.

The government hasalsore
cently revised the interest rates
on small savings schemes. While
the rate for the popular public
provident fund and National
Savings Certificates remained
unchanged, rates for five other
schemes— Kisan Vikas Patra,
Senior Citizen Savings Scheme,
Monthly Income Scheme, and
twir-year- and three year time
deposits—have been raised by
up to 30 bps. The interest rate on
small savings schemes was last
revised during the first quarter
of 2020-21. 8T

@ilecna kaushal
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Ageless
Wonder

At 80, brand Amitabh Bachchan has only got
stronger, demonstrating the star actor’s ability
to constantly reinvent and stay relevant

BY KRISHNA GOPALAN
FHOTO BY BANDEEP SINGH

» IN 1996, BPL, then awell known Indian consumer durables brand, did
something interesting. With the intention of driving home that it was
as good as anything imported, it signed on Amitabh Bachchan as brand
ambassador for a new campaign. Through print and television advertise
ments, it was the first time one would see the superstar playing this role.
Twenty five years on, Bachchan has been the face of an array of
brands, including Cadbury Dairy Milk, Pepsi, 1CICI Prudential, Emami
{(MNavratna oil}, Gujarat Tourism, Reid & Taylor, Dr Fixit, Dabur Chy
awanprash and Kalyan Jewellers. The listislong and curs across sectors.
Even today, Bachchan is everywhere, endorsing several brands, despite
the fact that he charges a not so-small I5-8 crore per endorsement.
Without a doubr, brand Bachchan is well and petting better with age.
Tomark his Both birthday on October 11, 2022 PVRaired a rerun of 11
of hiswell known films—released in the 19705 and the decade after—at
its multiplexes across 17 centres. The reaction from fans was overwhelm-
ing. Footage of people clapping, whistling, dancing, mouthing Bach
chan's unforgettable one liners, and just being themselves quickly went
viral. Be it Khaike Pan Bangraswala or the Main Hoon Don songs from the
1978 blockbuster Don or “main aaf bhi pheke hue paise nahi uthata®, the
iconic one liner from Deewaar (1975), PVR's showease took the audience
toa part of the universe only they knew. The sustenance of brand Bach
chan, in manyways, defies mamy an immuotable law of marketing.
Clearly, the man strikes achord with one and all. But what makes him
tick? Vivek Sharma, Founder of Altivyst Advisors and former MO of Pi
dilite and Philips, thinks one of the biggest strengths of Bachchan ishis
credibility. “That’s why he works well when it comes to sensitive areas
such as polioor Covid-19. Here, he speaks like a person of national stature
and goes beyond the boundaries of a film star,” he says. Prasoon Pandey,
Director of Corcoise Films, who has worked with Bachchan in several ad
vertising campaigns, is blunt: “Look, brands just want him. He is multi
faceted and a fantastic comhbination of alentand great upbringing”
Comperition, of course, is fierce and the actor is up against others
inthe business, including star sportsmen. According to Manish Porwal,
MD of Alchemist Marketing Solutions, only a few celebrity brands “al
ways remain in vogue® and Bachchan is one of them. Unlike sports per-
sonalities, he says, film stars have a longer shelf life. “He has managed
to reengineer himself when things were looking difficult and stayed
relevant,” zays Porwal.

Business Today| 13 November 2022

The resilience of brand Bachchan
cuts across not just his andience bur
even the people who work with him.
Pandeyrecalls anincidentwhen the star
was shooting for a Dr Fixit commercial
in Mumbai's Mehboob Studios. “l pota
call from his office saying he was run
ning 15 minutes late since his driver was
unwell,” he narrates. A stickler for time,
the star decided to get behind the wheel
himself. “I can only imagine the reac
tion of the people who recognised him
on the streets!” The lesson here is one of
professionalism and the ahility to adapt:
“Just look ar the roles he has played in
the early part of his career—from a seri
ous doctor in Angnd to an angry young
man in Zanjeer to the incredibly funny
guy in Amar Akbar Anthony. Compare it
to Hollywood where the likes of Steve
Martin will rarely step out of their com
fort zone.”

Bachchan®s credibility was at play
during the worm crisis tharhit Cadbury
inlate zo03. Abhijit Avasthi, Founder of
consultancy Sideways and a key mem
ber of the team that roped in Bachchan,
maintains that he was the only person
India would accept an endorsement of
trust from. “He was aware of this re
sponsibility and hence wanted to be
convinced of the corrective measures
taken by the company before agreeing
to speak on its behalf. And this pretty
much became the ad we did,” he says.

Sharma of Albvyst Advisors points
out thar it's important to use Bachchan
effectively: “It is critical to align the ob
jective of the brand to what he stands
for. There is no doubt that his face will
cut through the clurter, bur delivering
a long-term sustained brand advan
tage and Rol is a different proposition
altogether.” According to him, brand
Bachchan works well in categories that
are underpenetrated, where a certain
change in consumer attitude or behav
iour is necessary. “With his credible
voice, thar message has a berter chance
of acceprance by consumers," he says.

Clearly, even at 8o, brand Bachchan
iz at the peak of its classic product life

cycle. BT

Gknshnagopalan
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Technology to
the Fore -

The establishment of digital banking units is aimed
at enhancing financial inclusion in rural India

BY ANAND ADHIKARI

B EIGHT YEARS AGO, the country's largest bank, State
Bank of India (SBI}, came up with the idea of digital-
only branches. These branches operated with minimum
human intervention, allowing customers ro use the self
assisted mode for printing their pass books, opening ac
counts, availing loans, ete. Theyalso enabled a customer
to talk toa remote banker throngh a video link. ltwas
an innovative idea, but the initiative focussed on the big
cities at that rime.

This Fehruary, the povernment picked up the ideaand
made it a national goal to support financial inclusion,
when Finance Minister Nirmala Sitharaman announced
the establishment of 75 digital banking units { DBUs)
across 75 districts in Budget 2022-23. While the govern
ment was a catalyst, banking regulator Reserve Bank
of India (REI}), the Indian Banks Association and com
mercial banks selected the districts. For instance, 1CICT
Bank has opened a DBU in Kohima, Nagaland and Korak
Bank has opened one in Mehsana, Gujarar.

Currently, these DBUs-—spread across districts like
Jhansi {in UF), Thrissur (Kerala), Bongaigaon (Assam),
Czomati (Tripura), and Aizaw] { Mizoram)— provide
banking services like cash withdrawal, deposit, fund

THESETTING
UP OF MGITAL
BANKING
UNITSIS A
STEP TOWARDS
GREATER
FINANCIAL
INCLUSION OF
THE URBAN POOR
AND RURAL FOLK

Business Today | 13 November 2022

transfer, investment, insurance, etc.
These DBUs are open 24x7 forusein
self service mode. During daytime,
bank officials are present to puide
customers. “DBU isabip stepin the
direction of ease of living for the
commaon citizens,” declared Prime
Minister Narendra Modi, while kick-
ing offthe DBU operations.

The establishment of DBEUs isan
other step towards greater financial
inclusion following the govern-
ment's drive in early 2ou4, after
which banks opened 400 million
new accounts called Jan Dhan. Simi
larly, the setring up of differentiated
banking platforms like payments
banks and small finance banks was
yetanother initiative to create an
institutional framework tohelp
the urban poorand rural folk bank.
“DBUs will enable customers who
do not have a PC, laptop, or smart
phone to access banking services.
They can do it digitally,” said Sith
araman on the day of the launch. For
comtext, there are 72, coobranches
{58 per cent of all branches) in rural
and semi-urban areas where most of
the DBEUs have been created. “These
units provide digital facilities with
ahuman prezence. The human
element is essential, especially inre
mote locations,” says Arvind Vohra,
Country Head of Retail Branch
Banking ar HDFC Bank.

Clearly, the setring up of DBUs
has ereated an additional digital
layer in the smaller geopgraphies.
“DBUs will provide end-to-end digi
tal processing of small-ticket retail
and MSME loans, starting from
online applications to disbursals,"
said RBI Governor Shaktikanta Das
at the virtual launch of DBUs. Some
experts, however, argue that DBUs
are not necessary at a time when
options like ner banking, mohile
banking, kiosks, UPI, ecc. are avail
able. SB1, too, switched to YOMN,
adigital banking platform, rather
than expanding its own digital
branch nerwork. BT

@anandadfikar
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“Professionals with a difference”

XISS Ranchi offers cutting edge management
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The Mother’s
New Outfit

Actor Alia Bhatt's newest venture in
the clothing space will offer stylish and
sustainable maternity wear

BY SMITA TRIPATHI

» BOLLYWOOD STAR Alia Bhatt, who
tamnched a conscious kids' clothing hrand
Ed-a-Mamma in 2o20, has extended the
brand offering to include maternity wear.
The 2¢-year-old actor, who is expecting her
first child, says the idea to launch materni

tywear came about organically. “I woke up e

oneday realising that pretty soon my ward STAR ALIA BHATT
- 3 . IS TURNING

robe is going to need to chnnge. Bur your pasedatgcrin s

sense of style doesn't change just because ENTREPRENEUR

your size is going to change. | found that

there were not enough oprions for mater
nity wear, while still maintaining that sort
of young, vibrant style that I connect with.”

The range, which was launched on Oc
tober 14, is currently available on the com
pany’s website and e commerce platforms
Myntra and Tata CLiQQ. With a focus on
sustainability, it has been developed using
natural, breathable fabrics such as cotton,
linen and viscose, with the buttons being
made from wood and coconut shefls.

Bhatr says that she wants to make the
brand a holistic one, where a pregnant
woman shops for herself and then for her
infants, kids and teenagers. “We have kids
and maternity, and then we will launchin
fant [wear| and hopefully even [for] teens
because that’s something 1 am very excit
ed about," says Bhatt. Currently, the kids'
range caters to the 2-14-year age group.
This year, the brand went offline and is
available across 40 Lifestyle and Shoppers
Stop outlets. The brand is named after
Bhatr's car Edward and is a play on her be
ing Edward's mother.

“Ir's a smart move to build a fashion
brand that you can grow by catering to
different categories. Better to do it slowly
instead of poing very agpressive” says
Harminder Sahni, Founder and MD of
consultancy Wazir Advisors. While the
kidswear market hasalotof potential since
it is primarily unorganised, it is tricky, he
says, adding that people are not that brand
conscious when it comes to their kids.

Per a report by market research firm
The Insight Partners, the global maternity
wear market was pegged at $12 25 hillion in
2021 and is likely to grow to $16.50 hillion
by zoz8. Iffar Haider Jivan, Business Head
of Ed-a-Mamma Maternity Wear, says the
gize of the market in India is currently
pegged at T2 000 crore.

Bhatt is also a savvy investor, having
invested in multi-channel fashion retailer
Nykaa and more recently Phoolco—a
start-up that collects flowers from across
temples in India and creates incense sticks,
essential ails, decor, etc. “When I'm invest
ing in a company, I'm invesdng in the idea
and the people and their vision,” she says.
Even as a businesswoman, Bhatt is chart
ing her own path. &7

asmitabw
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The Cleanest Dirty

Shirt

In times of economic uncertainty, India stands out as the fastest-growing of the
large global economies and the most resilient stock market this year

BY UDAYAN MUKHERIEE

IT WAS WAY BACK in 1070 that the
singer Kris Kristofferson coined the
phrase‘cleanest dirty shirt" for one
ofhis best known songs, though it
may be remembered better today

as a Johnny Cash hit. Over the past
decade, it went onto become a bond
market classic, used by superstar
bend fund managers like Mohamed
El Erian and Bill Gross. Of course,
they used it to describe the US
market, in the midst of a flailing
global economy. Today, they would
be hard pressed to make such rall
claims, with the US appearing to be
no better than a soiled, stinking rag.
Muost people in the business world
agree rather that the epithet now sits

more easily on the shoulders of India,

the new kid on the block.

Just look at the evidence. Over
the pastyear, the Sensex is down
only 3 per cent, at the time of writing
this piece. During this period, the
mighty S&P soointhe USis down
25 per cent and the Masdag, 35 per
cent. The MSCI Emerging Markets

index is down a stapgering 30 per
cent, with China plunging 17 per
cent. And the stock marketsare only
pricing in hard economic realities.
In 2023, China will be luocky to grow
at 4 percent, Japan 2 per cent, and
the US, the UK and Europe will likely
all be in recession, while India may
still grow at over & per cent. This
makes us the fastest growing of the
large global economies, and under
standably the most resilient stock
market this year. Not without its own
problems though and, therefore, the
cleanest dirty shirt.

Some commentators have gone
to the extent of sugpesting that India

When the bear
market ends, the
strongest stocks
bounce back first
and the sharpest,

giving a glimpse
of the leaders of
the next bull run;
likewise, based
on the signs, India
can become a
leader of the next
global bull run

Business Today | 13 November 2022

will soon emerge as an ‘asset class’
onits own without any connection
to the overall emerging nuarket
universe. An interesting premise,
though not supported yet by the
size of India's free-float market
capitalisation. Afterall, a market
has to be hig enough toabsorb that
significant an amount of foreign
imvestor inflows. Itwill take time.
Also, while India's relative strength
is indisputable, foreign institutional
investors (FIIS) have not matched
theirvocal praise for the country's
economy with hard dollars. Inthe
previous year, FIIs have actually sold
asgtaggering ¥ 1.8 lakh crore worth
of Indian shares. This may be onac
count of the general global turmoeil,
the strength of the dollar versus the
Indian rupee, or concerns on Indian
valuations, but it isn't exactly a great
endorsement of a new “asset class”.
There are two ways this ‘cleanest
shirt' situation could play out from
here. First, the optimistic path. Tn
this, the currency is crucial. India’s
external accounts situation cannot
gpiral out of control from here on.
There are manyunpredictable mov
ing parts to this: the price of crude,
whichinturn depends on how the
Russia- Ukraine war evolves; dipping
exports because of a global recession;
and global fund outflows if markets
go intoa tailspin. If somehow, these
factors remain only in a zone of mod
ext discomfort, no more, we could
pull it off. In this scenario, we get



hurt because of our global linkages,
yet stand our tall in a relative sense,
simply becanse all other large econo
miies appear mired in economic
gloom. Matters are helped by the fact
that a new credit cycle propels Indian
companies to expand their light
balance sheets, further highlighting
the growth differential with their
global counterparrs. Insuch a sitna
tion, India's lofry valuations may yet
sustain. Remember zo18, the year of
CGAAP-— growth at any price? Then,
aclub of 10 stocks kept climbing
higher, regardless of eye watering PE
multiples, simply because there was
nothing else tobuy.

Think of a global economy that
way, where there are only a few coun
tries to back, and it seems possible
that such a narrow universe could be
India’s friend. Almost asif Indiabe
comes the equivalent of a 2018 Asian
Paints stock, defyinga struggling
broader market.

Now, the ‘not-so-optimistic’
seenario. Gloom is easier to predict
inaworld full of lunatic politicians

and incompetent central bankers.
The war takes anuglier turn, though
one dreads uttering the N word.
Crude poes back to $140abarrel.
Inflation spikes further, and the US
Fed slams the rate accelerator. India
has nooption but to follow, if only to
protect the rupee. Global markets
panic, the rupee tumbles togotoa
dollar, FIT outflows surge. Insuch a
scenario, the very resilience we are
celebrating today becomes our foe,
asthe valuation premium with other
markets sticks out like a sore thumb,
All this may sound alarmist, but en
tirely within the realm of possibility,
dependent ag it is on just a couple of
wrong steps from the protagonists of
this horror story.

Either of these two scenarios
could play out, but as always, itis
maore likely that the outcome will be
a‘middle’ one, with some elements
of each coming to pass. Maybe it is
the festive cheer, but Tam inclined to
believe that more of the oprimistic
combination may play out than the
pessimistic one. True, some of it is

Business Today| 13 November 2022

ILLUSTRATION BY RAJVERMA

beyond our contrel, but even so. The
key question remains: what should
the Indian investor do, with so many
risks on the horizon? At such times, it
iz always easier to use the analogy of
stocks in a bear market_Inabad bear
market, nothing is spared. Neither
will we be, if things turn uglier glob
ally. Burwhen the bear market ends,
it is the strongest stocks that bounce
back firstand the sharpest. Iris then
that one gets a glimpse of the leaders
of the next bull run. The Nasdag was
the leader of the previous bull run, In
dia could be one of the leaders of the
next one. All signs, and even the price
action, suggest that. Ttis justaques
tion of gritting one's teeth, and wad
ing through this global bear phase.
Do not for a moment presume that
it will not inflict more scars by the
time it is done, but the ones who are
patient and use the pain to build their
portfolio, will have the last laugh.

I could be horribly wrong, but
one is allowed an error of optimistic
judgement on the eve of Diwali,
surely? 87

137
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Focus Rajasthan

Dedicated to unshackle each family from the tension of medical procedures are avaliable to the vuinerable sections of society,
expenses, an innovabive beginning to introduce universal heath Cashlass treatment is provided to the beneficiaries and their de-
coverage was announced (n the budget 2021-22 by the Rajas- pendent families in the empanelled 882 private and 230 Gavern-
than Chief Minister, Shri Ashok Gehlat. ment hospitals in the panel. Information and complaints related
Im compliance to this, Mukbya Mantri Chiranjeevi to the scheme can be procured by dialing toll free number 181
Swasthya Bima Yojana was announced on 15t MwAmm your mebile,
2021, With this scheme, Rajasthan becomes a WOTE = In an effort to widen the scope of CM
‘madel’ state In Indla to provide universal ﬁ..ﬂﬁi gdlal Chiranjeavi Health Insurance Scheme, expensive
insurance cover to all the people of this . treatments |ike cochlear implants, organ trans-
state. The Chief Minister Chiranjeevi m plants [Kidney, heart, liver), hip and knee
Health Insurance Scheme s turning -0 - replacement and bone marrow transplants
out ta be sanjesvni (life giving) for 3 have been added to the scheme, A fun-
the people of Rajasthan. A b ; s damental aspect of this scheme s that
e ﬂhﬂ m the sum of 10 lakhs will not be counted
More than 21.29 lakh beneficiaries 3 as the limit for treatment of serious
shall recelve free treatment worth B Farnily & friends can avall ww\ | ‘\.I dlzeases. A Trust has been created to
IMR 2622 80 crores, under the § Lacs cashbeyy iraaimant. L | disperse extra payment for treatment
scheme, . » Encournge ther to reglster far \\’)(,I A nr 5.:.|ch .disease_t. and m Iriga.te financial
In & latest mave, an increase of EM chiran|eevi heslth Insurance | difficuities faced by the patient.
heatth cover fram Hsl 5 lakh to Rs . a4t prembin for masimum .
10 lakh per family in a year has tamily from different sats \  Rajasthan is a leading state in the held of
been announced. The ambitious B st A i B et heatth services, Mukhyamantri Chiran

Chiranjeevi Health Insurance Schemea
also includes additional accident cover

jeevi feevan Raksha Yojana 2022 has been

wvall Im onby i 850 ;
W formulated to provide free treatment for 72

warth Rs 5 lakh. heurs in private and government hospitals to
road accident victims from any state, Financal

Abowt 1,35 crore families have registered assistance, upta Rs 3 lakhs shall be provided to

with the Yojana and about G000 patients are insured families in the event of any accident result-

gerting free treatment every day, Through the MMM ineither death or permanent disability. Also cash

um of this scheme, about 21,28 lakh people have received rewzrds and certificate will be given to the good Samaritan who

free treatment worth 262280 crores, What is remarkable about  takes the road accident vietim toe haspital,
Chiranjesvi Yojana is that about 1633 treatment packages and

Mukhya Mantri Chiranjeevi Swasthya Bima Yojana is the best...

Criterla Ayushiman Bharat Chiranjeev|

Coverage % lakh per family 10 lakh per family

Beneficiaries Socio Econamic The scheme is free for those under the National Food Security Act, famities under
census 2011 the Socio-Economic Caste Census (SECC-2011}), contractual workers (all depart-

ments/boards/corporations/government companies), Covid-19 ex-gratia, and
small and marginal farmers. All ether families will have ta pay a reminal annual
premium of Rs B50-and receive the best treatment at affiliated private and gov-
ernment haspitals, 1,35 Crore families registered.

Package 1350 1633 package and procedures,

Organ Transplant Mo Facility Liver, Heart, Kidney, Bone Marrow Transplant, Cochlear Implant, Knee-Hip re-
placement free of cost under this scheme,

Mecessary Documents | Imsurance card fan Aadhar Card

Accident Insurance ma Insurance coverage of Rs 5 lakh for the beneficiary family.




Over 6 Lakh P

Covered under this scheme.

|

At present, 13456050 families are families is borne by the State Govern-
registered with the Chiranjeevi ment, The National Family Health
Health Insurance Scheme, Qut of Survey-5 (2019-21) states B8%
this 10489833 families under of the households have at
Mational Food Security Act least one member
(MNF5A), 1539533 families covered by a health
of small and marginal scheme or health in-
farmers, owver 297994 surance in Rajasthan.
families registered The Rajasthan govern-
under Covid -19 ment’s focus on the
ex-gratia list, 1199 fam- health sector has tak-
ilies  registered under en the state to top po-
Socio Economic Caste sition in the country in
Census{SECC) 2011, over regard to health insur-
750248 contractual em- ance coverage regard to
ployees working in different health insurance coverage.
departments are taking the
benefits of this scheme.

The complete premium of these

Chiranjeevi Scheme is superior to

even private Insurance schemes For More
Criteria | Private Chiranjeevi Iﬂfﬂrmatl{]ll
Insurance & Queries

Scheme
Premium | Above Rs Free for 13500000 families and
10,000 The scheme is free all other
families will have to pay a nomi-
nal annual premium of Rs 850,
Benefi- Over age and | No constraint of age, caste or
ciaries people suffer- | income.
ing from pre-
vious ailment
cannot avail
the services,

Hospital | Few selected | Cashless treatment is provided
hospitals to beneficiaries and their de-

pendent families in 882 private
and 830 Government hospitals.




START-UPS

THE START-UP ECOSYSTEM IN J&K IS GROWING, BUT THERE ARE
THE VALLEY GRAPPLE WITH FUNDING WOES, LACK OF SKILLED

BY ASHISH RUKHAIYAR ILLUSTRATION EY NILANJAN DAS

Untapped markest | Low penotration Top Performar’ Lack of job
potential with of national tag among opportunities

a population of digital majors States” Startup also encourages
around 14 million Ranking 201 entreprencurship




MANY CHALLENGES TOO, AS ENTREPRENEURS IN
RESOURCES AND, AT TIMES, PERCEPTION ISSUES AS WELL

Lack | Dearthof Absonce of Small

of funding, amployabla many local/ pool of mentors,
imvestor youth regional angel incubators,
intorest |  population nobworks accolorators
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| START-UPS J&K |

T ALL STARTED for 24 yearold
Meoris Adam when he came home
in Srinagar during his college va-
cations in 2019, He was trying to
order a few things from online
e-commerce majors like Amazon
and Flipkart, whenhe realised that
they won't deliver what he needed
tor his place. “That's the moment
when | decided ['will start my own
venture,” says Adam, who was just 21 when he
launched Koshur Store, a quick commerce plat
form based in Srinagar, the summer capital of
Jammu & Kashmir (J&K).

Sheikh Sami Ullah, 30, who had heard many
stories of deliveries getting delayed, or just not
getting delivered to their destinations in J&K,
even by some of the biggest delivery companies,
has a similar story of starting up, too. “1 was
working with an e-commerce company in J&K
and realised that farmers and craftsmen could
not deliver their products to our warehouses
due to a lack of courier services in the region,”
says Sami Ullah, who co-founded FastBeetle
a door-to-door delivery startup—along with
Abid Rashid Lone in 2og.

Adamand Sami Ullah are both entrepreneurs
with theirown start-ups in J&K. More important
ly, theyare part ofa growing community of youth
in the Union Territory (UT) who are looking to
start digital ventures in various segments such
as e-commerce, quick commerce, food delivery,
ride sharing and logistics, to name a few. Accord
ing to povernment data, there are nearly 1,800
registered start ups in J&K, though the UT fea
tures amongst those with the lowest number of
start upsin the country. Only the North-Eastern
states along with Ladakh and Himachal Pradesh
have a lower number of start-ups. Interestingly,
J&K featured among the five “Top Performers”
inthe Startup India States’ Startup Ranking 2021
while scoring high on parameters like incubation
support, institutional support and fostering in
novarion & entrepreneurship.

The nodal agency for the start up ecosystem
inthe regionis Jammu & Kashmir Entrepreneur
ship Development Institute (JKEDT), and one of
the platforms that ithas created for the region is

Ve

SrartuplK. Incidentally, Startupl K lists a number of start-
ups on its website but has only five mentors listed on it;
none with technology as an area of expertise. Their listed
areas of expertise are in sectors such as agri-allied, servic-
es or manufacturing. Further, the sections for investors,
accelerators and angel investors don’t have a single listing.

The start-up ecosystem in J&K comprises local ver
sions or mimics of national and international players like
Ola, Uber, Amazon, Flipkart and “omato, as these com
panies have minimal presence in the region. More impor
tantly, though, regional entreprenenrs have been quick to
identify customer pain points and are working towards
solving issues that are typical to the region, even as they
strive to get the investments required to scale and take
their start-ups to the next level.

FLAVOURS OF THE VALLEY

Adam started Koshurin August 2019 with the purpose
of providing a local and reliable e-commerce solution to
the people of 1&K, who just wanted to shop online like
people from the rest of the country do. “Start ups in J&K
are providing basic necessities
that a regular person enjoysin the
rest of the country. We have local

u‘- Bd start-ups in food delivery, cab

booking, or even the e-commerce

\ orquick-commerce space. We do
Y

B not have an Ola oran Uber here;

A even Amazon and Flipkart donot
deliver to the entire region, and

that too, only a limited set of prod

GROWTH AND
INNOVATIONS
ARE VISIBLE,
BUT START-
UPSIN J&K ARE
STRUGGLING
TOFIND
INVESTORS

ucts,” says Adam, whose venrture
started with 2o products and cur
rently has over 10,000 listings.
Around 250 km away from Sri
nagar in fammu, Namhya Foods
Founder Ridhima Arora sells
various kinds of Ayurveda based
tea and cereals online. “Thereisa
different domain of health foods
that exists and people in the met
ros are unaware of it. | decided to

do something refated to Ayurveda but in an interesting

manner that makes it more edible and part of your daily
life. We launched a series of products for thyroids, blood
pressure, cholesterol, and periods. That's howwe started
[online],” says Arora.

Alrhough selling these products was a family business

Business Today | 13 November 2022
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KOSHUR STORE
{Quick-commerce retail
technology start-up)

Year of launch 2012
Location Srinagar

Funded Yes, Series A
Trigger Lack of reach and
peneatration level of national
e-commerce players in J&K

NAMHYA FOODS

(Ayurvedic and arganic

products for health and wallness)
Year of launch 2012

Location Jammu

Funded Mo

Trigger Fathar's condition

of liver cirrhosis and how Ayurveda
helpad hoal him

FASTBEETLE

{Door-to-door courier delivery service)

Year of launch 2019
Location Srinagar

Funded Yoz, $130.000 (sead
and pre-sead rounds)

Trigger Locals unabla to deliver goods

and produce within the region and
also across the country

GROWTHIN GMV

= FY2:> 1.2 crore

+ FY23 73.5 crore (estimatod)
= FY24 37 crore (estimated)

GROWTHIN GMVY
» 2020 740 lakh
« 20 FLB crore
= 2022 37 crore

GROWTHIN GMV
= 2020 TN iakh
=0 T29croro
= 2022 T4 crore

abrogation of
Article 270,
- connectivity
' and intornet
wera major
issues, though
they have
i bean
scaleability will be anizsue going [I'I;ﬂ T and IIII]tIrnugIHI'lﬂr addressed. Currently, getting
forward... even though the start-ups incubation centres. There has skilled human resources and
in J&K are profitable, [and] growing baan hardly any traction from funding ara the biggest pain
atatremendous rate” angel investors or VCs" points for start-ups in J&K*
MORIS ADAM (243) RIDHIMA ARORA (30} SHEIKH SAMI ULLAH (20)

Co-founder, FastBeotia

Founder, Koshur Store Founder. Namhya Foods

gion as it has helped these ventures to ship their
products to the far-flung corners of the region,
apart from delivering them across the country
and overseasas well. “Ower 1,200 MEMESs have
partnered with us and the interesting parris
that a majoricy of those are managed by wom
en. We help them deliver their products within
the region and in the countryas well," he says,
while adding that his venture clocked revenues
of Y12 crore in FY22 and this year, he expects
to register revenues of around 73.5 crore, while
targeting at least Ty crore in FY24.
Interestingly, while the models of the start
ups in J& K maywell be like any other in the
country, they are not short on innovationin any
manner whatsoever. Take, for example, Koshur
that boasts of deliveries within five minutes
in certain areas even as 10-minute deliveries
are becoming the fad in most metros. Or Fast
Beetle that has setup excess baggapge kinsks at
Srinagarairportand has an approval to put up

that started back in 1937, Arora has adopted the online
channel to expand her market. “My grandfatherand fa
ther were based in J8cK and were into ayurvedic herbs and
dry fruits,” says Arora, who studied in Delhi and worked
in the corporate sector for a few years before deciding to
launch her own startup in zo1y. Recently, her start up
alzn featured in the first season of Shark Tank India.

While Arora's start up is an extension of her family
business, Sami Ullah's decizion to launch FastBeetle
was primarily with an intent to solve a problem thar the
much larger courier companies were failing to solve in
F&K. “For my line of business, the market potential is
huge in 18K, and while we started with deliveries within
the region, currently we are delivering pan- Indiaand
globally as well, having delivered toaround 5o countries.
We have delivered things like dry fruits, shawls, fruits,
and handicrafts, among other things,” says Sami Ullah,
whose logistics and courier service start up even has an
office in the border town of Uri.

FastBeetle may well be a start-up, but it has come to
the rescue of many other start-ups and MSMEs in the re
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| START-UPS J&K |

one more at Jammu airport. “If you have excess
bagpape then the airline charges a lot for the
extra weight, but we deliver the luggage at your
address for just a few hundred rupees. We have
pitched our proposal to the Airports Authority
of India to allow us to operate at other airports
aswell,” says Sami Ullah.

While innovations and growth are visible,
start ups in J&K are soruggling to find investors,
as they seem to be staying away from the region
due to concerns related to scaleability of the
ventures and the overall stahility of the region.

WINTER & SPRING IN THE VALLEY
12K has one of the highest unemployment
rates in the country due towhich the youth of
the region move out in search of job opportuni
ties. For a population of around 14 million, the
region does not have much to boast of in terms
of private sector jobs, and getring a government
jobhas become increasingly difficult with rising
competition. Incidentally, entrepreneurs say
that the abropation of Article 370 in 201 has
brought much relief, as the region has seenan
influx of labour from other states, even though
getting skilled manpower remaing a challenge.
The geography or terrain of the region is
another challenge—a fact corroborated by the

START-UP STATES

Maharashtra has the highest number of
registered start-ups in the country
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complete absence or minimal presence of prominent
digital players like Zomato, Ola or Amazon, to name a few:

Alzo, till a ecuple of years ago, internet connectivity—a
key requirement for digital start-ups—was alsoan issue
buta ruling by the Supreme Court in January zozo has
ensured that the region is not subjected tolong durations
of internet blackouts. A combination of these factors have
made the all-important community of investors stay away
from start ups in the region even a5 eNTepreneurs say
that the scope for growth is immense. “The keychallenge
fora start-upin J&K even in 2022 is to raise capital,” says
Adam, who has approached more than 100 investors and
managed to get just one. “Investors are not very keen to
invest in start-ups in J&K. The geography of the region is
the single-biggest reason, as investors feel that scaleability
will be an issue, poing forward,” he adds.

For Sami Ullah, whose start-up has delivered more
than 1 million orders till date, the initial funding require-
ment was provided by family and friends, as he managed
to get $130,000 as part of seed and pre-seed funding in
zozoand zoz1.

Interestingly, the setting up of instirotes likean 11T
and ITM in the region has turned out to be abig boost
for the start up ecosystem of JE&K. “Instinutes like 1T
and 1IM are also changing the ecosystem. Whatever
successful funding | have seen in J&K, most have been
from these institutes through their ineubation centres.
There has hardly been any traction from angel investors
or venture capitalists,” saysArora.

Indeed onone hand, the region boasts of a growing
number of start ups, but on the other, there is hardly any
presence of local angel networks. But around a yearand a
half ago, Kashmir Angel Nerwork was setup and current
ly, it has around 10-15 angel investors inits network, who
have already invested in three ventures, while seven more
investmentsarein the pipeline. “The start up ecosystem
in J&K has been growing at a good pace in the past couple
of years,” says [rtif Lone,a start-up evangelist and advisor
working with the Network. “Every time a start-up from
JB:K had to raise capital, it had to reach out to investors
in cities like Mumbaior Delhi. But with Kashmir Angel
Network, the smaller investments that start ups need at
the initial stages are coming their way. The network also
helps start ups connect with larger networks,” adds Lone,
who has earlier been associated with JKEDI as well.

Apoorva Ranjan Sharma, Co-founder of gUnicorns &
Venture Catalysts, believes that while a combination of
factors like government incentives and setting up of incu
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“The start-up
ecosystemin J&K
has been growing
at agood pace.
There was atime
when we had only
afew start-ups
comingupina
ear... Now we
ave more than
350 start-upsin
the region”
IRTIF LONE

ADVISOR, KASHMIR
ANGEL NETWORK

“While itis the good
intention of the
central government
to help start-ups
scale rapidly,

VCs are still not
very confident of
pumping in huge
amounts of capital
because of the
political volatility in
the state”

APOORVA RANJAN SHARMA
CO-FOUNDER, SUNICORNS &
VENTURE CATALYSTS

“Start-ups can
heal the youth
community of J&K.
If the ecosystemis
built, developed,
and nurtured, then
it can channelise
the energy of the
youth in the right
direction...ina
very constructive
manner”

ADHIK KADAM

CO-FOUNDER, BORDERLESS
WORLD FOUNDATION

barors in 1K will help the youth of the region
battle unemployment, certain uncertainties are
still keeping investors away. “It is heartening to
see that the start-up ecosystem in J&K is grow
ing, with about soo-odd start-ups registered in
the walley since the abrogation of Article 370,
While itis the good intention of the central pov
ernment to help start-ups scale rapidly, the VO
ecosystem is still notvery confident of pumping
in huge amounts of capital becanse of the uncer
tninties and political volarility in the state as that
leads to internet shutdowns,” says Sharma.

WAITING FOR SUNNY DAYS

The road ahead for start-ups in J&Kisnot
exactly paved but a start has definitely been
made. The government is also putting in ef
forts and organising investment conclaves and
sending teams to important events—last year
adelegarion of around five start ups from J&K
was sent to Dubai Expo. The UT also provides
financial incentives towomen led start upsun
der the J&K Start up Policy 2018 “The market
potential is huge, and the growth rate is already
high, and we further expect to grow exponen
tially in the coming years becanse people here
want all the services, and the demand creates
the whole ecosystem,” says Adam.

Startup Grind, a global start-up community
witharound 3.5 million entrepreneurs, hasa
local Jammu chapter as well, through which it
focusses on organising events for entrepre
MELTS ACTOSS SECLOrS.

Adhik Kadam, Co-founder of Borderless
World Foundation—an NGO working in
J8:K—hbelieves that start ups or entrepreneur
ship is the way forward for 18K as there are
not many job opportunities in the region and
the government can only provide a limited
number of jobs. “Start-ups can heal the youth
community of J&K. If the start-up ecosystem is
built, developed, and nurtured properly, then
itcan channelise the energy of the youth in the
right direction. These new ventures can create
job opportunities and heal them ina verycon
structive manner,” says Kadam. 87

@ashishrukhaiyar
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| THEBT INTERVIEW |

‘India has to stop
being satisfied with its
own performance’

Economist Meghnad Desai, Emeritus Professor of Economics at the London
School of Economics and Political Science, says economics is all about people’s
lives and livelihoods. So, the economy should serve the people and not vice versa

PHOTOS BY MANDAR DEODHAR
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Meghnad Desai, known for his frank
views on the state of the economy, says
the world is looking at tough times. An
Emeritus Professor of Economics at
the London School of Economics and
Political Science (LSE), Desai believes
that Indiashould concentrate onits
creamy layer of 200 million people as
the growth of these wealthy individuals
will propel the economy and lift the
bottom 40 per cent out of poverty. The
82-year-old, who sits on the board of
Elara Capital, says that economicsis all
about people's lives and livelihoods, and
not about debt-to-GDP ratios or deficit
finance. In an interaction with Business
Today's Anand Adhikari, Desai speaks
on a host of issues confronting India.
Edited excerpts:

Q: What impact do you see of historically high
global inflation and high interest rates on
emerging markets, including India?

A: 1 hold a somewhat unorthodox view. I lived
through the previous stagflation crisis of the 19705,
It was very similar because oil prices had quadrupled
in 1973. The OPEC countries, which had not changed
the price of il since 1918, after 55 years decided
toincrease prices. At that time, many people said
that this monopoly would never last, and that there
would be competition. It, however, totally changed
the whole paradigm of economics and of the global
economy. The oil price rise didn't end for 20 years.
Inflation went upto 2z per cent in England. Margaret

Thatcher [ became PM | in1g79, and she let all the pain
be inflicted. She had a simple view: inflation cannot
gounlessyou inflict pain on the public. This is what
monetary policyis all about. It was about deflating
the economy until the economy stopped growing and
people stopped buying or booght the [hare] mini
mum. And that's how inflation pets out of the system.
The central banks now have this delusion that they
control inflation. They cannot control inflation. They
tried to, but it is very hard, partly becanse it's a plobal
phenomencn and, in essence, local imperfections
add alittle bit further toit... People are not serionsly
aware of how long this [stagflation]is going to goon. 1
believe in being a pessimist. We don't know what the
growth rate [of (iDP| is going to be... But | think we
have to be prepared for a very tough time.

Q: Why are you being so pessimistic?

A: If 1 goback to my old fashioned beliefin Kondratieff
cycles [long-term periods of evolution and self |51
correction brought on by technological innovation
that results in a long period of prosperity|, when [ was
doing economics in the 19508 in Mumbai, we believed
inlong economic cyeles. We read a lot about business,
like a history of business cycles. | Economist] Jozeph
Schumpeterwrote two volumes with the theme that
Kondratieff are long economic cycles. But [ have now
lived through one Kondratieff cycle, and [ have come
to a second Kondratieff cycle in my life—iy7os and
zozos. A perfect 5o -year fit. So, why ichappens is very
complicated. Ulrimately, the whole global crisis isnot
an Indian erisis, or developing country crisis. During
the last crisis, the quadrupling of oil prices wasanaf
termath of the Arab-Israeli war. This time it is duringa
wiar. And we don't know how long the | Ukraine Russia|
waris going to last_. The UK s also paying [a price],
though the country is not that dependent on Russian
oil. But once energy prices rise, it spreads to other

“l think India has an opportunity.
And there is no danger to Indian
democracy. | don’t care whether
we are the fifth-largest in terms
of GDP or not. | only care about
per capitaincome”
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prices... 5o, this is-a very serious stagflation problem.
Itis quite clear that we had a zero rate of interest
for a decade after 2008 because we did quantitative
easing. We stuffed the market with liquidity and
bonds. This easy money was used by large businesses
to recover. You never pay the poor when they need
money, but you always manage resources to pay the
rich. Economically speaking, you cutinterest rates
and investment goes up and the economy bounces
back, right? We didn't see thar happening.

Q: What are the big lessons fora country like
India, which is still expecting growth of 7 per
cent-plus while the world is likely to slip into
arecession?

A: The perspective of central banks and fiscal poli
cymakers should be over alonger pertod of five to 10
years. There should be some mechanism, atleast in
India, for long- term thinking. We [in the UK have
something called the Office for Budget Responsibil
ity, which isindependent. Itis a government body,

but it is independent. India should make its Finance
Commission permanent... You can't prevent political
parties from making promises.. And when makinga
promise, they can’t say, “Where doyou get the money
from?' They [the political parties] say, “When we come
to power, we'll find the money.’ Buta finance commis
sion would be able to constantly evaluate and issue
reports periodically as and when they like on topics
like this. [ think we are going to need something like
that, in thislong seagflation cycle_. And I think-what
happened to Sri Lanka is just the beginning of a lot of
other countries that are going to be badly hir. Paki
stan is going to be hadly hit. My view isthar if stapfla
tion is going to last a long time, we'll have to begin

to think long-term. And secondly, India will have to

make up its mind where it isin the global chain. Is India
serious that it is going to replace China? Is Indiagoing
to collaborate with China? Either solution is possible.
When the last stagflation crisis was going onin
the*7os, and 'Bos, the big manufacturers of America
and Europe came to Asia, especially South Korea, Sin
gapore and Indonesia. 1 would really like to see [that] in
this time of stagflation. We seriously say to the private
businesses, “You are patriotic, we trust you to contrib
ute to India’s growth. We are here to help you.' I think
at some stage, somebody will have to make a big change
and say that this is the one chance India has of getting
tothe top on its own strength. OQur own strength is our
skilled labour force at all levels, and |our| good educa
tion system. We alsohave a pood gender ratio. This is
India’s chance. And the way India will win is by using its
business sector in cooperation with the povernment.

Q: But we are starved of capital...

A: If you think abont the Indian economy, think about
20, 40,and 40—20 per centare all right, 40 per centare
middle class, and the last 40 percentare poor. 1 don't
want to go into details, but the top 20 per cent have

a near-American style of living. And 20 percent of a
billicn is zoo million people. India isa market for 200
million people. It's three times the market of the UK,
which is why people are pouring in dollars. Thisis why
we have unicorns. Indiahas become a very efficient
service economy. People are pouring in money because
theyknow here is a market where people will buy and
consume goods and services. 1 think one hasto havea
slightly cynical mind shout this. Don'tkeep on talking
about the bottom 40 per cent. Take a look at the top

2o percent. Theyare going to deliver the growth thar
will make the rest of them [the population| better off.
CGrowth will benefit everybody... We have to grab the

Business Today | 13 November 2022



opportunity because thisis the time... China
is getting into problems. The world is large
encugh tohave two big economic powers
and India has to stop being satisfied with its
OWTL performance.

Q: Will private capital move away
from the mainland because of the
way the Chinese Communist Party is
cracking down on start-ups?

A: China hasinternally slowed down...
think Zero Covid-19 is complete madness...
The Chinese government had shut down
Shanghai. You cannot shut down Shanghai...
It isone of the largest industrial cities [in
the world]. Thisis where the Communist
Party fails—it lacks flexibility.

Ithink India has an opportunity... Ithas
been a stable democracy for 75 years. And
there is no danger of any impediment to
Indian democracy... [ don't care whether we
are the fifth largest in terms of GDP or not.

1 only care about per capita income. We have
to take advantage of the 20 per cent rich, that
is, zoo million. That is aluge market. In my
younger days, we were obsessed with becom
ing amanufacturing country—we still are.

| But] we have to be the most efficient service
economy. That's what people pay us for. And
it's-an old principle of economics that you let
people make things that theyare good at.

Q: The government is focussed on
Aatmanirbhar Bharat and the Pro-

duction Linked Incentive Scheme...
A: I don't care whether textiles are made here

| THE BTINTERVIEW MEGHNAD DESAI |

ONINDIA'S
GROWTH

India has become a
very efficient service
economy. People are
POUring in money
because they know
here iz a market
where people will
buy and consume
goods and services.
Don't keep on talking
about the bottom

40 per cent. Take a
look at the top 20
per cent. They are
going to deliver

the growth that will
make the rest of the
population better off.

ONINDIA'S
STRENGTHS

India's strengths

are the service
economy, digiti-
sation, financial
technology, a young
population and
mobility. India is not
anly a large country,
but fuily mobile as
well. The world has
realised that India'’s
young population
wito graduate

from the lITs and
lIMs are fantastic
assets... This is our
opportunity. We
have to play to

our strengths.

ONTHEBIG
OPPORTUNITY

Owwr [India’s]
strengthis our
skilled labour

force at all levels,
and [our] good
education system.
We also have a good
gender ratio. This is
India’s chance. And
the way India will
win is by using its
business sector in
cooperation with the
government.

orin Central Asia. I'want to be able to buy
and deliver. India's strengths are the service
economy, digitisation, financial technology,
ayoung population and mobility. India is not
only a large country, but fully mobile as well.
Theworld has realised that Indias young
population who graduate from the 1175 and
1TMs are fantastic assets... This is our oppor
tunity. We have to play to cur strengths.

Q: Do you see India making big moves
in manufacturing or taking advan-
tage of the China-plus-one strategy?
A: Thiz country is obsessed with mano
facturing. India wasted the first yo years
after independence because we would not
import machinery but wanted to make our
own machinery. That was Aatmanirbhar.
Andwe wrecked the economy. Until then
prime minister PV. Narasimha Raoand then
finance minister Manmohan Singh opened
up the economy in the early "gos, we had
huoge tariffs on foreign poods. Suddenly, the
whole game changed and you could gertele
phones to rtoothpaste from abroad. We havea
very patriotic private business sector: In the
past, this antagonism between the private
and public sectors was very damaging to the
Indian economy. And even now, people talk
about [billionaire industrialists] Ambaniand
Adani. They (the big industrialists) are [like]
open books. They became rich because they
were hard working, clever people... profit
comes from being smarter than your com
petitors. I think even in politics, no polidcian
iswilling to say thar business is a pood thing
and that businesses create jobs. Ultimately,
there has to be a symbiosis between business
and the government. That's the onlyway the
countrywill ever get out of poverty. Thereis
noother way. As 1 said, you have to go from
20, 40,and 40 to40, 40and 2o,

Q: This government has made some
moves to privatise public sector
companies. What are your thoughts?
A: We have been through the debate about
the state versus the market. You can trust
the market. It can make as many mistakes as
the state can. Let's concentrate on human
development. Let's concentrate on health,
climate change, poverty—things like that.
Don'tworry about who owns what.. And by
and large, India hasa good private sector.
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| THEBTINTERVIEW MEGHNAD DESAI |

“Central banks now have this delusion that they control inflation. They
cannot. They tried it, but it is very hard, partly because it’s a global
phenomenon, and local imperfections add a little bit further to it”

India has always had a good private sector. Let's con
centrate on getting rid of poverty as soon as possible.

CUmnce upon a time, India used to export labour to
sugarcane-growing countries like Mauritius. We are
now exporting people who run mulrinational corpora
tions... We have to be confident that we are going to
win... Yes, we have problems. But we are not like a Sri
Lanka or a Myanmar. We are a serious economy. | lived
through a time when everybody thought socialism
was the answer to all problems. It'sall over. Capitalism
is here and going to stay forever... We really [need to)
have faith in our private businesses, whichare our
greateststrengthe

Q: You make an interesting point about having
a permanent finance commission. Are you
confident that India will adhere to fiscal
management with its deficit growing?
A: Alot of these targets are misleading because they
encourage opagque accounting. Take for example, pen
gion schemes, which are unfunded. Look atone rank,
one pension (OROP), which is completelyunfunded.
What are the debt implications of OROP? Nobody
wants to talk about it. We like our defence forces, but
OROP is an unfunded programme. But basically, it's
a political issue. It's notan economic issue. A country
like India can more or less deal with debt easily.
Ultimartely, economics is about lives and liveli
hoods. It is norabout the debt to GDP rario or deficit
financing. Are you protecting people's lives? Are
you protecting people’s livelihoods? Thar's what the
pandemic has tanght us_.. The saddest pictures for
me during the pandemic were of people walking from
Dethi to Bihar. That shoold never happen again. If they
are out of jobs in Delhi, give them MNREGA orurban
MNREGA of 100 days work. Have them stay put in the
city itself because youare disrupting their lives.. Our
priority has to be lives and livelihoods.

Q: So, how does this fit in with your earlier
remark about focussing on the top 2o per cent
of the population?

A: Again, what the pandemic showed was that it hit

| people| across income groups... And at the end of it,
the important thing the pandemic taught us is to look
after people's health and their livelihoods. Even ifyou

have to give people money for free, give them [the] mon
ey for the time being; you will get the money back later
on. That's what we did in the UK. We had what'scalled
afurlough payment. You can't work, but that's not your
fanlr. We will pay you while you can't work because we
know that when you can work, the money will come
back. Ultimately, we don't wantanyhody to die becanse
they did not have enough medical care or enough food
toeat. That iswhat a demoecracyis about. . We have to
care abour all 1.3 billion people because theyare us.
Theyare our people. We have to be with them because
that's what._. a nation is about. We are in this together.
And what is economics for? Economics is for serving
the people, and people are not for serving the economy.
Ultimately, economics has to serve the people.

Q: India has signed free trade agreements
(FTAs) with the UAE, Australia and Canada.
The FTA with the UK isunder discussion.
How do you see the India-UK FTA?

A: We have to have a bilateral trade treaty with the UK
becanse it foolishly walked our of the EUL It's not In
dia's problem. It"s the UK's problem.... Basically, India
is in the driving seat. India is going tobe the UK's =ola
tion... You have to lock at the UK-India FTA that way.
We have more or less equal total GDP size, but we have
gothighly skilled labour which they want, and a huge
market. [ Then| there are things which the UK does
verywell. Theyare very good at research, especially
university research and development. Places like Im
perial [ College] or Cambridge have made the educarion
departments like corporations. If you are aresearcher,
say, in astrophysics or medicine, you are encouraged to
form a corporation. And your research is your patent.
And you're going to make money, and the university
doesn’t mind. They get their cut. But that idea that

you can make universities into corporations is agreat
British idea_. The UK has amazing universities now
and is immensely rich. We have to learn that. We have
to export people.. ifhalf of those | people| come back,
[wyour] job is done. We have to concentrate on export
ing our skilled people. And that is a win win solution
because tharis our strength. Indian strengrh is skilled
labour. India should play like a winner. BT

Sanandadhikan
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N 2012, when PepsiCo's brands
were losing market share, CEQ In-
dra Nooyi brought in Mauro Por
cini as Chief Design Officer. His
brainchild, Pepsi Spire—launched
in zo014—was an instant hit and
helped boost share prices. A touch
screen soda fountain machine,
Pepsi Spire let usersmixsoft drinks
to create their own flavours with
out mowing their cup from one lever to another.
This example displays an innate ahility of figur
ing out what consumers want, oftentimes what
they do not know they want, which is something
that is required of management graduates today.

“Ciompanies are looking for two important
ingredients in people—the ability to understand
technology and how that is transforming lives;
and the ahility to go into the minds of the con
sumer. Then, how you integrate the two,” says Er
rol D'Souza, Director of 1M Ahmedabad (HIMA).
Call it innovation, thinking out of the box, crit
calthinking, design thinking, problem solving or
solution creation, all have become more relevant
today: Says Archana Shukla, Director of 1IM Luc
know {IIML): “More and more work is now done
by advanced software, leaving only problem
solving for the management. But the nature of
problems has now changed due to the integrated
network of the physical environment and digital
landscape.” An added dimension is that VUCA
(volarility, uncertainty, complexiry and ambign
iry) has become the order of the day.

So, how do you prepare furure managers
for the VUCA world filled with unstructured
problems? Agility, an umbrella term for skills
required to overcome the VUCA world’s chal
lenges, iz a key ingredient for managers leading
the businesses of tomorrow, the country's top
B-schools and businesses agree. “Post-Covid,
while companies continue to think and imple
ment long-term strategic plans, there is a need
to be more agile about certain decisions. Forex
ample, clients we work with have to revisit deci
sions dueto external shocks suchassupplychain
uncertainty, geopolitical developmenrs, chang
es in commodity prices, etc. 5o, companies and
consultants have to be adaptive and all these el

ements come to bear a lor more,” says Sankar Natarajan,
Managing Director and Head of Recruiting at consulting
firm BCG India. Adds Varun Nagaraj, Dean of S.P. Jain
Institute of Management and Research (SPIIMR): “The
pandemicexposed tothe whole world that somebody falls
sick somewhere and, suddenly, the prices of auto rickshaw
partsgoup. Therefore, anappreciation for peoplewho can
operate in that kind of a world has gone up.”

Institures are going about preparing students for unfa
miliar and shifting situations in different ways. D'Souza
says [IMA has introduced courses on innovarion, inchad-
ing one on ‘Innovation, Live!, s hands-on, practical course
aimed at developing a student's ability to come up with
out-of the box solotions, understand innovation meth
odologies and learn corporate decision making processes.
“In the last few years, we have been thinking a lot about
divergent thinking, where there are different solutions to
a problem. This has become central to quite a few courses
operating on the campus,” he says. For SPIIME, one way is
to focus on solutions in core courses. “For example, in ho
man resources, how do we introduce a diversity, equity, in
clusion solotion in Afghanistan or in a company thar's like
that?" says Nagaraj. [IM Bangalore (1IMB) is emphasising
on digital, data and ESG -related skills to help students
catch early trends in external changes thar contribute to
VUCA “If you see a change in demand, or you see a new
trend towards a new technology, or you see some other
consumer or focial trend, the focus on data will help stu
dents understand these kinds of changes,” says Rishikesha
T.Krishnan, Director of IIMB.
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INDIAN INSTITUTE OF
MANAGEMENT (IIM) CALCUTTA

Overall score 9028

Placement
performance 2022 | the first few days of placement

Continuas to place all of its students within

Campaus © Spread over 135 acres with seven lakes
experience and picturesque landscape
© Offers enough space to de-stress and
enjoy a good-guality life
New Inltiatives © Management course in business analytics
(digltal/entrepre- in collaboration with 151 Calcutta and T
neurship) Kharagpur

[IT Kampur

© Management programme in manufactur-
img in colfaboration with IIT Madras and

WHENUTTAM Kumar Sarkar joined |IMC in 1997,

management education in the country was mostly
confined to the core theories of marketing, finance
and human resources. India's nascent economy was
thinly connected with the global economies and the
influence of global management practices on local
professionals was rudimentary.

Years later, as he steers the institute as its Director,
Sarkar and his team of management pundits face a
vastly different world. The Indian economy is now
deeply connected with global economies and, thus,
more susceptible to the massive volatilities that the
world of business currently finds itself in. And the
management courses have undergone a sea change
a3 newer avenues of business—new age start-ups in
the fields of e-commerce, digital tech and Meta-
verse—have rapidly emerged over the past few years.

In spite of that, lIMC continues to enjoy its posi-
tion at the top and not without a reason. According to
Sarkar, the key to its continued success lies in its ability

to gauge emerging trends and challenges
early, and incorporate necessary changes
in its curriculum. Sarkar, who has a PhD in
computer sciences and engineering from T
Kharagpur and has been teaching manage-
ment information systems for years, says
IIMC’s pioneering initiatives over the years
have yielded rich dividends—both for the
institute and its students. While it was the first
B-school in India to introduce a tech-focussed
management programme over 20 years ago,
now [IMC is well equipped to arm the future
management leaders with its course on busi-
ness analytics in collaboration with Indian
Statistical Institute and T Kharagpur. “The
rate at which things have changed over the
past five years is much higher than what one
can absorb. This programme has been intro-
duced to counter that challenge,” he says.
Amid the Covid-19 pandemic, when cam-
pus hiring had taken a hit, lIMC continued
to place 100 per cent of its students within
the first few days of its placement week. To
avoid inconvenience to the recruiters and to
its placement cell, the committee now allows
only a select few companies that it finds fit
as per demand among its students. “It is the
students who now choose the recruiters
as the demand (for IMC graduates among
recruiters) is much higher than the supply,”
is how Sarkar puts it. While earlier students
were more inclined to choose investment
banks and consulting firms, of late they are
increasingly opting for start-ups.

—ARNABDUTTA

Business Today | 43 Movember 2022
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INDIAN INSTITUTE OF MANAGEMENT
(1iM) AHMEDABAD

Overall score 900.2
Placement 190 firms participated in the placement
performance 2022 | process in 2022 for around 220 different
roles. About 62 firms participated for the
MBA-PGPY programme {for executives)
Campus © Spread over 102 acres, it has 43 new and
experience old hostel biocks and dormitories
© It also boasts of 2 solar power plant, solid
waste management, rainwater harvesting
and a nursery
New Initiatives O A full-time e-mode Post Graduate
(digital/entrepre- Diploma in Data Analytics & Business
neurship) Management has bean introduced

© MEA electives on Al and ML for Business,
HR Management: Strategic Management
of Digital Innovations, etc.

AT IIMA, the batch that graduated in 2022 saw

190 firms visiting the campus for recruitment. For
students with prior work experience, there were 36
firms from diverse sectors such as technology.
banking, consulting and analytics, who hired students
through the lateral process. Overall, BCG made the
maximum 47 offers, followed by Accenture at 32.
Among investment banks, Goldman Sachs led the
pack with six offers, followed by Bank of America at
four. Speaking of consumer goods and general
management, the highest number of offers were
made by Tata Administrative Services (TAS) at six,
with HUL, Mondeléz and Emaar at three each. IT
consulting was prominently led by Tata Consultancy
Services (TCS) with four offers.

According to Errol D'Souza, IMA’s Director, the

placements have improved over the past few years.
“The job roles are better and the compensation is on

par with global standards. This is a function
of the recruiters’ understanding that they
are getting candidates who are trained well
and have holistic management experience,”
he says. IIMA has a long list of illustrious
alumni across industries—K.V. Kamath,
Madhabi Puri Buch, Harsha Bhogle, Vineseta
Singh, Deep Kalra and Raghuram Rajan to
name just a few.

The institute has moved in line with the
times to make it more relevant in a changing
world. Anuj Kapoor, a professor of marketing,
speaks of the inclusion of areas such as aug-
mented reality (AR), virtual reality (VR), Web
3.0, Metaverse and other futuristic technolo-
gies in management education. Pointing out
that the need is at two levels, he says the
first and immediate priority iz making these
a part of the curriculum. “The second is the
need to prioritise delivering education in an
immersive environment like Metaverse to
stakeholders outside our MBA classrooms,
that iz, executive education participants.”

Apart from this, new cases and articles
have been added to existing technology-
elective courses like Al and marketing. “We
also have a few offerings dedicated 1o Web
4.0 and Metaverse to be floated in the com-
ing months. Our institute is taking steps in
equipping MBAs and executive education
participants in Metaverse and futuristic tech-
nologies,” says Kapoor.

—KRISHNA GOPALAN

Business Today | 43 Movember 2022
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AS1IME moves to capture industry’s changing

needs, digital, sustainability and entrepreneur-
ship are its focus areas. Accordingly. it has launched a
course for digital; ESG is now integrated into an
existing core course; and programmes on entrepre-
neurship are being further strengthened. Rishikesha
T. Krishnan, Director of lIMB, believes the notion of
product management is fast changing in the digital
world. As digital companies collect data constantly,
managers will be expectad to use data to tweak
product offerings and features based on demand,
lead proeduct innovations, and also experiment with
pricing. The institute has introduced a new core
course on digital businesses this year, while electives

some of the latest technology trends.

In the case of sustainability, IMB believes
all of its MBA students need to have a basic
understanding of ESG issues, so that they are
able to integrate them into their decision-
making. “That's why we made sure that
ESG-related topics go into the core of the
curriculum. | don't think people are looking
for sustainability managers. What they are
looking for are managers who are also wired
to take care of sustainability issues in their
decision-making,” he says.

IIMB also made entrepreneurship a com-
pulsory part of its MBA course about five
years ago, and uses simulations and games
to develop entrepreneurial skills in students.

like gamification, Web 3.0 and Metaverse respond to
INDIAN INSTITUTE OF MANAGEMENT
3 (IIM) BANGALORE

“Students should be able to identify op-
portunities, imbibe a growth mindset, which
is looking at different ways at growing not

Overall score 8893

only the business, but the people they work

Placement 513 students of PGP+PGPBA 2020-22
performance 2022 | received 662 offers

with, and imbibe typical entrepreneur traits
such as quick execution, design thinking,
and being able to fail fast and learn quickly,”

Campus & 106 full-ime faculty members, about

he adds. The institution will launch a digital
entrepreneurship programme in 2023, its
golden jubiles year.

—BINUPAUL

experlence 1,200 students and nearly 5,000 annual
expcutive education participants
© All students are provided with accommi-
dation on-campus with 18 hostel blocks
New Initlatives © A new core course on digital business in
(digital/entrepre- the first year of the MBA programme
neurship)

© In-campus undergraduate programme to
start in new campus in 2024

© A range of online programmes target-
ing the undermanaged sectors of the

Business Today | 13 November 2022
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Then, of course, B-schools are responding
to the pandemic-led acceleration of digitisation
of businesses. ITMB has introduced a new core
course on digital businesses this year, whileelec
tives like gamification, Web 3.0 and Metaverse
respond to some of the latest technology trends.
M Ahas started courses on digital strategyand
transformarion, and digital marketing. “The
traditional way of marketing or strategy or man
aging IR are all changing. Real time data about
what employees are doing is useful to under
stand how giving a day off in the middle of the
week may improve productivity,” says D"Souza.

Consulting major BOCG India, one of the larg
est recruiters at the leading B-schools, recently
launched ‘BCG X'—a vertical to bring together
more than zgoo digital and Al experts, tech
designers and builders globally to service client
needs, as the nature of businesses they consult
for is also evolving. “We do a lot of work with
large starc-ups now, which are digital first com
panies,” says Natarajan, adding thar the new
vertical has a mix of people with specific func
ticnal and domain expertise, but also requires
management and consulring skills. Similarly,
the consultancy firm also started a ‘Climate &
Sustainability’ hub at its Delhi office this Sep
tember: “This is critical as it is on the agenda of
most of ourlarge clients. Thishub bringstogeth
er the capabilities wealreadyhad. Italsogivesan
opportunity for specialists in those domains to
be hired and create specific teams,"” he says.

OWEVER, ESG and sustainability have
mostly remained buzzwords in the in
dustry as crganisations are yet to fully
understand how to compute their busi
ness value. Very few firms have created
separate verticals or reporting structures for
these roles. Agreeing, D'Souzasays large and me
dium firms are questioned on this, despite India
being a price-sensitive market. “We are respond
ing to it," he says, adding that HIMA's courses on
green financing and sustainabilicy dofind takers.
“Companies are not looking for sustainability
managers. Theywant a marketing or a corporate
finance or a product manager who understands

BOASTING OVER 600 entrepreneurs from its

alumni community and several venture
capitalists (VCs) and consultants, Archana Shukla,
Director of lIML, is puffed with pride. North India’s
top B-school also maintained its fourth position in
the BT-MDRA India's Best B-schools ranking in
2022. The B-school has & proud tradition of
entreprensurship from its very first batch. “One of
our graduating classes had nearly 20 per cent of our
graduates setting up their own firms. The culture is
set right at the campus, with our entrepreneur
alumni conducting sessions for students who are
joining the campus, right during their induction.
Stdents also run many ventures on the campus
such as clubs, committees, mess halls, restaurants,
merchandise shops, among others,” says Shukla.

In the VUCA world, which is full of challenges,
greater risks. increased volatility and uncertainties,
Shukla says the same scenarios do not get repeated
every day. Thus, she says, there are ever-new chal-

sustainability issues. All of them need to have adequate un
derstanding tobe able tointegrate it into theirbusiness de
cision making," he says, adding that they have ensured that
ESC-related topics are made part of the core curriculum.
But in the midst of this fast-changing and rapidly digi
tising world, questions are growing louder about the rel
evance of a two year management programme. In zozz,
applications to premier US institutes, Harvard Business
School and The Wharton School, declined 15.4 per cent
and 13.9 per cent, respectively. “The changing world hasa
lot of new opportunities and rthere are those forwhom the
two-year programme is not ideal, either for students or
for the recruiters. So, we need to diversify. We are chang

Business Today | 13 November 2022



INDIAN INSTITUTE OF
4 MANAGEMENT (IIM) LUCKNOW

Overall score

8641

Placement
performance 2022

it secured 534 offers for 491 students across various
roles and recorded a 19.3 per cent rise in average CTC
and 23.4 per cent rise in the median CTC from 2021

Campus
experience

© A 200-acre campus in Lucknow providing ac-
commodation to 1,500 students and 80« full-time
faculty members. Plus a 6-acre campus in Noida

New Initiatives (digital/
entrepreneurship)

© Mew electives in MBA and MBA Agri Business
Management (AEM)

@& New electives in PGP for Working Executives
(PGPWE) in operations strategy, and blendad
online programmes in design thinking ard applied
finance, among others

lenges that business leaders and managers encounter
at all levels of business functions. “With the chang-
ing circumstances, we need to develop and nurture
dynamic capabilities,” says Shukla, pointing out that
design thinking has evolved to strengthen companies’
ability to address complex problems. “Building a
design thinking perspective in management educa-
tion is critical to developing capabilities of complexity
reduction, reflection, and proactive problem-zolving
among students,” she maintains.

With industry increasingly adopting technologies
such asan AR, VR, Web 3.0, Metaverse and other
futuristic technologies, lIML too is experimenting with
these. “Due to the Covid-19 pandemic, we saw educa-
tional institutes adapt to the online mode of education
by adopting various technology solutions to host
classes, deliver live/recorded lectures and also con-
ductexams,” says Shukla. “Thus, it made institutions
open to trying several future technologicsl solutions.
Mo wonder inclusion of AR/VR and other such tech-

nologies will come in handy in many aspects
of management education such as doing a
factory tour and understanding different
business processes, operations and produc-
tion scheduling more clearly,” she says.
India is seeing a wave of start-ups that
have several founders from B-schools. With
ML fostering entrepreneurship among
students, an example is Taniya Biswas, a
2013 alumna of lIML who runs a start-up
named Suta. The sustainable clothing brand
focusses on sarees, blouses, lehengas and
other ethnic wear. Says Shukla: “Aspiring
entrepreneurs have actively shown interest
in the training programmes, which could
enable them to develop and hone skills es-
sential to evolve an innovative approach to
address real-world problems and gaps.”

—NEETU CHANDRA SHARMA

ing the portfolic of our basket,” says TIM Calcotra { 1TMC)
Director Uttam Kumar Sarkar, referring toa combination
of one- and two-year programmes as well as online, of
fline and hybrid programmes. “The capacity of the pro

grammes will have to change accordingly,” he adds.

In India, an estimated 3,000-plus B-schools prodoce
more than 300,000 management graduates every year.
But not more than 10-zo per cent are employable, accord
ing to some estimates. BT-MDRA's own ranking of the best
B-schools in the country has z#1 instinates participating.
But even within them, the differential in the overall scores
of the top most and bottom-most schools is a wide 6229
points. [IMC emerges on topwith an overall score of goz 8,

while IMS Business School, also from Kolkata,
finishes off the list with an overall score of 2700,
The top 11 schools have retained their positions,
while the next 50 show minor fluctuation in
their ranks. These pages profile what the top five
schools are doing right, and how they plan to pre
pare managers of tomorrow. As they say, chans
is another word for opportunity and it looks like
students are in for both in equal measure. BT

@ SaysVidya
You can also find the Best B-schools 2022 [ist and
other details on www_bitbesthschools.in
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S.P. JAIN INSTITUTE OF MANAGEMENT &

RESEARCH (SPJIMR), MUMBAI
Overall score 8637
Placement © Continued its streak of 100 per cent
performance 2022 | placement with median salary of ¥30.1 LPA
in 2022, a 20 per cent increase from 2021
Campus © A campus spread over 45 acresin
experience Mumbai and equipped with amenities like
residential facilities, night canteen, etc.
New inltlatives © The institute launched a two-year full-
(digital/entrepre- time PGD in Management with a General
neurship) Manzagement focus in 2021
© New programmes on Business Analytics
for Strateqgic Business Decisions, Execu-
tive Certificate Programme in Fintech &
Blockchain, Returning Women's Program,
advanced programme in sales manage-
ment, etc.

FROM NASSCOM'S President Debjani Ghosh to

Bacardi's CEO Mahesh Madhavan, Mumbai-based
B-school SPJIMR's network of notable alumni is endless.
Founded in 1981, the institute’s student-centric
approach has worked well for it. And Varun Nagaraj,
who took charge as Dean in September 2021, attests to
the fact that the relationship between the faculty and
the students of this institute is “incredibly surprising”.
“We're the smallest in terms of our student intake. Here
we have our students staying connected with the
faculty and continuing that handholding from an
instructional point of view. It's something | have never
seen in any other university,” says Nagaraj.

He adds that another thing that works for them is
the selection criteria. “As compared to many other
business schools, we have a more balanced selection
scheme. You will actually see a wider spread amongst
our students in terms of their cut-off scores. We will
have people with lower scores because we found some-
thing interesting about them or they might be the ones
that can adapt to change,” he adds.

Adapting to change in a VUCA world is the biggest

differentiator of how well an institute and

its students perform. One of the strengths

of SPJIMR lies in its approach of balancing
traditional management principles with con-
temporary skills. “VUCA is all about some-
thing you're confronting for the first time,
and new situations call for new solutions.
Sometimes, B-schools get hung up in what
you would call ‘the jargon of the day’: wheth-
er it's Al, analytics or design thinking,” he
says. For Nagaraj, basic principles like criti-
cal thinking, scientific reasoning, philosophy
of science, systems thinking, etc., which are
required for innovation, are eternal: “They
are not a tool or a technique: they are core
principles of how people should think if they
want to be innovators. | think that's what
business schools should focus on.”

The key, he says, is to keep a fine balance
between the fundamentals and the skills that
one will require on Day One on the job. “You
have to expose your students to today’s tech,
because that is what they're going to do
on Day One, but the employer is also hiring
them for Day 10 and Day 1,000 on the joh,
and that will be a lot better if their principles
are strong because the current technologies
would have changed by then,” he says.

Over the years, there have been courses
like cloud computing that have stood the
test of time and topics like Web 3.0 that have
not. “Business schools introduced a Web 3.0
class in 2018 and pulled it out in 2020. I'm
sure some schools are introducing courses
on Metaverse right now. But the key is to
stick to the basics. I'm a strong advocate for
the focus on fundamentals in management
education,” he says.

—PRERNA LIDHOO

Business Today | 13 November 2022
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DUCATION MAY BE the most es
sential need in an average Indian
household after roti, kapda and
makaan. Indian folklore is inun
dated with depictions of parents
sacrificing their all in pursuit of
good education for their children.
But what, really, is “good educa
tion”? There would be several
measures, ane of which surely is
grabhing a seat ar one of the hallowed Indian
Institutes of Management or IIMs. Why? Be

72|

PHOTO BY CHANDRADEEF KUMAR

cause only a very small fraction of India's best young
minds get there. Some estimates suggest there are only
about 5,000 seats in Indias 2o 1IMs combined, whereas
the number of CAT applicants was 250,000 in 2023, up
11 per cent from zoz1. That's 2 per cent of the applicants,
never mind the overall student population that qualifies
toapply.

Appreciated globally for their quality, the [1Ms have
been regarded as a seat of excellence through the de
cades, nurturing the créeme-de la créme of India's stu
dent population. The 1IMs practically puarantee a life of
recognition, respect and riches for their praduates. But

’ SERIALENTREPRENEUR

K. Ganesh, known for his early
successful bets on some of India’s most
innovative internet companies, always
wanted to do an MBA. For him, that was
“a passport to a good high-paying job in
the corporate sector”. Hailing from a
middle-class family in Delhi, Ganash
saw his mother, a government servant,
toil hard, and was sure that he didn't

K.GANESH, s0

© Current Role Promoter of bighasket,
Portea Medical, Homelane, BlugStone,
Housgjoy

© 1M Batch IIM Calcutta (1983-1985)

© First Joh Shop floor engineer at Tata
Motors (then TELCO) in 1982

© Leaders Admired Sunil Bharti Mittal,
Shiv Nadar

© Management Mantra Show up, do that
little extra for disproportionate outcomes

DISPROPORTIO



more importantly, they shape their outlook towards life,
career, and everything elsze in between, in the process
creating some of the best corporate leaders and entre
preneurs this countryhas seen. So critical are theyto In
dia’s management ‘identity’ that the [IMs were declared
institutions of national importance by the Ministry of thing—first customer, first investor, even life
Human Resource Development (now the Ministry of partner. In those hallowed corridors, they grew
Educarion) in zo17. an appetite for hustle and risk taking, learnt to
We chat up with seven of these leaders, distinguished build things and leverage networks, and got ac
alumni from India's three leading [IMs—ITM Ahmed quainted with the rich diversity of India.
ahad, I'M Bangalore and [IM Calcutta. These men and These are stories of inspiration, and worthy
women have founded pioneering companies, led giant of emulation.

corporations, nurtured young entreprencurs,
and launched generation defining products
and services, among other things. For some,
those were the “two defining years” of their
lives, while for others, IIMs gave them every

NATE RETURNS

| 73

want to get into that. “An MBA was the only way to

guarantee a good job. The benefits of it are
disproportionate,” he says.
As a mechanical engineer, Ganesh worked on

the shop floor of Tata Engineering and Locomotive
Company (TELCO) in the early 1980s. It soon became
clear to him that two years of management education
would give him a 15-year head start. “There was a
clear distinction between engineers and manage-
ment students at TELCO [now Tata Motors]. The level,
the salary, the position was much higher after [doing
an] MBA," he says. A year later, Ganesh made it to the
20th batch of [IM Calcutta (IIMC) along with his future
wife and business partner Meena Ganesh. Even today,
IIMC’s alumni website proudly features them as “the
husband-wife duo with a 100 per cent success rate in

the start-up world”.
IIMC did make a difference. For the first 15-20

in 2006, was sold to Pearson for a reported
1,000 crore.in 2013.

In the years that followed, Ganesh and
Meena made enviable bets on new. emerg-
ing online businesses—bigbasket, Portea
Medical, BlueStone, Homelane, FreshMenu,
Housejoy—through their entreprensurship
platform GrowthStory.in. “Don't be afraid
to take risks and pursue the less trodden
path. OQutcomes will be multiple times larger
if you rise above your normal routine in
whatever you do,” says Ganesh. Apart from
his day job as an entrepreneur, Ganesh now
teaches the "New Age Business Models’
course as an Adjunct Professor at lIM
Bangalore. He laments the lack of focus on
entrepreneurship in B-schools, and says the
course content is “steeped in old-age man-

years, Ganesh worked in IT and telecom companies,
including HCL {as Shiv Nadar’'s executive assistant)
and Bharti British Telecom (where he reported to Sunil
Bharti Mittal). “| became more ‘employable’ because
of a top-tier management education,” says Ganesh.
“It gave me confidence and a safety net to start my
entrepreneurial career. Even if the venture didn't work
out, | could always go back and get a top-level job at a
corporation.” He didn't need to go back. His pioneer-
ing edtech company TutorVista, which he founded

agement practices. Upgrading the course
to meet today’s start-up environment is the
need of the hour”, he says.

Interesting footnote: he recalls his first
visiting card, which read “from lIM Calcutta”,
instead of his company name or designation.
“It just helped build credibility and trust in
the customer,” he says. It figures.

— SOHINIMITTER

Business Today| 13 November 2022



RISING
STOCK

> “A BUSINESS SCHOOL degree is always
useful and coveted: it helps yougeta
maore holistic and well-rounded perspective
of all aspects of business,” says Nirmal Jain,
Founder of IFL Group, which today includes
IIFL Wealth, IIFL Finance, lIFL Securities and
bpaisa.com. Indeed, when Jain entered the
stock markets in 1995, all he was armed with
was his educational qualifications and a few
years of work experience in the FMCG space
with HUL. Jain was part of the lIM Ahmed-
abad batch of 1989 and attributes much of
his success to his years at the management
school, although he is a rank-holder
Chartered Accountant and a Cost
Accountant as well. “l| became an all-rounder
after IMA,” says the first-generation
entrepreneur. “| got a holistic perspective of
all aspects of business and also understood

FHOTC BY MANDAR DEO DHAR

NIRMAL JAIN, 56

@ Current Role: Founder and Chairman, IIFL Group

© 1M Batch: IM Ahmedabad (1987-1989)

© First Job: Manager at HUL in 1989

© Leaders Admired: Azim Premji, Nandan Milekani,
Warren Buffett

© Management Mantra: Focus on core competence and
strive for excellence in execution

the importance of teamwork and interpersonal skills.”

Jain entered the stock markets at a time when the
arena was dominated by traditional broking firms;: pro-
fessionals were few. Equity research and websites—
Jain launched his online trading platform in the year
2000—were not very comman even as the markets
were just starting to open up in the post-liberalisation
era. Interestingly, Rashesh Shah, who founded another
new-age entity in Edelweiss Group, is Jain's batchmate
and entered the stock markets around the same time.

Meanwhile, IFL, which started as an equity
research company in 1995, has transformed into a
diversified financial services firm whose listed enti-
ties command a valuation of over 32,000 crore and
has assets under management worth more than 5
lakh crore. “The |IM degree helped me a lot because
in entrepreneurship, one has to have an understand-
ing of all aspects of business from accounts to human
resources to sales to marketing. The lIMA degree
allowed me to have an understanding of all aspects of
business, which helped me to scale up,” he says.

Jain acknowledges the fact that the alumni network
of a B-school like lIMA does help not only in scaling up
the business but also in various other ways. “l benefit-
ted a lot from my friends and alumni network at lIMA.
This included opening doors to helping in consummat-
ing business deals to contributing to charitable causes.
Across the world, the network is very helpful,” he says.

However, Jain is clear that the degree alone cannot
be looked upon as a panacea. “All the courses | attend-
ed could not prepare me for the challenges thrown by
real life and how to manage a crisis, especially during
troubled times... The key to success, however talented
and intelligent you are, depends on the three Hs—hard
work, humility, and honesty,” says Jain.

— ASHISH RUKHAIYAR

Business Today | 43 Movember 2022
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What started off as an institute in 1972
focusing on training, consulting, and research
activities, Management Development
Institute [MDI), Gurgaon, is today recognised
as a top B-school in India.

MDI focuses on the learner. It walks towards
building skill sets for a fast-changing
workplace,

Learning at MDI |s Global. Digital. Experiential.
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F Banked 13" in NIRF India Rankings 2022,
MHRED (GO

* Ranked consistently among the top B-schools of
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THE JOB-GIVER

“A B-SCHOOL EDUCATION has helped me a lotin

life,” says b9-year-old Sanjeev Bikhchandani,
Founder and Executive Vice Chairman of Info Edge,
which owns job portal Naukri.com, matrimonial site
jeevansathi.com, real estate portal 99acres.com and

._, A
SANJEEV BIKHCHANDANI, 59

© Current Role Founder & Executive Vice Chairman, Info Edge

© 1M Batch IIM Ahmedabad (1987-1989)

© First Job Executive traines at Lintas India Ltd

education portal shiksha.com. An alumnus
of lIM Ahmedabad, Bikhchandani says his
PGDM (Post Graduate Diploma in
Management) not only provided him with
knowledge and equipped him with various
skills, but gave much more. “Itinstilled in
me an attitude that helped me a lot later in
life. Whether it is managing a very high
workload, meeting deadlines or having a
certain benchmark for excellence—these
are intangible but they help you in life,”
says the start-up investor.

Bikhchandani, who also owns stakes in
online food delivery platform Zomato and
insurance marketplace Policybazaar.com,
adds that while a B-school education is sig-
nificant, there are some things that cannot
be taught in a classroom. “There is a lot that
you learn in life which is of a very practical
nature, and you only learn that by experi-
ence. It is somewhat unrealistic to expect
that it will be taught in a classroom.”

While over the years, the lIM alumni
network has helped Bikhchandani in his
entrepreneurial journey, he says it wasn't as
if netwarking was a priority. “When we went
to B-school, networking wasn't such a big
deal. You went there for the knowledge, for
the intrinsic value of the MBA." However,
he admits that having the [IMA brand does
help. “Of course, along the way the network
helps... very often passively without you
realising it. Some doors open for you easier
than they would have if you did not have
that lIMA tag.” he says. Even today, in the
post-pandemic world, a degree froma
high-quality place that “actually pushes
you, and you work hard on it”, is something
that is sought after.

Bikhchandani's advice for budding B-
school aspirants is to “engage, immerse
and work hard”. He suggests that they do
a wide variety of courses and not focus on
only one area or discipline. “Don’t believe
you are a specialist. You should pass out
as a generalist and then specialise when
you are doing a job,” he says. For those
wanting to follow the entreprensurial route,
Bikhchandani has only one piece of advice:
“You have to have a very high bias for ac-

tion to get things done.”
— SMITA TRIPATHI

Business Today | 13 November 2022
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CORPORATE
SAMARITAN

AN ALUMMNUS OF the 1987-89 batch of lIM

Calcutta, Sumant Sinha, Chairman and CEO of
ReMew Power, credits his alma mater for providing him
with a sense of purpose by motivating him to work on
solutions that could help bring about a tangible,
positive impact. “l recall having late-night chats with

PHOTO BY RAJWANT RAWAT
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SUMANT SINHA, 57

© current Role Chairman and CEQ, ReNew Power

© 1IM Bateh |IM Calcutta (1087-1980)
© First Job Tata Administrative Services

© Leaders Admired Narendra Modi, Elon Musk

© Management Mantra |dentify an opportunity early,
do your homework, go for it

friends where we would all rack our brains on
business ideas and what kind of revenues
each business model could bring.” he says.

One of three children of India’s former fi-
nance minister Yashwant Sinha, Sumant Sinha
would dream of working for the benefit of the
broader community while growing up. Later
on, IIMC instilled in him the confidence to sail
uncharted waters. After working with well-
known brands like the Tata group, Citicorp Se-
curities, ING Barings, Aditya Birla Group and
Suzlon Energy, he launched ReNew Power in
20M. “B-school education instilled in me the
sense of confidence needed to face any odds,
which helped in a big way to turn my dream of
doing something for India’s renewable energy
into reality at a time when the sector wasn't
even at the embryonic stage.” says Sinha.

The success stories of his fellow lIMC
alumni inspire him to strive harder each day.
At the same time, he feels that given the
huge challenges around climate change,
socio-economic inequality, and lack of nutri-
tion for millions, businesses today are evoly-
ing beyond just ensuring a healthy balance
sheet. “It cannot just be about bottom line
and growth projections for business lead-
ers... CEOQs and CX0s must be acutely con-
scious of the world around them and, where
they can, act accordingly,” asserts Sinha.

Alluding to the challenge often faced by
new entreprenaurs in raising financing for
their ventures, Sinha feels it would do well for
B-schools to prepare students for this scenar-
io. “l believe even the world's best institutions
can't really teach this as it all depends ona
person's perseverance and passion to build
and grow a business or fructify an idea,” Sinha
zays. He believes that despite a changing
socio-economic and geopolitical world, B-
school education will never lose its relevance.
“B-schools can guide students on how to
make decisions in situations where there is
fluidity and all factors are not known,” he says,
adding, “Life will teach them the rest!”

Sinha leaves us with a word of advice for
B-zchool aspirants. “Always set intermediate
goals in life. The bigger vision is the destina-
tion, but the smaller goals are very much

needed to lead a balanced life,” he says.
— MANISH PANT

Business Today | 43 Movember 2022
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DEEP KALRA, 53

© Current Role Founder & Chairman, MakeMyTrip

© 1M Batch IIM Ahmedabad (1990-1992)

unm mm”nmmgﬂnkm 19 92
ﬁ leader; n:lﬁlled Sﬁvé Jobs, leff Bezos, Bill Gates; N.R.

O Management Mantra Build a cufture of transparency, meri-
tocracy and bonhomie. Never chase money: focus on building
something valuable

JOURNEY
OF LEARNING

IN 1992, WHEN he was sitting for his final exams at

lIM Ahmedabad, Deep Kalra never thought he would
turn entreprensur. “l was going to chase a professional
career and if the internet hadnt happened, | don’t think |
would have started a company,” recalls the Founder and
Chairman of online travel firm MakeMyTrip. In hindsight,
one of the things he wishes his B-school had given him was
more entrepreneurship courses and industry interactions.

Being away from metro cities in
Ahmedabad didn't help. But what did help
is the fact that a B-school, he says, pro-
vides one with a well-rounded education
essential for any kind of career. The second
thing is that it “gives you the requisite skills
to tackle new situations that help you go
down uncharted territories”, he adds.

He calls himself a big beneficiary as well
as a benefactor of the [IM alumni network.
Whether it was a situation about hiring
the right person for an executive role ora
dilemma about where to list his company,
his network always came in handy.

Like most things in life, MBA education,
too, is in a state of flux after the pandemic.
Kalra says that even before the pandemic,
people started questioning the value of
an MBA. “What changed this perception
was that more online education portals
and professional courses are now widely
available, and people have started weigh-
ing the benefits of doing such a course
while working. And | think, technology has
brought about that change,” he says.

For MBA aspirants, Kalra has a word of
advice: always ask yourself why you want
to go for an MBA, is it just for the degree or
will it actually help you achieve your goals,
or learn more about courses on new tech-
nologies like cryptocurrency. “It's unfair
to expect your business school to prepare
you for future technologies. | did my MBA
in 1992; there was no way | could learn
about the internet then,” he says.

Even while hiring for his company, Kalra
is cognizant of the fact that MBAs would
only serve certain roles. He's had hires
from humanities, engineering and other
undergraduate backgrounds depending
on the role. He says his hiring decisions are
based on an MBA degree if a role requires
managing large teams or stakeholders,
and/or growing a business. “When we're
hiring, we want MBAs in certain functions
but not everywhere. For revenue manage-
ment, for example, an MBA is helpful. But
if it"s just product management, whichis a
large part of what we hire for, it is not criti-
cal,” he says.

—PRERNALIDHOO

Business Today | 13 November 2022



smfosifodlo waE SIEAT W , HLACT
Gius | reeivemir s e e @ 25

IDEA TO EXECUTION

PGDM 4.0@GIMS

1800-274- 6969 | www.gims.net.in

INTERNATIONAL DOMESTIC
PACKAGE 70.01PA PACKAGE

EXCELLENT GROUP
# PLACEMENT TRACK RECORD

Marketing g1 on Technolagy. & New Age Starfup &

OB & wiry Resoures Bus alytics Entraprensurship

Management - B ain & Logistics Infermational Business

Fincnce

Skill Augmentation
Certifications (SAC)

@ Power Bl & Data Visualization

[hoital Marketing & Social Media Marketing
Design Thinking & Entrepreneurship
Statistical Package for Social Sciences (SPSS)
Forelgn Language (French/Germarn)
Blockchain

Yellow Belt Six Sigma

Marketing Analylics

Business Analytics

HR Analytics

HR Compliances

Supply Chain & Logistics

Financial Modeling

Elective Based Cenifications*

Immersion 2 i
Programme v r”

Comaslic Glphet

F R - R

3 elap iy prpd ity b Lty e Ly ey ey b

O B N

h

|
i
!
i
i
i
i
!
i
i
L
|
!
i
i
i
i
!
i
i
i
|

=T
i
i
i
|
'
i
i
i
1
'

Al
i
i
1
!
i
i
i
i
!
i
i

[ e o

APPROVALS & ACCREDITATIONS

OUR e = &
RECRUITERS  pume wimack A\

ADMISSIONS OPEN : PGDM | MBA | MBA (Health Care & Hospital Management) | MBA (Business Analytics)

Plat No. 7, Chaoltyo Block Krowledpa Porl <8, Graotes Noida, B r'-.:..gmr Uitar Prodash 201310

www.gims. netin | www.gniotgroupeduin | Toll Free 1800-274 < 49569




RAJIV SRIVATSA, 44

O current Role Partner, Antier India

© 1M Batch IIM Bangalore (2002-2004)

O First Job Software enginesr at Infosys in 2000

O Leaders Admired Mark Zuckerberg, Steve Jobs,
Bill Gates, Maval Ravikant

© Management Mantra Faint the vision, align smart people
whao are better than you, and course corect

LEADER
OF IMPACT

RAJIV SRIVATSA and his [IMB batchmate Ashizh

Goel disrupted India’s unorganised furniture
retail market with UrbanlLadder, a vertical e-com-
merce platform, in 2012, at a time when most players
were chasing horizontal e-commerce a la Flipkart.
MNearly eight years later, Srivatsa moved on to become
a full-time venture capitalist at Antler India. Both his
present and last role are a far cry from his maiden job
as a software engineer in Infosys in 2000. A
“cocooned” techie from Chennai, Srivatsa may have
never become an entrepreneur if mot for the two “hest

years” of his life at IMB. “| was a very
introverted and studious kid, and had never
stayed outside Chennai. The moment | came
to Bengaluru and interacted with people
from different backgrounds and cultures, my
exposure became larger,” says Srivatsa.

After earning his MBA in 2004, Srivatsa—a
self-confessed coding geek—continued to
work in the IT and tech industry. with stints
at Cognizant and Yahoo India. Though he
turned entrepreneur in 2012, the ‘build
something’ bug had bitten him while on
campus at lIMB. Srivatza shares, “l used
to code a lot back then. | built out [IMB’s
intranet service (Spidi), which had over a
thousand daily active users (DAUs) at that
time. | saw the impact it created and the way
| could technologise the entire campus and
connect people. One of my inspirations was
Mark Tuckerberg, who was also building
Facebook from his college dorm around the
same time.”

IIMB had & critical role to play in Urban-
Ladder’'s journey. “Our first customers, first
investors, initial word of mouth... pretty
much all of it was through lIMB alumni net-
works. [t was a very powerful network for
sure,” Srivatsa reveals. Interestingly. just
before starting up, Srivatsa was also “con-
sidering a job" at Flipkart, the poster child of
India’s start-up economy. “I'd interviewed for
a role there. The Bansals [Sachin and Binny]
were a big inspiration then.” he says.

However, he laments the fact that there's
barely any encouragement for entreprensur-
ship in campuses. “Right after the degree, all
the focus is on placements,” he says. He adds
that [IMs {(and most educational institutions
in India) don't prepare students to deal with
failure. “Mental health and therapy must be
brought into these top B-schools because
the competition there is much more,” he
opines. “Leadership training happens at [IMs,
but happiness training doesn't happen.”

Is the hallowed lIM degree losing its
relevance in the modern day, when students
heve a plethora of offline and online options
to choose from? “Well, if you get a top-tier
MBA, it is still worth it. But behavioural skills
get better in a real job,” says Srivatsa.

— SOHINI MITTER

Business Today | 43 Movember 2022
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SWEET
AND STRONG

VINEETA SINOH made news as an |IMA grad in 2006,

when she wrned down a ¥1-crore job offer from
Deutsche Bank. Back then, it was unheard of for global
investment banks to offer associate-level roles 1o lIM
freshers. The Deutsche Bank offer was, in fact, on par with
those made to grads of global B-schoois like Harvard.
However, 23-year-old Singh, a self-confessed “fan” of
Steve Jobs and Richard Branson in those days, stuck to her

VINEETA SINGH, 29

ﬂ Current Role Co-founder & CEQ, SUGAR Cosmetics
G IiM Batch IM Ahmedabad (2005-2007)
ﬂ First Job Summer intern at [TC mm

© Leaders Admired Steve Jobs, Rn::hard Branmn, F:algum
Mayar, Katrina Lake, Sanjeey B]khchandam

© Management Mantra Empower teams :md get
out of their way

PHOTO BY YASIR IQBAL

goal of becoming an entrepreneur. Sixteen
years on, as one of the most promising
internet entrepreneurs of the country today,
she—along with her husband Kaushik
Mukherjee—runs SUGAR Cosmetics, a D2C
beauty brand valued upwards of $500
million. “l| would never have had the guts to
start up had it not been for my B-school
education. | went to l[IMA because | had an
ambition to start a company. It was the only
B-school at that time to offer a programme on
leadership and entrepreneurship,” she says.

Singh graduated in 2007 after having been
a top-performing student, a popular inter-
college badminton player, and the Head of
IMA’s Alumni Cell. She holds each experience
dear to her heart. “My co-founders in both the
businesses | started [SUGAR and FabBag], my
hushand, and some of the most key peoplein
my life... | met at lIIMA. Everyone was inspira-
tional and had the ability to hustle,” she says.
IIMA taught her to take risks. “l learnt how
moonshots can make a difference to your en-
tire career trajectory.” Today, not only is she
a distinguished alumna, but lIMA also recog-
nized her success by instituting a case study
on SUGAR in its marketing programme. “The
‘case method’ of teaching allows lIMA to not
be as outdated as some of the other colleges.
And for a 60-year-old institution to be in touch
with the times is phenomenal,” she says.

But is there something she wished B-
school had taught her? “Well, no institution in
India teaches you [how] to deal with failure,”
she says. “And those life skills often end up
mattering more than the technical skifls.”
Singh also laments the lack of real-world
exposure in the lIM curriculum. “There wasn't
as much focus on creating businesses, selling
stuff, meeting customers, etc.,” she says,
adding that institutes need to figure out how
businesses of the future can be built. “Bring
in courses on fintech, influencer marketing
and backend infrastructure. It cannot be just
brand, brand, brand.”

One of her role models, Falguni Nayar, is
a fellow IIMA alumna. “Just seeing a woman
from your college go on to build a fantastic
business is amazing,” she says of Nayar, who
founded Nykaa, which today competes with
SUGAR in the online beauty commerce space.

— SOHINIMITTER
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MOST OF INDIA'S START-UPS, INCLUDING THE UNICORNS,

HAVE BEEN FOUNDED BY ENGINEERS, WHILE MANAGEMENT
GRADS HAVE MOSTLY STUCK TO RISK-AVERSE CORPORATE JOBS.

B-SCHOOLS ARE NOW MAKING COURSE CORRECTIONS
BEYVIDYA S.
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India has emerged as tha third- There are 5,489 start-ups
largest acosystem for start-ups founded by alumni of seven
globally with over 77,000 1Tz, while alumni of three
DPIT-recognised start-ups as 1Mz have founded 1,517
of August 29, 2022 start-ups

India iz homa to 108 unicorns— Of thesa, 60 have at loast
start-ups with a valuation of at one founder from T,
least £1 billion—with a cumulative whila 25 unicoms have
valuation of $314.73 billion founders from lIMs
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ERODHA'S FOUNDER & ((E0) Nithin
Kamath had no Plan B. “Had 1 been
a student of an [IM or Harvard,
I would hawve known that if this
doesn't work out, I'll be able to find
another job.” A B-school education
is a parachute alright, but one that
would have kept him from pursu
ing his dream, he says. Whatever
success thebootstrapped and cash
flow-positive online stock trading start-up has
earned, he feels, iz becanse of the 10-12 years he
spent in the capital markets before co-founding
the venture with hrother Nikhil.

His firm, Zerodha, is among the 100-plus uni
corns in the country today—a crowning glory
for India’s start-up story as it now hosts the third
largest start-up ecosystem in the world after the
U5 and China-—with more than 77000 DPHT
registered start ups. “Curs is a country which
needs hundreds of thousands of entrepreneurs
becanse of our varied customer base, geography
and demography, and tonnes of very real prob
lems,” says Padmaja Ruparel, Co-founder of In
dian Angel Network and Founding Partner of
IAN Fund. “But go per cent of Indian students
are focussed on petting a high-paying job after
completing their education. We are in a job
oriented economy, not a start-up economy, yet,”
says Rajeev Warrier, Executive Vice President at
Wadhwani Foundations Wadhwani Entrepre
neur. Their Narional Entreprenenrship Nerwork
programme enables Institutes to set up an entre
preneurship programme to support aspiring st
dent founders and start-ups as well as train the
faculty in supporting such students.

And even within the small number of stu
dents that take up entrepreneurship, engineer
founders dominate the landscape. Graduates
from the other islands of educational excellence
in the country—B-schools, especially the Indian
Institutes of Management ([IMs)—have mostly
stuck to risk-averse corporate jobs. One would
imagine B-school graduares to be at the forefront
of setring up new businesses, having soaked op
business expertise during their management
course. But that's not the case. Sample this: there
are g 4Ho start-ups founded by graduates of In

dian Institutes of Technology ( 1ITs)— Bombay, Delhi, Gu
wahati, Kanpur, Kharagpuor, Madras, and Roorkee— while
graduates of IIMs {(Ahmedabad, Bangalore and Calcutea)
have produced 1,517 start-ups as of October 10, 202z, per
Tracxn dara. (f India’s 108 unicorns, 60 have founders
from the same set of seven 11Ts mentioned above while 25
have founders from [TMA, [IMB and 1IMC. It would be ac-
curate to say that there are way more engineer-founders in
the country today than manager-founders. “The number
of (management) students who startup on theirown |after
graduation] may be around 2 3 per cent,” says Rishikesha
T. Krishnan, Director of IIMB. Of course, the sheer num
ber of engineering graduates far ourweighs the number of
MBA graduates as India produces an estimated 1.5 million
engineers and 300,000-plus MBA graduates per year.

Then, there's the overarching emphasis on tech among
Indian start-ups. “Anything that is not tech-driven tends
to, perhaps, not draw the same level of attention or sup-
port from investors,” says Suresh Ramanathan, Dean of
Chennai based Grear Lakes Institure of Management.
Add to thar the average age of engineering graduares
versus management graduares, and the variarion starts
making sense. “A lot of people get married (after complet
ing their post graduation), and parents ask whether the
spouse is earning anything,” says Bhagwan Chowdhry,
Faculty Director of I-Venture@ISB, the start-up accel
erator and incubator of Indian School of Business (ISB),
Hyderahad. And let's not forget the hefiy loans that most
students have to take to fund their Tz5-30 lakh manage
ment courses. “Many times, students have to pay off
loans. Even if they have good entrepreneurial ideas, they
maynotwant to pursue them immediarely. Bur if you look
at it five-ten years down the line, manyof them do go into
entreprenenrial roles,” says Krishnan of IIMB.

All of these reasons combined certainly delaymanage
ment graduates’ plunge into entrepreneurship, further
shrinking the pool of manager-founders compared to
engineer-founders. “Risk-taking ability is higher at the
undergraduate level and poes down at the MBA level. . So,
that makes it a little less feasible for them to end upinen
trepreneurship, even though the skill set is higher,” says
Vikram Cupta, Founder and Managing Partner of IvyCap
Ventures, a home-grown, [TT/IIM alumni-based venture
capital {(VC) firm, whose portfolio includes Purplle.com
and Bewakoof.com.

While management graduares raking to entrepreneur
ship straight out of college may continue to be a small
number for the foreseeable future, B-schools are not im

Business Today | 13 November 2022



J et
Accrediled wirk
A Girade
Iy MAAL (200T)

ok 2
76" Rank

mmong Universities
by NIRF 122

o
e, =
Categary-1

Dnpemsid to hi -
Universicy Grade by UG

g i
e
T -
LT
A’ Grade
By NFinistrs of R,
Cuvernmenl ol Indé

L Y O B
1 . : _

WITH BVDU

Bharati Vidyapeeth

(Deemed to be University), Pune (India)
Founder Chancellor : Dr. Patangrao Kadam

DREAM - ASPIRE - CONQUER

UG and PG PrugrnmmES

MEDICIMNE (Puna / Sangll)

* MBES ~MD/MS. = M_Ch/DM

+B.8¢. |Lab Scl_ Badiology & Imaging Tech)
* M.5¢., PGDMLT

DENTISTRY (Fune ( Navi Mumbal / Sangh)
+BDE + MDS

AYURVED (Pune)
» BAMS  « PG Diploma
= MDME = DNYS

HOMOEDPATHY (Pune)
+BHMS  +MD

PHARMACY (Pune)

= B.Pharm =B, Pharm (Direct Second Year),
» B. Pharm Praclice = Pharm. I

* Pharm, D (Fost Baccabieiey = M. Pharm

NURSING (Pune / Navi Mumbai ¢ Sangh)
+ B.5¢ Muirging = Post Basic B.Sc Nursing
* M.5c Mursing

ENGINEERING {Pune ¢ Navi Mumbal)
« B Tach {¥anous Specialealions)

* B.Tech - B (Drect Second Yeary

« M.Tech

VISUAL ARTS (Puns)
+ Bachelar of Visnal Arts - Applied Arts

Bharati Vidyapeeth Bhavan, | B.5. Marg, Pune - 411 030 (Maharashtra, India)
Phone Mo.: 020-24407100, 020-24407131/132/133/163 | Website ; bvuniversity.edu.in

MAJOR EDUCATIONAL CAMPUSES - Pune | Navi Mumbal | New Delhl | Sangli | Karad | Kolhapur | Sofapur

MANAGEMENT {Puns / Mavi Mumaa /
New Deihl / Kolhapur o/ Sangli f Karad £ Solapury
+MBA = MBA-HR = MCA +BBA - BLA

LAW (Pura / Mew Dedhi)
= LL.B (3 Year) + BA.LL.B {5 Year)
+BBA.LL.B (5 Year) = LL.M {2 Year)

ARTS, SCIENCE AND COMMERCE (Funs)
«BA =B.5c » B.5c. (Computer Science)
«B.Com «B.Lib&1LSc «MA - M.5c

=M. 5¢. {Anahical { Inergaree | Drganic Chamisiry}
= M.Com = M.Lib & |.Se

SOCIAL SCIENCES (Pun / Solapur)
= MSW

ENVIRONMENT EDUCATION (Pune)

* M. 5¢. in Environment Science snd Fechnology
* M. 8¢, in Gpoinformatics

= M_Se. in Widl®e Conssration Action

BIOTECHMOLDGY (Fune)

* B.5¢ Biotechnolegy = M.Se Biatechnolagy /
Bioinfarrmatics / Medical Biotechnology,

= Advance Diploma in Bioinformatics

HOTEL MANAGEMENT {Fune / Navi Mumbal)
= BHMET [Fachutar in Hote Management

& Catering Technology),
= B.85c. HEHA iHospitality & Hobel Administration)

OPTOMETRY (Pune / Sangli)
* B.0ptom  + B_Optam - Lataral Entry,
= M.0pom

SCHODL OF PHYSIOTHERAPY (Pune / Sangli}
= BPT - Bachelor of Proysioeherapy

AUDIOLDGY & SPEECH LAGUAGE PATHOLDGY (Purm)

+ BASLP [Bachilor in Audiciogy & Speish Languags
Fathatagy) = M.8& {Audiology)

= M.8e (Spsech Laguage Pamalogy)

FHYSICAL EDUCATION (Pune)
= BPES (Bachoior of Physical Education anc Sparts}
«B.FEd « M_P.Ed «M.Phil

HEALTH MANAGEMENT [Punz)
= MHA (Master i Hospital Admiseatration)

ARGHITEGTURE |Pune)
« B.Arch < ML Arch (Sustainable dsch)

PHOTOGRAPHY (eune)

* BA in Commemiz Frolgrapty,

= BA in Pralograpy & Cinematography

* MA m Commercial Phatography & Cinematography

PERFORMING ARTS (Pune)
= BA [Music / Danca) = MA (Music / Danca)
+ Diploma in Kirtan (Naradia & Varkan Shylost

Scan OF coda 1o Apply



THEIIT-IIM BRIGADE

India's decacorn start-ups and their founders

FLIPEART INTERNET

Main founder Sachin Bansal
Education B Tech from NIT Delhi, 2005
Currently Chairman, Navi Finsarve

BYIU'S
Main foundar Byju Raveendran

Education B Tech from Government College of
Engineering, Kannur, Kerala, 2000
Currently Founder, BYJU'S

MNYKAA E-RETAIL

° Main Feunder Falguni Nayar
Education MBA from IIM Ahmadabad, 1985
Currently Co-founder & CEQ, Mykaa

SWIGGY
Main Founder: Sriharsha Majety

Education: PGDM from IIM Calcutta, 2011
Currantly Co-founder & CEQ, Swiggy

PEDIGREENO BAR

Some famous non-NIT, non-1IM start-up founders

PAYTM
Main Founder Vijay Shekhar Sharma
Education B.E. from Delhi College of Engg, 1998

Currantly Chairman, MD & CEQ, Paytm

Main founder Ritesh Agarwal

Education: Dropped out of Indian School of
Business and Finance, 2012

Currantly Founder & Group CEQ, OYO

CRED
Main founder: Kunal Shah
Education Droppead out of SVKM's NMIMS, 2004

Currently Co-founder & CEQ, CRED

o OYO HOTELS AND HOMES

SOURCE 1AM

BUSINESS TODAY POLL

HAS ENGINEERING BECOME MORE
ATTRACTIVETHAN MBA AGAIN?

RS

e

YES, ENGINEER = START-UP m YES IF YOU DO IT FROM IIT
B MO, MBA - TOP MANAGEMENT « NO, MBAs GET MORE SALARY

SAMPLE SI7E 1975 (ACROSS SOCIAL MEHA PLATFORMS ON OCTOBER 17,
2027} IGURES ARE SHARE OF RESPONDENTS IN PER CENT

mune to the charms of the start up space. “We
decided some years ago that every MBA student
at IIMB needs to develop an entrepreneurial
orientation,” says Krishnan. Chowdhry says
that ISB was started 2o years ago with the idea
of preparing managers to work for the Amazons
and Googles. “Now, we notice that many of cur
alumni gradeate from those corporate jobs, and
start companies of their own., Today, entrepre
neurshipisabig piece of business education,” he
adds. Great Lakes' mission is to develop future
ready business leaders as well as entrepreneunrs.
“We want to participate in the start up ecosys
tem. Entrepreneurship is a core part of our cur
riculum,” says Ramanathan.

HE WAY THEY look at ir, it's not necessar
ily about producing start-up founders and
certainly not right after B-school. But it's
about crearing a problem-solving mind
set among students and showing them
thar they do nothave to limit themselves towork
ing for large corporates. Varun Nagaraj, Dean at
5.P. Jain Institute of Management and Research
(SPIIMR), sees twoage groups for entrepreneur
ship: at 21-22 when fresh graduates are eager to
test out some cool tech driven idea:; and seven
ten years after finishing underpraduate educa
tion, by which time they have had a gpood set
of experiences, broadened their horizons and
built a network. The second caregory is where B
schools can add value to furure entrepreneurs, if
they have taken on an MBA. “If you're a z1-year
old trying to build a firm, you're thinking: I use
this app. Can I come up with another thar does
something else? If you're a 2g-year-old, you're
probahly thinking: 1ow can the EV charging in
frastructure around Mumbai be improved?”

Of course, MBA graduates are required in
droves to steer India’s multitude of businesses.
But even in start-ups, they have a role to play, say
professors. “In the early stages, founders often
need partners with complementary knowledge...
Many start ups today like to bring in an MBA
graduate into the founding team,” says Krish
nan, listing the examples of Delhivery, Whitel fat
Jr and bighasket that have [IMB alumni in their

Business Today | 43 Movember 2022
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+ Develop outstanding projects
* Get into competitive summer programs
* Crafting a unique student profile
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founding teams. Investors also point our that
tech and non-MBA founders who seale up fast
sometimes strugplewith management skills. Be
sides, B-schools also serve as a meeting ground
for future co- founders and core team members.
And the institutes are stepping up their ef
forts to inspire entrepreneurial thinking. For
instance, The [IMAvericks Fellowship Program,
launched by lIMA in zo12 13, paysfinal year stu
dents deciding to become entrepreneurs asalary
for two years. If their start up doesn't work out,
they can come back and sit for placements again.
ISB has launched a similar one year scholar
ship for students interested in entrepreneurship
from the class of 2023. IMB—which is located
in India's start-up capital of Bengaluru—intro
duced acompulsory course on entrepreneurship
a few years ago, has an active entreprenceurship
cluby, gets students to work with the companies
incubated on campus, and offers deferred place
ments. Grear Lakes—which has seen healthy
enrolments for the entrepreneurship courses
introduced last year—is also exploring start
up scholarships. But the professors admit that
adoption is very low. “I won't say that there's a
large number of current students who are inter
ested [in the scholarship programme). But there
are many others in whom we are planting the
seeds, because we know they will be back in this
game five years from now,"” says Chowdhry.

SECOND-YEAR UM Lucknow student,
who wishes to remain anonymous, says
that the fast paced and rigorous curricu
lum of 18 months, excluding two months
of internships, leaves them with lirtle
time to think abour start-up ideas: “I'm going to
graduate in five months, but [ have not seen a sin
gle person discuss a business idea here till now.”
According to him, entrepreneurship can come in
two ways—out of a curiosity to start something
of your own, or when a conventional job is not
working out. Forexample, he points out thatcon
sultancy jobs have a high churnrate.
The challenge hecomes pressing with the
lure of high-paying jobs. “The challenge is how
to change the student’s mindset and bring ina

culture of entreprenenrship, which becomes very diffi
cultat the top-tier institutes because of their high-paying
job offers” says Warrier of Wadhwani Entrepreneur,
which has partnered with IIMC, 1IM Nagpur, and Insti
tute of Engineering and Management, among others.
He adds that a good start-up idea with a minimum value
proposition and prospective customers will be taken up
by India's startup nurturing ecosystem. “But the prob
lem is that ideas are not reaching thar stage.”

This is where B-schools with their vibrant incuba
tors--that have a confluence of talent, ideas, academic
expertise and industry patronape —can play a significant
role in the Indian entrepreneurship story by orienting
students towards upcoming fields and possible start-up
ideas, experts say. “Only then will students think of start
ing up as an option and speak to prospective users,” says
Warrier, himselfan 1IMB alumnus.

Indeed, several top-tier institutes are setting up their
own incubators, entrepreneurship cells or accelerators.
Not limited to their students or alumni, budding starc ups
from anywhere thar make the cut can get a physical space
tooperate out of along with access to the best management
professors and labs equipped with cutting edge technol
ogy. Theyare also tapping into their rich nerwork of alumni
to forge founder mentor-investor connections to help
start-ups get their story right, get funding and grow. The
earliest examples of such initiatives are [IMB's NSRCEL

SOME OF THE
INCUBATORS SETUPBY
MAJORB-SCHOOLS

B-school incubator Sat up [year)

1IM Bangalore NSRCEL 2000

1M Ahmedabad | CHE.CO 2002

1M Nagpur InFED 2019

1M Indore Clique 2007
Incubation and

1M Shillong Enterprise Support 2017
Centre (IESC)

1S58 IVenture 20232

Great Lakes AIC - Great Lakes

Institute of Man- | Balachandran Incu- 2019

agemeant bator (AGEI)
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“Taday, all

managers need
therewasno to have some
Plan B. If | had elements of the
been astudent entreprensurial
fromI1IM or mindset within
Harvard, 1 them. That's
would aﬁrfavs why we decided
know that if this five years ago
doesn'twork, tomake the
I'll be ableto entrepreneurial
find another job mindset a
because of my compulsory part
credentials™ of our MBA™
NITHIN KAMATH RISHIKESHAT.
FOUNDER & CEOQ, KRISHNAN
TERODHA DIRECTOR, IME

“A large part of “The start-ups
India is very risk- in smaller cities
averse. Nowthat and towns need
more and more to be made more
funding is coming aspirational. The
in, itmakes it problems they are
easier because trying to selve may
youcandrawa exist in other parts of
salary even while the country and the
you're in a start- world as well. W
up, and that's why are you [start-ups
we are finding looking at only so
people willing to many million users?"
take the step™

:  PADMAJA RUPAREL
BHAGWAN CHOWDHRY @ CO-FOUNDER, INDIAN
FACULTY DIRECTOR, : ANGEL NETWORK: FOUND

FVENTURE=ISE

ING PARTNER, IANFUND

and [IMA's CHECO that were set Up over 20 years ago.
In September 2021, 158 started [-Ventures@ISE to nur
ture start-ups and connect them with its 13,000-strong
alomni network. It also plans to build a global corridor by
March zoz3 by partnering witha few Silicon Valley schools
and Vs in London and the Metherlands to enable start up
ideas from India, which may be more feasible ourside the
countryand vice versa, while Greatr Lakes started the AlC
(areat Lakes Balachandran Incubator in November 2o19.
Bur that's a small percentage of the thousands of B
schools and 750-odd districts of the country from where
thenextbigidea could come. Indore, Nagpur, Bhopal, My
suru, Ahmedabad, Pune, Chandigarh, Jammu, Guwahati
and several other smaller cities and towns are emerging
as vibrant start-up hubs, sometimes benefiting from the
good educational institutes around them. The presence of
these institutes generates interest among angel networks
to at least meet with the entrepreneurs and understand
what they are doing, IvyCap's Gupta says. “But the found
ers’ minds are constrained in terms of the scale they can
take the business to. They need coaching on thinking big
ger," he says. IAN"s Ruparel adds thar entrepreneurs have
to he made more aspirational. “Their problems and solu

tions could be useful in other parts of the coun
try and the world as well,” she says.

B-schools are well placed to engage with the
industry around them, collaborate with their
sister instimtions in smaller cities, hold investor
and mentorship events, and leverage tech toun
derstand the gaps in the product value chain, ex
perts say. Agreeing, (irear Lakes' Dean Ramana
than says that they can serve as the consultant
for all startups incubated in the surrounding
areas by offering their mentorship and expertise
through products on market research, financial
planning, HR planning, ete_If India aspiresto be-
come a $25-trillion economyin 25 years, a major
ity of that growth is going to come from start-ups
and it will have m come from all levels of cities
and towns, says Gupta. “The bigger responsibil
ity of these institutions should be to provide the
right coaching and mentorship infrastructure
for entrepreneurs in the region in which they are
operating in. Thar's what is lacking today" BT

@SaysVidya
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MBA iz bocoming more of a
‘vonsidered” cholce of exporienced

professionals than an ‘cbvious”
choice for younger studonits
Policios by the governmant Student= who may not got into a
like thes National Education top-tier institote would opt for an

Policy (NEF) 2020 offer massive online degree from a renowned
impetus to digital education university than spend two years

at a lower-ranked instituto

B schools aim to be financially O WIS Comma
indapandant by offering more courses SISO s it
onfine and axpanding their presence better loaming experianca

ithin and outside the country and outcome than an MBA

Demand for online management
education continues to be robust
as univarsitios look to offor
more courses onling, and the

perception of
about the quality of onfine

has changed dramatically
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THE ONLINE
CHOICE

THE PANDEMIC-LED BOOM IN EDTECH HAS
RESULTED IN THE LARGE-SCALE ADOPTION
OF ONLIMNE MBAs, WHICH ARE BECOMING A
SERIOUS ALTERNATIVE FOR LEARNERS VIS-A-
VIS A TWO-YEAR CAMPUS MBA. WHAT REALLY
IS THE TRADE-OFF?

BY EINU PAUL AND SOHINI MITTER
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HEN SWATHI ARAVINDAMN
decided to enrol for an ex
ecutive MBA programme
online; she already had a
decade of work experience
across product develop
ment roles. But the B.Tech
graduate from [T Madras
felt an MBA would help ac
celerate her career. During
the pandemic period, she completed a15-month
MEBA course from a foreign university offered
on an online higher education (higher ed) plat
form. Then she switched jobs, and is now lead
ing a team that drives strategy and execution of
aglobal SaaS firm's product road map.

Aravindan isn’t alone. Like her, many flocked
to online higher-ed platforms to upskill them
selves during the lockdowns. Their needs were
diverse. Some wanted to change jobs, some
wanted to move up the ladder, while some oth
ers wanted to augment their income. During
that period, universities and their faculty had to
rapidly adapt to digital modes of teaching. This
extraordinary surge in demand from individual
users and institotes provided substantial growth
momentum for online higher-ed platforms.

For instance, Ronnie Screwvala-led higher
ed platform upirad saw its MBA portfolio gua
druple while BYJU'S-owned Great Learning
witnessed a 4.5% growth for its overall manage
ment portfolio in the past two years. And West
Bridge Capiral backed Sunstone—an upskilling
company that partners with MBA colleges to of
fer add-on skills, certificate courses and career
tracks for students—saw enrolments grow 10x
in the past three years. But how did online high
er-ed continue to grow when the larger edtech
sepment—K-12 and test prep—took a hit as
physical classes resumed? Several factors kept
the growth momentum on track, including an
increased supply of programmes; and a progres
sive set of policies from the government that
promotes digital educarion.

“When everything shut down and revenue
from classroom programmes got affected, they
{universities) had to embrace online {chan
nels). That fundamental shift has continued,”

says Ashwin Damera, Co founder and CEQ of higher-ed
platform Eruditus.

The impetus that the National Education Policy (NEF)
zozo offered to online education iz also akey reason why
things do not look strikingly different for online higher
ed firms as they do for their K12 and test-prep peers,
which saw a drastic reduction in demand. Multiple entry
and exit systems, a multidisciplinary approach, and anac-
ademic bank of credits proposed in NEP offer online man

ONLINE

OFFLINE
AVERAGE COURSE FEE

¥3-4 : 38-10

LAKH*

AVERAGE COURSE
DURATION

6-12 & 12-24

MONTHS® MONTHS

*HM programmas range from $15-25 lakh; #qdepends on the
programime: Sowrce BT Research

agement course providers more opportunities to flourish.
Universities are already collaborating with edtech plat
forms tounbundle their programmes into stackable cours
s to make them more flexible and accessible. While NEP
permits higher education institutes to offer up to 40 per
cent of any course online, the University Grants (ommis
sion (UGC) now allows top ranked aoromomous colleges
in the National Institure Ranking Framework or instimutes
with top National Assessment and Accreditation Couneil
grades to offer full degree courses online without priorap

Business Today | 13 November 2022



{e AGR R GREAT LAKES
" ACCREDITED

INSTITUTE OF MAMAGEMENT
CHEMMA! | GURGADN

GREATNESS LIES
WITHIN YOU.
TAKE THE FIRST STEP
TOWARDS IT.

This is your time. Stretch your imagination, push your limits and aim high. At Great Lakes, we are
geared to nurture your passion with the finest mentors who guide and challenge you to achieve
more. Our programs are dynamic, innovative and business relevant to help you face the
challenges of the future. This is your time for excellence. And ours for inspiring greatness.

APPLICATION DEADLINE: 21°T NOV, 2022

P G P POST GRADUATE PROGRAM P G D POST GRADUATE DIPLOMA
IN MANAGEMENT IN MANAGEMENT

One year full fime management program for professionals Two year full time management program for graduates

with 2-10 years of work experience with 0-3 years of work experience

GLOBALLY INDUSTRY ALUMNI
Benchmarked 1% el 150+ LEADERS 12000+ 0

Vislting Faculty

Curncuium Qn campus

KARMA-YOGA Avg, CTC Avg, CTC Top 10% Ave, CTC
Experlential . PGPM Gurgzon 1? g PGP Chenpal 31 1 PGPM Chennai

Leadership Frogram Co22 Lacs  co22 Lacs  Co22

Chennai Campus Gurgaon Campus

RANKINGS 211?_1-22 3 rd BY QUTLOOK |"| BY BUSINESS INDIA EY NIRF
(CHENMAI CAMPUS) {Tap Standalors B-Schoals) (Top B-Schools) (Top B-Schoals)

ASSOCIATIONS

L}

Inrerenee [ st

| ) UNiveTsice g (F
T papson SKema VSRR, SRIESEG

www.greatlakes.edu.in | admissions@greatlakes.edu.in | & 8510021155




100

INDIA'S BEST » B-SCHOOLS

proval of the UGC. A handful of these already offer fully
digital MBA degrees, while many have begun the ground-
work for complete online courses that they will either de

liver directly or in partnership with edtech platforms.

“If we are growing at 100 per cent, the online MBA
market would be growing at so-1oo per cent. But the
overall MBA market is not growing more than 510 per
cent year-on-year {YoY),"” says upGrad Co-founder and
Managing Director Mayank Kumar.

T's NOT TO say that digital higher-ed did not seea dip

in demand. As people started going back to office,

the enrolments dropped, but only marginally. Also,

when the job market was booming towards the end

of zoz1, demand for upskilling courses reduced fora
few months becanse people could land jobs with good pay
packages quite easily and the incentive to upskill was not
felt much, says Mohan Lakhamraju, Founder and CECY of
Great Learning. Damera of Eruditus says his company
doubled revenues in FYz1 and FYzz2, but growth is likely
to temper down to 7o per cent YoY in F¥z3. Lakhamrajn
says the growth of his platform, which peaked to1oxdur
ing the pandemic, is now down to 5x.

When the euphoria in the jobs market ended, growth
returned for online higher education. “Pecple have re-
alized that if they want to get ahead in their career, they
have to invest in developing new skills,” says Lakhamraju.
For online higher-ed platforms, the young student base
that wishes to pursue classroom-bazed MBA courses is
not the primary market. They design programmes for
working professionals with 510 years' experience who
are looking for parr time, flexible management courses.
According to upGrad’s Kumar, an MBA iz becoming a
much more “considered” choice that experienced profes-
sionals take to advance their career than an “obvious™
choice for younger students. He feels this shift towards
more experienced learners addsweight to the case of tak
ing up online, executive- or part time MBAs.

Dameraof Eruditus agrees. “Should I continue towork
and earn an MBA online versus take a two-year hiatus to
doan MBA, is a big question for many. Secondly, if I'm not
getting into a top-tier institution, 1'm better off doing an
online MBA," he says.

Pramarh Raj Sinha, Founder and Chairman of Harappa
Education {(acquired by upGrad in July this year), says the
company is expanding its newly launched online Harappa
School of Leadership, to plobal markets. “An in person

MBA from a decent B-school in India costs T6-7
lakh a year. Without spending T14-15 lakh you
won't get a quality MBA. 1f you take into account
the opportunity cost of not working for two
years, you're losing another T4 10 lakh. Online
can deliver high-quality programmes for less
than half the cost and save you the opportunity
loss," he says.

CGurugram- based Sunsrone looks armanage-
ment education from an affordability lens. Itof
fers add on certificate courses, and a comhina-
tien of soft skillsand specialisations to students
while they are still in college. Co-founder and
CEO Ashish Munjal doubts ifindustry-oriented
courses that higher-ed start-ups offer can sus-
tain themselves independent of formal educa-
tion. “Parents have already spent T3-4 lakh for
their child’s undergraduate programme. Now
ifyou need these additional courses, you are ex
pecting parents to spend another 2.5 3 lakh..
S0, we believe it should be plugged within the
tormal education set-up,” he explains.

Unline MBA programmes also come with
certain hybrid elements involving industry inter-
actions and peer to-peer learning, offline place-
ment events, mentorship sessions, alumni meet
ups, etc. As per upGrad’s Kumar, the platform
SAW OVET 450 career transitions into the MBA do
main in the first quarter of the year with learners
receiving placements across 75+ companies, in
cluding Reliance Jio, Disney Star India, Infosys,
Monster and Flipkart. Earfier, corporates didn't
give equal weighrage to online MBAsand campus
MBAs, he says. “But in the last two years, all MBA
grads were online grads, and corporations have
now understood that online MBAs can have the
same efficacylevel asan offline MBA "

Sunstone shares that it clocked o5-96 per
cent placement rates for its last batch. Debashis
Chatterjee, Director of 1IM Kozhikode (1IMK),
says that in zozz, hiring at the institute has
been the best ever in the past three-four years.
Ower 140 companies, including MNetflix and
Amazon, hired from a batch thar complered
its course in both online and physical modes.
Meanwhile, most online higher-ed platforms
are further angmenting their B2B presence as
enterprises are increasingly working with on

Business Today | 13 November 2022



I Manoj Kumar
Chairman & Managing Directar, E4CIL,
Ministry of Education, Govt. Of India

As a trusted service provider to the Ministry of
Education, EDCIL has constantly kept abreast
with the changing education environment,
espedally after covid 19, which led to a large-
stale shift towards digital education. How has
the change been?

A. Cowid-19 pandemic has impacted the education
sectar hugely and has pushed for infusion of
technelogy into the sector and Improversent of
teaching-learning envircnment and administration
processes. India had zlready initiated digitisation of
edugation pre-covid, however the pandemic huried
tp the whale process, Indian education space and
all the stakeholders fncluding the students and
parents have however adopted to the digitisation at
unprecedented pace. However, while the sector has
over-2/l benefitted from digitisation, we can see that
due to the lack of penetration of intesmet and 1T at
some of the places, a1l these places needs specfic
attention. EQCILS focus has always been to assist the
Ministry of Education and the 5tatesin adaptation of
the best practices in an efficient and swift manner
and fooesed on accessibility of quality education,
To bridge the divide, ECIL has worked with various
state governments such as Arunachal Pradesh,
Magaland, Kamnataka and various other states to
provide digital solutions such as smart classioams,
virtual classraams and many mare,

Can you shed light on the various initiatives
that have led EDCIL into making strides into
the digital education arena?

A. EACIL confinues to make process Improvements
and bring in technelogical solutions o ensure
that it can provide the best ITACT solution to
the education space. The company had started
providing digitisation solutions before the onset of
Covid and ensured that adaptability tawards digital
learning must be accelerated due to the anset of the
pandemic.

COVID 19 has made stakeholders and policy
makers. ponder on the sufficiency of the existing
infrastructure and have made service providers
to thirk “out of the box” and come up with new

solutions. Keeping this in mind, EdCIL faunched
various customised solutions such as Interactive
Digital Board Solution, Virtual Classroom Solution,
Cloud Solutions and many mare to cater to the
needs of education sector of the country. To enlarge
our product portfolio; we have also empanelled
various new business partners with innovative
and new preducts such as Learnlng Management
Solutions, Immersive content, Cloed hosting and
Transformation Services, University Management
Solutions, etc to become a single stop Ed-tech
SErWice provider,

Please highlight the biggest trends shaping
the digital education field presently.

A, & few major trends that are changing the shape of
education, especially digital education is:

« Personalised leaming — IT/ICT have enabled
educators to modify curmiculum and courses to
provide personalised anywhere any lime l=aming
oppartunities. Students get to learn in 2 way that fits
thedr awn leaming approaches best and helps them
absorb and retain oritical information,

« Immersive leaming technology  {Augmented
Reality and Virtual Reality) — In the world of
education, ARVR can provide students with the
chance to ‘experience’ the material they leam befare
they actually mave inte real-warld applications,

« hutomation of administrative processes — Education
Imstitutions have now started adapting automation/
ERP in a rapid manner. Adaptive leaming software
are also being developed and deployed fo automate
repetitive tasks of the educators providing them
with enough time to focus on the students and the
curricubum,

- Gamification of courses - To pigue the interest of
young leamers, education has been merged with
games and playing making the subject Interesting
and exciting for children. These games not anly teach
the subject matter but afso provide the students to
make mission-critical decisions, while identifying
obstacles, considering multiple perspectives and
rehearsing various responsas and help in a balistic
development of the young learmers.

In order to focus on these emerging trends, EdCIL
has empanelled variows IT/CT solution providers
through a E01 and plans - offer customisable and
sealable solutions to the education sector inindia and
abroad. We have already started offering netwaorking
and doud salutions to Higher Education Institutions
{HEIs) sisch as MITIE, IM Shillong and many more.
To assist the HELs in improving their administrative
processes we have absa started offering Integrated
University Mamagement  Sclutions to  premier
institutions such as NITIE, Kumukshetra University,
{19

Role of EDCIL in ensuring that digital education
technolagy is indusive and participatory?

A. The new Mational Education Policy (MEF)

FOCUS
EDUCATION

focuses on implementation of technofogy inte the
[ndian education sector. Drawing on the vision of
the MEP EdCIL has diversified to provide Digital
Education Services. We have already assisted states
of Arunachal Pradesh, Delhi, Sikkim, Nagaland
and many more in installation of edtech solutions
In the state-run schools, One such example of
inclusiveness is EdClis Early Digital Leamning
Programme, executed in the country of Mauritius
Tor providing tablets with Immersive Digital Content
amd Learning Management Solutions for dasses
| = IV with the assistance of Ministry of Education,
Mauritius. The project ensured that teachers were
trained to migrate to digital mode of teaching and
was aimed to ephance learning opportunities for
students in accessing leaming resources anytime,
anywhere and to develop their 215t century skilis
in searching for knawiedge and in communicating,
The sofutions provided by EdCIL encouraged teachers
to effortiessly transfer class work to the student’s
lablet/PC and and conduct tests! assecsments hassle
free mode. This made the classes more participatory
amd encouraged students to give undivided
attention to class lessons; atternpt assessments
andd get immediate results to further enhance thelr
[earning.

What future do you foresee for the digital
education movement down the years?

A Digital education i scaling pew haights in India
duse ta the adaptation of MEP across states, With the
policy focusing on digitisation as an important factar
for students since early age and the rezch of internet
growing in India, it is evident that India will adapt to
Education 4.0 smaothly. This presents an optimistic
future for India and its education space, As we mive
forward anywhere anytime learning methodologies
will gain popularity which will be learner-centric.
Fducation providers will not only focus on the
content but alsa on the distribution methodolagses,
The use of intesactive and rich-multimedia based
content will be praferred by students which make
classraom studying more interesting. Teachers will
play a vital role and act as & guide for students to
oreate personalised leaming methods and styles
foecused tawiards a holistic development of learmers
from early age. Pedagogy will undergo changes
to make the students industry ready focused an
future skills and utilise solutions such as Immersive
Learning technobogies (ARVR) focusing on a miore
practical approach lo education. We arg in an era
where aducation | |ife-tong and with the rapid
changes happening in every industry, constant
upgradation of knewledge will be a need 1w move
aead in career, Ed-tedh solutions, such as Online
ledrning, MOQCs, hybrid/ended learning, etc,
will continie to see tremendous demand providing
leamners with flexibility and encourage [ife-long
learning,
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line providers in hiring, reten
tion and talent development.

E DEMAND FOR full
length offline MBA seems
to be diminishing. More
and more people are ques
tioning the very structure

of traditional MBAs, as inno
vations in course design offer
greater flexibility to aspirants. It
doesn't make sense for a student
of digital marketing to learn 40
subjects to earn an MBA; rather,
heshe could take five coursesin
digital marketing in addition to
the basics of management sci
ence, theyargue. “What changed
this perception was more on
line educarion and professional
courses being available on differ
ent forums. People have started
weighing the benefits of doing
such a course while working,"
says MakeMyTrip Founder Deep
Kalra, an IITMA alumnus.
However, K. Ganesh, promot
er of start-ups such as bighasket
and HomeLane, and an alumnus
of IIMC, differs. He is of the view
thar people should take a hard
lock at whether an online MBA is
worth their while. “As an add-on
gkill, online MBAs are fine, bur
not as the main thing. I'd recom
mend people take a serious look
at-it,” he says. What iz certain
iz that while premier B-schools
continue to be in great demand,
lower ranked instimutions that
struggle to generate great learn
ing and placement outcomes
will suffer. “Offline MBAs from
premium colleges will always be
valued... Bur there will always be
others who may not be able to get
into those hallowed B-schoaols.

TOPB-SCHOOLS OFFERING

ONLINE MBAs*

IMs{A. B, C. K. L)

XLRI Xavier Schoaol
of Management

S.P. Jain Inst. of Mgmt and
Research

Univ. of California, Berkelay

Univ. of Texas, Austin

@00 00

e Columbia Business
School

9 Cornell University
€) Harvard Business School
) stanford University

@ MIT Sloan School
of Management

*In partnership with Indian onfine higher education platforms. The list is in no
particular order and not exhaustive; Source BT Research

“If we are growing
at 100 per cent, the
online MBA market
would be growing
at 50-100 per cent.
But the overall
MBA market is not
growing more than
5-10 per cent
year-on-year”®
Mayank Kumar
CO-FOUNDER AND

MAMNAGING DIRECTOR,
UPGRAD

And they will ask themselves:
Should | compromise |[do an
MEA from a lower ranked inst
tute| or get a certification from
a brand name B-gchool online?"
elaborates Harappa's Sinha.

It iz quite evident thar on
line management education is
here to stay. Platforms that of
fer such courses are well- poised
to grow as B-schools strive to
be self sufficient and expand
their footprint by offering more
courses online. The perception
of learners and employers about
online education being inferior
iz going away, hiring of online
graduatesis pickingup pace and
the cost structures are more af
fordable. As IIMK's Chatterjee
puts it, this may be an irrevers-
ible change. “The mental mod
€ls have changed, so the digital
infrastructure already in place
will be actively used. It has
opened up opportunities forin
stitutes for internationalisation
of programmes,” he says. BT

@binu_t paul, @mittermaniac
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o) Online Higher Educationis

BY ARJUN MOHAN

HE KEY TO BECOMING a scif reliant na
tion and achieving a $5-trillion GDP is to
have a sizeable working population that
has the right skills and education to add
value to the economy. The productvity
104] 464 population can only increase its per capita
GDP. To that end, constant learning, and skill
based learning, can arm the workforce with the
right skills to deliver increased productivity.

The Government of India’s National Edu
cation Policy (NEP) 2020 proposes to address
the skill-gap issue right from the entry level of
the education system where the objective is to
increase the Gross Enrelment Ratio (GER) by
2030. The current GER of India isat 27 per cent,
and the past 2o years of reforms in education
such as private universities and colleges-—have
only helped improve the percentage margin
ally. In the past seven years, it went up by 4
percentage points, a growth to which edrech
companies contributed greatly. This clearly
indicates that for a nation like India, the way
to take GER to 60 per cent, which is reguired
by a developing nation, is to take education and
skilling online.

We are a nation that skipped the manufac
turing revolution to go directly from agricul
ture to service. Similarly, for our demograph
ics, we are today skipping the offline way of
skilling and directlymigraring to the online
way. With the NEP along with UGC"s (Univer
sity Grant Commission) recent announcement

Bridging India’s MBA Gap

INDIA'S TOP B-SCHOOLS HAVE LIMITED SEATS. HIGHER EDTECH COMPANIES ARE
FILLING THE GAP AND ENSURING TOP-QUALITY MANAGEMENT EDUCATION FOR THE
THOUSANDS WHO CAN'T MAKE IT TO THE TOP B-SCHOOLS

that degrees acquired through online and/or distance
education will be equivalent to classroom education,
one can find a clear and amalgamated approach for the
future educarion system in the country.

The government is secring the path for consmnt
learning, skill based learning, and goal oriented learn
ing, which will accelerate economic growth. The disrup
tive global technology mega trends and shifts in demo
graphics have resulted in the loss of jobs, change of johs
and, at the same time, the creation of new opportuni
ties. But there is a big shortfall between the available
jobs and the desired skill sets. Moreover, a substantial
number of future jobs will be unpredictable and will
need a different set of skills than those exhibited by
most graduates today. Going by recent trends, the na
ture of jobs will see a change every five w 10 years, ow
ing to constant technological innovation and shifrs in
the way of doing business.

THECHALLENGEIS ABOUT
DELIVERING QUALITY AT
SCALE.HIGHEREDTECH
FIRMS CAN DEMOCRATISE
EDUCATION, MAKINGIT
ACCESSIBLE,. AFFORDABLE
AND OF HIGH QUALITY

Business Today | 13 November 2022



The World Economic Forum has also predicted that
by zozg, around 85 million people will see their jobs be
ing disrupted and displaced as digitisation continues its
relentless march. At the same time, over g7 million roles
will be creared thatwill require new skills to meet the de
mands of the fomure. These will include skills in Al {art
ficial intelligence), ML (machine learning), data science,
and other such digital technologies. Unfortunately, the
current traditional higher edoeation system as a whole
is not necessarily imparting the skills that will make the
youth workforce ready.

To bridge the skill paps and to reskill workers for
emerging roles, reskillingand upskilling at pace and scale
is the need of the hour. This will not only help the youth
retain their current jobs but also fast track their careers
and become more productive. This is where the edtech
companies play an important role in reskilling and rede
ployving workers into the jobs of tomorrow. For example,
upGrad’s online higher education programme portfolio
has crossed the mark of 25,000 active learners in a short
time, which translates to 0.3 per cent of the number of
individuals enrolled in university programmes in India.

In higher education, students and working profes
sionals often consider an MBA degree as the ladder to
accelerate their careers in a similar domain or seek aca
reet transition. This is evident through the job postings
in recent times that emphasise employers’ preference for
MBA candidares. Before the edtech revolution, pursu
ing an MBA from one of the reputed B-schools was lim
ited only to a few candidares who had the calibre and the
pockets to spend. Even the top B-schools have an average
intake of 400450 seats while edtech organisations (like

ILLUSTRATION BY RAJVERMA

uplirad) have about 250,000 candidates who
want to pursue an MBA every year. The remain
ing end up in namesake offline business schools
foran MBA degree that holds no value.

This phenomenon is changing with the advent
of technology and higher education edrech com
panies that are propelling affordable and out
come-oriented learning for millions while also
empowering them with globally recognised MBA
degrees in partnership with leading B-schoolz in
India and owverseas. Such programmes are mak
ing learning seamless.

Indiahas the world's largest and youngest pop
ufation who want access to affordable and high
quality education, but there are a limited number
ofgrearteachersand world-class curriculums thar
can excite and motvate students to get educared.
The challenge truly is about delivering quality at
scale. Higher edtech is the solution to this prob
lem that can democratise education, making itac
cessible, affordable and of high quality.

NEP2020 has brought clarity on the role of
edtech—as the technology, content, and oot
reach partner of the universities—thus paving
the way to bridge India’s skill gap. This collab
orative approach is sure to bring a positive delta
movement in the skill gap, creating a large pool of
skilled working professionals ready to contribute
to the economic growth of the nation. BT

The author is CEO-India, upGrad
Visws are personal

Business Tt-da'_u| 13 November 2022
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MBAS HAT
DON | FOCU
DATA & TE
N [ DO W

Jeff Maggioncalda, CEO of global edtech major Coursera, holds forth
on the emerging trends and shifting focus of MBA degrees, and what
skills employers are looking for in their employees

BY NIDHI SINGAL

106 |

PHOTO EY HARDIK CHHABRA

THE ADVENT of Covid 19 > Wealsosee avery asked employersifthey
saw online learning The last two years saw interesting hybrid would hire someone with
platform Conrsera cverpans imaesting in approach interms of acollege degree orapro
clocking high growth, upskilling and reskilling credentials. Before the fessional certificate, they
going from 47 million themselves, Do pou see pandemic, people would said they'd rather hire
learners worldwide at this space changing with ask, ‘Do you have a col someone with both. It's
the beginning of the life returning (o m Lirrm;’-" lege degree or not?' And not just one or the other;
pandemic to 77 million This space has changed theywould think about it'sahybrid. So, it's going
in just one year. Profes tremendousty. And it's edtech and micro-cre to be a new kind of world.
sionals acknowledged going to be some kind of dentials as being kind of

the need for upskilling a new normal. What the competitive to a college L

and reskilling for better pandemic did was it made degree. Are you going to Which couirses are in
career prospects, with virtually every campus gotocollege and peta dirrnand in India?

many management in the world shut down. degree, or are you going The most popular courses
students and executives MNaw, what's been inter online to getan edrech in India in the first half of
opting for a professional esting is that people are micro- credential? zoz2z2 {on Coursera) are:
certificate along with going back to campuses, What we're seeing is No.1, Machine Learning
a management degree, but they are still learn that most students want by Stanford University.
says CEOQ Jeff Maggion ing online. There's that both... We just did a big Itz one thing to learn how
calda. Edited excerpts permanent presence of survey of students and to program; but if you
from an interview: online learning. employers: And when we learn how to program in

Business Today | 13 November 2022
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machine learning, that
is where the money is.
There area lot of jobs,
but there’s not enough
skills. No. 2 is Google.
This is the data analyst
certificate. 3o, under
standing how to do data
analysis, data science...
[there’s| lots of interest
there. Programming and
Python, Python project
management, HTML, TUX
design are also there.

L

What abouwl manage
menl education?

Ifyou look at the three
primary categories, we
see the bigpest interest in
technology, data science,

teamwork, commurnica
tion, strategy, financial
planning, accounting, and
those types of skills.

L 2

Corm you broaden His
SJurther to highlight the
new fremds in monaes
ment cdutcaffomn?

The biggest trend is nulci
disciplinary management
education. We're seeing
many business schools
integrating data and
programming into their
business curriculum. Tech
skills are very important
today, but also data. The
reason why data is more
important for everybody,
and especially every B

influence someone using
data? It'z all reinforced
by data. So, it"s important
for B- schools to make
sure that the studentsare
learning staristics, data
science, digital marketing.
That sortof leads to data
driven decision-making.
That's something we're
seeing across the board.
Another thing that
is very consistent is the
idea that you ean bring
inexperts toteach your
students different diseci
plines. So, you're learning
business, but you're going
todo something in data
science. You don’t need
to have all your B school
professors learn data

WE ASKED EMPLOYERS IF THEY WOULD
HIRE SOMEONE WITH A COLLEGE
DEGREE OR A PROFESSIONAL
CERTIFICATE, THEY SAID THEY'D
RATHER HIRE SOMEONE WITH BOTH.
IT"S AHYBRID. SO, IT'S GOING TO BE A
NEW KIND OF WORLD

and business. If you look at
the relative skill popular-
ity of learnersin Indiain
terms of business skills
compared tothe rest of the
world, what you see is that
learners in India are over
indexing compared to the
rest of the world on invest
ment management, data
visnalisation, Blockchain
data analysis, and risk
management. But I think
there's a lot of demand

for coursesin leadership,

school, is that every job,
whether you write code or
whether you do customer
care support, every jobre
quirezsmaking decisions.
And decisions that are
made using data are gener
ally better informed than
decisions that are not.
How many decisions
are required to write code?
Not many. How many
decisions require you to
have dara? Almost every.
IMow many times do you

scienece. You can bring in
courses on data seience
from professors and make
those available to your
students. So, there is mul
tidisciplinary learning,
facilitated through online
learning to bring in exper
tise from other institutes.
Another bigtrend is
practical learning. Many B-
schools are not only lectur-
ingon principles, they're
bringing in interdisciplin
ary dataand computer sci

Business Today | 13 November 2022

ence coursesand hands-on
projects —so that students
dowrite eode, and they do
actually build analysis us-
ing Tableau, using Python
and other more quantita
tive hands-on tools,

L

Mo youe notice these
trends across Europe
and the US, or in lndia
ax well?
Everywhere, I would say.
What's most different
about India is the number
of young people who are
going through universities.
The National Education
Policy (NEP) setsouta
target of 50 per cent GER
{Gross Enrolment Ratio).
The NEP recognised that
to meet that demand, India
is poing to need 3.8 million
newteachers to serve about
35 million more students.
There's nocountry in the
world that has that kind of
demand foreducation.

Tfyou look at the key
hallmarks of the NEF, No.
listointegrate online. 1
think the government has
done areally pood jobof
anticipatingwhat needs
to happen tomeet that
demand for education
online learning, mulridis-
ciplinary learning, making
things more affordable, and
increasing employability by
integrating industry ori
ented micro-credentials,
increasing flexibility.

S0, it's not justa four
yearcollege degree;it'sa
college degree and other
credentials that you earn
along the way. And then,
finally, internationalisa
tion. That's not only about
bringing other countries
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and experts to helplearn
ershere, but also taking
Indian universities to the
rest of the world. If we lock
atwhat's been happening
with courses authored

by Indian universities

on Coursera, 50 percent
ofthe learners in those
courses are not in India. So,
1 think India is both bring
ing in outside universities
and industry,and also
exporting the best of whart
its universities have to
international students.

L 2

Who do emplimaers pre
Jer— one who has studied
af a B-zchool or one wiho's
upskillirge and resiifling?
We did a survey where

we asked employers
what's your likelihood to
hire a candidate ifboth
candidates are university
graduatesand one hasa
professional certificate
while one doesn't. What is
the likelihood that you'd
favour the one who does
have micro-credentials?
|And | zo percent of the
people said that they're 8o
per cent more likely to hire
ifsomeone does havea
professional certificate.

L

Earifer, enpincering
students wsed (o pursuc
an MEA and apply for
biph- profile jobx. Today,
a lof of them are geitfng
info start-wps. Are wr
queestioming the relevance
of an MBA roday?

Well, if you look at the US,
the applications to lower
ranked MBA programmes
are much lower. We have a
programme on Coursera

from the University of
Pennsylvania called Master
of Computers and Infor
mation Technology. Its
amaster'sdegreeintech
for people who don't have
aBachelor's of Science. So
it's really for people from
various backgrounds. The
university calls this the
new MBA. So, Idothink
that MBAsthat don't train
on data and fluencyin tech,
they're not going to dowell.
My oldest davghter went
todesipn school at the Roy-
al College of Art_. the best
design school in the world.
And I'zaid to her: you might
want to learn Python, |and|
some data science skills.
S0, she took the Wharton

puter science and eonfrural
anthropology. And then,
shewasin aleadership
programme. That kind of
multidisciplinary back
ground is what employers
are looking for today.

Ll

How con working cxecy
tives upsiill themschees
in data analylics, among
other siills?

It depends. If you want
toswitch careers, then
you're poing to have to

do something thatisa
little bit more substantial.
And has acredential. You
could goback and geta
Master’s, but that isalittle
bit of time and quite a bit

Ifyou're a business
person and you want to get
something whichisa livtle
bit more robust and data
analytical, you can get the
Google certificate in data
analytics. So, Idothink
that these longer-form
credentials, whether those
are college degrees or
professional certificares,
will give you not just the
gkill but the credential to
switch careers. What's
nice about thisis that
working people no longer
have togo back toa univer
sity campusand don't have
to quit their job.

What's changing the
mst is not necessarily the
fundamental skillsand

IT'S IMPORTANT FOR B-SCHOOLS TO
ENSURE THAT STUDENTS ARE LEARNING
STATISTICS, DATA SCIENCE, DIGITAL
MARKETING. THAT SORT OF LEADS

TO DATA-DRIVEN DECISION-MAKING.
THAT'S SOMETHING WE'RE SEEING
ACROSS THE BOARD

entreprenenrships | pro-
gramme |, a specialisation
to complement her design
degree because the design
school wasn't multidisci
plinary. And she ended up
starting a company.

My youngest daughter
was a freshmanat Duke.
My advice to her forbecom-
inga product manager was
togeta degree in computer
scienece and double major
insoft skills. So, she got
adouble majorin com

of money. You can now get
them online. For instance,
BITS Pilani is offering a
three year Bachelor'sin
Computer Science.

But suppose youdon't
want toget a Bachelor's
| because] that's going to
take too long; you can get
a professional certificate.
So, you could get an IBM
certificate that's about
130 hours—it's not three
years, but it's not 15 min
utes jeither].

Business Today | 13 November 2022

knowledge that you need,
like getting good com
munication skillstobea
project manager and the
ability to run Gantt charts.
What's changing are the
tools that you use. Uni
versities are very goodat
durable foundartional skills
and knowledge And then,
we can complement itwith
these higher velocity tool

training projects. AT

@nidhisingal
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ONCE HEAVILY DOMINATED BY MALE ENGINEERS, THE
COUNTRY'S LEADING B-SCHOOLS ARE SEEING A RISE IN THE
SHARE OF FEMALE MBA STUDENTS AND NON-ENGINEERS

EY ARNABDUTTA

HE NORMS ©OF the 2oth century had leadership positions in Indian companies has more than
kept many Indian women away from doubled from 17 per cent in zo17.
full time professional careers. This “The fact that India is way ahead of the global average
truism has witnessed a sea change and from a lowbase five years ago, shows how much prog
in recent years. From the confine ress is possible in a short period of time. With a substan
ment of regular households, women tially higher number of women taking up leadership roles
are now increasingly taking up roles in the Indian mid-market companies, | am confident this
that were traditionally considered for men. The trend will lead to further gender parity,” says Vishesh C.
results are not just anecdotal, but are also cap Chandiok, CEO of Grant Thornton Bharat.
tured in data. The survey threwup some interesting data that clearly
Asperarecentsurveybyadvisory firm Grant reflects the growing aspiration among women to take up
Thornton, India ranks seventh among 29 coun leadership roles. Women are ensconced in top positions
tries when it comes to women working in senior like the chief executive or the managing director in 535
management positions. Importantly, India’s per cent of the 250 India-based companies thar partici
share of women in senior management is higher pated in the survey; that was a piffling 7 per cent in zowy.
than the global average in 2022-—38 per cent “Despite many challenges posed by the pandemic, the
vis-d-vis 32 per cent. This share of women in representation of women has improved across many In

Business Today| 13 November 2022
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SHARE OF NON-ENGINEERING STUDENTS GROWING

Top1-25 84:16 85:15 80:20 78:22 | 79:1 T1:29
Top26-50 52:48 50:50 471:53 48:52 44:56 50:50
Top51-75 39:61 36:64 27713 3763 35:65 33:67
Top 76 - 100 21713 25:75 29:1 22:78 | 23:07 18:82

FIGURES ARE RATIO OF ENGINEERING TO NON-ENGINEERING STUDENTS

TOPB-SCHOOLS NOW HAVE MORE FEMALESTUDENTS

2014-15 2015-16 20M6-17 201718 2018-19 2018-20
Top1-25 26 28 25 25 23 23
Top26-50 15 17 15 1.7 13 17
Top51-75 1.7 14 14 15 1.4 1.3
Top 76 -100 1.8 16 1.3 1.4 1.4 11

FHGURES ARE NUMBER OF MALE STUDENTS ENROLLED PER FEMALE STUDENT

SOURCE MDRA, BT RESEARCH

dian firms with the percentage of women taking
charge within senior management roles signifi
cantly rising,” Grant Thornton noted.

HETREND1S ALSOreflected inmanagement

schools, from where most of these women

have graduated before rising through the

ranks to occupy the corner room. Owver the
past eight years, the share of female students at
prominent B-schools has surged significantly.
As per the BT MDRA India's Best B-schools
Survey 2022, the share of female students in
the country's top 25 management schools has
grown to 34.5 per cent in batches entering the
institutes in 2021-22-—up from z7.7 per cent in
z2o14-15. However, in B-schools ranked between
26 and 50, the trend has been negative, with the
share of women students falling from 4o per
CETL in 201415 to 33 per cent last year. However,
female MBA aspirants seem to dominate the top
s1-100 tanked schools. Over this period, their

ghare in B-schools ranked between 51 and 75 has surged
from 37 per cent to 435 per cent, and it's an incredible 455
per cent in B-schools ranked between 76 and 100.

At leading B-schools in the country—from 5.P. Jain
Institute of Management and Research, Mumbai (Rank
5y and XLRI Xavier School of Management, Jamshedpur
(Rank &) m Faculty of Management Stndies, Universicy
of Delhi (Rank g} and Indian Institute of Foreign Trade,
New Delhi {Rank 10)—the share of women has surged to
over 3o per cent. Indian Institute of Management Banga
lore {Rank 3) recorded the highest participation of female
students at its management programme with over 37 per
cent of its batch comprising female students. While in
IIM Kozhikode, arecord 52 per cent of its 402 students for
2020-22 Were WOITISTL:

According to Uttam Kumar Sarkar, Director of 1IM
(:alcutta, apart from more women opting for manage
ment education in the country, the rise in women's par
ticiparion in top B-schools is part of a trend that includes
imparting diversity in management classrooms. “Lower
female participation in MBA courses is rooted to our so
cial stigmas that have ruled for years. Breaking the bar
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rier is not easy. So, knowing all these, we took a
conscious decision to improve diversity in our
classrooms. Asaresult, over the years, the share
of female students at 1M Calcutta has grown
to about 25 per cent from 5 per cent. The share
touches 3o per cent in some years,” he says.
Sarkar adds that there is a lot of distance chat
needs to be covered but the progress that has
been made so far is not insignificant either. “It's
not easy also because we have to maintain the
quality of batches. At the same time, maintaina
balanee so that no candidate feels like they have
been given undue preference,” he says.

RINGING DIVERSITY in classrooms, how
ever, is not just confined to increasing the
share of women. It goes beyond gender,
and is a critical factor in improving the
share of students from non-engineering back
grounds, too. Data shows progress in improving
the ratio of non -engineers to engineers in MBA

classrooms has been significant in the past few years.
While in the top 25 B-schools, the share of students from
non-engineering hackgrounds has surged to 36 per cent
in zozo-z1—up from 16 per cent eight years ago, their
share in 2650 ranked schools has surged to 53 percent
overtaking engineering students. In B-schools ranked 51
75 and 76100, respectively, this share is even higher—7=z
per cent and 83 per cent, respectively:

Additionally, experts say, unlike earlier, these days
MBA smudents who have work experience are larger in
numbers. Like the increasing share of women, this isalso
due to changing demands from the recruiters who now
seek experienced candidates than signing freshers. “Un
like in western countries, in India we used to see alot of
freshers doing management courses. Now, we have a sig
nificant number of students who join our postgraduate
management programme with three-four years of work
experience. Candidates with experience get an edge as
they get additional points during selection as well as dur
ing placements,” says Sarkar. It's a changing world. 8T

@arndutt

-
|

Business Today| 13 November 2022



INDIA'S BEST » &

SMALL TOWN,
BIG SCHOOL

ENSCONCED IN THE PICTURESQUE SHIVALIK HIMALAYAS,
SHOOLINI UNIVERSITY'S FACULTY OF MANAGEMENT
SCIENCES IS AMONGST INDIA'S TOP 100 B-SCHOOLS.
NOT TO FORGET THAT IT HAS PROBAEBLY THE BEST VIEW

BY ARNAB DUTTA
PHOTOS BY HARDIK CHHABRA

HEN ISHANI GHOSH chose the
Faculty of Management Sci
ences {FME) ar Shoolini Uni
versity of Biotechnology &
Management Sciences, her
decizion was based on the in
sritute’s academic and place
ment performances in recent
years. Coming from Kolkata,
a major metropolis, she knew little about what
was awaiting her at Solan, Himachal Pradesh.
Spread across the hills of the Shivalik Himala
yas, the 5o-acre campus, 20 km off the bustling
main town, has been more than a breath of fresh
air (pun intended). Afrerall, artending manage
ment classes with a diverse pack of students
from warious parts of the country may still get
mundane at times. But a stroll along the wind

ing roads with picturesque landscapes and chirping birds
rejuvenares her every now and then.

The only hurdle Ghosh continues to dread is the steep
gradient—a signatre of Solan’s hills—that she encoun
ters every day on her way around the campus. But she is
getting used to that, too, she says with a broad smile. For
Bengalis like Ghosh, an added incentive is the pleasant
surprise of being able to enjoy Durga Puja—organised
by a bunch of Bengali students, who else—at an ancient
temple in the heart of nature. Located inside the campus,
the temple is one of the manyexamples of tactful integra
tion of the area’s originalities and modern structures that
the founders of the university have managed to achieve.

GGhosh, and the other Bengalis, are not alone in their
journey. There are hundreds of others who have reached
Solan from different parts of the country in search of a
career in the corporate world. Tsion Tesfaye, in fact, has
travelled across continents  join FMS. Hailing from the
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rugged, landlocked east African nation of Ethio
pia, he has fellow countryman Robel Habrom for
company in the two-year full time MBA course.
Apart from the state of the art facilities and
modern architecture of the campus, the tranguil
atmosphere—conducive to free thinking—is
what haskept them glued to this B-school.

Mot surprising, therefore, that FMS has on
debut turned upin the Top 100 B-schoclsof In
diain the BT-MDRA India’s Best B-schools Sur
vey zaz22. A large part of the institute's success,
and environs, goes to P.K. Khosla, a veteran
academician with expertise in agriculture and
forestry, and the former vice chancellor of Hi
machal Pradesh Apriculture University located
in Palampur, Khosla says he founded Shoolini
University in zoog after spending years con
vincing the state government about the need

IN THE LAP OF NATURE Many of the B-school's students come from humble backgrounds with no exposure to city life

for such a facility in Himachal Pradesh. Apart from pro
viding modern higher edocation to the locals, the idea
was to reduce the migration of aspiring minds from the
state that it has been suffering from for decades, he says.
Khosla, who now serves as the chancellor of Shoolini,
had spotted the importance of management education
as a key career choice of students from the beginning
and, thus, the FMS was launched along with a handful of
other courses at the inception.

“I was inspired by [ late president| A.P.1. Abdul Kalam,
who highlighted the lack of Indian universities in the top
global university rankings. 50, | took up the challenge
and focussed on setting up a world-class facility here [in
Solan],” says Khosla. His idol, in fact, boosted his morale
further, when in zo13, Kalam visited the campus during
the university's first convocation ceremony.

According to Kuldeep Chand Rojhe, Dean of FME, the
B-school now attracts 120 students per batch, after hav
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118 | ing started with just a coople of dozen students

inzoog. He says its USPliesin fts ability o adapt
to the changing needs of the market. Rojhe, who
isafounding member of FMS, had joined up asa
faculty of marketing and continues to sharpen
the pupils to become ace marketers. “The re

alizsation that along with a firm foundation in
academia, the management courses have to be
linked with the corporate world came early. And
since then it hashelped usimmensely in prepar

ing our students with the skills thar are required
rather than blindly following set practices. Af
ter all, management is not a theoretical course;
developing the skills is the most crucial aspect
of it," he says. The major breakthrough came
early, in 2010, when FMS ded up with Genpact
to launch irs business process management
course. Apart from valuable insights from the
company, the initiative changed the manape

ment's approach towards its MBA courses.

O BRING MORE agility into the system and
keep students on their toes—in line with
corporate work culture—FMS follows a
‘guadmester’ format, instead of the semes
ter system prevalent among B-schools in India.

Another key measure thar FMS took early thar Rojhe
feels has helped it immensely was the introduction of a
corporate connect programme called Skills Progression
through Rapid Innovative Training (SPRINT}, where
chief executives from leading companies periodically in
teract directly with the students (primarily through vir
tual mode). Currently, nearlytwo dozen CEOs share their
insightsand address students’ queries for five days, every
two months, through SPRINT. Additionally, to prepare
second-year students for the final battle, FMS conducts
a rransition SPRINT and a pre placement SPRINT that
brushes up their skills for general discussions (GDs), per
sonal interviews {PIs) and aptitude tests.

“We also conduct a sales SPRINT because every
job role requires some selling skills. Most of our stu
dents come from backgrounds that have a negative bias
dpainst sales," says Rojhe, adding that the need grew as
a lot of banking and securities companies visit the cam
pus during placements nowadays. To ignite entrepre
neurship among its students, the school also conducts
a SPRINT dedicated towards entrepreneurship, where a
sum of money is actually given to groups of students to
run a business.

Taking the unconventional approach was probably a
necessity rather than a choice for FMS, The fact thar it
was not located ina major cityunlike most top B -schools,
and its student profile, led the management towards tak
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&k | was inspired by [late president] A.P.J. Abdul
Kalam, who highlighted the lack of Indian univ-
ersities in global rankings. So., | focussed on
setting up a world-class facility here [in Solan]”

 P.K. KHOSLA
FOUMNDER & CHANCELLOR, SHOOLINI UNIVERSITY

“H&undmtoodthntbﬁ:ﬂfﬂmlmnf
placement are not going to work for us. So, we had
to work on our product so that students are skilled
enough to be picked up by the recruiters™

to \rlstlmg faculty

¢ P KULDEEP CHAND ROJHE
F 19:14 ¢ DEAN OF FMS, SHOOLINI UNIVERSITY

ing bold choices. Many of its students come
from humble hackgrounds wich no prior expo
sure toa fast city life or the polished image that
the corporate world seeks. “Further, we also
understood that traditional ways of placement
are not going to work for us. We do not have
deep pockets either. So, we had to work on our
product and fine-tune it so0 well that our stu
dents are skilled enough to be picked up by the
recruiters,” says Rojhe.

EEDBACK FROM CORPORATE ((E(s made

it evident that while its students were on

par in academic aptitude, they were lack

ing in areas such as communication skills,
grooming, 17T skills and teamwork, among oth
ers. To impart teamwork and managerial skills,
FM35 encourages students to form groups that
not only compete amongst each other on tradi
tional management related projects but also in
sports, irrespective of their gender.

To improve the students’ prospects during
placement season, last year it introduced an
‘advanced training programme’ to strategically
prepare students and target specific types of
profiles during campus placement. “We were

stuckundera glass ceiling of a1z lakh per-annum [sala
ry| package for some time. So, rather than sending all the
students for all types of profiles, we decided to prepare
sets of students in key areas like strategic 1R, analytics,
digital marketing and corporate finance, among others,
where industry experts boosted their profiles,” says Ro
jhe. According to him, the initiative helped FMS break the
ceiling and boosted its average package, apart from rais
ing its top package to 714 lakh per anmum.

FM5's journey is not long but it had no dearth of chal
lenges. Now well connected to the Solan town, reaching
the campus was an uphill battle through a dirt road when
itwas founded. Convincing students and their parents to
take up sales profiles was another challenge. Most of its
candidates, those days, used to come from the smaller
towns of Himachal and were first peneration manage
ment stodents, whose families were never exposed to
corporate culture.

“It was very tough to convince the parents to send
their daughters to join sales jobs in big cities,” recalls Ro
jhe, who hails from the locality. While it was founded to
provide opportunities to “the sons of the soil”, over the
years the share of non-Himachali students has grown.

Clearly, FMS5 is at the beginning of a journey that
promises tobe long and fulfilling. BT

@arndutt
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FROM SCHOLARSHIPS TO SAVINGS TO SUMMER INTERNSHIPS,
STUDENTS HAVE MANY MEANS TO FUND THEIR MBA DEGREE. IN CASE OF A FINANCIAL
CRUNCH, AN EDUCATION LOAN IS ANOTHER OPTION

BY TEEMNA JAIN KAUSHAL * ILLUSTRATION BY NILAMJAN DAS

ndia produces more than 300,000 management graduates every
year, per AICTE data. Master of Business Administration (MBA)
is one of the most sought-after education programmesin the
country. A degree from a good institute canland you a dream job
with good perks and hefty packages, taking away a lot of future
financial uncertainties. However, it comes at a cost.

The average fee for a two-year management programme from
an IIM (Indian Institute of Management) is around 725 lakh; it
was 12 lakh in 2012-14. You or your parents may have savings,
but given the galloping fees of B-schools, it might fall short. And
iffinances are not planned properly, the chances of getting an
MBA degree from a coveted institute are slim. In such a situa-
tion, instead of emptying out your savings, itis prudent to look
at other options to fund your management studies.
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COURSE OF ACTION

An education loan is one option. It not only bridges

the gap between your available savings and the actual
amount required, but also provides funds at low inter-
estrates, along with the benefit of tax deduction on
interest under section $0E of the Income Tax Act. Also,
there is a deferred payment facility available for stu
dents along with a concession of 0.5 per cent on interest
for girls taking education loans.

There are plenty of options available for education
loans from puhblic sector banks (PSBs), private banks,
non-banking financial companies (NBFCs) and fintech
companies. However, it may be difficolt to choose the
best option to fund your management education due to
various reasons. Among them is interest rates, as this
determines future cash flow. It is pertinent tonote that
interest rates on educarion loans are lower if availed
from a PSB, while private banks' rates are slightlyhigher
{See table Getting the Math Right). No doubt, PSBsarea
good option, but private banks and NBFCs have an edge
in terms of time taken to process a loan.

“Apart from dipping into the family's savings, stu
dents can urilise prime ways to finance their MBAs,"
says Amit Singh, Founder of UniCreds, a platform
offering education loans to Indian studenrs to study
abroad. Financing through NBFUs, says Singh, gives
better chances of approval. However, the type of bank is

GETTING THE MATH RIGHT

PSBs offer lower interest rates than private banks

Union Bank of India 75-10.95
Punjab National Bank | 77-11.4
State Bank of India 795115
Indian Bank 8.3-106
Bank of Baroda 8.45-107
Privatobank | Interest rate per snnum (%)
DBl Bank g-10
ICICI Bank =05
&K Bank 0.85-11.85
Karnataka Bank 10.43-12.83
K.arur Vysya Bank 15125

LOWEST INTEREST RATES OM EDUCATION LOAN FOR MBA
OFFERED BEY LENDERS; MOTE ALL LISTED (BSE) PUBLIC AND
PRIVATE BANKS ARE CONSIDERED; BANKS FOR WHICH DATA IS
NOT AVAILABLE ON THEIR WEBSITE ARE NOT CONSIDERED. DATA
AS OF DCTOBER 10, 2022 COMPILED BY BANEBATAARCOM

one of the several facrors thar dictare your interest rare,
apart from the course you are doing, the institute, the
security pledged and your credit score, ete.

Don'tbe disheartened, though. You can also getyour
MBA sponsored by your employer. Although seldom
used, ifa company valuesan employee enough, it may
finance a portion of the employee’s MBA fees. However,
such arrangements often involve a commitment from
the employee to work with the company for a number
of years after graduation, making it less attractive, he
adds. “Earning while doing the course isalsoan op
dion,” adds Singh. Aspiring students can also look for
scholarships such as those offered by LIMs, or those
offered by private institutes.

CHOPPY OR PLAIN SAILING?

Studying abroad alzo involves the element of foreign
exchange (forex) rates, as a depreciating rupee can
compel students to shell out more money to complete
their MBA. “Increasingly, we are seeing the effects of
inflation and a falling rupee impact students studying
abroad. Interest rates are rising worldwide, causing
students with a floating rate loan to experience rising
monthly payments; and a falling rupee means thar
manywill encounter a last minure financial shorrfall”
says Mam Smadja, CEO and Co-founder of MPOWER
Finance,a US based public benefit corporation that
provides loans to international students.

Experts confirm that this shortfall has alsoled toa
jumpin demand for top-up eduecation loans. GyanDhan,
an education financing marketplace, ran a pilot pro
gramme during fuly-August zo2z2, where the company
received zoo applications from students for top-ups,
compared to data from the corresponding peried inthe
previous year, where it received only one or two such ap
plicarions. However, students who take dollar denom-
inated loans, Smadja says, enjoy the certainty that they
will have the necessary funds available when they need.
“They also don't have to worry about exchange rates.”
Per experts, going fora study loan in the currency of the
destination country makes sense for students who hope
toearnin the same currency after their MBA. Apart
from exchange rate fluctuations, it can also take some
time to orient oneself to how much their money is worth
in the destination country as forex rates can complicate
international money transfers. For instance, asingle
£50 note is nearly equivalent to 74,400 today.

Forex rates are just one complexity, though. There
can be many blind spots that may end up costing stu-
dentsa lot. For example, at times, students miscalculate
the schedule of expenses and end up taking higher
dishbursement upfront, increasing their overall interest
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FINANCING YOUR
MBA DEGREE

EDUCATION LOANS

* Sacured education loans—from public and
private banks, NEFCs and intornational lendars—
are the cheapest source of funding

* Loans are available for MBA coursas both in
India and overseas

* interest rates on education loans can be floating
or fixed. The repayment tenura can usually go
up to 15 years after a moratorium period of 6-12
months on completing the course

» Unlimited deduction on intorest ujs 80E

can be claimed

SCHOLARSHIPS

* With no obligation to return the money,
scholarships maka the MBA course affordable

» Both Indian and international universities offer
different types of scholarships

» Scholarships can be need-based,

merit-based or based on achievemants in
sxtracurricular activities

LOAN-SCHOLARSHIPS

* Some organisations offer loan-scholarships
wharain the scholarship is provided as a loan

» The rate of interest i= lower compared to
education loans

» Thia amount of loan-scholarship is not
expansive, and it offers limited financial support

PERSONAL FUNDS

* One can raly on personal funds to reduce one’s
dependence on education loans

* Look for opportunitios whers funds can be used
for higher returns if invested in schemes

SUMMER INTERNSHIPS

* Full-time MBA students usually find it difficult to
takeo part-time jobs

* Students can earm during thair summer and
winter intemnships according to their skill set

» The supplementary incoma helps cover some
costs of tha degres

payment., “A student might need T1o lakhin
the first year, but do they need it on Day One? A
financially prudent method is to caleulate the
expenses for the next three months and ger the
dishursement accordingly,” says Ankit Mehra,
CEQand Co-founder of GyanDhan.

Another mistake is not searching for alter
natives. “They should explore scholarships,
grants, zero-interest loans, commumnity- specific
funds, state-government funds and club funds.
Finding these sources takes time and effort,”
says Mehra. Some examples of such options
are India Developmentand Relief Fund, ITTO
Education Loan programme, Marang Gomke
Jaipal Singh Munda Overseas Scholarship,
and Maulana Azad National Fellowship. Im
portantly, there are many lenders that readily
extend a concession of 1 per cent on the interest
rate to those willing to repay the EMIs during
the moratorium period.

WHAT'S YOUR ROI?

Education loans are based on a simple idea that
after graduaring, the borrower's earnings will
cover the costs of doing a degree. So, iris impor
tant to decide which university gives you the
best return on investment {Rol). Rolis calew
lared as the average annual domestic salarydi
vided by course fees (tuition fee+ other fees) for
the entire course. “The average salaryafteran
MBA from IIMB will be T33.82 lakh perannum,
up 17 per cent from 2oz1. The tuition fee for an
MBA from [IMB isT24.5 lakh. Similarly, the
total cost of an MBA from Harvard is $z25,528
for 18 months, whereas the median salaryafter
graduation is fi50 500, exclosive of signing and
performance bonos,” explains Mehra.

While students and parents are often
inclined touse personal funds for educational
expenses, experts say that the optimal way is
toapply for low-cost loans from a lender and
invest funds where they can get better returns.
“For example, if [ have T30 lakh, and based on
my past investment experience, [ can geta1z
per cent return, it makes more sense to invest
T30 lakh, and borrow T30 lakh from alender
at an effective interest rate of 6.3 per cent,”
explains Mehra. Consequently, if not thought
through properly, not raking an education loan
can become an enduring burden. BT

@Toena_Kaushsal
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# Thyagu Valliappa
Vice Chalrman - Sona group of institutions
Chief Executive Officer - Sona Star

STAR: The Future of

Innovation

Scientific Approach, Technological Focus, Analytics - the Key, Research -
the Need of the Hour for Innovation...

Sona Star Innovation Pwt. Ltd is a new generation company offering
consultancy, innovation, shared services and technology.

Having been in business since 1920, Education fram
19505, Infrastructure since 19705, 1T Services from
1980%, Kesearch from 1930s, T from 2000s, Logistics
from 2010, Medical Education from 2020, we have
evalved with our experience of the fast 100 years.
With a strong presence in the history of Indian
technology growth, right from 1984 when Texas
Instruments set up Indias 15t Tech Centre at 71
MILLER'S ROAD, SONA TOWERS, Sona was the first
o establish the 5T8'S where TCPIP'S were in great
demand, offersd by only VSHL at Sona towers.

Our Innovation & Process engineering Began in
19967 whare the 1st "PLUG &PLAY" concept was
offered with world class infrastructure.

STAR - Your Problem - Our Challenge

As a platform for growth, Sona offers a platter of
services, right from business progess re-engineering,
doveloping strategies for growth, creating a pracess
facused company. We take challenges of companies,
B it an MSME or a large corposate; we work along
with them and offer solutions through people,
technalogy or analytics. Where only a spend of less
than 15% is in cash, Sena Star taok the cue offesing
digital focus, connacting machines, services, teams
and process re-engineening solution to enable
Multiple X arowth,

Soma  ARM  (Autemaficn, Robofics  and

Mechanization) is @ wing that powers companies”
shift fram basic manufacturing to mechanization to
automation and then robotice. Dur experienced Sona
TN {Training, Design & Knowbedge) departmant has
complete infrastructure to provide repasitioning and
growth solutions fecusing on Return of Time & Effort
(ROTEL

Engineering Mindsets

MNCs looking to improve workforce's mental health
and happiness index can benefit from our “Health
is Wealth,” a Mindset Engineering Programmee.
We have 26 doctors experienced in the health care
industry and knowdedoe of creating a positive
mindset. Through our Soma Medical Callege of
Maturopathy and Yoga (SMCNY), pasitive results have
been achieved over the last 2 years. The techriques
used are a blend between training, Yoga, Pranayama
and Counsedling,

Sona Star’s successiul products and services
based on low cost automation.

Sona Star creates S0P and alse offers auditing
services. MEMES can benefit from survarious Centres
of Excellance {CaE} platform and business incubation
facilities llke R&D, design engineering services,
fraining and skilling-all focused on “Ease of Daing
Business” (EODE)

Track My Sona js the first ORF (Operations Resowrces

FOCUS
BUSINESS

Planning) solution application. Any asset in a
manofacturing facility, an  Institution, hospital,
hotel and resort will benzfit from Track My Sana. It
ensures pin-point accuracy of the problam and will
alse highlight the same so that organisations can
make timely interventions and improve efficiencies
maltifold. This will 2lso enable EXD8 of operational
department like maintenance, electrical, alectronic,
embedded, eitical infrastructure fike CCTV servers
and AL. This can also be customised for companies
to moniter praduct life cycle right from records from
purchase order, repairs, and services to maintenance
schedule.

Design Engineering

We offer large, medium and smail companies 30X
Design facility and expertise as a seqvice (body
shopping) with DESSO certified trained engineers.
This is an ideal platform for Aerospace, Mutomobile
and Electric Yehicle (EV) Companies.

Snap Design

This & a process of bringing physical catalogues
and forms into-digital sclutions with a 2/30 design
creation:

Snap Design includes engineering design and digital
designs for visual representations in e-commerce
applications. We help interior decorators, product
retailers, enginearing product manufacturers and
sellers create digital images.

Trade Easy

Textile yarn traders use this platform to smoothen
their oparations; it has benefited hundreds of traders
in rural India and is adaptable for alf trades as well
Energy Audit for MSMEs

Qualified and certified energy auditors can perform
highty accurate audits thus helping M3MEs save an
energy management and averall operational cost.
We wiark along with the Government which provides
T5% subsidy on power audits today. The platform
can save cost in 3 bigger way.

Training, Skilling and Knowledge (TASK)

Sona Star has a vast aray of customised training
courses in mest of the in-demand skill areas like
Refresher leved, Up-skilling, Re-skilling, Train the
Titar [TTT], Technical Trainiag {For non —technical
staff], MS-WeP Training, Japanese [Ianguage
training and a vast range of soft skills, Business
Plan Davelopment, Go to Market steategy & Johari
Window, 55 audits and cestomised workshops.

Toknow more call +97 9442592141,
email: infod@sonastarin
Visit our weebsite: www.sanastarin
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N GENERAL, I have plenty of reasons to be
more optimistic about management edu
cation in Indiz. The pood MBA institutes
are spreading their wings like never before.
Currently, we have zo Indian Institotes
of Management (1IMs) compared with seven
about a decade ago. Similarly, the top B-schools

in the country, suchas SPIIMR, MDL LIFT, IML,

IMT, NMIMS and Symbiosis, now have mul

tiple campuses, and more intake capability. At

the same time, many of the B-schools with poor
infrastructure, weak pedagogy, [or those that]
practically operate as glorified placement apen
cies are shutting down their institutes:

All this would certainly help produce better
guality of management graduates for the cor
porate sector, and should positively impact the
economy as well.

Post-pandemic, there is further renewed
optimism abour business education in India
At least insights generated using the data col
lected from various sources (such as Business
Today MDRA rankings objective data, AICTE,
CAT 2022 Convenor, AACSE, AMBA, EQUIS,
global ranking publications, ete.) indicate so.
Some examples:

* As per the All India Council for Technical
Education (AICTE), the apex body for regu
lating technical education (yes, for the unini
tiated, the government still classifies MBA/
PGDM under technical education) in India,
276 full time MBA courses had applied for
progressive closure in academic year (AY)
zoz20 21; this number has reduced to 65 in
A¥z2o21-22. While the pace of B school clo

MBA Educationin India:
Renewed Optimism

GOOD MBA INSTITUTES ARE SPREADING THEIR WINGS LIKE NEVER BEFORE. THIS
WOULD CERTAINLY HELP PRODUCE BETTER-QUALITY MANAGEMENT GRADUATES FOR
THE CORPORATE SECTOR, AND SHOULD POSITIVELY IMPACT THE ECONOMY

BY ABHISHEK AGRAWAL

sure has slowed down in recent years, the intake of st
dents has seen anuptick.

¢ This isreflected in the revenues earned through man
agement development programmes (MDPs) conduct
ed by the B-schools. Revenue from MDPs grew 61 per
cent in AYz2021-22 compared to a 38 per cent decline in
AY¥2020-21.

* The ourgoing batch of zozz (the so-called pandemic
barch) of the top 100 B-schools was most privileged
with a sharp rise of 18 per cent in placement offers
(annual domestic salary offered) against a meagre
increase of 122 per cent in the last academic year.
Meanwhile, the course fees at the top 100 B-schools
have increased only by 3.26 per cent in the AYao21-22.
Thereby the return on investment (Rol) has also gone
upfor MBA educationin India.

* The average batch strength of B schools in AYzoz1-22
has also increased to a record high. It has gone up by
213 per cent among the top 100 B-schools and 6.55 per
centamong top 10 B-schoolsin the country.

& Registrations for the Commion Admission Test (CAT),
the most prestipious entrance exam for admission to
the top MBA colleges in India, have jumped by 11 per
cent in 2022, While there were 230,000 registrations

IN2022, REGISTRATIONS
FORTHECOMMON
ADMISSION TEST (CAT)
JUMPED 11 PERCENTTO
255,000 FROM 230,000
INCAT 2021
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for CAT zoz1, the amber has gone up to an estimated i {multiple reasons could be attributed to this:
255,000 for zozz, the highest in the past 1z years. the limired and long waits for visa, the fear of
* Indian B-schools are increasingly being counted a global economic slump, ete..
among the top global instirutes. For instance, ()8 * The proportion of those who opt for entre
Global MBA Ranking=s 2023 has nine Indian B schools preneurship instead of campuos placements
in its list, compared to seven in the previous rankings. has gone down significantly, probably due
Further, in terms of ranks, most Indian B-schools to lesser confidence in business outlook and
have gained: For instance, IIM Ahmedabad’s ranking venture funding drying up.
has improved from 46 to 44; 1IM Calcutta has moved * Learning from the pandemic, the B-schools
up from 76 to 68; I5B Hyderabad has gone from gz to are trying to manage their expenses very
78; and institutes like XLRE1 and MDI have entered the carefully, especially the fixed costs. Among
zozzrankings. the top 1o colleges, the ratio of visiting fac
* Another example of B-schools in India joining shoul ulry to the total faculty has gone up by 9 per
ders with top global B-schools is thar the number of cent and the trend is similar across colleges
prestigious international accreditations (from AAL- ranked below the top 10,
5B, AMBA and EQUIS) has gone up from 23 in zo21 to India recently took pride in becoming the
z# in the current year. This is quite encouraging, as it world’s fifth-largest economy and Indians are
reflects that Indian B-schools are putting sincere and shining in the global corporate sector as CEOs
strategic efforts in improving their quality and com of some of the most advanced tech companies.
peting with the world's best business schools: It is imperative for the heads of the top Indian
B-schools to keep the momentum and make
At the same rime, there are certain aspects that are yet to India one of the most sought-after destinations
recover from the pandemic. for management education, at least by zo30
* The number of B-schools offering foreign exchange when India aims to become the world's third
programmes has increased slightly in the current ac largest econory. BT
ademic year from last year; however, it is yet to reach
pre-Covid-1g levels. The same is true for the propor- The suthor is Exscutive Director of MDBRA (Mar-
tion of faculry going on foreign exchange programmes. keting & Developmeant Besearch Associates), and is
Also, foreign placements have not been encouraging L an education enthusiast. Views are personal
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Team MDRA (L to R) Roshni Satwani, Manveer Singh,
Aditya Srivastava, Vaibhav Gupta, Abnish Jha and Abhishek Agrawal

HE BT-MDRA India's Best B-schools Sur
vey zo22—prepared jointly by Business
Today and Marketing & Development
Research Associates (MDHRA), a leading
market research firm—is considered the
mostscientific and methodical listing of the best
business education programmes in the country.

Started in 2o13, the ranking, in its 1oth edi
tion, has witnessed significant improvement
in the number of data points, while the funda
mentals remain the same—providing the most
credible and exhaustive rankings of India’s best
business schools based on the most recent data.

B-gchools that offer full time classroom
management programmes (PGDM/MBA), es
tablished at least five years apo and with at least
three hatches gpraduated till academic year end
ed zozz are considered. Based on five param
eters (Learning Experience, Living Experience,
Selection Process, Placement Performance and
Furure Orientarion), the list has been prepared
raking into account all aspects of management
education. The weightages (out of 1,00a0) of the
parameters are unchanged from last year to
maintain consistency and comparability.

Based onthe currentyear's data, an ohjective
questionnaire of 127 attributes was drafted to
obtain the latest and most relevant information
on each parameter and sub-parameter. More
than z,500 B-schools meeting the eligibility cri
teria were contacted through varioues channels.
As many as 283 of them responded within the
deadline. I'wo entries were not considered as
they failed to meet the eligibility criteria.

After receiving their responses, doing logi
cal checks and walidating them, back checks
and audits were conducted on the data. In the

| Weightage
1 Learning Experienca 250
2 | Living Experience 150
3 Placemeant Performance 250
4 Seloction Process, Governance | 150
& Eztablishmant
.5 Future Orientation 200
Total 1.000

first stage, every aspect of the details provided by the
B-schools was examined through past data, mandatory
disclosures and wehsite visits, among other things. In
the second stage, verification and audits were conduct
ed by MDRA researchers to ensure the accuracy of the
data submitted.

Nearly 15 per cent of the participating B-schools were
physically visited by the research team to verify the au
thenticity of the data. During the past 10 years, MDRA
researchers have visited close to 600 campuses to verify
various information provided by participating institotes.
After cross-checking the data with the original docu
mentsfinfrastructure, some irregularities were correct
ed. The scores of the five parameters were then summed
up to get each institute’s total ohjective score. The final
rank was assigned to B-schools based on objective data
after various levels of cross validation through multiple
sources and physical avdits. A large team comprising re
searchers, statisticians, econometricians and analysts
worked on this project from April to September zoza.

The MDRA core team, led by Executive Director Ab
hishek Agrawal, comprised Abnish Jha (Project Direc
tor), Vaibhav Gupta (Assistant Research Manager), Ad
itya Srivastava (Assistant Research Executive), Roshni
Sarwani (Assistant Research Executive) and Manveer
Singh {Executive EDF). BT
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1 1 . Indian Institute of Managemant (IIM) Calcutta West Bangal East G
o 2 Indian Institute of Management {lIM} Ahmedabad Gagjarat West G

3 3 Indian Institute of Managemant (IIM} Bangalore Karnataka South G

4_'_: 4 Indian Institute of Management (IIM) Lucknow Uttar Pradesh Morth G
E- S 5 5.P. Jain Institute of Managemeant & Research (SPIIMR), Mumbai Maharashtra West P
I B XLRI Xavier School of Management. Jamshedpur Jharkhand East P
T ¥ Indian Institute of Managemeant (IIM) Indore Madhya Pradesh West G
:ﬁ: 8 Management Development Institute (MDI} Gurgaon Haryana Morth P
i 9 Faculty of Management Studies (FMS), University of Delhi Delhi Morth G
10 10 | Indian Institute of Foreign Trade (IIFT). New Dealhi Delhd Marth G
n 1 SVEM's NMIMS School of Business Management. Mumbai Maharashtra Wast P
12 14 | International Management Institute, Mew Dethi Delha Maorth P
13 13 . Indian Institute of Managemant (IIM) Shillong Maghalaya East G
14 12 | Institute of Management Technology (IMT), Ghaziabad Uttar Pradesh Marth P
1'5_ 15 | Symbiosis Institute of Business Management, Pune Maharashtra West P
16 7 Mﬁﬁéﬁnﬂﬁmm& Eﬂ?:mem & Hhyman Maharashtra West P
1 16 | Department of Management Studies, IT Dathi, New Dathi Delhi Morth G
18 19 | Great Lakes Institute of Managemant, Channai Tarmil Madu South P
ﬁ 20 | Indian Institute of Management {(IIM) Udaipur Rajasthan Morth &
20 18 | Indian Institute of Management (IIM) Tiruchirappalli Tamil Madu South G

Rznking iz based on ohjective data only. Only those B-schooks which submitted their objective data have been ranked. Institutes liks IM Eorhikode, 1SB Hydersbad
considered eligible for participation in the mnking: L Minimum three batches passed out; i, Offering full-time Post Graduate Programme in Management. All soon
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0028 | 2147 3 1425 1 2251 3 1246 3 185.9 1
0002 | 29486 1 141.8 3 2266 2 1356 1 1716 5
8803 | 2172 2 142.0 2 2289 1 1317 5 1695 7
8641 204.4 7 1397 4 | 738 a | 1333 4 1731 4
8637 2146 4 1367 9 2135 5 1216 g 1773 3
8501 2066 | 5 138.0 5 208.9 7 134.8 2 160.9 &
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774.8 1850 | 10 1327 14 1065 3| 16D 12 1427 18
7723 1883 8 | 1260 3| 1866 19 | 147 14 1567 1
7610 | 1851 | @ 1314 6 | 176 | n | mo | 28 136.8 22
7556 197.4 12 1291 20 180.8 26 125 10 144.8 16
7527 w27 | 8 | m7 22 | 1955 | 1057 49 1231 27
7505 1914 a1 121.3 A1 180.4 6 140 17 1444 17
748.8 1846 | 22 1332 13 1843 20 19.0 1 1277 45
748.0 194.9 20 120.3 10 1816 23 100.0 34 143.2 10
778 | w38 | 23 | 1264 20 | 143 | 220 | 1079 40 1455 14
7471 1774 a1 1281 27 187.4 18 1227 8 1315 29

ete., which did not submil their objective dats on lime or refuszed 1o participale; have not been ranked. Only those colleges that fulfilled the following criteria wers
= heave been rounded off to one decimal place; this may result in rounding off emors whils adding the perameter-wise score. DNP - Did Not Participate
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21 | Xavier Institute of Management (XIMB), XIM University, Bhubaneswar Odisha East p
n 21 | T.A. Pai Management Institute (TAPMI), Manipal | Karnataka South P
) | 23 | Jamnalal Bajaj Institute of Management Studies (JBIMS), Mumbai | Maharashra | West G
24 24 | Vinod Gupta School of Management (VGSoM), IIT Kharagpur West Bengal East G
2 75 | ICFAI Business School (IES), Hyderabad | Telangana | South P
. 28 | Indian Institute of Managemant (IIM) Nagpur Msharashira | West G
20 | K JSomaiya Institute of Management, Mumbai | Maharashra | West P
30 | Jagdish Sheth School of Management (JAGSoM), Bengaluru | Kamataka | South P
2T | Indian Institute of Management (IIM) Kashipur, Udham Singh Nagar Uttarakhand MNorth G
26 | Goa Institute of Management (GIM), Sangquelim Goa | West P
81 | 31 | institute of Rural Management Anand (IRMA) | Gugat | West P
3 2 32 | SVEM's Narsee Monjes Iml.‘itut_& of Managemant Studies, Bengaluru | Karmataka | South P
33 32 | Department of Industrial and Management Engineering, IIT Kanpur Uttar Pradesh North G
3. 25 | Birla Institute of Management Technology, Greater Noida | UttarPradesh | North P
36 | Lal Bahadur Shastri Institute of Management, New Delhi Debi | MNorth p
24 | Indian Institute of Management {IIM) Amritsar | Punjsb | North G
BN 32 | Gl Coaneh & Entropronourenin Education, Mumbal Maharashiia | West | G
88 27 | institute of Management, Nirma University. Ahmedabad | Cuarat | West p
3¢ 29 mﬁ#ﬁ;ﬁm cﬁmgﬁlﬂ o Telangana South G
. 80 40 | Symbiosis Institute of International Business, Pune | Maharashra | West P
: 41 | Symbiosis Institute of Operations Management, Nashik Maharashira | West p
B “' | Dovolopant e Resesrch, Mumbar | Maanstta | West | P
43 | 42 | Rajagiri Centre for Business Studies, Kochi | Kerak | South | P
43 | Loyola Institute of Business Administration, Chennai Tamil Madu South P
45 | Indian Institute of Management (IIM) Sambalpur | odisha | East G
L] 47 | Institute of Management Technology, Nagpur Maharashira West P
47 | 46 | Institute of Public Entarprise, Hyderabad Telangara  South P
<y | Departmentof Commerce, Faculty of Commerce and Business, Delhi oo oo | o
School of Economics, University of Dalhi, New Dalhi
| DNP | Symbiosis Institute of Business Management, Bengaluru . Kamatska | South p
51 | indian Institute of Forest Management, Bhopal | Madhya Pradesh  West G
50 | IILM Institute for Business and Management, Gurugram Haryana | North P
4 54 | Symbiosis Institute of Digital and Telecom Management, Pune | Maharashira West P
9 53 | Balaji Institute of Modern Management (BIMM), Sri Balaji Univ., Pune | Maharashira | West P
55 | Amity Business School, Amity University, Noida Uttar Pradesh  North p
57 | SDM Institute for Management Development, Mysuru Karnataka | South P
B | somn | ¢
" 87 56  Deptof Management Studies-NIT Trichy, Tiruchirappalli TamilNadu | South G |
I 50 | Symbiosis Institute of Businass Management, Hyderabad Telangana _ South P |

Ranking is based on ohjective data only. Only those B-schiools which submitted their objective data have been ranked. Instities like IM Korhikode, |SB Hyderabaed
considered eligible for participation in the ranking: 1 Minimum thres batches passed ouwt; i, Offering full-time Post Graduate Programme in Manasgemsan All scon
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ge22 | 188 | & 137 05 | 1609 54 | 1073 43 | 1315 | 29
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6878 611 | B 1271 26 165.4 ) 006 70 | 126 | 30
Bea4 | @4 | @ WO 62 49 | 85 | 072 44 | 1238 | 52
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6668 | 1663 | 8 1200 21 | s 84 8 7 | w52 | 40
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g1, which did not submil their objective data on tirme or refused 1o participate; have not been ranked. Ondy thosa colleges that fulliied the following criteria were
1= have basn rounded off 10 one decimal place; this may result in rounding ofl errors while adding the parameter-wise score. DNF - Did Mot Participate
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B8 50 | SIES Management Institutes, Navi Mumbai | Maharashtra | West | P |
80 62  Department of Management, BITS Pilani Pajasthan Narth P
1 | 65 SOIL Instituts of Management, Gurugram . Maryana | North P
82 52 | ITM Business School, NaviMumbai | Mahrastwa | West | P |
83 | &7 | VITBusiness School, Vellore | TamilMadu | Seuth | P |
64 i Jagan Institute of Management Studies, New Delhi Dehi | Norh P
- 85 70 | International Management Institute, Bhubaneswar Odisha East P
. {sc'“u | “Ifg“gﬁw:’gnﬁf‘ﬁ;m Christ Karnataka South P
_ '— DNF | International Management Institute, Kolkata . West Bangal . East P [
BN 73 | instituto of Management Tachnology, Hyderabad Jenga | Sooh | P i
89 &0 | Jaipuria Institute of Management, Lucknow | UttarPradesh | North p
_ 73 | Indian Institute of Socml Welfare and Business Management, Kolkata | West Bangal | East G
68 | Pune Institute of Business Management. Pune Maharashtra West P
92 74 Vaikunth Mehta National Institute of Cooperative Management, Pune Maharasitra | West | G |
N 72 | Proctige nstitute of Managenent and Research, Indors MadhyaPradesh | West | P |
BN NP | Xavier Institute of Management & Entrepransurship (XIME), Bengalury | Kamatska | South | P |
75 | SCMS Cochin School of Business, Emnakulam | Keala | South | P |
76 79 | Jaipuria Institute of Management, Noida | UttarPradesh | North P
¥ | 81 | Institste of Management Studies, Ghaziabad UttarPradesh | North | P i
K ?Irl_tﬂmatiuna! School of Business & Media, Pune | Maharashtia | West | P |
79 32 | Symbiosis Centre for Information Technology, Pune | Mahorashtia | West | P |
8 23 | N.L Dalmia Institute of Management Studies and Research, Mumbai Mahorashtra | West P
" 81 | 32 | Chitkara Business School, Rajpura Punigb | MNoth | P |
82 | oS inmr!nstmntanfSncmlSmh:e. Ranchi thakhand | Esst | P |
83 | DNP | University School of Management Studies, New Delhi | pehi | Nomh | G |
B4 | =6 |Lm|mma| Business School, Mumbai | Maharastta | West | P |
] DNP | Department of Management, BIT Mesra Ranchi Jharkhand East P |
i a7 ' Fortune Institute of International Business (FIIB), New Dalhi Dehi | North | P i
| DNP | International School of Management Excellence, Bengaluru kamatska | South | P |
a0 | Imumtnuf Agribusiness Management, Bikanar ) Rajasthan I Hﬂﬁh : G |
84 | Balaji Institute of Management and Human Resource Development. Pune Maharashtra West | P [
80 o1 i}aipurialnsﬁtutnufhlamgmm Iaipur Rajasthan North . P !
81 | DNP | Shoolini University of Biotechnology & Management Sciences, Solan  Himachal Pradesh  North | P |
82 | 02 | IIEBM, Indus Business School, Pune | Maharashtta | West | P |
83 | 00 | G.L. BajaInstitute of Management and Research, Greater Noida | UttarPradesh | North | P |
29 | AIMS School of Busimess, Bangaluru Karnataka South | P |
& o7 :Kristu Jayanti College, Bengaluru Kameiola | Soath | P i
86 104 | Jagannath International Management School, New Delhi | Dehi | Nomh | P |
a7 102 ! Punjab College of Technical Education, Ludhiana | Pumagb | North | P |
102 | L.I.S School of Management, Ghaziabad Uttar Pradash Morth | P |
99 DNP | School of Business Studies, Sharda University, Greater Noida UttarPradesh | Nomth | P |

Ranking is based on objective data only. Only thoae B-schools which submitted their objective data hawe been ranked. Institutes like IM Eorhikode, ISB Hyderabad
considered eligible for participation in the rmnking: i Minimum thres batches passed owt; i. Offering full-time Past Graduate Programme in Management. All scor
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655 1600 | 126 | 1085 125 | 1546 67 | 886 | 135 1038 140
6154 | 1682 70 1051 158 152.0 74 818 187 1083 120
6146 | RO | GA. | 1072 | 144 | 1347 | 128 | 855 | B3 183 | 70
644 | w21 | 194 | @2 | 42 | w433 | 03 | 863 155 M5 | 59
5084 | 1673 | 73 | 879 | 239 | 1374 | 123 | 988 | 7@ W0 | TS
065 | 160.0 120 1081 3 140 107 831 6 | 143 a7
6062 | 1607 | 122 | 118 | 137 | woa | w4 | &7 | w1 | 1091 | 128
6045 | 1675 | 7 | W67 | 7 | me3 | W5 | &0 w7 ues | 77

g1, which did not submil their objective data on tirme or refused 1o participate; have not been ranked. Only those collages that fulliied the following critaria were
25 have bean rounded off 10 one decimal place; this may result in rounding off ermors while adding the parameter-wise score. DNP - Did Mot Participate
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1068 | School of Management, DY. Patil (Deemed to be University), Navi Mumbai | Maharashira | West P
100 fﬁ%ﬂ?ﬁ&ﬁﬁﬁ“ﬁﬂﬂ?ﬁsﬁ?ﬁ Faridabad Haryana North P
101 | 102 Amity Business School, Amity University Madhya Pradesh, Gwalior | Madnya Pradesh | West P
1108 | 113 Jaipuria Institute of Management, Indore | MadhyaPradesh | West | P
0 116 | M.5. Ramaizh Institute of Managameant, Bengaluru Karmataka South P
S 105 DNP ICFAI Business School, ICFAI University, Jaipur Rajasthan Maorth =
o8 100 | g, P ama ot Sohmre wed TamilMadu | South | P
107 | 101  Acharya Bangalore B School, Bengaluru | Kamataka South P
w08 111 mwmﬁ”m“gféﬂfg? et oF TamilNady | South P
08 110 | Amity Business School, Gurugram | Harana North P
M0 | 120  Gian Jyoti Institute of Management and Technology, Mohali Puniab North P
11 112 Kirloskar Institute of Advanced Management Studies, Pune | Maharashtra Wast P
112 117 CMS Business School JAIN (Deemed-to-be University), Bengaluru | Kamataka South p
| 113 | DNP  Dayananda Sagar Business School, Bengaluru | Kamatska South p
113 | 107  Departmentof Management Studies, Pondicherry University, Puducherry | Fuducherry | South G
1 . 125 | Balaji Institute of international Business, Pune |  Maharashtra Wast P
O e s | oo |7
122 | Rungta College of Engineering & Technology, Bhilai | Chhattisgash | East P
120 | RV. Institute of Management, Bengaluru | Kamatska South p
125 SRMS International Business School, Lucknow | Uttar Pradesh Morth P
Jaipuria Institute of Management, Ghaziabad Uttar Pradesh Morth P
| Amity Business School, Amity University Chhattisgarh, Raipur | Chhattisgah | East P
' Symbiosis Institute of Computer Studies and Research, Pune | Maharashta | West P
: Taxila Business School, Jaipur | Rajasthan Morth P
' Neville Wadia Institute of Management Studies and Research, Pune Maharashtra | West p
" School of Management, ITM University Gwalior | Madhya Pradesh | West P
' Calcutta Business School, Bishnupur | West Bengal East P
' Bharath Institute of Higher Education and Research, Chennai | TamilMadu | South p
' School of Management, IMS Unison University, Dehradun | Uttsrakhand | North P
m"s‘é‘"hh‘iﬂ?ﬂ:é“ﬁ?; g&“ﬂ-ﬁﬁ' Sivakasi L S E
' Institute of Managemant Studies (IMS), Noida | UttarPradesh | Morth p
I Institute of Insurance and Risk Management, Hyderabad Telangana South G
: Ajay Kumar Garg Institute of Managament (AKGIM), Ghaziabad | Uttar Pradesh Morth P
Rngars Mushm Onrveraity Aligarn . osearch. UtarPradesh | North | G
' Amity Business School, Amity University Rajasthan, Jaipur  Rajasthan North P
: Balaji Institute of Telecom & Management (BITM), Pune | Maharashtra Wast P
.::...;.. s | %mmnﬂaﬁfﬂjg&m& Management Rajasthan Morth P
| 140 | MIT Collage of Management, Pune | Maharashtts | West P

Ranking is based on objective data only. Only those B-schools which submitted their objective data have been ranked. Institutes like IM Korhikode, 1SB Hydersbad
considered eligible for participation in the mnking- i Minimum three batches passed oug; il Offering full-time Past Graduate Programme in Management. All scor
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6047 1407 107 193 51 1383 | 107 o018 105 @ 140 09
6029 787 a8 178 &1 136 197 927 o8 1011 183
030 | 1629 | 07 1211 | 43 1208 | W1 748 | 248 153 a7
6037 | 1603 123 081 | 131 431 | 94 | 873 | 145 1049 43 |
6035 | 1825 0z | 1037 | 166 1380 | M4 | @16 | 108 1068 133 |
6031 150.0 161 1065 150 1413 100 018 105 126 12
§021 165.2 86 1219 a0 1280 148 233 75 1038 140
026 | 1585 | 132 | 986 | 195 | 1382 | M8 | 884 | 13 789 &8
6022 162.3 104 1165 74 128.0 148 936 a5 1009 164
5021 | 1664 | 80 | W6 | 62 w2 | 83 | se2 | 188 w7 | 100
6017 | 1641 | 90 | 1044 | 182 1233 | 130 | 791 | 210 1208 &1
6005 1572 1Be | 12 102 1407 105 86.4 154 1041 146
5000 | 1350 718 mz2 | m 1405 T 142 157 a4
506 | 1653 | @5 | 1oa | 16 00 | M2 | 60 | IN | 16S a0
5086 | 1405 190 1085 | 125 1387 | M5 | 1037 | 55 w072 136
se81 | 1627 | 68 m1 | es 1203 | 45 = 958 | 86 032 190
5065 158.4 135 144 88 1430 g5 Ti7 295 | 1030 155
5057 | 1670 | 76 | 1072 | 144 1223 | 18 | 887 | 17 | 1095 124
551 | 1621 | 107 | 886 | 238 407 | w05 | 85 | 43 me2 @
so48 | 1622 105 143 | 8 168 | 156 | 900 | 122 1014 182
5029 | 1506 | 183 | 1010 | 183 w2 | 1 | g0 | T 1041 146
5027 163.4 a5 1210 a4 138 105 779 223 | 166 70
5027 | 1422 192 1077 | 140 w11 | 8 | 899 | 124 | 1058 140
sa23 | 1585 132 | nz3 | 100 21 | 73 | 83 | 180  8a 209
5018 | 1503 B4 | 160 78 mes | 7 | 806 | M6 M55 86
501.2 1666 70 1085 | 125 140 122 268 150 | a4 06
5001 | 1381 208 m7 107 1301 " 782 77 1230 55
s8a3 | 1497 | 166 1038 | 185 108 | 70 | ea8 | 125 o042 184
se81 | 1446 184 | 081 | 201 93 | 82 | 834 | W3 M7 | w9 |
5867 158.0 136 100.8 Tig 1255 161 a0 7 04 185
5856 | 1627 gg | o0gl 193 1245 | 120 | 900 | 12 @ 983 | 167
552 | 1488 o 060 | 152 Msg | 83 | 927 | 08 8.1 204
5849 | 1645 | 87 1065 150 18 | 120 | 781 | 7@ o080 m2
5840 1570 1a7 106.0 152 197 176 880 13 M5 115
5801 | 160.8 21 1n8g | 56 gge | 236 | 863 | 155 153 &7 |
5708 1426 101 m.0 13 1410 a7 aag 8a 805 202
5780 150.4 128 1.4 10 1s7 128 779 293 | 145 g4
5781 wos | 165 = 183 | 5@ 1233 | 166 737 | 254 @ M30 107

-eac., which did not submil their cbiective data on time or refused 1o participate; have not been ranked. Only thosa colleges that fulliied the following criteria wene
5 have bean rounded off 10 one decimal place; this may result in rounding off emors while adding the pammeter-wise score. DNP - Did Not Participate
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142
i51
156
143
154
1681
147
156
155

138

178
163
167
168
158
m
160
148
DNP
DNP
175
176
DNP

180
186

Rarking is based on objective data only. Only those B-schools which submitted their objective data have been randed. Institutes ke IM Eozhikode, IS8 Hyderabad
cansidered aligible for participation in the ranking- i Minimum three baiches passed out; §i. Offering full-time Post Gradusmte Programmie in Manegemsent. All scon

KL Business School, KLE Foundation (Deemed to be University), Guntur

Sri Sairam Institute of Management Studies, Chennai
SCMS School of Technology and Management, Ernakulam

Departmont of Management Studies, Kongu Engineering College, Erode

ICEM School of Business Excellence, Hyderabad

Quantum School of Business, Quantum University, Roorkee
School of Management Studies, Reva University, Bengaluru
ICFA] Business School, Dehradun

Department of MBA, KLS Gogte Institute of Technology. Bmagavi

Bharati Vidyapeeth's Institute of Management
Studies and Research, Navi Mumbai

School of Business, Galgotias University, Greater Noida

Institute of Business Studies and Research, Navi Mumbai

Institute of Managemeant & Information Science, Bhubaneswar
Doon Business ‘_Scl'lmt. Dehradun

Dr. SNS Rajalakshmi College of Arts and Science, Coimbatore
Amity Business School, Amity University Maharashtra, Mumbai
School of Management & Commerce, Sanskriti University, Mathura
Dhruva College of Management, Hyderabad

International School of Business and Media, Bengaluru

SASMIRA's Business School, Mumbai o

lIKM The Corporate B-School, Chennai

Vignana Jvothi Institute of Management, Hyderabad

Lexicon Mfanagumqr_ll_ Institl_.ltuof Luai_:hr_ship and _Exmllnnca, Pune
Lioyd Business School, Greater Noida

School of Management, MIT World Peace University, Pune
International Institute of Health Management Research, New Dathi
ICFAl University Tripura, Agartala

Saintgits Institute of Managemant, Kottayam

IPS Academy, Institute of Business Management and Research, Indore

Siva Sivani Institute of Management, Hyderabad

School of Management, Sreo Saraswathi Thyagaraja College, Coimbatore |

FMS-WISI]D_&L_ Banasthali Vidyapith, Bar_mst_hal]
Chandragupt Institute of Management Patna

IIMT Coflege of Management, Greater Noida

Vivekanand Education Society’s Business School, Mumbai

Vivekanand Education Society’s Institute of Managemeant Studies and

Resaarch, Mumbai

Chandigarh Business School of Administration, Mohali
ICFAI University, Jharkhand

Kalaignarkarunanidhi Institute of Technology, Coimbatore
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Andhra Pradash
Tamil Nadu |
Kerala

Tamil Mada
Talargana

Uttarakhand
Karnataka

Uttarakhand
Karmataka

Maharashira

Uttar Pradesh
Maharashira

Uttarakhand
Tamil Nadu
Maharashira

Uttar Pradesh

Talargamna
Karnataka

Maharashira

Tamil Madu
Telangama
Msharashira

Uttar Pradesh

Maharashira

Tripura
Kerala

| Madhya Pradesh |

Telangana
Tamil Nadu
Raiasthan
Bifar
Uttar Pradesh
Maharashtra

Maharashtra
Punjab
Iharkhand
Tamil Nadu

South
South
South
South
South
Morth
South

South
Wast

Morth
Wast
East
Morth
South
West
MNorth
South
South
West
South
South
wgst_
Morth
West
North

South
West
South
Bouth
Morth
East
North
West

West

Morth

South
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5780 | 1443 1265 050 | 210 1200 12 831 176 157 a4
5765 | 1545 | 150 = 1052 | 156 | 1273 | 155 | ©04 | 120 0ol | 168
5736 | 1395 | 202 | 985 | 186 | 1308 139 | 808 & M4 | 138 1o
5726 | 1615 | 13 1084 | 130 | 967 | 240 | 980 | 8 100 12
5712 1612 nr 040 | 221 | 1207 143 BAE 67 | 1017 160
506 | 1585 | 132 | 1085 | 125 | 1262 | 158 | BO8 25 | 876 | 20
504 | 1545 | 180 | 1080 | 133 | 1232 | 167 | 7a5 | 243 1002 | 126
500 | 1240 | 221 | 967 | 205 | 1387 W5 | B85 | 152 a1 | o8
5604 | 1603 23 983 | W9 | 1208 | w1 | 803 108 1007 165
5601 1480 160 133 | @ 166 184 036 a5 867 174
5677 | 1376 | 200 @ 045 | 96 | 1364 | 125 | 804 | 197  nag | o3
5677 | 1620 | 108 @ 1035 | 167 | W4 | 99 | 745 251 863 | 715
s666 | 1561 | 142 1097 | @ | 130 | 1.1 | 803 120 785 | 228
5664 | W65 | 19 | 1053 | 185 | 1286 | 51 | 803 | 198 | 1057 | M
S657 | 1636 04 w078 | 1 102.2 232 774 297 | a7 104
5636 | 1541 | 153 = 996 | 190 | =28 | M | 731 | 257 148 | o
5634 | 1632 | @6 1085 | 125 | 108 206 | &0 | 149 939 186
5620 | 1557 | 144 nel1 | 7 | moa 200 | 8B5S 152 04.3 182
5610 | 1640 @1 | 58 | @0 | w10 | 78 | o006 | 16 | 305 | 275
5505 | 1348 | 219 864 244 | 1472 | 8 | 733 | 2™/ | wme | 72
ssa4 | 1577 | 138 | 984 | 207 | 1227 | 168 | 740 21 | 1046 | 144
5568 | 1554 | 145 954 | on | wo7 | w3 | a8 13 | 965 | 16
5554 | 1521 | 157 | 686 | 263 | 1410 | 103 | 850 | 160 | 1078 | 132
5551 162.0 o7 o1s | 227 1326 133 822 185 | 859 219
5542 | 157 | 254 M40 | @ | 1383 | N0 | 8Lz | 182 1040 148
5541 | 1687 | 6O | 668 | 265 | 1305 108 | 800 | 202 001 | 168
5521 | 1440 | 187 41 | 90 | 159 w7 | 612 770 | 100 16
5516 | 1437 | @8 | m22 | ot | 1wss | 226 | @@ | 140 | 1022 | 158
5514 | M77 | 177 | 029 292 | mnez | o | 922 | 10f | 004 | 166
5512 | 1243 | 240 | 1025 | 77 | tez | We | 963 83 | mo1 |
5505 | 27 | 190 | 934 | 224 | 1287 B0 | B23 188 | 1024 152
s408 | 1481 175 887 | 236 | 1060 | 225 | 940 | @2 1m0 | 107
5404 | 1482 174 124 | o6 120.2 145 o 264 875 a1
5483 | 1364 | 213 140 | @ | 1276 | 154 | 848 | 166 854 | 220
5460 | 1525 | 185 | 912 | 20 | 1204 w4 | 752 | 246 076 | 124
54627 | 1512 160 g1 | 230 1318 134 | 788 712 | 033 180
5460 | 180 | 208 | 87 | 26 | meg | s | 8as | w2 | nag | o
5454 | 1622 105 w007 | 187 135.2 127 7.9 263 | 754 235
5447 | 1423 | 167 1047 | w83 | wis | w2 | #@5 | 188 | 923 | 196

 ato. which did not submit their objective data on time o refused 1o participate, have ot been ranked. Only those collages that fulliied the following criteria were
25 have bean rounded off 10 one decimeal place: this may result in rounding off errocs while adding the parameterwise score. DNP - Did Not Participate
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W17 | DNP | School of Management, Sir Padampat Singhania University, Udaipur ~ Rajssthan | North |
o 17 | SASMIRA's Institute of Management Studies and Research, Mumbai Maharashtra | West | '
7 187 | DJ Academy for Managerial Excellence, Coimbatore Tamil Nadu South | [
= 1a1 | Adithya School of Business Management, Coimbatore | Tamil Madu I South : i
189 192 | Agriculture and Food Management Insitute, Mysore | Kamataka | South |
B2 197 Hlndumhan College of Engineering and Technology, Gummamm Tamil Nada South |
711 | KCT Business School, Coimbatore  TamilMadu | South |
906 | Lala Lajpatrai instituts of Managomant; Murmbai Maharashtra West |

ONP Alkesh Dinesh Mody Institute for Financial and

| Management Studies, Mumbai Maharashtra West

FI

P

p

p
F 1
P_|
P
|
P
o
1 200 | Jaipur School of Business, JECRC University, Jaipur | Rastan | North P |
187 | DNP | Regional College of Management, Bhubaneswar (Odisha East P
188 e | MM Institute of Management (MMIM}, Ambala Haryana Morth P [
';:' 3  DHP | GNA Business School, GNA University, Phagwara Punjab MNarth P |
90 | 207 | The Business Schoal, University of Jammu, Jammu fammuand | North G |
o s | Institute of Engineering & Management, Kolkata | WestBengal | East P
e 210 | Tecnia Institute of Advanced Studies, New Delhi Delhi North P |
bl 205 | Teerthanker Mahaveer Institute of Mgmt & Technology, Moradabad Uttar Pradesh North | P [
- ] 1 |

e |
o 217 | Departmeant of MBA. CMR College of Enginearing and Technology. Telangana Sauth P |
Hyderabad | | |
Mehru School of Management, Thrissur Kerala South P |
T 1 1
! IEMR Businass School, Gurugram | Haryana Morth P |
| DNP | Krupanidhi Group of Institutions, Bengaluru Kamataka | South | P |
220 | SGPC's Guru Nanak Institute of Management Studies, Mumbai Maharashira West | P |
b | 1 | |
199 | DNP | Chandigarh School of Business, Jhanieri, Mohall . Punjab Morth = P |
. Department of Management Studias, : |
| DNP. | IIS {Decmed to be University), Jaipur | Rajasthan [ North P .
200 214 | ' Lead College of Management, Palakkad _ Kerala | South P
o | Faculty of Management Science, Shri Ram Murti Smarak College of '
202 | 217 | Engineering and Technology, Barsilly . Uttar Pradesh | North P |
: DNP | VLE lanakiammal College of Arts and Science, Coimbatore Tamil Madu South P |
| | .
235 I Faculty of Management Studies, MS University of Baroda, Vadodara Gujarat West | G |
208 | 777 | Amity Business School, Lucknow Littar Pradesh Morth P
et { = | | |
208 728 | School of Management, Presidency University, Bengaluru | Kamataka | South P |
5 | Department of Management Studies, Easwari :

233 | Engineering Gollege, Chennai _ Tamil Nada I South . P
Department of Management Studies, SNS 2 [ [
199 | College of Technology, Coimbatare | TemNah | Gem | ¥ |
DNP | Shri Jaysukhilal Vadhar Institute of Management Studies, Jamnagar Gujarat West P
] | |
e 23 | Sri Ramakrishna Arts and Science College, Coimbatora Tamil Madu South P [
770 Dﬂpartmant of Management Studies and Research Center, B.M.5. Col- Karmeataka South P |

| lege of Engineering, Bengaluru

Rarking is based on objective data only. Only those B-schools which submitted their objective data have been randed. Institutes ke IM Eozhikode, IS8 Hyderabad
cansidered aligible for participation in the ranking- i Minimum three baiches passed out; §i. Offering full-time Post Gradusmte Programmie in Manegemsent. All scon
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5446 | 1312 | 294 | W5 | 63 | We1 | w8 | @07 | 194 961 | 178
5421 155.8 143 | 66B 265 | 1151 121 874 s Mo 75
5415 154.0 148 5.0 85 030 244 807 104 97,0 73
540 | 1543 | 152 | 1078 | 137 o5 | o247 766 | 232 o8 | w7
S0 | 1616 T2 1074 | Wa | 13 | 135 | 718 | 26 631 | 254
5304 | 1615 M3 | mo "8 | 859 56 | 856 | 161 954 | 179
5370 1367 2712 1070 4 | M5 203 78.0 21 | 1029 156
5360 | 1353 a7 g57 247 | 198 | wo | sa3 | w9 o0 | 102
5358 1270 234 088 104 126.0 156 888 133 04.3 182
5350 | 1440 | 187 1049 | 158 | 1241 | 163 | €90 | 268 930 | 101
5241 | 1586 | 131 | 910 | 204 | 177 | w2 | T4 | 297 634 | 252
5335 142.2 192 ms 109 no7 207 o010 12 78.0 290
5283 | 1613 | 16 167 70 o77 | 230 65.8 277 868 | 213
5280 1383 205 1076 141 1282 152 960 a1 56.0 261
5260 | 1484 W3 | @54 | 240 | s8 | 285 | @8 | 73 m25 | 4
5263 | 1540 148 a4.2 710 1015 235 828 180 @ 020 192
5257 1525 155 004 | 188 | 1284 152 | T4 277 670 248
5251 155.3 146 863 245 1061 224 204 120 7.0 72
5292 | 1257 | 237 | 1070 | 134 | io28 | 233 | @83 | 187 084 | 170
5220 | 1464 | 180 | 628 | 268 | 1313 | 135 | 831 | 56 984 | 10
5016 1232 243 = 784 250 1461 88 | 666 772 1073 135
5913 142.8 170 768 260 na7 103 920 104 890 205
5208 | M@ | 250 | 963 | 208 | 1220 | W0 | m3 | 10 1084 | 125
5202 | 1343 230 1009 ns 061 241 728 258 1071 137
5200 | 1371 | 20 | @1 | 240 | 131 | 13 | 786 | 26 861 | o2
510.2 1612 nr 1087 124 1003 216 702 206 | 610 250
510 | 1461 | @1 | ™96 | 50 | MO | 205 | 739 | 252 €24 | 243
5183 1079 263 996 w0 | 131 137 754 244 1043 145
5182 | 1334 223 1071 147 945 | 242 726 | 261 106 | M8
578 | 1263 | 235 | 948 | 2,13 | M56 | 189 | 889 | 131 | 024 | 195
5170 135.8 216 1046 @ 160 1071 270 80.4 128 801 277
516.0 1203 299 1034 188 Ha.2 100 787 14 14 100
558 | 1513 s | o095 | @2 | M8 | 181 | 547 | 281 926 | 194
555 | 1614 s 1032 | 170 B0 | 284 | 840 70 850 | 23
5140 7 247 1028 72 1710 2 aas aa 746 237

 ato. which did not submit their objective data on time o refused 1o participate, have ot been ranked. Only those collages that fulliied the following criteria were
25 have bean rounded off 10 one decimeal place: this may result in rounding off errocs while adding the parameterwise score. DNP - Did Not Participate
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DNP
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253
2504

225

234

230
DNP
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237

268
263
13

DNP
= 267

DNP
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n

Ranking iz based on objective data only. Only thosa B-schoods which subenitted their objective data have been ranked. Institutes fike 1M Korhikode, 188 Hyderabad
considered eligible for participation in the ranking: 1 Minimum three batches pazsed out; ji. Offering full-time Post Graduate Frogramme in Managemsant., All scor

Tilak Raj Chadha Institute of Management &
Technology, Yamuna Nagar

DKTE Society's Textile & Engineering Institute, Ichalkaranji

Praestige Institute of Management Dewas

Dayananda Sagar College of Engineering. Bengaluru

Medi-Caps University, Indore

Hindusthan College of Arts and Science, Coimbatore

Jagran Lakecity Business School, lagran Lakecity University, Bhopal
Hindusthan Institute of Technology. Coimbatora

St. Joseph's PG College, Hyderabad

Coimbatore Institute of Management and Technology, Coimbatore
Vishwa Vishwani Institute of Systems and Management, Hyderabad

The Oxford Collags of Business Management, Bangaluru

Cantral Institute of Business Managemeant, Resaarch & Devalopmeant,
Magpur

School of Business & Management, NSHM Knowledge Campus, Durgapur
Rajshree Institute of Management & Technology, Bareilly

Karnataka Law Socioty’s Institute of Managament Education & Research
(KLS IMER), Balagavi

TTH_EISBI'HB_SS School, Warangal
GMNVS Institute of Management, Mumbai

Departmant of Management Studies, G Pullaiah College of Engineering
and Technology, Kurnool

Dapartmant of Managemant, Rathinam College of
Arts & Science, Coimbatore

Francis Xavier Department of Mgmt Studies (FXDoM3), Tirunelveli
MIET Business School, Meoarut
Sandip Institute of Technology and Resoarch Centre, Nashik

Sardar Vallabhbhai Patal International School of Textiles and Manage-
ment, Coimbatore

School of Management, Model Institute of Engineering and Technology .

(MIET), Jammu

1A School of Management Smdms Bangaluru

Centre for Management Studies, Presidency College, Bengaluru
Mataji Subhas Institute of Business Management, Jamshedpur
Pranvear Singh Institute of Technology. Kanpur

Institute of Business Management, GLA Univarsity, Mathura
CMRU School of Management, Bengaluru

Haryana School of Business, Hisar

Lakshmi Narain College of Technology, Bhopal

Post Graduate Departmant of Management Studies, PES College of
Enginsering, Mandya
B.L.D.E. Association's A.S. Patil College of Commerce, Vijayapura

Departmant of Business Administration and Research, Shri Sant Ga-
janan Maharaj College of Enginearing, Shegaon
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Karmataka
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Tarmil Madu

Jamimu and
Kashmir
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Karnataka
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Uttar Pradesh
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 Madhya Pradesh |
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Maharashira
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Morth

South
South

North
Morth
South
Morth
West
South
South

West

b S - O - R S - S = B O = A e = = e B = B = s = O =« B =y = B = O O -

G m m ™| m

=T e = R - B = B 5 B = e = B = I = R = e = R =



THE LIST (212-247 | 281)

5124 | 1320 | 293 1021 179 1056 226 880 130 | @47 223
5130 | 1087 | 261 166 72 | 050 228 | 763 | 236 1054 | 42
520 | 108 | 181 744 261 | 1000 24 | 882 157 | o015 | 198
5123 1553 | 48 037 223 126.0 150 £4.4 279 | 720 239
5121 1283 | 208 0s.4 108 1065 223 78.2 2i7 | 907 | 200
5M1 | 1300 | 271 | 866 242 | fi00 | 73 | 808 | 193 | 1037 | 151
5108 | M6 | 185 wma 05 | e | 234 | 747 250 | s | 224
5106 | 1386 | 204 nes | s7 1251 162 781 219 | 502 268
5102 | 1256 | 238 peE | 242 1008 5 | o 05 | o064 77
501 | 478 | We | M3 | @3 | 1240 164 | 751 | 247 | 493 | 270
5087 | 1219 | 245 946 213 | 1256 160 | 828 180 | 848 | 22
5085 | 1404 | 200 1002 | 189 | @93 250 | @5 100 861 | 21
5084 | 1571 | M1 824 | 254 679 776 018 105 | 1002 126
| S ——— ! | ] | |
s081 | 1232 | 243 042 719 102.8 220 | 801 200 = 1067 130
5067 | 11 | 106 150 85 | 855 257 766 232 | 835 | 208
061 | 1454 183 04.4 217 1ma 201 012 m §3.2 253
5047 | 1262 | 236 | 1022 | 18 | 1306 @ W0 | 760 | 239 | 697 | 242
5035 | 1383 | 205 801 758 145 194 | 754 244 = 052 180
4093 | 14ee 7o 870 241 891 252 666 272 | 1078 132
8077 | 1610 19 1018 181 85.3 758 | 7156 247 | 740 238
5 — : | . |
a962 | uen | wWe | o012 | 144 861 s55 | 780 248 | 810 225
ag7e | 1213 232 808 | 233 | 1068 | 221 | @34 | W3 | 805 | 2%
4871 | 1363 | 215 | 1046 | 160 | 000 210 | @5 | 188 | 77 | 236
854 | 1400 168 859 246 68.0 75 | 923 102 | 904 201
| | ! | , . . |
am24 | 145 | i8S 806 257 mi 204 894 1|83 | 638 251
| It ¥ 1l ! 1
421 | wiz | 252 w28 | w3 | sasa 750 | 880 B0 0 |19
aTA | 122 258 821 255 | 1206 | M4 | 766 | 232 | 769 | 23
4772 | 1397 | 201 | 132 98 | 1238 | 185 | 787 @ 24 | 28 | 270
57 | 158 | 253 046 213 103 200 | 837 m 1.2 241
756 | 1046 | 268 033 295 g7 337 | 230 | 1019 150
o756 1207 | 248 807 | 256 1037 230 | 600 280 = 105 118
| e | | | )| . |
a6 | Tz4 | 2% | 107 w798 266 | 820 | 186 035 | 188
4722 | 185 | 2% 20Q 231 | 154 190 | 937 g3 | 447 | 773
4684 | 1302 | 226 065 | 208 086 238 760 239 671 246
4671 | 1364 | 2@ | nee | @ | 512 281 | 752 238 | 887 | 214
, il | , |
1662 | 1240 | 42 6.0 78 778 260 871 147 613 258

atc_, which did not submit their objective data on time or refused to participats; have not been mnked. Only those colleges that fuffifled the following criteria werne
= hawve bean rounded olf 10 one decimal place: this may result in rounding off ernors while adding the parsmeter-wise score. NP - Did Mot Participate
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Ranking iz based on objective data onby. Only thoss B-schoots which submitted their objective data have bean ranked. Institutes ke 1M Kovhikode, IS8 Hyderabad
considered eligible for participation in the ranking: 1 Minimum three batches pazsed out; ji. Offering full-time Post Graduate Frogramme in Managemsant, All scor

SV. Institute of Management, Kadi Gujarat
R e tar —
Poddar Han_ag,ﬂmunt and Technical ﬂampus_r_Ia}pl.lr ! Rayasthm
Kasgos KUt ol VBt Ko, | Uar Pracosh
Aristotlie PG College, Hyderabad Telangana
Dr. V.N. Badekar Institute of Management Studies, Thana Maharashtra
Seshadripuram Institute of Management Studies, Bengaluru Karnataka
Department of Management Studies, Karnataka
The Oxford College of Enginearing. Bengaluru |

Global Business School, Hubli | Karnataka
ITM Viocational University, Vadodara Gujarat

Faculty of Commerce Business Management. Amrapali Institute of Tech- . Uttarakhand
nology and Sciences, Haldwani

Sahrdaya Institute of Management Studies, Thrissur  Kemsk

MGM Institute of Managament, Aurangabad Maharashira

T. John Collega, Bangaluru | Karmataka |
Eﬁﬁﬁ%ﬁﬁmﬁgmtm. Prasad V. Potluri Siddhartha - Andhra Pradash |
Shiri Vaishnav Institute of Management, Indora | Madhya Pradesh |
Posigraduate Department of Business Management, Sardar Patel Uni- Gujarat
versity, Vallabh Vidyanagar, Anand

Baﬁa Farid Bullng.e uf Manaﬁmmt & Technology. Bathinda - Punjab
Indirapuram Institute of Higher Studies, Ghaziabad Uttar Pradesh
Astha School of Management, Bhubaneswar - disha
Sinhgad Business School, Pune Maharashira
Shnﬁa Raheja School of Business Management and Research, Mumbai - Maharashira
DAV Institute of Managemaent, Faridabad Haryana

CK Shah Vijapurwala Institute of Managemant, Vadodara - Gujarat
Chetan Business School, Hubli Karnataka
Indore Managemant Institute and Research Centra, Indore - Madhya Pradash |
AMS School of Informatics, Hyderabad Telangana .
Institute of Management Study, Kolkata - West Bangal
Department of Management Sciences & Research, Msharashirs
G.5. College of Commerce & Economics, Nagpur

Amjad Ali Khan College of Business Administration, Hyderabad Telangana

SJB Institute of Technology, Bengaluru - Karnataka
Shikzha Mandal's Govindram Saksaria College of Commerce, Depart- Maharashtra
ment of Advanced Management Studies, Wardha

Vidyaagsr letitute of Management, Bhopal Madhya Pradesh
IMS Business School, Kolkata - West Bangal -
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THE LIST (248-281/ 281)

642 | o84 | z3 | 1010 | 183 | 1075 zia | 855 63 | T8 | 240
4625 | 196 240 628 | 268 86.4 254 910 nz | 1027 157
411 | 18 | 8 sea 274 | mas 05 | 768 | 2m | Ba1 | 5
4601 15.0 255 1023 | 169 106.9 221 733 255 | 618 257
4508 | M4 | 260 048 213 | o912 | 248 | 738 | 253 888 | 206
4574 | o7 | 107 §2.0 275 105 208 850 185 | 68.3 244
4444 ' sos | 277 | 696 22 | n63 w5 | 909 na 768 | 239
4431 12.3 257 1009 | 186 785 267 867 151 647 250
02 | m81 | 251 @ 608 | 272 | 890 253 | 757 241 967 | 174
as01 | oar | 274 | sas | 251 | w074 | 20 | 728 | 258 | 70 | 24
azsg | 1018 | 2O 1032 | 170 pa4 259 792 206 | &M 246
4357 | e | 245 | 1040 | w4 | s8as 261 | 703 | 286 | 557 | 264
4234 | 1064 | 267 @ 982 | 200 | 644 ;e | 13 145 71| 230
433 mo2 | 250 | o080 202 | 734 | 712 | @61 | w8 | 565 | 282
4305 | 1074 265 015 227 89.3 250 792 206 | 631 754
aps | 23 | 23 | 954 | oM | €2 77 | B28 | 180 561 | 263
a68 | 1244 | 240 a8 233 0320 244 | 727 260 | 460 272
4225 | 1004 m 848 251 | 1087 | 27 | e84 | 274 | e22 | 256
si02 | 1300 | 225 @ 658 267 | 102 m | e46 78 | a7 | om
qes | 137 20 809 31 | oas 246 | 726 | 260 | 251 | 27
mea | 1248 | 20 | 415 M | naa e | 707 203 500 | 260
4035 | 1282 | 230 587 273 | a5 263 | 677 | 268 | e54 | 249
4021 | 1086 | 266 | 617 m | 784 s68 | 701 20 | 783 | 224
01 | o986 | 2}2 | e3as | 253 | 826 @ 262 | 806 | 196 | 535 | 266
2g57 | 197 | 298 @ 307 78 | nog 2 | 881 276 | 501 | 269
1022 | 1084 262 238 979 | 044 243 | €03 | 267 @ @63 | 215
as11 | 1077 | 264 | 624 270 | T2 00 | 662 %5 | ;7 | 27
3738 oo | mE a7 28 721 | 973 831 | 16 | 050 | 18]
3606 733 279 677 264 1025 231 709 %685 | 544 265
3617 | 1030 | 260 | 404 & | ™ 270 | eo0d 200 | s12 | 267
3443 . 020 | 705 857 247 4.2 m 706 = 204 @ 128 281
3418 70.8 280 849 250 637 279 781 210 | 433 274
2801 | 508 | 281 | 920 2% | 548 280 | 763 236 | 152 | 280
2799 764 | 278 226 | 280 | 703 | 24 | 766 | 232 | 240 | 278

ate.. which did not subsmit their objective data on time or refused to participate, kave not been ranked. Only those colleges that fulfilled the foflowing criteria wers
= hawve bean rounded off 10 one decimal place: this may result in rounding off errors while adding the parsmeter-wise score. NP - Did Mot Participate
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Top 100: Learning Experience THELIST (1-47 / 100)

INDIA™S BEST » B-SCHOOLS

| Indian Institute of Management {IIM) Ahmedabad West| G | 2M6 | 634 |[Baf | 721 | &2 | mE3 [=s |2
. Indian Institute of Management (IIM) Bangalore South| ¢ | 722 567  E/3 | 203 63 410 344 | 3
Indian Institute of Management (IIM) Calcutta East | © | 247 500 539 wms 78 24 | 251
S.P. Jain Institute of Mgmt & Research [SPAMR), Mumbai West P | 7M6 508 537 202 33 | 396 | 380 &
| ¥LRI Xavier School of Management, lamshedpur |East | P | 7066 @581 529 73 | 12 N7 B4 | 6
Indian Institute of Management (IIM) Indore West | G | 056 | SBE | 45| 25 | & 7 |3y | 7
| Indian Institute of Management (IIM) Lucknow Noh| G | 2044 508 540 W3 | G | 386 | 286 | 4
Symbiosis Institute of Business Management. Pune ‘Mast P | mIT 468 d6T7 | 115 T4 434 308 | B
| Management Development Institute [MDI) Gurgaon Wonh| ¢ | =3 | o856 | 621 | mz | 33 | @6 | 3068 | &
| International Management Institute, New Delhi Noth| P | 1803 503 442 Te | &1 | 2O | 301 @
Faculty of Management Studies (FMS), University of Dalhi  Nomh | © | 1885 581 561 207 12 301 | 223 O
Institute of Management Technology (IMT), Ghaziabad North| P | 1874 553 496 1D 65 300 0 WM
Jamnalal Bajaj Institute of Mgmt Studies {JBIMS), Mumbai  West © | 1871 538 486 206 &1 349 31 3\
| Department of Industrial and Mgmt Engineering, IIT Kanpur | Morth | © | 1871 513 381 182 74 409 332 33
Goa Institute of Management (GIM), Sanguelim West P | 1882 531 448 176 33 | 343 331 | 39
ICFAl Business School {IBS), Hyderabad [South| P | 1856 | 558 | 410 | w8 4 | e | ma [ %
' Indian Institute of Foreign Trade (IIFT), New Delhi Noth| G | 1851 537 443 w9 | 25 | 386 | 311 | 10
| Indian Institute of Management (IIM) Shillong | East | €| 1851 456 304 W1 | 65 | M0 | 5 | 1@
|| SVKM's NMIMS, Schaol of Business Management, Mumbai West | P | 1850 527 | 489 @7 | 12 3D W5 | N
Great Lakes Institute of Management, Chennai |South| P | 1Ba9 | si2 w03 | wes | 65 | 304 | e | 8
| lagdish Sheth School of Management (JAGSoM), Bengaluru  South| P | 1849 523 437 136 57 EE |25 | W
Department of Management Studies, T Dethi, New Dethi  |Nomh € | 1846 535 417 180 12 374 | 38 17
Indian Institute of Management {IIM) Udaipur Noth| G | 1838 457 465 162 29 | 415 310 @
| Vinod Gupta School of Management (VGSoM), IIT Kharagpur | East | © | 1838 532 M8 @1 53 31 337 24
Symbiosis Institute of International Business, Pune West P | 1836 434 428 131 | 53 437 | 353 40
mmﬁﬁ?mnfh:grEHMMEmMmm Snuth c . !?13 5ag - -US.T_ 54 T..d. 241 253 _?_
| KJ Somaiya Inst. of Mgmt, Somaiya Vidyavihar Univ. Mumbai | Wess | P | 1827 G526 444 167 16 N5 | BB | I
Eﬁmlupm-wsmgﬁrﬂamseamruh S Mg West| P | 1825 439 430 90 41 | 36O | 305 42
| Indian Institute of Management (IIM) Nagpur West | ¢ | W02 537 385 188 | 61 2 W3 ™
Indian Institute of Mgmt (IIM) Kashipur, Udham SinghNagar Nomh € | 1817 420 460 W7 82 | 431 | 277 29
Symbiosis Centre for Mgmt & HR Development, Pune West | P | 1814 499 | 532 | 1D | 65 293 ;|5 | 6
Lal Bahadur Shastri Institute of Management, New Delhi (Nomh| P | 14 | 522 483 183 | 65 3 Mo | 35
| Institute of Public Enterprise, Hydsrabad ‘South| P | WA 513 434 w2 | 33 | 318 | B4 | &
Birla Institute of Management Technology, Greater Noida Nunh P | 1806 508 | 538 136 4 J19 #0 | 4
Xavier Institute of Mgmt [XIMEB). ¥IM Univ. Bhubaneswar East | P | 1803 502 441 182 @& 308 303 A
. Jagan Institute of Management Studies, New Delhi North| P | 1802 | 457 | 484 12 33 a7 | 9 | B
Loyola Institute of Business Administration, Chennai ‘South| P | T/EA 399 435 181 | 65 | 3A5 323 44
Mﬂm%ﬁwﬁwﬁnﬁm temational fpeonl p | way | 57 | 2| w2 | 33 | @6 |[zaa | AR
SVKM's Narsee Monijee Institute of Mgmt Studies, Bengaluru  South P | /70 472 443 154 61 351 88 32
| N._Daimia nstitute of Mgmt Studies and Research, Mumbai | West | P | 1777 423 482 134 &5 387 266 80
Indian Institute of Management (IIM) Tiruchirappali South| € | WA 427 420 203 | 74 | 314 | 26 | 20
Py LN, B st O Maglewnt ‘Souh P | WIO 519 532 W2 | 25 | %69 | B®3 | 5
T.A. Pai Management Institute (TAPMI), Manipal South| P | 167 | 521 441 ®5 65 | 28 7 2
Indian Institute of Management (IIM) Sambalpur |Esst | © | W67 | 521 431 w1 | 12 362 |0 A4
International School of Business & Media, Pune West P | W82 N3 479 €9 | 65 @5 |3 |
| Indian Institute of Management (IIM) Amritsar Noth| ¢ | W58 | 517 388 127 | 74 | 359 | 2894 36
Sydenhaminatiuts of Mamapement -tehon, West | © | W7 535 | 420 Wo | 25 | @8 | 280 | F

Research & Entreprensurship Education, Mumbai

Ranking i based on objective data only. Only those B-schools which submitted ther objective data kave been ranked. Instiutes ike 1M Eorhikode, 158 Hyder-
abad, etc, which did not submit their objective data on time or refused 1o participate. have not been ranked. Only those colleges that fulfilled the lollowing crite-
ria were considered aligible for participation in the rankineg: & Minimum three batches passed ot i Oflering full-time Post Graduste Programme in Manasgemenl.

Ml scores have been rounded of f 1o.one decimal place: this may result in rounding off ermors while adding the pammeter-wise score. DNF - Did Mot Participate
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the remarkably efficient green business laptop.

The bottom line is imperative, but the neasd of the hour is to act rr"a “\I
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TOP 100: LEARNING EXPERIENCE THE LIST (48-29 / 100)
INDIA'S BEST * BE-SCHOOLS

. Rajagiri Centre for Business Studies, Kochi South| P | 755 | 568 | 416 151 | 41 | 294 | 285 @ 43
SHED Misnagemsn. Instiulon, Net Munibey st P LSS | 4a7 DON K6 P ooa 1w e e
indian Institute of Forest Management, Bhopal West | C | TM2 | 526 380 137 49 | 306 | W5 | 50
| International School of Management Excellence, Bengaluru  South | P M1 | 607 420 W9 33 282 280 &
Symbiosis Institute of Operations Management, Nashik West P @8 470 35 204 53 422  zs | M
Chitkara Business School, Rajpura (Nodh | P | T2 | 444 (388 172 | 82 | 323 | 23 | @
SCMS Cochin School of Business, Emakulam Sath P | TR0 416 404 163 69 | 34 304 B
ITM Business School, Navi Mumbai West P 128 42 &8 132 69 382 M5 @&
Pune Institute of Business Management, Puna West | P | TS | 458 | A02 Mo 65 360 | @2 | A
Institute of Management, Mirma University, Ahmedabad West | P | 1719 511 | 34 TB 12 s | 03| B
Institute of Management Studies, Chaziabad 'Noth | P | M8 | 503 | 384 185 | 78 | 3\™5 | WA T
Institute of Rural Management Anand (IRMA) West | P | 13  SI0 | 381 M6 | 69 | 291 | 306 31
Vaikunth Mehta National Institute of Cooperative Mgmt, Pune West | G M3 443 400 @5 | &3 | 313 3w @ B
Department of Management. BITS Pilani |Noh| P T | 581 | 3gA | Wy 2 |35 | oy | e
Universal Business School, Mumbai West | P | 100 | 472 436 B9 | 65 | /2 | 305 | BA
IILM Institute for Business and Management, Gurugram Noth| P T07 433 320 B4 65 388 307 &
Prestige Institute of Management and Research, Indore West P TAS | 365 | ABS 144 53 323 | 955 1
| SOIL Institute of Management, Gurugram |Moth| P | 1703 | 485 | 389 | WM& | B5 | 333 | 30 | &1
Symbiosis Institute of Business Managemant. Bangaluru South | P 806 | 462 @ 441 | 166 8 365 |s | 49
indian Institute of Social Welfare and Business Mgm, Kolksta  Eat G 1882 482 415 152 53 260 30 70
AIMS School of Business, Bengaluru Soth| P | B89 | 490 438 WJ | 53 302 =Ty W
International Institute of Health Mgmt Research, New Delhi  Morth P %687 418 445 138 65 299 320 163
Kavier Institute of Mgmt & Entreprencurship (XIME), Bengalury South P 1882 447 368 W5 53 34 205 0™
G.L. Bajsj Institute of Mgmt and Research, Greater Noida Noth | P 1882 456 | 378 18] | 78 b B VR
School of Business Studies, Sharda University, GreaterNoida  Morth P 1675 497 407 42 53 305 2701 99
Jagannath international Management School, New Delhi Noth P 1613 | 448 374 WO 69 386 208 9
BaEimans: Dethi Samant of Coomomies ﬁﬂ&fﬂ“ﬁm Mer] © ESEEN) S08  Bse] T e || il
. Institute of Management Technology, Nagpur (West | P | BN | 536 | M3 | W@ | 65 | 67 | 259 | 46
Rungta College of Engineering & Technology, Bhilai Esst P | 61D 374 403 W5 82 348 B | W
Jaipuria Institute of Management, Noida Noth P 1667 | 466  #13  134 65 66 213 B
Fortune Institute of International Business (FIB), New Dethi  Morth P 9667 513 457 154 65 213 205 88
School of Management, ITM University Gwalior (West | P W66 | 511 M6 91 | 33 25 MO0 | WS
Amity Business School. Gurugram Noth | P | 1864 | 296 | 386 | m5 | 65 | 383 | 319 | W9
Amity School of Business, Amity University, Noida Noth| P 1853 | 3n | 487 181 | 12 | 3I5 257 @ 54
VIT Business School, Vellore Satth| P | 7863 | 462 | 443 183 | 25 | 76 | 254
Balaji Institute of Modern Mgmt (BIMM), Sri BalajiUniv, Pune  West P 1858 520 408 W] 65 282 M2 53
University School of Management Studies, New Delhi Noth | G 1856 @ 487  4D3 150 &3 = 7I6 7 &
Dayananda Sagar Business School, Bengaluru South P 1653 473 aro 141 a3 328 308 @ n3
College of Mgmt, SRM Institute of Science and Tech. Chennai  South P 1857 475 368 B2 16 31 | 300 W5
Symbiosis Institute of Business Management, Hyderabad ~ South P 1645 435 364 N4 65 404 262 58
Ajay Kumar Garg Institute of Management- (AKGIM), Ghaziabad Morth P 1645 345 362 130 639 402 27 12
Symbiosis Institute of Digital and Telecom Management, Pune  West | P 1642 431 406 186 61 380 278 &2
Gian Jyoti Institute of Management and Technology, Mchali  Norsh P 841 517 310 137 25 s | 733 | WO
| International School of Business and Media. Bengaluru [South| P | 64D | 444 | 39 | 35 | W | B | WO | BE
Internaticnal Management Institute, Bhubaneswar East | P 1628 | 5059 | 351 144 a3 305 a7 | B
Jaipuria Institute of Management, Jaipur Noth| P | 1637 | 283 | 3am | @ | 74 | 32 266 90
| Dr. SNS Rajalakshmi College of Arts and Science, Coimbatore  South | P 1536 | 413 | 338 W0 &5 37 303 152
- | Amity Business School, Amity University Chhattisgarh, Raipur  fast P 1634 486 333 T4 65 308 268 21
| School of Mgmt & Commerce, Sanskriti University, Mathura  MNorth | P 1632 414 397 W0 53 338 200 154
Amity Business School, Amity Univ. Madhys Pradesh, Gwalior West P 1829 530 38 W 69 ®2 282 W
Lioyd Business School, Greater Noida |Noah| P | 1529 | 456 | 37 | W | B3 | 385 | A7 | M1
| Jaipuria Institute of Management. Lucknow Noth P | 1827 445 (365 T4 | 74 | 305 264 68
@ | Balsji Institute of International Business, Pune West | P | 1827 | 401 | 313 w1 | 65 | 368 | 308 | W5

Ranking iz based on objactive data only. Oinly those B-schools which submitted their objectie dats have been ranked. Institutes like 1M Eorhikode, ISB Hyder-
abad, et which did not submit their objective data on time or refused to participate, heve not been ranked. Cnly those colleges that fulfilled the foliowing crite-
riz wera considered eligible for participation in the ranking: i Minimurm three batches passed out; 1 Oflenng full-time Post Graduate Programime in Mansgement

All scores have been rounded off 1o one deaimal plece; this may result in rounding off ermors whille adding the parameter-wise score. DNF - Did Mol Participate
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Top 100: Living Experience THE LIST (150 /100)

INDIA'S BEST * B-SCHOOLS

4 Indian Institute of Management (IiM) Calcutts | Bast | G | | | i
{2 | indian institute of Managament (IIM) Bangalors |South| G | W20 | a3 | 358 | 192 | 407 3
{8 | indian institute of Management I1M) Ahmedabad |West G | M8 | 453 | 38 | 192 385 2
[ & Indian Institute of Management (IIM] Lucknaw {Moth| G | 1387 | 426 | 378 | 17 e | a4
B XLRI Xavier School of Management, Jamshedpur | East | P | 189 | 428 | 528 | w7 | 388 3
| B | Indian instinute of Management {IIM) Nagpur |West| G | 86 | 483 | 378 | T | 38R %

Indian Institute of Management (IIM} Indore [West | G | m7@ | m3 | 378 | w7 | 3, 7
=1n$mksﬁmmdhmhh1wnhﬁmpd |West | G | 1am | M5 | 38 | 167 3a1 50
08 5P Jsin Institute of Management & Recearch (SPHMA), Mumbai | West | P | 1367 | 448 | 378 | T2 ‘368 | &
{90 | Dept of Management Studies-NIT Trichy, Tiruchirappall |South| G | 162 | 461 | ;8 | 167 ®E | 5
{8 | Management Development Instituts {MDI) Gurgaon [ Morth | P | 1337 3|5 | 378 Wy | 387 8
[ 42 Faculty of Management Studies [FMS), University of Delhi [Morth| G | ™36 | 433 | 352 | w7 | 34 | 8
{48 | Department of Management Studies, IIT Delhi, New Delhi [Moth | G | 1332 | 399 | 378 | 182 33 "
[ 8 SVEM's NMIMS School of Business Management, Mumbai [ West | P | 1327 | 408 | 378 | 162 s | fnl
[ %5  Institute of Rural Management Anand {IRMA) |West | P | 124 | 435 | 378 | n8 303 L
| %6 | indian Institute of Management (IM) Shillong | Est | 6 | w04 | 433 | @8 | B2 | 383 a

Vinad Gupta School of Management (VG5cM), IIT Kharagpur | Esst | G | 1@08 | 356 | ae | &7 | 387 2

Eirla Institute of Management Technology, Greater Noida |Moth| P | 1B | #0 | 378 | w7 36 3

Great Lakes Institute of Mznagement, Chennai |South| P | mo3 | 425 | 378 | 10 Mo | ®
{20 | institute of Management Tachnology (IMT), Ghaziabad [Morth | P | w81 | a1 | 38 | w1 | 32 | W

Amity Business School, Amity University, Noida {Moth| P | map | 423 | 378 | w2 | 297 54

Indian Institute of Management (IIM} Tiruchirappall |South| 6 | mA1 | 340 | 378 | w0 | 333 20
723" | indian institute of Forsign Trede (HET), New Delhi [Moth | G | w6 | 388 | 378 | W7 363 10
{23 | Department of Management, BITS Pilani f'Moth| P | wre | 425 | 318 | U5 347 | 60
{188 TA PeiManagement Institute [TAPMI), Manipal |South| P | @4 | 405 | 3728 @ M2 | 349 ]

Institute of Management Technology, Nagpur [West | P | m@ | 345 | 328 | w | 3 | a8

Xavier Institute of Management (KIMB}, XIM University, Bhubsneswar | East | P | 1267 | 431 378 | 152 | 306 | 21

indian Institute of Management (1M} Kashipur |Morth| G | w187 | 403 | 318 | M2 344 29
{1390 indian institute of Managament (1M} Udaipur, Udham SinghNagar | Morth:| G 1264 410 378 1.8 3g | m@
180  ICFAIBusiness School (IBS), Hyderabad iSouth| P | B3 | 35 | 38 | w2 | M7 %5
| 31 | Internations! Management nstitute, New Delhi {Moth| P | 160 | 423 | 378 | w3 | 3_/E | 1

Symbiosis Institute of Business Management, Pune | West | P | 1957 | 410 | 378 | W67 an2 15

K 1 Somaiya Inst. of Mgmt, Somaiye Vidyaviher University. Mumbai | West | P | 1249 | 362 | 3718 | 107 332 |

Institute of Management, Nirma University, Ahmedsbad | West | P | 1241 | 382 378 | W7 w4 | 38

:m'“""d'“%m”"‘m“““‘m"dm““"“m““’m | South| & | 1was 3|5 | 378 | 123 /O 3G

Department of Management, BIT Mesra Ranchi | st | P | wm1 | 203 | 38 | w7 303 a5

Rajagiri Centre for Business Studies, Kochi |Souh| P | 128 | %2 | a8 | w7 341 | 43

Instituts of Agribusiness Management, Bikaner |Moth | G | 128 | 388 | 318 | B3 | 39 88
| 3  Goalnstitute of Management (GIM), Sanquelim [Wem | P | @21 | 360 | 378 | W2 | 288 | 38

?‘3"“9“‘ io{wsmmdmm |smh P| 8 %00 | 38 s N3 05
{81 symbiosis Centre for Mgmt & Human Resourca Development. Pune | West | P | 1213 | 30 | 378 | 17 e | 1
(@2 | Kristu Jayanti College, Bengahur {Sowth| P | w12 | 443 | 328 | ns 213 95

Amity Business School, Amity University Madhya Pradesh, Gwalior | West | P | @211 | 375 | 378 | 128 | 330 | o0

Amity Business School, Amity University Chhattisgarh, Raipur |East | P | =0 | 360 | 5728 | |3 239 2
[ @8 Jagdich Sheth School of Management (1AGSoM), Bengahsn |South| P | 208 | 408 | 38 | B2 mi | m
[ @5 symbiosi Institute of Intemational Business, Pune |West | P | 1200 | 6 | a8 | w7 | 308 | 40

SCMS Cochin School of Business, Emakulam |South| P | 1208 | 420 | 38 13 7 b

Universal Business School, Mumbai [West | P | w07 | 338 | 378 | W2 N | 8

Balaji Institute of Modern Management (BIMM), SriBalsfiUniv. Pune | West | P | 12000 | 382 | 378 | W7 | 283 | 53

VLE Janskiammsl Callage of Arts and Science, Caimbatore lSoh| P | m6 | 387 | mB | w7 | 304 | o3

Rarkang is based on obhjective dats only. Ondy those B-schools which submitied their objective data have been ranked. Institules like (M Korhikode, IS8
Hyderabad, etc., which did not submit their obiective data on time or refused to participate, have not been ranked. Only those colleges that fulfilled
the loliowing crileria were considersd eligible for perticipation in the rmnking: i. Minimum three batches passed out; i, Offering full-Gme Post Graduate
Programime in Management. All scores have bean rounded off 10 one decimal plece; this may result in rounding off errors while adding the parameter-
wise scom. [INP - Did Mot Participate
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EXCELLENT PLACEMENTS WITH
TOP MNC's

Amazon | HUL | Flipkart | Colgate Palmolive | Wipro | Asian Paints |
Federal Bank | KPMG | Trident | ITC Limited | Bajaj Allianz | BYJU'S |
Reliance | MRF | JK Cement Limited

TOP PACKAGES

21L oL 500+ | 80k

Highest Salary Average Salary Live projecis Highest internship
package package undartaken stipend

MBA PROGRAMMES

REGULAR PROGRAMMES

- MBA

Specialization areas of MBA

Fintech | Artificial lntelligence | Business Analytics | Finance | Marketing |
Strategy | Human Resources | International Business | Infermation Techrology |
Retall Management | Entreprensurship | Banking and Fnancial Services |
Hospital & Health Care Management | Digital Marketing | Cperations |
E-Cemmerca | Auditing snd Taxatlon | Financial Markels | Financial Consulting |
Imvestment Banking | Agri Business Managemant

SPECIALIZED PROCRAMMES

» MBA {International Business)
« MBA (Hospital & Healthcare Management)
« MBA (Tourism and Hospitality)

INDUSTRY COLLABORATIVE PROGRAMMES

« MBA (Supply Chain & Logistics) in tie-up with Safeducate

= MBA (Financial Markets) in tie-up with NSE Academy

« MBA (Business Analytics) in tie-up with KPMG

- MBA (Process Automation & Blockchain) in tie-up with Risk Annals
Research Corporation

INTERMATIONAL CREDIT TRANSFER PROCRAMME
» MBA [1+1 with Internatlonal Credit Transfer Option]
Tie-up with Top Foreign Universities
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TOP 100: LIVING EXPERIENCE THE LIST {51100 / 100)
INDIA'S BEST » BE-SCHOOLS

SVKMs Narses Monjes institute of Management Studies, Bengalury | South | P | T3 | 23 = 7]
SChwch b Mt L Poll el il Uniorati West | P | TH3 ;5 | s | w7 243 100
Department of Industrial and Management Engineering, IT Kanpur | Nomh | G | T2 a7 | 38 | Az 35 <3
Indian Institute of Management (liM) Sambslpur Esst G | MR 00 | 378 03 ;0 | 44
Institute of Management Technology, Hyderabad South | P | O M7 | w8 | w2z | 303 &
“mmmmmmwm Moth | P | TRS a7s | 3ra 124 209 131
Hindusthan Institute of Technology, Coimbatare Souh | P | TBE ;5 | are | wr 2w/ | 7
MIT College of Management. Pune West | P | ma3 | 342 | 38 | mz | a7
Jzmnalzl Bajsj Institute of Managemant Studies (JBIMS], Mumbai Wt | 6| maa 440 s 59 | S04 _23_
Lal Bahadur Shastri Institute of Management, New Delhi Moh | P | mAO | 438 | 243 | w7 | 312 ]
;mhﬁﬂmﬁf%mmmmm H:u'ﬂ'r P | 178 63 | 78 | e | 769 _‘I]'I_
Amity Business School, Gurugram North | P | TG 3/ | 38 | 12a 223 )
IILM Institute for Business and Management, Gurugram Norh | P | TS zo | s | w2z | a3s 5
El_mnmﬁmﬁdwﬂmmmmmxm Bt | G | TES a8 | M3 | &2 2 )
School of Management, Sir Padempat Singhania University, Udsipur | Moth | P | 1175 40 | 378 | @8 | Mo 1w
Symbiosis Institute of Business Management. Hyderabad South | P | 03 340 | 378 | w8 | 3y | 58
University School of Managemant Studies, New Delhi Moth | 6 | miz | so0 | 378 | w3 | @ 8
Balaji Institute of International Business, Pune West | P | T |5 | 30 18 338 115
Institute of Public Enterprise, Hyderabad |Souh | P | f70 | 38 | a8 | n3a | w1 | &7
School of Business Studies, Sharda University, Greater Noida Noeth | P | T6Z ;5 | 38 | na3 21 | 99
GNA Busingss School, GNA University, Phagwara Noth | P | 167 37 | @8 | W 295 189
DXTE Society’s Textile & Engineering Instituts, ichalkaranji Weet | P | TIBS a3 378 one | T oy
B.LDE Assaciation’s A S. Pati College of Commerce, Vigyspura | South | P | 166 | | ;e | na | s 246
Internationa] Management Instituts, Bhubaneswar Eest | P | TS 362 38 na 07 &5
Wdﬂwmﬂmdeﬂwm saddi| P | HEE 204 218 138 6 T
Symhiosis Institute of Operations Management, Nashik West | P | TG ;0 | 38 | n3 20 | W
Dhrva College of Mansgement, Hyderabad Souh | P | mEI 382 | a8 | ns | 3 | B
Neville Wadia Instinute of Management Studies and Resaarch, Pune | West | P | 160 B | @4  ma | 3 124
of Business Administration and Shri Sant [ [ [ | ?
Wmmq diaiatrabn sod Sasearshs '!My,lplflm 2 | | W | U3 |
ITM Business School, NaviMumbai West | P | TES 32 | a8 | w3 | 208 | &
International School of Business and Media, Bengaluru Souh | P | TE9 3ap | aya | 13 | 308 155
VIT Business Schoal, Vellors South | P | 1157 410 aa 123 | 248 =2}
Prestige Institute of Management and Research, Indore West | P | 152 a8 | 3ra m3 | ma | @
Shoolini University of Biotachnology & Management Sciences, Solan | North | P TI&2 ;U5 | 38 | .2 7 | !
D! Academy for Managerial Excallence, Caimbatare Souh| P | w0 | 340 | ;0 | w8 | ;2 | 1@
Rajshree Institute of Management & Technology, Barsilly Noth | P | TEO a2 | 38 | 16 714 226
wﬁ%mei: g&uc:-ummmmdﬂmﬂah (e o) S | 7 =0 218 1na S50 e
School of Mgmt Studies, Bannari Amman Inst. of Technology, Erode | South | P | Tidd 6 | 3 | B2 | MWB | M6
SRMS Intemational Business Schoal, Lucknaw Morth | P | 43 5 | ;s | w2 28 T
ICFAI University Tripura, Agartala Est | P | DO | 308 | 38 | @0 | 5 | 164
School of Management, MIT World Peace University, Pune West | P | MO M0 | 3B/7 | 69 74 | w2
IIMT College of Management, Greater Noida Noth | P | TMD 355 | 38 | ne | w9 [ wm
Coimbatore Institute of Management and Technology, Coimbatore | South | P | 139 410 | 220 | 123 BE =
Internationsl Menagement Institute, Kolkata East | P | THB 37 | e | 103 280 &7
Layola Institute of Business Administration, Chennai Soth | P | TR7 | 400 M3 | |2 | 342 a4
Chandragupt Institute of Management Patna Bt |G| ma4 | 7 | ws | w2 | m | mO
m:&mmmmdmmmmmmm West | P | s 401 278 128 26 7
Netsji Subhas instituts of Business Management. Jamshadpur Bt | P | m2 | 3w0 | ;s | ns 76 | 2
SOIL Institute of Management, Gurugram Noth | P | Al &3 | a3 | n3 | 22 6
Taxila Business School, Jaipur Noth P | ™3 32 | 378 a3 30 123

Hanking is based on objective data only. Only thase B-schools which submitied their objective data have bean ranked. Institutes like 1IM Eorhikods, 155
Hyderabad, etc., which did rot submit their ohiective data on time o relused to participate, heve not been ranked. Only those colleges that fulfilled
the following criteria wers conaderad eligitde lor participation in the mnking: i. Minimum three batches passed ouwt; ii. Offering full-time Post Graduate
Programime in Marsgement. All scores have bean rounded off 1o one decimal plece: this may result in rounding off emors while adding the parameter-
wize scor, NP - Did Not Participate
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Top 100: Placement Performance

THE LIST (1-4& / 100)

INDIA™S BEST » B-SCHOOLS

Indian Institute of Management (IIM) Bangalore

Indian Institute of Management (1IM) Ahmedabad

fyciiaes Incriusts of Movgomen (I Cabcsokh

Indian Institute of Management (IIM) Lucknow

5_P. Jain Institute of Management & Research (SPJIMR), Mumbai
Faculty of Management Studies (FMS), University of Delhi

XLRI Xavier School of Management, Jamshedpur

Mznagement Development Institute (MDI) Gurgaon

Indian Institute of Forsign Trade (IFT], New Delhi

Indian Institute of Managemant (IIM) tndore

Indian Institute of Management (IIM} Shillong

Jamnalal Bajaj Institute of Management Studies UBIMS), Mumbai
SVEM's NMIMS, School of EI.ISII'UEIESMBI'IBQE‘IHEIIL Mumbai
Symbiosis Institute of Business Managemant, Puna

Xaviar Institute of Management (XIMB), XM UI'IW'EI'SIT‘.". Bhubaneswar

I Symbiosis Centre for Management & Human Resourca Development, Puna

Vinod Gupta School of Management (VGSoM). IT Kharagpur
Indian Institute of Management (IM) Tirechirappalli
International Management Institute, Mew Delhi

Department of Management Studies, IIT Delhi, New Dalhi
Indian Institute of Managemant (IIM) Udaipur

. Indian Institute of Management (1IM) Kashipur, Udham Singh Nagar

Graat Lakes Institute of Management, Chennai
Indian Institute of Management (IIM) Nagpur

! Institute of Rural Management Anand {IRMA)

Institute of Management Technology (IMT), Ghazizbad

~ Indian Institute of Managemant (IIM) Amritsar

Sydenham Inst. of Mgmt Studies, Research & Entrepreneurship Education, Mum.

. Department of Industrial and Management Enginesring, IIT Kanpur

SVEM's Narsee Monjee Institute of Management Studies, Bengaluru

~ Indian Institute of Management (IIM) Sambalpur

Mational Institute of Agricultural Extensicn Management (MANAGE), Hyderabad

. Lal Bahadur Shastri Institute of Management, New Delhi

&mﬂmﬂn\t of Commerce, Faculty of Commerce and Business,
School of Economics, University of Delhi

! Symbiosis Institute of Operations Management, Nashik

Birla Institute of Management Technology. Greater Moida
T.A_ Pai Management Institute (TAPMI), Manipal

| ICFAI Business School (18S), Hyderabad

Goa Institute of Management (GIM), Sanquelim
Indian Institute of Forest Managemant, Bhopal
K I Somaiya Institute of Management, Somaiya Vidyavihar University, Mumbai

~ S0IL Institute of Management, Guruegram

Symbicsis Institute of International Business, Puna
Symbiosis Institute of Business Managament, Bengaluru
Symbiosis Institute of Digital and Telecom Management, Pune

~ Institute of Management, Nirma University, Ahmedabad

Institute of Management Technology, Nagpur

_Prn_LN Walingkar Institute of Management Development & Research, Mumbai
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Ranking is based on ohjective data only. Only those B-schools which submitted their objectiée data have been ranked. Institutes like [IM Korhikode,
158 Hyderabed, eto,, which did not submat their objective data on time or refused 1© participate, have mot been rankad. Only those colleges that
fulfilied the lollowing criteria were considered eligible for participstion in the ranking: L Minimum three batches passed oot i Offening full-time Post
Graduste Programms in Managemenl All scores have been rounded off to one decimal place; this may resull in rounding off errors while adding the
parameterwise score. DNP - Did Mot Participate
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TOP100: PLACEMENT PERFORMANCE THE LIST {49-100 / 100)
INDIA'S BEST » B-SCHOOLS

||| Jagdish Sheth School of Management (JAGSoM), Bengaluru

7
fsﬂ‘aia‘m

South | P 164.4
B0 | Department of Management. BITS Pilani Nocth | P 1633
| Symbiosis Centre for Information Technology, Pune West | P 165231 428 203
S0M Institute for Management Development, Mysuru South | P 1624 1327 297 =
L | SIES Management Institutes, Navi Mumbai West | P E2a 1300 | 224 | 5O
| Loyola Institute of Business Administration, Chennai South| P | 600 | 1a0s | 300 | 4
5 Depﬂ.ufﬂlamgemmtStMHTmﬂ‘m Tmr.:l'lrappaﬂl South | G 1608 1240 288 57
6 | Institute of Management Technology, Hyderabad Sauh | P | 607 | 1363 | 244 | 68
81 | Vaikunth Mehta National Institute of Cooperative Management, Pune West | G| B | Bw | 28 | B
Rajagiri Centra for Business Studies, Kochi South| P | 106 B | 205 | 43
'BD | School of Business & Management, Christ {Deemed to be University), Bengaluru| South | P 529 120 | 260 | 66
80 Internstional School of Business & Media, Pune west | P | ®a7 | a1 | ms | m
Mhumﬁnmwmmjmmm“mpm West | P 1262 T 53
82 ITM Business School, Navi Mumbai West | P | 20 | mae | 4 | 62
83 International Management Institute, Bhubaneswar Bt | P | w60 | w5 | m5 | &8
B4 | lzgan Institute of Management Studies, Mew Delhi Morth | P 1550 4 445 64
65  Institute of Public Enterprize, Hyderabad South | P 1540 206 [ 343 | &7
[ | Balsji institute of Management and Human Resource Development, Pune West | P 548 nad 364 _BQ_
Indian Institute of Social Welfare and Business Management, Kolkata East G 1546 154 388 o
HEBM, Indus Business School, Pune West | P | 146 | w6 | 320 | @2
' Jsipuria Instituts of Management, Lucknow Moth | P | a0 | 1279 | =1 | @
0 International Management Institute, Kolkata Est | P | ®37 | woo | 3|7 | &
LM Institute fur Business _aru:i Management, Gurugram Morth | P 1535 a3 342 51
Prestige Institute of Management and Research, Indore West | P 1534 1242 b i) ]
78 Taxila Businese School, Jzipur Marth | P 1521 ws7 | 464 | @
_I G.L. Bajaj Institute of Management and Research, Greater Noida Morth | P 1B20 nsa M2 | B
: Pune Institute of Business Management, Pune West | P| w8 | w3 | ;s | m
& Xavier Institute of Social Service, Ranchi Eat | P | 116 | w45 | @0 | &2
7 Jaipuria Institute of Management, Noida. Noh | P | 1512 weo | a2z | ®
¥ Internstional School of Business and Media, Bangaluru Soauth| P | =0 neo | 350 | 56
79 | Bharath Institute of Higher Education and Ressarch, Chennai South| P | 0B | ms2 | 30 | W
O  Chitkara Business School, Rajpura Moh | P | 123B 27 | 21 | @
| CMS Business School JAIN (Deemed-to-be University), Bengaluru Souh| P | was | mas | a0 | m2
82  School of Management, IMS Unison University, Dehradun Moh | P | 123 | meo | 313 | w8
I Institute of Insurance and Risk Management, Hyderabad South | G 1486 mes | 20 | B\
Amity Business Schoal, Amity University, Noida Noth | P | 1485 @3 | ®\2 | 54
SASMIRA' Business School, Mumbai West | P | 1412 v | 2 | mp
Symbiosis Institute of Computer Studies and Research, Pune West | P 1471 m1 | M0 | m
| Xavier Institute of Management & Entrepreneurship [XIME}, Bengaluru South | P 1465 1241 24 i
| Krupanidhi Group of Institutions, Bangaluru South | P | 1881 n6z | a8 | w7
3 Prin. LN. Welingkar Inst. of Mgm Development & Research, Bengaluru South| P | 1459 w21 | z:8 | 56
0 | Symbiosis Institute of Business Management, Hyderabad South | P | 1441 Bwo | B | 58
91 | SCMS Cochin School of Business, Ernakulam South| P | wa7 | ns7 | =m0 | B
8 | Institute of Management Studies, Ghaziabad Moh | P | w36 | w8 | m8 | @
| Kristu Jayanti College, Bengaluru somh| P | 1433 | mas | 35 | o
Jaipuria Institute of Management, Indore West | P | w31 | mso | =2 [ oa
L School of Management Studies, Bannari Amman Institute of Technology, Erode | South | P Mo 1063 387 i1 ]
_:-___ | Institute of Agribusiness Har:aganmﬂ! Bikaner Morth | G u23 40 ma _E_
‘97 | N.L Dalmia Institute of Management Studies and Research, Mumbai West | P | 1412 mag | =1 | 80
Balaji Institute of Telecom & Managemant (BITM), Pune West | P | ma naa | ms | @
Institute of Business Studies and Research, Navi Mumbai West | P | a4 nes | 29 | w8
ICFAI Business School, ICFAI University, Jaipur Morth | F | 13 3 | mo | 105

Rankireg 15 based on obsectve data only, Only thase B-schools which submitted their objective data have been ranked. Institutes liks M Eorhikode,
ISR Hydembad, etc., which did not submit their objective data on time or refused 1o participste, kave not been ranked. Only those colleges that
fuliill=d the following criteria were considered eligible for participation in the mrking: L Minimum three batches passad out; i Ofenng full-time Pos2
Gradusle Programmie in Management. All scores have besn rounded ofl o one decimal place; this may resull in rounding off errors while adding the
parameter-wise score. DNP - Did Mot Participats
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WHAT ARE THE DIFFICULTIES THAT
TECHIES FACE WHEN STARTING
THEIR CAREERS?

SAVITA HORTIKAR, HEAD OF RECRUITMENT FOR THOUGHTWORKS IN INDIA

Technnrngisls who are just beginning
thelr carear do sa with a lot of excite-
ment and why not - they have the op-
portunity to learn on the job from some of
the smartest people in the industry, while
also being able to add value to organiza-
tions that they admire. However, this change
of pace and scene can be daunting for some.
Here are a few thoughts on how to better
manage those [nitial months and years -

There's no one-size-fits-all career path and
it's impartant for young graduates to undar-
stand that because it will help them proac-
tively chart aut thelr career paths (driven by
their interests) rather than depend on pre-
defined hierarchical levels.

This also requires that the organization
they join balance autanamy with the ben-
efits of a ‘cullivation culture! This means
careers are supported by interactive tools,
numerows development  programs  and
teammates who want 1o help people grow.
Organizations that see valise in employ-
eos helping each other out, empower thoir

workforce in their career faurneys,

Young graduates could be overwhelmed by
the dynamlc nature: of change in the tech
industry. They should leverage fearning,
networking and skill bullding opportunities
bBoth inside and outside thelr organizations.
For instance, at Thoughtworks, entry-leval
consultants jumpstart their careers with the
First Year Graduate Experlence: a year-long
program that starts with Thoughtwarks Unil-
varsity, an immarsive three-week tralning,
plus monthly sesstons dedicated to specific
toples.

One of the more Important capabilities 1o
bulld when beginning one's career is to be
able to effectively work with a team - to take
and give timely feedback, to be clear incom-
munication, to be responsible for the team’s
autput rather than individual tasks alone etc
Learning that =ach person’s role is not dis-
tinctly separate from the others on the team,
and that people need to work together and
sometimes wear multiple hats in order to
achleve success i€ kay.

Young technologists should also realiee it's
not only technical skifls that are needed to
build software but also the soft skills to be
a great consultant. For example, Thought-
workers are exposed to a lot of much need-
ed context switching and exciting, new
tachnologizs — navigating this can be chal-
lenging. Thoughtworks consultants, quite
early an, are encouraged to be multi-disc-
plined and flexible,

Young technofogists could be very suscepti-
bie to the imposter syndrome, This happens
to even highly experlenced professlonals.
Its Impartant ta talk about such thoughts
and not turn a blind eve to hard work and
potential.

Young graduates should leam to actively
participate In making the tech [ndustry
moreinclusive early on in their carsers. Tech-
nologists who are just starting their caraer
should recognize how diversity can serve-to
nurture and develop amazing ideas - mak-
Ing smart buskness sense, apart from soclal
SBASE




Top 100: Selection Process THE LIST (1550 / 100)

INDIA'S BEST ¢ BE-SCHOOLS

1 indian Institute of Management (IIM) Ahmedabad West | G | 1356 841 | 362 | m3 | 7
2 XLRIXavier School of Management, Jamshedpur Ezst | P 1348 853 | 382 | B3 | B
| Indian Institute of Management (IiM) Calcutta Emst | G | 1348 832 | 362 | B2 | 1
4  Indian Institute of Management {IIM) Lucknow Morth | G | 1333 gas | 385 | w2 | 4
E Indian Institute of Management [1IM) Bangalore South | G 1317 05 | 362 | 5O | 3
€  indian Institute of Management (M) Indore west |G | 162 | so6 | ;9 | 1y [ 7
] Management Development Institute (MDI) Gurgaon North | P 1231 goo | 281 | w0 | 8
& Indian Institute of Management {IM) Tiruchirzppalii South | G 1227 sag | ma | us [ 30
B | 5.7 Jain Institute of Management & Research (SPJIMR), Mumbai West | P 1216 ga0 | 285 | m [ &5 |
D | Faculty of Management Studies (FMS), University of Delhi MNorh | G 1210 Ba1 | 302 | 27 g |
I | Department of Management Studies, IT Dethi Mew Delhi Morth | G iteTe) B0 261 19 v |
B8 Xavier Institute of Management (XIME), XIM University, Bhubaneswar East | P firh 7a7 | =5 | #a | A
3 | SVKM's NMIMS, School of Business Management, Mumbai west | P | me9 | m4 | 26 | W | W
4 | International Management Institute, New Delhi North | P 7 742 | 288 | n7 | @ |
%  Indian Institute of Foreign Trade (IIFT), New Delhi North | G T4 M1 | 285 | w8 | 0
#6  Deptof Manzgement Studies-NIT Trichy, Tiruchirappalli South | G 1141 M7 | 302 | oz |5y
7 | Symbiosis Centre for Management & Human Resource Development. Pune West | P n4n 71 | =4 | wos | W
@ | Vinod Gupta School of Management (VGSoM), IIT Kharagpur East | G 140 731 @2 | o7 | M
@  Institute of Management Technology (IMT). Ghariabad Morth | P 135 60 7z gk £
30 Jamnalsl Bajsj Institute of Management Studies (JBIMS), Mumbai West | G na4 gas | a8 | 11 om0
M | Indian Institute of Management (IIM) Kashipur, Udham Nagar Singh North | G naz 8 | z2 | w2 | 2
22 | ICFAI Business School (1BS), Hyderabad South | P | ma3 745 | 244 | w2 | 2 |
2 GoaInstituts of Management (GIM), Sanguelim West | P 21 7 28 | uz 30
34 Birla Institute of Management Technology, Greater Noida North | P ) pe | w5 | » [ w0
25 Institute of Managemant, Nirma University, Ahmedzbad West | P ma 666 | m7 | wo | am |
: Indian Institute of Management (IIM) Nagpur West | G iF 787 s 148 % |
7 Indian Institute of Management {IIM) Sambalpur East | G ma 708 | 179 | 16 | M
28 Indian Institute of Management (1M} Shillong East | G o 735 Mo | 128 13 |
3 Department of Industrial and Management Engineering, IIT Kanpur Morth | 6 | ma7 778 | |1 | w8 | 33 |
30 SDM Institute for Management Development, Mysuru Sowh | P 1099 621 281 | 127 | 86 |
31 Institute of Rural Managsment Anand (IRMA) West | P | 008 684 | 262 | B2 | @A |
Top 'Iff‘é“""““?ﬁ;’;';‘ﬂ“ ‘_"'m‘““‘m‘“‘m‘" Moh| G | 1006 | so1 | 25 | 20 | 48
Lal Bahadur Shastri Institute of Management, New Delhi North | P | 1004 724 | 244 | N6 | 35
Great Lakes Institute of Management, Chennai Soh | P | w90 | 70 | 26 | 12a | @
T.A. Pai Management Institute (TAPMI), Manipal South| P | 1080 658 | 35 | w7 | 2
| Symbiosis Institute of Operations Management, Mashik West | P 1086 3 | 200 | nz | &1
" | Balaji Institute of Madern Management (BIMM), Sri Balaji University, Pune West | P | 1084 g4 | 57 | n3a | 53
Sydenham Institute of Mgmt Studies, Research & Entrepraneurship Education, Mumbsi | West | G | 1080 BOE | 281 | 13 3
8 | Prin. LN. Walingkar institute of Mgmt Development and Research, Mumbai West | P | 1080 685 | 288 | W7 42
A0 Indian Institute of Management { IIM) Udaipur North | G | 1078 2 | B2 | 124 | W@
81 indian Institute of Management {IM} Amiitsar Morth | & | 1078 w8 | W | w1 | 36
| K ) Somaiya Institute of Management, Somaiya Vidyavihar University, Mumbai | West | P 1076 6n | 285 | uo | &
Loyola Institute of Business Administration, Chennai South | P 1073 687 | 304 | 87 | 44
M8 Institute of Public Enterprise, Hyderabad South | P 072 0 | 74 | 28 | &
|| Xavier Institute of Social Service, Ranchi Esst | P 1072 7320 | 23z | no | 82
i | SVKM's Narsee Monjes Institute of Management Studies, Bangaluru Sogth | P 1066 800 126 2o | 39
|| Xavier Institute of Management & Entreprensurship (XIME), Bengaluru South| P | 1064 635 | 237 | 132 | 74
| laipuria Institute of Management. Lucknow Morth | P | 1060 623 | 304 | B3 | 69
Symbiosis Institute of Business Management. Pune West | P 1057 G665 | 281 | 10 | B
. Indian Institute of Social Welfare and Business Management, Kolkata East | G | 1083 no | a3 | wo | @

Ramking is based on objective data cnly. Cnly those B-schooks which submitted their objective data have bean ranked Institules liks IM Korhikode, 1ISB Hydesr-
abad, atc_ which did not submit their objective data on Llime or refused to participate, have not been ranked. Only those colleges that fulfilled the following crite-
ria wena considered eligible for participation in the mnking: L Minimum three batches passed out; i Offering hdl-fimea Post Graduate Programme in Management

All scores have been roemded off 1o one decimal plece: this may resull inrounding off erors while sdding the parameter-wise score. DNP - Did Mot Participate
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Consulting at MDI:

Innovalive solutions lo achieve excellence

anagement Development Institute
IVI (MO}, Gurgaan, has & rich 50-year
history of engagement with government,
industry, multilateral agencies, civil sociaty,
and academia to nurture responsible leaders far
creating sustainable atternatives, It takes pride in
providing high-quality, cost-effective, and timely
consultancy services.
MO| Gurgaen has contributed to developing
strategic plans for the government and corporate
houses; evaleating and monitoring development

projects and government schemes; organisational
assessment, and mentaring thought leadars
and change masters through its national and
international consulfing interventions. Every
praject translates into valuable applied
knowladge through skill development, action
reszarch reports, publications, or seminars,

Ower the decades, MDI Gurgaon has become
widely racognised as a ‘real-life laboratory” by tha
indhestry (private and public), governmant (Central
and state), NGOg, and international bodies,

FOCUS
EDUCATION

MDI's strength lies in the axpertise of its
70-plus best-in-class faculty members, Ther
expertise range from [T enterpeise resource
planning to prodectivity management, public
policy to corporate governance, finance to
human resource managemant, marketing to
mentaring: communication to compelency;
energy to empowerment; operation to enterpnse
development. Bepending upon the scope of
work, the faculty members collaborate with
slakehalders to offer these services in funclional
and cross-functional business management and
public policy areas

At MDI Gurgaon, consulting seeks to help
decision-makers by creating value by providing
evidence-hased sustainable alternatives. The
foundation of every process or product creation 15
engrained in its five core values: accountability,
transparency, trust, inclusion, and empathy.
The faculty members constantly sharpen their
consulting skills thraugh research, casa studies,
training, and teaching young graduates, mid-
career professionals, and senior officiats. By
doing 50, MDI transtorms every projact into
a purpose where research, teaching, and
knowledge application connect seamiesshy.

RV Institute of Management
(RVIM)

We prepare our students for life

Standalone B-schools of India with NRAC A+

Acoreditation established way back in 1959
REST (Rashireaya Sikshana Samithi Trust), towhich
RVIM balongs, was estabished in 1940, racognized as
RY Group of Institutions, 15 one of the Fastest growing
graup of Institubions in the State of Karnataha. It has
presance in virtually every field of academics and
research, As on date, RY Graup has under its ambat
over 27 institutions, in which 20,000 plus students
from all aver India and abroad are porsuing their
dream education

Some of the umique features of RVIM include;
Our dedicated and experisnced faculty wilh industry
backeground; best in class infrastructure; central
Incation at the hub of the Slican Vallay of India;
student fecus; contemporary 2nd industry relavant
curriculum, intense zcademic rigor. exceilent
placements support: sirong emphasis 0 research,
consuitancy and extension; and robust industry and
institutional linkages (domestic and intermational).

R'n’lf'."l is one of the Premier Autonomous

We beligve in holistic development of students as
raflected in our motto “We prepare our students
for fife".

Our achievements are being reflected in our
rankings:
BUSINESS TODAY 2021
= Ranked 25th Al India lavel for best Retum on
|nvestment
= Ranked Bath All India level for Futyre
{rientation
THE WEEK 2021
u METRO Ranking 0%th in Bengalury
w Ranked 25th Best-B-schoal in South India
= Rankad Beth Best-B-zchaol in South india
OUTLOOK - ICARE 2022
s Ranked 5th pan India amongst private
affiliated collepes
s Ranked Z0th Best B-schoal in Sowth ndia
OPEN MEDIA 2022
a Ranked 56th Best B-3chool pan India

Some of the Salient features of RVIM include:

w14 Centers for Excellance

= Remote access o 100 plus e-books on &l
the subjects from Pearson Glabal
“BUIKLRN" LMS for seamless leaming 24x7
207 Access to recorded lectures on
“IMPARTUS™- lacture capturing [T solution

= Remote access to e-databases (EBSCO,
1-GATE, Prowess |0, etc).

= Partnership with COURSERA - giving full
access to the entire Coursera for campus
catalogue of 4500+ courses, 450+
spacializations & 1200+ guided projects.

= Consistent 90% plus Placements
YEAr-0n-yesr

RVIM is currently lead by Dr. Purushottam
Bung, & visionary Academic Leader who strongly
believes in Values Driven Education and place
a sliong emphasis on 360 dagree grooming of
the students across all spheres including; Data
driven decision making, Cognitive flexibility,
Critical thinking, Technology driven processes,
Entrepreneurial approach, Glabal orientation,
Problem solving and Lifetong learning. which are
demanded by the Business 4.0,



TOP 100: SELECTION PROCESS
INDIA'S BEST ¢ B-SCHOOLS

THE LIST (51-100 / 100}

| WIT Business Schoal, Vellare

| Jaipuris institute of Management. Ghaziabad

.| Department of Management, BITS Pilani

| Departmeant of Management, BIT Mesra Ranchi
. Jagan institute of Management Studies, New Delhi

|| Balsji Institute of Telecom & Management (BITM), Puns

Bharati Vidyapeeth's Institute of Management Studies & Resaarch, Navi Mumbai

| search and Studies, Faridabad

School of Business & Management, Christ (Deemed to be University), Bengaluru
Symbiosis Institute of Business Management, Hyderabad

Jagdish Sheth School of Management (JAGSoM). Bengaluru
Department of Management Studies, Pondicherry University, Puducherry
indian Institute of Forest Management. Bhapal

International Menagement Institute, Kolkata

Princ. L.N. Welingkar Institute of Management Development &
Research, Bengaluru

Vaikunth Mahta National Institute of Cooperative Management, Pune

Institute of Management Studies, Ghazisbad ]
National Institute of Agricultural Extension Management (MANAGE), Hyderabad
SIES Management Institutes, Navi Mumbai

Intarnational Management Institute, Bhubaneswar

University School of Management Studies, New Dethi

Symbiosis Institute of Digital and Telecom Management, Pune

Institute of Management Technology. Nagpur

Department of Mgmit Studies, Mepco Schlenk Engineering College, Sivakasi
IILM Institute for Business and Management, Gurugram

Institute of Engineering & Management, Kolkata

Amity Business School, Amity University, Noida

Rajagiri Centre for Business Studies, Kochi

Fortune Institute of International MMEFﬂB} New Delhi

M.L. Dalmia Institute of Menagement Studies and Research, Mumbai
Symbiosis Institute of Business Management, Bengaluru

The Business School, University of Jammu, Jammu

Symbdosiz Institute of International Business, Pune

Siva Sivani Institute of Management. Hyderabad
Depmuﬂ&anwu Studies. Kongu Enginearing College, Erode
Jaipuria Institute of Management, Jaipur

Balaji Institute of International Business, Pune

Pune Institute of Business Management, Pune

Department of Managament Studies and Research Canter, B.M.S. College of
Bengaluru

SOIL Institute of Management, Gurugram
Symbiosis Centre for Information Technology, Pune
FMS-WISDOM, Banasthali Vidyepith, Banasthali
Jaipuria Institute of Management, Noida

Lakshmi Haml'l College of Technaology, Bhopal
School of Mﬂnﬂgﬂlmm. Hindustan nstitute of Technology and Science, Cherinai|

Prestige Institute of Management and Research, Indore
Faculty of Management Studies, Manav Rachna International Institute of Re-

Institute of Inswrance and Risk Management, Hyderabad
The Oxford College of Business Management, Bangaluru
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Rarking iz based on obiective data cnly. Only those B-schools which subrmitted theair objectise dats have been ranked. Institutes ke IM ¥oehibode, ISE Hyder-
abad, eto., which did not submit their objective datz on time or refused o participate, have not been rnked. Only those colleges that fulfiled the following crite-
ria wane considerad liginke for partcipation in the ranking: © Minimum thres Batches passed oot; & Offering full-fime Post Graduste Programma in Manasgemenl.

All scores have been rounded off 1o one decimal place: this may result in rounding off errors while adding the parameter-wise score. NP - Dic Mot Participate
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Is LPU' B-School one of the hest
choices after lIMs and FMS ?

fecent articies by global platforms abound thal
pursuing an MBA. a5 wa are weathenng the pandamig
and as the economy in the next faw years is going to
set & new curve of growth, is a preat decision. As the
warld settles into the new normal, thers is a visitde
and groving demand for management professionals
with new-age shills, and Lovely Professional
niversity's Mittal School of Business (MSB) is
|Eating the way in shaping them for tomormow.
LPU's Mittal School of Business has been ranked as
fop Znd i Inclia i the subject wise rankings of Timas
Highar Educabon Word University Rankings and LPU
is atso ranked 23rd amangst all universities in India
in the same. LPU's MSE is also ranked amoengst the
top 40 management instibutians in India im 8IRF 2022
rankings by the Ministry of Education, Governmeant of
[ndia. It s ome-of the youngest B-Schaols an the st to
be featursd abong with [IMs and FMS of Indi. M5B is
alsa amang the first 10 institutions in the country to
et ACBEP (USA) accreditation,

LPL 5 @ new-ape bosiness schoal rentwnead far
its innovative pedagogies and a deep atademia-
industry mterface that bulds a strong foundation far
management students.

New-Age Skills and Specializations

The Schaol has introducad new age specializations in
ME# which are offered in collaboration with industry
lzaders. LPU is amongst the faw universitias in
the warld {0 have 2 standalone MBA program in
Businass Analytics In callabaratian with Wilay T,
Likewrse, MBA (Financial Markets] is in collabocation

with N3E, and MBA (Supply Chain & Logistics) in
coltaboration with Saleducate. In addition, specialized
digital marketing courses ane taught in collabaration
with Google. Students ara also exposed fo financial
modeling wsing digital toals and simulation exercises
in numaraus subpects o sharpen the dacision-making
shills of studants

Strong Corporate Connect

Many of the courses in LPU's MBA programs are
taught by CEOs, thought leaders, and rencwned
academicians, Opportunitias to interact with them
have heiped students gain desp insights info the
industry challanges and feam ways to tackle them
eftactively,

Partnarships with the mdustry tacilitate live
progects, training, and intemships with top nameas
in the industry. In the last year, 5004 students
have done live industry projects with companies
like Amazon, Sony, Kelloge, Capgemini, 00,
Decathaton, Gadrey, Coke, Videncon, Bip Bazaar,
Lehar Foods, Kirloskar, Force Motor, Colgate,
Mobikwik, Modern Faod, ste,

Placements

Those Inoking for a headstart for thair corporate
cereers can find placements with top brands like
hmazon, 3 & F Global Market Intelligence, Unilever,
Moady's Analytics, HOFC Bank, OY0, ITC, Practo,
Redington, Ais Bank, Asian Paints, Tadant, Colgate-
Falmalive, etc. LFU Alumni drawing Rs. 1 crore
packages at global brands including Geogle and

FOCUS
EDUCATION

CIAC0 stand proof that the nurtunng at M3E pives
them a compefitive adge for life and that edge is what
sets LPU's B-School apart from other management
instriutians | Indea.

Encouraging Entrepreneurship

Apart from prepaning students for corparate careers,
ancauraging entrepreneurship is a key focus of MSB.
The Schoal 15 actively supported by LPU's Start-Up
sehool, witich was inaugerated by Late Shr Arn
Jzitley, former Finance Minister of India. The Starl-
Lip School ensures that shedents are nuriured with
antrepreneurial orlentation through boot camps,
workshops, interaction with industry professionals
and venture capitalists. Thousands of Stari-Ups
have successfully been launched by LPU students
and student Starl-Ups like "SabStare” hiave baen
successfully recognized among Govamment Student
Start-Ups.

International Collaberation

MSB is alsa one of the fow institutes in India with
robust international networks and collaboratans with
[iniversities across the world to create apporbenities
fiar glabial exposure for Wmarrow’s business leaders.
Many of cur students have gone on exchange
programs to top B-Schoals in the USA, UK, Australea,
France, Estonial Canada.

Students from across the globe

The rich mutti-cubturzl environment resulting trom
tha presence of students fram 50 different countres
and all the 28 states of [ndia s one of the biggest
strengths of M3B. It prowdes studants with & rare
opportunity to undarstand diversa perspectives and
[raing them Lo adpest to any work enviranmeant whila
celebvating drvarsity.

fitps e Foutulae, comyWalenfime
coitive=/&y=rbfolNmbYcilzalire=2mb logo

Admission Process

Admession fo LPU for the 2023 intaks has already
begun. The Admission process (s quide competitive
and is based on students clearing the university's
entrance test LPUNESTZIZE apd personal infarviews
in & few courses. To know more about the program,
vislk mest, e indmba

llﬂﬂ!!ll :
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Top 100: Future Orientation THE LIST (1-50 / 100)

INDIAS BEST » B-SCHOOLS

1 Indian Institute of Management (IIM) Calcutta | East | G | oo gm0 864 1
2 Indian Institute of Management (IIM) Indore | West | G | 851 951 200 | 7
" S.P.Jain Institute of Management & Research (SPJIMR), Mumbai |West P | 1723 | 900 | 884 | 5
" Indian Institute of Management {IIM) Lucknaw |Morth | G | 1731 & 70 4
Indian Institute of Management (1M} Ahmedabad | West | G 1716 a2 24 2
§ | XLRI Xavier School of Management, Jamshedpur | East | P | wa9 | 866 | 833 | 6
* Indian Institute of Managsment (1IM) Bangalore |South | G | 1695 Zas au7 )
@ TA Pai Management Institute (TAPMI), Manipal | Seth | P | W23 736 827 2
__h Management Development Institute {MDI) Gurgaon | Morth | P 1601 B4.4 Fiv i:]
90 indian Institute of Forsign Trads [IIFT), New Delhi | Morth | & | 158D 704 876 0
Ml International Management Institute, New Dalhi | Morth | P 1567 882 G685 1=
Jagdish Sheth School of Management (JAGScM), Bengaluru | South | P | w17 23 594 8
| KJSomaiya Institute of Management, Somaiya Vidyavihar University, Mumbai | West | P Trad 583 704 b2
" indian Institute of Management (IIM) Udaipur |Noth | G | ws5 | 710 us | @
ICFAl Business School (IBS), Hyderabad |South | P | W52 620 B2 25
. Institute of Management Technology (IMT), Ghazishad | Morth | P | w48 | T2 cas | 1
Symbiosis Cantre for Management & Human Resource Development. Pune | West | P 1444 6.0 G624 i
SVEM'= NMIMS, Schoaol of Business Management, Mumbai | West | P 1437 715 8632 .
Graat Lakes Institute of Management, Chennai | South | P 432 E17 155 1!
SVKM’s Narsee Monjee Institute of Management Studies, Bengaluru | South | P | 1301 633 B8 | 32
Rajagiri Centre for Business Studies, Kochi |Sowth | P | 1375 544 831 43
Indian Institute of Management (IIM) Shillang | et | G | 168 562 806 13
" Indian Institute of Management (IIM) Amritsar | Borth | G 1240 628 v I
| Faculty of Management Studies (FMS), University of Dethi | Morth | G | 1345 | 496 B4g | 9
Sydenham Inst. of Mgmt Studies, Research & Entreprencurship Education, Mum. | West | G 1339 513 226 =1
Prin. L.N. Welingkar Institute of Mgmt Development and Research, Mumbsai | West | P B3z i e &70 42
Symbiosis Institute of Business Management, Pune | West | P 1391 600 e1 | &
Goa Institute of Mansgement (GIM), Sanguekim | West | P 1319 498 221 30
Indian Institute of Management (IIM) Tiruchirappalli |Sowth| G | 1315 637 (75 20
4 Loyola Institute of Business Administration, Chennai . South | P 1315 503 g12 4
VIT Business School, Vellors | South | P B 738 573 61
Symbiosis Institule of Business Management, Hyderabad |Sowh | P | 1303 640 663 58
Havier Institute of Management (XIMEB) XIM University, Bhubaneswar | East | P 1300 439 851 i}
Lal Bahadur Shastri Institute of Management, New Delhi 'Noh | P | 1206 | 40 | ®mE | 35
. Chitkara Business School, Rajpura |Morth | P | was | &8 657 | &
HLM Institute for Business and Management, Gurugram | Worth | P 1291 554 732 51
Jamnalal Bajaj Institute of Management Studies (JBIMS), Mumbai | West | G 128 AL5 873 3
Xavier Institute of Social Service, Ranchi | East | P | 1287 613 &74 B
Institute of Management Technology, Nagpur | West | P 1286 515 mn 46
| Symbiosis Institute of Business Management, Bengaluru |Sowh | P | 186 567 74 49
Prin. L.M. Welingkar Inst. of Mgmt Development & Research, Bengaluru | South | P 1282 438 B4 56
Department of Management, BIT Mesra Ranchi | East | P | 182 538 644 | 85
Institute of Management, Nirma University, Ahmedabad | West | P 280 a0g 781 3
- Symbiosis Institute of Intermational Business, Pune | West | P | 18O | 684 596 | 40
Department of Management Studies, IIT Delhi, New Delhi | North | G 1T 447 83D 7
Symbiosis Institute of Digital and Telecom Management, Pune | West P 65 60 663 | 52
Symbiosis Institute of Operations Management, Nashik | West | P D64 a3n B25 a
Jaipuria Institute of Management, Noida | Moch | P | 1255 556 6oy | 76
Amity Business School, Amity University, Noida |Nogh | P | 1252 597 655 54
Pune Institute of Business Management, Pune West P | 1250 516 738 | M

Rarking & based on ohiective data only. Only those B-schools which susbmitted their abjective data have been ranked. Instinites fike IM Eochikods, ISB Hyder-
ahed, et which did not subsmit their objective datz on time o rehusad 10 participete, hawe not been mnked. Only those colleges that fufilled the following crite-
ria were considered elhgible for panticipation in the ranking: L Minimum three batches passed out; i, Offering full-time Post Graduste Programmes in Managemsant.

Ml zoores have beorn rounded off 1o one decimal place; thies may result in roending off erors while adding the parameter-wise score: DNP - Did Mol Participate
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SANSKRITI
UNIVERSITY

Aims o become a world-class

center for rescarch

o Ranked 7th in India with
the highest number of
Patent Applications” by
Intellectual Property
India, Ministry of
commerce and Industry.

@ Ranked among Top 30
Band Performer, ARILA
Ranking 2021

t Sanskriti University, we believe ‘in
Athe simple virfues of hard work and an

opan, curious mind, A self-financed
Universily with a sprawling area of 70 acres
of luzh gresn campos, SU is developing as a
Centre of Excelience, imparting technical and
higher education and genarating compatent
professionals with a high degree of cradibility,
integrity and ethical standards. The Universily
i registared with UGC, MHRD, AlL, IIC and an
active mamber of Assaciation of Commonwzalth
Universities, UK.

The Universily promotes a collure of
academic rigor by offering a wide variety of
programs in Management, Engineering,
Education, Science, Apricolture, Arts, Indian

FOCUS
EDUCATION

Wedicine and Para-medical figld,

Sanskriti University has worldwide
collaborations with Univarsity of California, LSA,
Australian Natonal Institute of Management znd
Technology, Avstralia, Universidad Villa Marja,
Argentina and Caucases International University.
MO is also signed with University of Fradericton
and Canada. The University has mare than 25+
tie-up with international countries for student's/
faculty exchange programs.

Sanskriti’s umique WIE Cell concept has
been widely accepted in academic arena and
many institutions have started lo implement
the idea. Sanskriti University has been doing @
pioneering work in the area of entreprenaership
develapment

Sansknli is also instrumental in preparing
students for various career apporfunities and
higher education through focused training,
industry expasure, lectures by top practitioners
fram various fields and internships. The fact
that over 230 organizations visited the Sanskriti
University campus last year and made over 800
guality offers is a testimany Lo the dynamism af
the placement team. A large number of students
had multiple offers to choose from itself speaks
of the response Sanskriti students gat from the
industry.

CONFLUENCE OF
TECHNOLOGY
AND VALUE
SYSTEM N
MANAGEMENT
EDUCATION

echnofogical innovation and shifts are
Tcummun to all walks of the life meluding

industry and povernmenl. Recent entry of
Al and Machine Learning complimanting analytics
in the decision dispensation has become a new
norm paving the way for further innovations,

The management institutes accordingly
have started responding to such technological
dynamism through appropriata ravamping of theis
cairss curriculum, And, therefore, the agility of

Dr TR Pandey

Director
Ajay Kumar Garg Institute of
Management, Ghaziabad

responsa has made MBA course highly dynamic
and most relevant to the eccasion in India unlike
any other streams of education.

Further, the ongoing, irresponsible
materialistic race and declining and degrading
natural resources have already started giving
wake-up call for designing and revamping
caurse curriculums especially In business
and management education with a threst
on “Bhartiyata™ and moral values. We must
understand that the waorld has lof of expectations
from India for stzinable solutions to the recurrent
econamic and social diversions,

AKGIM, Ghaziabad is one such B-Schoal
which has created a holishic teaching-learning
curriculum embracing new developmants
with thrust on rasponsible value system for
the industry and society at large, This is
bringing laurels to the institute in terms of
academic excellence and industry appreciation.
Our students, appearing in marit list of tep

b

10 MBAs in AKTU, Uttar Pradesh, is one such
exnample. Campanies recognising the versatility
of pur students are giving prioeity to the final
placements at AKGIM, 2018 survey of AICTE-CH
hias given platinum rating to us on the basis
of pur contribution in industry-interface which
includes final placements and ROI of our MBA,
The journay, howaver, shall continue to notch
benchmarks until we emerge the most aspiring
dastination far MBS in the country.



TOP 100: FUTURE ORIENTATION THE LIST (51-99 /100)
INDIA'S BEST ¢ B-SCHOOLS

"Bl  Department of industrial and Management Enginesring, IIT Kanpur North | G 1249 v |
[ 82 institute of Public Enterprise, Hyderabad o South P | 178 A37 802 | &7
School of Business & Management, Christ (Deemed to be University), Bengaluru  Sowth P | 139 | 549 | 60 | 86
Vinod Gupta School of Management (WGSoM), IIT Kharagpur Eest | G | 1233 413 820 24
Caloutta Business School, Bishnupur Ezsst P 1230 638 597 | &
[ BB Institute of Rural Management Anand (IRMA) West P | w27 | 4ma 733 | &
. SDM hﬁﬁmmfurmm-ﬂwelnpmﬂ, Mysuru | South | P 1219 560 650 | By |
Fortune Institute of International Business (FIB), New Delhi Noeth P 117 546 iTal a6
BB N.L.Dalmia Institute of Management Studies and Ressarch, Mumbai West P 15 501 na | 8o
BB Kristu Jayanti College, Bengaluru | Gouth | P 215 5a7 618 | o5
il Gian Jyoti Institute of Mansgement and Technology, Mohali  North | P 1208 505 3 | me |
Shoolin University of Biotechnology & Management Sciences; Solan North = P 1204 =0 45.4 m
Indian Institute of Management (IIM) Nagpur West © 199 465 724 | 3
Jaipuris Institute of Management, Jaipur MNorh P nag 582 617 | %0
| SIES Management Institutes, Navi Mumbai  West | P | THG 437 74 | 50
Birla Institute of Management Technology, Greater Noida Noh P ms 518 6i7 34
67 Jagan Institute of Management Studies, New Delhi Noth P a4 488 065 | B4
88 Acharya Bangalore B School, Bengsluru South | P Tag 532 857 | 07
80 National Institute of Agricuftural Extension Management (MANAGE), Hyderabad  Sowh G | n&8 | 388 BOO | 39
70 Indian Institute of Management (M) Kashipur, Udham Singh Nagar Noth G a3 435 TA8 29
70 AMS School of Business, Bengaluru South | P f123 5837 o1 | o4
72 SASMIRA's Business School, Mumbai  West | P s 551 &7 | Br |
738 SCMS Cochin School of Business, Ernakulam Sowh P | M3 438 735 | T
74 International Management Institute, Kolkata East P iz azg8 A 67
78  lagannath International Management School, New Delhi Noth P 1m0 648 527 | 98
75 SASMIRA Institute of Management Studies and Research, Mumbai West P o 541 580 | T8 |
71 School of Business Studies, Sharda University, Greater Noida Neith P | m68 | 645 524 | 99
T Institute of Management Studies, Ghaziabad Noth | F ik 525 Bd 3 i
Amity Business School, Amity University Chhattisgarh, Raipur East P 166 539 B27 o
Dayananda Sagar Business School. Bengaluru South P 1165 AB2 M|z | oma |
| RV. Institute of Management, Bengaluru Sowh P | TE2 6l 551 | ma
Balaji Institute of Modern Management (BIMM), Sri Balaji University, Pune West | P NG0 417 74.3 53
University School of Manegement Studies, New Delhi Noth G 158 5237 636 | 83
CMS Business School JAIN (Deemed-to-be University), Bengaluru South | P | ms7 | 630 | s27 | M2
| KL Business School, KLE Foundation {Deemed to be University), Guntur Souwth | P 57 511 646 | 138
Meville Wadia Institute of Management Studies and Ressarch, Punes West | P nss 476 619 124
Amity Business School, Amity University Madhya Pradesh, Gwalior West P 153 424 2o | wr |
Amity Business School, Amity University Rajasthan, Jaipur Merth | P 3 454 B0 | 138
Institute of Management Technology, Hyderabad (Sowh | P | 152 469 682 | 68
Intemationsl Management Institute, Bhubaneswar East P )i} 531 620 i
Amity Business School, Amity University Maharashtra, Mumbsi West P f4a 428 M | B
Chandigarh Business School of Administration, Mohali Merth | P 40 301 b 7
~ School of Business, Galgotias University, Greater Noida North | B T48 473 El5 | MB |
lsipuria Institute of Management, Lucknow Morth | P nas B35 510 i
International School of Informatics & Mana@ewmnt Technical Campus, Jaipur MNorth | P 145 775 8BGO0 | 136
School of Management. ITM University Gwalior CWest | P ne4 503 Bz | s
Punjab College of Technical Education, Ludhiana | Noth | P 143 443 00 a7
ICFAI Business School, Dehradun North = P T 470 671 145
Prestige Institute of Management and Research, Indore  West P 140 587 sna | 7R |
School of Management, DY. Patil (Deemed to be University), Navi Mumbai  West P 40 50 620 | 100

Rarking is based on objective data only. Only those B-schools which submitted their objective data have been ranked. Institutes ke 1M ¥orhikode, 158 Hyder-
shad ate., which did not submit their chjectve data on lime or refused 1o participata. have not been ranked. Only those colleges that fulhliad the followng crite-
rim were considerad eligible for paricipation in the ranking: L Minimum thee batches passed out; i Offering hull-time Post Graduste Programime in Management.

Al scores have been rounded off 1o one decimal place: this may result inrounding off errors while sdding the paramieter wise socrs. DNP - Did Mot Participste
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Top 100: ROI

INDIA’S BEST » B-SCHOOLS

S e

Eﬁ- D:I‘Emnnmics,ilar?ira?nf\rd Dalhi and Business,
Faculty of Management Studies (FMS), University of Dielhi

Faculty of Managemant Studies and Ressarch, Aligarh Muslm University, Aligarh
Faculty of Management Studies, MS University of Baroda. WVadodara

| Sydenham Institute of Mgmt Studies, Research & Entraprenaurship Education, Mumbai

Department of Industrial and Management Enginsering, IT Kanpur
Dept of Business Administration, Prasad V. Potluri Siddhartha Irmnanf'l’ed'l..\l'immdn

Eharath Institute of Highar Education and Research, Chennai
Jamnalsl Bajaj Institute of Management Studies (JBIMS), Mumbsi

The Business School, University of Jammu, Jammu

hapnmnmlnf Management Studies, huncﬁt:i'mqr Unnm'sm'. Puducherry
Lhnuﬂty&tﬂmulu{hlmugmmﬁmdm.m Dialhi
Punjab College of Technical Education, Ludhiana

. Dept of Hangmmntﬁm:ﬁm—ﬂl’l"!’nchr Tnld?lappﬂl'll

Sau Leena Kishor Mamidwar Institute of Management Studies & Research, Chandragur
Lakshmi Narain College of Technology, Bhopal

Department of Management Studies, Easwari Enginesring College, Channai
Department of MBA, CMR College of Enginsering and Technology, Hyderabad
Kalaignarkarunanidhi Institute of Technology, Coimbatore

Prestige Institute of Mansgement and Ressarch, Indore

Rungta College of Engineering & Technology, Bhilai

Medi-Caps Univarsity, indors

International School of Informatics & Management Technical Campus, Jaipur
RV Institute of Management, Bangalury

St Joseph's PG College, Hyderabad

Poddar Management and Technical Campus, Jaipur

Chandigarh Business School of Administration, Mohali

Aristotle PG College, Hyderabad

School of Management, Sree Saraswathi Thyagaraja College, Coimbatore

| : :. Post Graduate Department of Management Studies, PES College of Engineering, Mandya

AMS School of Informatics, Hyderabad

Tilak Raj Chadha Institute of Mansgement & Technology (TIMT), Yamuna Nagar
Sri Sairam Institute of Menagemant El'udIBS. Chennai

School of Management Studies, Bannari Amman Institute of Technology, Erode

3 Gian Jyoti Institute of Management and Technology. Mahali

Centre for Managemsant Studies, Presidancy Collage, Bengaluru

Vidyasagar Institute of Management. Bhopal

Chandigarh School of Business, Jhanjeri, Mohali

Shri Vaishnav Institute of Managemant, Indore

Alkesh Dinesh Mody Institute for Financial and Management Studies, Mumbai

Department of Management Studies, IIT Delhi, Naw Defhi

Department of Business Administration, Kanpur Institute of Technology, Kanpur
School of Management, Modsel Instinne of Engineering and Technobogy (MIET], Jammu
Rajshree Institute of Management &.Ta-nh'rnlu-m, Barailly

Sinhgad Business School, Pune

National Institute of Agricultural Extension Management IMANAGE], Hyderabad
Shri Ja'fBuH'IH Vadhar Institute of Mnmgamm Studies, Jamnagar

| Unar Pradesh

Litrar Pradash
AlﬂaniBsh
Tamit Machs

! |
Postgraduate Departmant of Business Mgmit, Sardar Patel Univ., Vallabh VBCH'EWEEME |

Gujarat

Jammeand |

__Kashmir
Puducharmy

Delhi
Punjsh

i
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Telangana
Tamil Nadu

i

Tamil Madu
Tamil Nadu

| BtarPradash |

Jammu and

i

i

Gujarat

THE LIST (1-4& /100)

M iz caloulsted as average snnusl domesic salsne'Course fees {Tuition fee + Other fees) for entire course:
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TOP100: ROI THE LIST (49-100 / 100)
INDIA'S BEST » B-SCHOOLS

i School of Managament & Commerca, Sm*skmrllmmutr Mathura | Ibttar Pradash | P 203 | 154 |
Baba Farid College of Management & Technology, Bathinda . Pumab P zo2 || 785 |
Seshadripuram Institute of Management Studies, Bengaluru Karmataks P 200 :__ il
. Department of Management Studies, The Oxford College of Enginearing, Bangaluru | kamasks | P 200 | 258 |
Balaji Institute of Management and Human Resource Development, Pune | Mgharsshirs | P 188 _BQ_
IPS Academy, Institute of Business Management and Research, Indore R P 198 166
& Ajay Kumar Garg Institute of Management (AKGIM), Ghaziabad UttarPradesh | P 193 132
| Vaikunth Mehta National Institute of Cooperative Management, Pune  Meharahtrz | G | 101 7|
5.P. Jain Institute of Management & Ressarch (SPIMR), Mumbai Mahersshira | P 190 5
Astha School of Manegement, Bhubaneswar Odha | P 1O0 Zﬂ'.' =
|| SRMS International Business School, Lucknow  UtiarPradesh | P 189 n
| 5V Institute of Management, Kadi | Gujanat 2 180 248
|| Coimbatore Institute of Management and Techniology, Coimbatore Tamil Nadu P 188 =
Francis Kavier Department of Management Studies (FXDoMS), Tirunelvedi Tamil Nadu P 185 232
| Department of Management Studies, Mepco Schlenk Engineering Collage, Sivakasi . TamilNady = P 185 25
© Schoal of Management, ITM University Gwalior ‘MadhyaPadesh P | 183 128
§  MIT College of Management, Pune | Mshamshira | P 183 137
i Amijad Ali Khan College of Business Administration, Hyderabad Telangana P 174 T
I Department of Management Studies, 115 (Deemed to be University), Jaipur | Rejasthan P 173 g{_[_}
b Netaji Subhas Institute of Business Management, Jamshadpur Jharkhand P 170 _259'_ |
| Department of Management Studies, G Pullsiah Coflege of Engineering and Tech, Kurnool Antllal’mdash P 167 730
) ICFAI University, Jharkhand harkhand | P 65 | WS
" Vinod Gupta School of Management (VESoM), IIT Kharagpur WestBerngal G 185 | M
2| 518 Institute of Technology, Bengaluru | Kamataks P 163 Ima
Tecnia Institute of Advanced Studies, New Delhi | Delhi P 162 182 |
| MLM. Institute of Management, Ambala Harpana | P 161 ®’a. |
|| Teerthanker Mshaveer Institute of Management & Technology, Moradsbad  Unarfradesh | P 161 193
indiar Instituts of Managament (1M} indore Bty 6 | 156 7
DJ Academy for Managerial Excellence, Coimbatore | TamilMade P 156 | W |
| Lalz Lajpatrai Institute of Management, Mumbai . Maharsshis | P 153 18
| Mehru School of Management, Thrissur  Kemk | P 153 | e |
Dept of Mgmt Sciences & Ressarch, 6.5. College of Commerce & Economics, Nagpur Meharashtra |~ P 152 8 |
Indian Institut of Management M) Lucknow UmarPradesh | G | 151 | 4
indian Institute of Management (IIM) Bangalore | Kametka | G | 151 | 3 |
| Haryana School of Business, Hisar | Hayana | G w | ey
Hindusthan Institute of Technology, Coimbatore TamilNadu | P 1500 | Im
4 indirapuram Institute of Higher Studies, Ghazisbad  UmarPradesh | P | 150 366 |
|| Chetan Business School, Hubli | Kametka | P | 150 | 772
| Pranveer Singh Institute of Technology, Kanpur  UtarPradesh | P | 150 | 240
Dept of Business Admn & Research, Shri Sant Gajanan Maharaj College of Engg, Shegaon | Mshamshira = P 160 247
| Indian Institute of Management (IM) Calcutta | WestBengal G VT T —
| Jmipur Schoal of Business, JECRC University, lsipur . Rajmthan | P 148 T o
| Dr. VN Bedekar Institute of Management Studies, Thane | Mohasachta | P | 148 | 253
DKTE Society's Textile & Engineering Institute, chalkararji Mahorashra = P 147 73
Chitkara Business School, Rejpura . Punisb P 145 a1
| Management Development Institute (MDI) Gurgaon Hayans | P 145 g
Facufty of Mgmz Seience, Shei Ram Murti Smarak College of Engg and Tech., Bareilly | UttarPradesh | P 143 | 20z |
Indian Institute of Management [IM) Ahmedabad Gujarat G 143 2
Dr. SNS Rajalakshmi College of Arts and Science, Coimbatore ' Tamil Nadu P 4 | s
Adithya School of Business Management, Coimbatore | TamilMadu | P 140 B0
School of Business, Galgotias University, Greater Noida | UnarPredech | P | 140 18
indian Institute of Social Welfare and Business Management, Kolkata WestBengal | G 138 70

RO s calculated as average annual domestic salangdCourse fees {Tuition fee + Other fess) for entie course.
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Top 20: Zone-wise

INDIA'S BEST » B-S5CHOOLE

Indian Institute of Management (IIM) Calcutta
XLRI Xavier School of Management. Jamshedpur

Indian Institute of Managemeant {IIM) Shillong

Xawler Institute of Management, XIM University, Bhubaneswar
Vinod Gupta School of Management (VGSoM]. IIT Kharagpur

Indian Institute of Management (IIM) Sambalpur

International Managament Institute, Bhubaneswar

Internaticnal Management Institute, Kolkata

Indian Institute of Soclal Welfare and Business Management, Kolkata
Xavier Institute of Soclal Service, Ranchi

Department of Management, BIT Masra Ranchi

Rungta College of Enginearing & Technology. Bhilal

Amity Business School, Amity University Chhattisgarh, Ralpur
Calcutta Business School, Bishnupur

Institute of Management & Information Science, Bhubaneswar

ICFAI University Tripura, Agartala

Chandragupt Institute of Management Patna

ICFAl University, Jharkhand, Ranchi

Reglonal College of Management, Ehubaneswar
Institute of Enginearing & Management, Kolkata

Wiest Bengal

Wiest Bengal

Weat Bangal
Wast Bengal
Iharkhand
Jharkhand
Chhatnisgarh
Chhattisgarh
Wiest Bangal

Tripasra

Jharkhand

Wiest Bengal

b = T = B = I e = R = R = e = R = e = T = RO IR = s = N IR w3 A = B v IO = I 9 |

164
175
187
i)}

Indizn Institute of Managemaent (IIM) Ahmedabad
S.P. Jain Institute of Management & Rosoarch (SPHMR), Mumbal
Indian Institute of Managemant (IIM) Indore

SVEM's NMIMS School of Business Management, Mumbal

Symblosis Institute of Business Managament, Pune

Symbiosls Centra for Management & Human Resource Development, Pune
Jamnalal Bajaj Institute of Management Studies (JBIMS), Mumbal
Indian Institute of Management (IIM) Nagpur ' .

K ! Somalya Institute of Management, Mumbal

Goa Institute of Management (GIM), Sanquelim

Institute of Rural Management Anand (IRMA)

Sydenham Institute of Management Studies, Research &
Entrepreneurship Education, Mumbal

Institute of Management, Nirma Univarsity, Ahmedabad
Symblosis Institute of Intarnational Business, Pung
Symblosls Institute of Operations Management, Nashik

Prin. L.N. Welingkar Institute of Managemeant Development
and Research, Mumial

Institute of Management Technology, Nagpur

Indian Institute of Forest Management, Bhopal

Symbiosls Institute of Digital and Telecom Management, Pune

Balaji Institute of Modern Management (BIMM), Sri Balajl Univ., Pune

Business Today | 13 November 2022

Gujarat
Maharashtra
Madhya Pradesh
Maharashtra
Maharashtra
Maharashira
Maharashtra
Maharashtra
Maharashtra
Gujarat

Maharashtra

Gujarat
Maharashtra
Maharashtra

Maharashtra

Maharashtra
Madhya Pradesh
Maharashira
Maharashtra
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TOP 20: ZONE-WISE
INDIA™S BEST » B-SCHOOLS

Indizn Institute of Management (IIM) Lucknow G A 4
Management Development Institute {H[‘H}Gugam Haryana P #8102 g

Faculty of Management Studles, University of Delhl Delhi G| M3 | o
Indian Institute of Foreign Trada (IFT), New Delhi Delhi G| W6 | 10
International Hmaganmnt mmm New Delhl Delhil P T3 12
Institute of Management Technology (IMT), Ghazlabad UmarPradesh | P | 7556 | W
Departmant of Mgmt Studles, Indian Inst. of Technology Delhl, New Dathi D G | mea 1

Indlan Institute of Management (IIM) Udalpur Rajasthan G | 7479 10

Indian Institute of Management (IIM) Kashipur Uttarskhand | G | 7231 20
Departmant of Industrial and H;magemamf Enginearing, HT Kanpur Littar Pradash G _'.-'ﬁ_ig Il a3

Birla Instituta of Management Technology, Greater Nolda Littar Pradesh P nao a4

Lal Bahadur Shastr! Institute of Management. New Deih Delfi P| mo1 | 35

Indian Institute of Management (IIM) Amritsar Puniab G | 7002 | 36
T e prex e ey el Delhi G | & 43

: IILM Institute for Business and Management, Gurugram Haryana P | 6627 &I
1 Amity Business School, Amity University, Noida UttarPradesh | P | 6668 | 54
Departmant of Management, BITS Pilani Rajasthan P | 6585 | 60

SOIL Institute of Management, Gurugram Haryana P | &582 | &1
Jagan Institute of Management Studies, New Delhi Delhi P | 6517 | 64
Jalpuria Instituta of Management, Lucknow UtarPradesh | P | 6484 @ 6O

Inl:llan Insﬂtuta of Management (IIM) Bangalora | ¥amataks G gggy | 3

2 Gmatlaiuas Im&mmu of Management. Chennal . Tamil Hadu P | 7480 18
3 indian Institute of Management (IIM) Tiruchirappall Tamil Nadu G 7471 0
4  TA.PalManagement Institute (TAPMI), Manipal Kamataka P | 7448 | 2
ICFAI Business School (1BS), Hyderabad Telangana P 788 25
Jagdish Sheth School of Management (JAGSoM), Bengalury Karnataka P 7260 18
SVKM's Narsee Monjee Institute of Management Studies, Bengaluru Karnataka P | 7RO | a3z
National Institute of Agricultural Extension Management (MANAGE), Hyderabad ~ Telangana G 6976 39
Rajagir Cantre for Business Studies, Kochi . Kemh P 6231 42
Loyola Institute of Btﬁm Mmmmnmun. Chenmnal | Tamil Nadu P ‘_ﬂ;!_l_i_' 44
Institute of Public Enterprisa, Hyderabad Telangana P | 68A4 47
Symbiosis Institute of Business Management, Bengaluru Karnataka P 674 | 49

SOM Institute for Management Devalopment, Mysuru Kamataka P 6663 55

SP. lllam:hllkt :rhn mﬁl{ rﬂg l:rhmm of Management  amasia p e ™

5 Deptof Management Studies-NIT Trichy, Tiruchirappall | Tamill Nadu G 6621 57
Symbeosis nstitute of Business Management, Hyderabad Telangana P | BEOE L)

VIT Business School, Vellore TamiNads =P | 6528 @ 63
School of Business and Mgmit, Christ {Deemed to be Univ.), Bengaluru Karmataka P | 6510 | 66
Institute of Management Technology, Hyderabad Telangana P 6486 &8

Xavier Institute of Managament & Entrepreneurship (XIME), Bangaluru Karnataka P 6425 T4
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City-wise Ranking

INDIA'S BEST » BE-SCHOOLS

Indian Institute of Managemant (1IM) Bangalore

G ‘BE03 3

2 | Jagdish Sheth School of Management (JAGSoM) _ p 7260 3
§ | SVKM's Narsee Monjee Institute of Management Studles p 7160 a2
Symbiosis Institute of Business Management P | 614 | 49

5 Prin. LN. Welingkar Institute of Management Development & Research P | E646 56
{ School of Business amil Management, Christ (Deemed tobe i.hwmslrrl P | E510 66
7 Xavier Institute of Management & Entrepreneurship (XIME) p BI25 @ 0T
8 | International School of Management Excellence P 618 a7
@ AIMS School of Business P 646 o4
0 | Kristu Jayantl College P | 6144 o5

S.P. Jain Institute of Management & Resaarch (SPAIMR) = 8537 B
SVEM's NMIMS School of Business Management P a8 n
Jamnalal Baja] Institute of Management Studies (JBIMS) c | 748 | 1,
K J Somalya Institute of Management, Somalya Vidyavihar University P 7301 a7
Sydenham Institute of hh'ngurm Bu.m Resaarch & Ennm'umlmp Education G 7025 a7
Prin. L.M. 'Hallngr.ar Institute u#ﬂamgammt Deuaiupmntand!-‘lm-amh ' P 6040 42
SIES Management Institutes. Navl Mumixal P B58T 59
ITM Business School, Navi Mumbai P | 6581 | e
N.L. Dalmia Institute of ngwnﬂnt Smdlss and Rme:ar{:h P —gﬂlTH 80
Universal Business School P 6245 84

t Dovelopment Institute (MDI) Gurgaon

2 Faculty of Management Studies (FMS), University of Delhi G 7283 | 0
3 Indian Institute of Foreign Trade (IIFT), New Delhi G 7876 10
4 International Management Institute, New Dalhi ] Ti33 12
Institute of Management Technology (IMT), Ghaztabad P | TEE | 14
" & | Department of Management Studies, IT Delhl, New Delhi G 7488 7
7 | Birla institute of Management Technology, Greater Noida P T30 a4
: Lal Bahadur Shastri Institute of Managemant, New Delhi P _'H'D.T a5
of Commerca, Faculty of Commerce and Business, G | B | 48

- | Delhl School of Economics, University of Delhi
IILM Institute for Business and Management, Gurugram P Zﬁ'ﬁa?_" 51

ICFAI Business School (IBS) P | 7388 5
-mﬂﬂgﬂmtﬂ of Agrlcumlra! Extension Management (MANAGE) G BOTE ]|
Institute of Public Enterprise p 6244 a7
Symbiosis Institute of Business Management P BE0E 58
Institute of Management Technology P | 6486 @ 68 |
Institute of Insuranca and Risk Management (IIRM) G | 5852 | 13
IDEIH-Schanf Euslnﬂss E:mﬂmt:ﬂ P | EMZ 142
Dhruva Callege of Management P | 5629 155
‘fignana Jyothi Institute of Management P | 558 | 150
Siva Sivani Insl:llma 0f M-anagunm P | /5BLE 167
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CITY-WISE RANKING
INDIA™S BEST » B-SCHOOLS

Indian Institute of Management (IIM) Calcutta G 0028 1
2 | International Management Institute | p 64890 &7
8 Indian Institute of Soclal Welfare and Business Management | & 6482 70
" @ Instituta of Engineering & Management [ p 5260 191
B Institute of mmgmmt Study P 3738 275
B  IMS Business School P 7700 281

Indlan Institute of Management (IM) Indore .G 8570 7

Prestige Institute of Management and Research [P BAB5 7
Jzipl.lrla. mstmmnfﬂanagmm l P 6037 103
IPSAI:adBﬂm lnstlhltnnﬂfﬂuslnmﬁumgm:mtmd Mmrdl I P 5511 166
Hutﬂ-capx I.erﬂmltr ' P 5121 716
Shri Vaishnav Institute of Management - 4288 263
Indore ]tanagalmn Institute and Research Centre : P ‘anz3 72

Emﬁ:lmls Insthuta of Mm!ﬂanagmmm i P 7527 it
Snni:llnslsﬂamm for Hanagalrmt & Human Resource Devalopment P T505 i
Symbiosls Institute of International Business P 6056 40
Symbiosis Instituta of Digital and Telecom Management P 6684 52
‘Balajl Institute of Modern Management (BMIM), Sri Balajl University P 66a1 53
Pune Institute of Business Managemant - 6471 7
Valkunth Mehta National Institute of Cooperative Managament | & | ea8AE 72

Great Lakes Institute of Management P T48.0 18

Loyola Institute of Business Administration P 6922 44
College of Management, SRM Institute of Sclence and Technology P 6031 105
School of lllwgmmnl:, Hindustan Institute of Tuchmlum and Sclance P 60232 108
Bharath Institute of Higher Education and Research | P 5883 127
Srl Salram Institute of Management Studies B 5765 130
IIKM The Corporate B-School | p | 5884 158

Dr. SNS Rajalakshml College of Arts and Sclence B 5657 152
School of Management, Sree Saraswathi Thyagaraja College P 5505 168
Kalalgnarkarunanidhi Institute of Technology p 5447 176
DJ Academy for Managerial Excellence | P 5415 179
Adithya School of Business Management Cop 5410 180
Hindusthan College of Engineering and Technology P 5304 182
KCT Business School B 5370 123

Business Today | 13 November 2022
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Top 100: Private B-schools

INDIA'S BEST = B-ECHOOLS

1 | 5P Jain institute of Management & Research (SPIIMR), Mumbai 8637 5
2 | XLRI Xavier School of Management, lamshedpur asa1 &

3 | Management Development Institute (MDI) Gurgaon 8102 a
& | svKM's NMIMS, School of Business Management. Mumbai 7148 1
| & | Intemational Management Institute, New Delhi 733 12
3 | Institute of Management Technology (IMT). Ghazisbad T5E6 1

- ¥ | Symbiosis Institute of Business Management, Puns 7527 15
L | Symbiosis Centre for Management & Human Resource Development, Pune 1505 16
B | Great Lakes Institute of Management, Chennai 80 18
) | Xavier Institute of Management {XIME), XIM University, Bhubaneswar T 71
T.A. Pai Management Institute (TAPMIL Maripal a8 22

" 12 | ICFAI Business School (18S), Hyderabad 7388 25
13 | K J Somaiya Institute of Management, Somaiya Vidyavihar University, Mumbai =01 7
" #4 | Jagdish Sheth School of Management (JAGSoM), Bengaluru 7260 78
B | Goa Institute of Management (GIM), Sanqualim 5 30
Institute of Rural Management Anand (IRMA) T2 £ 1]

T | SVEM's Narses Monjee institute of Management Studies, Bangaluru TG0 3z

# | Birla Institute of Management Technology, Greater Noids 30 34

" #0 | Lal Bahadur Shastri Institute of Managament, New Delhi i 35
-'.___ Institute of Managemant, Mirma University, Ahmedabad 021 as
_:,._ Symbiosis Institute of International Business, Pune GG &0

- 22 | Symbiosis Institute of Operations Management, Nashik B05.4 a
23 | Prin. L.N. Welingkar Institute of Management Development and Research, Mumbai Ga49 42
25 | Loyola Institute of Business Administration, Chennai 6322 a4
X Institute of Management Technology, Nagpur G878 46
.,.. Institute of Public Enterprise, Hyderabad _mu H a7
38 | Symbiosis Institute of Business Management, Bengaluru 671.4 49
29 | IILM Institute for Business and Management, Gurugram BEAT 51
30 | Symbiosis Institute of Digital and Telecom Management, Pune B6E.A 52
3 | Balaji Instinute of Moderm Management {BIMM), Sri Balaji University, Pune 6681 53
38 | Amity Business School, Amity University, Noida B66.8 54
33 | SDM Institute for Management Development, Mysuru 3.3 55
34 | Prin. L. Welingkar Institute of Management Developmant & Research, Bengaluru BEAR 56
_ Symbiosis Institute of Business Management, Hyderabad 6505 53
38 | SIES Managament Institutes, Navi Mumbai B58F 59
37 | Department of Management, BITS Pilani GEES 60
38 | SOIL Institute of Management, Gurugram 658.2 Gl
30 | ITM Business School, Navi Mumbai 6581 62
10 | VIT Business School, Vellore 6528 63
;M | mnmurmmmuumm B517 (it}
_____ International Management Institute, Bhubaneswar GHLG 65
43 | School of Business and Management, Christ (Deemed to be University), Bengaluru 6510 (T3
DEEY international Management Institute, Kolkata Ba80 &7
45 | Institute of Management Technology, Hyderabad - B4BE | (i
&6 | Iaipuria Institute of Management, Lucknow G484 69

! Pune Institute of Business Management, Pune i ral Tl
&8 | Prestige Institute of Managemeant and Research, Indore B46.5 73
20 | Mavier Institute of Management & Entrepreneurship (XIME], Bengaluru 5 74
SCMS Cochin School of Business, Ermnakulam G404 5

Ranking is based on objective data only. Only those B-schools which submitted their objective data hawe been ranked, Institutes like IM Eorhikode, 1SB Hydersbad
considered aligible for participation in the ranking: . Mmimum thres batches passed out: i Offering full-time Post Graduate Programme in Mansgement. All scon
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Jaipuria Institute of Management, Noids 6400 76

L | Institute of Management Studies, Ghaziabad | eamy 7
international School of Business & Media, Pune 6365 78
Symbinsiz Centre for Information Technology, Pune I G355 | 7

M_.L. Dalmia Institute of Management Studies and Ressarch, Mumbai l 6347 80
Chitkara Business School, Rajpura 6345 a1

57 mﬂmmdmlm Ranchi | Eag a2
___ Universal Business School, Mumbai : £ 84
80 | Department of Management, BIT Mesra Ranchi | M2 | 85
B0 | Fortune Institute of Intemational Business [FIB), New Delhi . G223 86
i | Internaticnal School of Management Excellence, Bengalury B9 87
‘82 | Balaji Institute of H.Bnlgament and Human Resource Davelopment. Pune aEl | i)
B3 | Jaipuria Institute ulMEmagnmanL Jaipur | el ik o0
B4 | Shoolini University of Biotechnology & Management Sciences, Solan 50 4|
65 | IEBM, Indus Business School, Fune | GBS a2
86 | GL Bajsj Institute of Management and Research, Greater Noida . 6E4 a3
AIMS School of Business, Bengalury GG 94
B8 | Jagannath Intamahonaihlma-gemmﬁchml Mew Delhi 5084 06
0 | Punjsb College of Technical Education. Ludhiana GO )
"7 | 115 School of Management. Ghazishad 6062 928
7 | School of Business Studies, Sharda University, Grester Noida 6045 o4
73 | School of Management, DY. Patil {Deemed to be University), Navi Mumbai  Boar | 100
. mgﬂnm%&mm Rachna International Institute of | 6039 1
M Amity Business School, Amity University Madhya Pradesh, Gwalior __ Bgap | 101
76 | Jsipuris Institute of Management, Indore | 8oa7 | 03
7 | M.5. Ramaish Institute of Management, Bengalury | BOAS 104
78 | ICFAI Business School, ICFAI University, Jaipur B031 105
7 | thgad“mLBﬂMhsﬂhﬂaumenmandTﬂdﬂnﬂlm Chennai ﬂ_{_.‘l‘.i_.} | 105
80 | Acharya Bangalore B School, Bangaluru . 626 | 107
81 | School of Management, Hindustan Institute of Technology and Science, Chennai 6022 108
82 | Amity Business School, Gurugram | 6021 W03
‘83 | Gian Jyoti Institute of Management and Technology, Mohali G017 no
Kirloskar Institute of Advanced Management Studies, Pune 6005 | m

. 86 | CMS Business School JAIN (Deemed-to-be University), Bengaluru . 5990 n2
86 | Dayanands Sagar Business School, Bengaturu SORE 13
87 | Balsji Institute of Intemational Business, Pune 5981 15
; ,.... School of Management Studies, Bannari Amman Institute of Technology, Erode | 5O65 116
89 | Rungta College of Engineering & Technology, Bhilai ' 5057 "7
' 80 | RV Institute of Management. Bengaluru - sos1 | 18
‘91 | SRMS Intemational Business School, Lucknow . 948 | 119
92 | Jaipuria Institute of Management. Ghaziabad 5939 120
- 83 | Amity Business School, Amity University Chhattisgarh, Raipur . 5927 1H
83 | Symbiosis Institute of Computer Studies and Research, Pune ] E92T m
95 | Taxila Business School, Jaipur 23 | 123
i ____ Meville Wadia Institute of Management Studies and Research, Pune | wna 124
87 | School of Management, ITM University Gwalior 52 125
88 | Calcutta Business School, Bishnupur . 501 126
99 | Bharath Institute of Higher Education and Ressarch, Chennai | sm3 | 1w
100 | School of Management, IMS Unison University, Dehradun . 128

-eic,, which did not submit their objective data on time or refused 1o participate, have ot been ranked. Only those colleges that fulfilled the iollowing criteria were
3 have bean rounded ofl 1o one decimal place; this may result in rounding off errors while adding the perameter-wize score. NP - Did Not Perticipale
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Top Government B-schools

INDIA'S BEST » B-SCHOOLS

Indian Institute of Managament [IIM) Calcutta

Imdizn Institute of Managament (IIM) Ahmedabad

Indian Institute of Managemsent (IIM) Bangalora

Indian Institute of Management (IIM) Lucknow

Indian Institute of Management (IIM) Indore

Faculty of Management Studles, University of Delhi

Imdian Institute of Foreign Trade (IIFT), New Dalhi

Indian Institute of Managemaent (IIM) Shillong

Departmant of Management Studies, [IT Delhl, New Defhil

Indlan Institute of Management {IIM} Udalpur

Indian Institute of Management (IIM} Tiruchirappall

Jammnalal Baja| Institute of Management Studies (JBIMS), Mumbal

Vinod Gupta School of Management (VGSoM), UT Kharagpur

Indian Institute of Management (IiM) Nagpur

Imdizn Institute of Management (M) Kashlpur, Udham Singh Nagar
Dapartment of Industrial and Management Enginearing, IIT Kanpur

Indian Institute of Management (M) Amritsar

Sydenham Institute of Management Studies, Research & Entreprensurship Education, Mumbal
Mational Institute of Agricultural Extension Management (MANAGE), Hyderabad
Indian Institute of Management {1IM) Sambalpur

Departmant of Commerce, Faculty of Commerce and Business,
Delhi School of Economics, University of Dalhl

Indian Institute of Forest Management, Bhopal

Dept of Management Studles-NIT Trichy, Tiruchirappalll

Indtan Instituta of Soctal Welfare and Business Managament, Kolkata

Valkunth Mehta National Institute of Cooperative Management. Pune

University School of Management Studles, New Delh

Institute of Agribusiness Management, Bikaner

Department of Management Studies, Pondicherry University, Puducherry
Instlitute of Insurance and Risk Management {IIRM}, Hyderabad

Facuity of Management Studies and Research, Aligarh Muslim Unheersity, Aligarh
Chandragupt Institute of Managament Patna

Alkesh Dinesh Mody Institute for Financlal and Management Studies, Mumbal
The Business School, University of Jammu, Jammu

Faculty of Managemant Studles, M5 University of Baroda, Vadodara

Sardar Vallabhbhal Patel International School of Textiles and Management, Colmbatore
Haryana School of Business, Hisar

Postgraduate Department of Business Managament, Sardar Patel University, Vallabh Vidyanagar, Anand , 42!'3.3 |

parameter-wise score. NP - Did Mot Participate
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FOCUS
EDUCATION

DR. MANIMEKALAI MOHAN -
THE EDUCATIONALIST WHO
FOSTERS INDIAN VALLES &
GLOBAL VISION

Itis Dr. Manimekalai Mohan's belief that great teaching isn't
merely about imparting knowledge, but inspiring children to
develop a passion for lifelong learning. Her institution, SSVYM,
encourages students to become curious, reflective, thoughtful,

and dedsive learners. The institution has established a

formidable reputation for delivering a holistic education rooted
in Indian values and traditions to students mentored by more

than 800 ace educators across its 7 campuses.

for halistic growth. Assisted by an Iwigomting atmosphere, highly qualified factty,

glnbal and creative acadermi programs, and workd-diass fGcilities, it imparts a quatity,
batanced and rounded edurcation as envisioned by its feunder visionary & Managing Trustee,
Dr Manimekalai Mohan,

SSW. aroup of educational institutions offers leaming that s lifelong and imperative

The educational joumey of SSYM began in 1958 through Shive Sarasswathl Vidhyaah
Mandhesr, a play schoal that has row metamarphasad imto 2 day and residential schosd
alfistated to CASE. Athma-Seva - a unit far differently-atfad children at one af its main
campuses was conurrently initiated with 2 maotive te devebop vocational skills and prepan:
thesm for an independent life. To cater to the educational needs of children from deserving
commmunities, S5YM Matriculation Hr, Sec Schoal became affifiated with the Matriculation
systeam by makinig it afforcabile. Tocky S5V Graup of Institutions ane a chain of scheals in
Coimbatare and Mettupalayam, Famil Hadu, ffering quality education for B-12, providing
a range of curricubums [CBSE, Cambridge ntemational, Matricalation {Sate Board), and
MITS]. S5V Institutions affers ssuderts world-class education ag aél of its campuses.

S5WM approaches “Love Tor Leaming’ philosophy by encouraging students to be
curiaus, reflective, thoughtful, and decisive for 3 pragressive leaming pathway, By
embiracing a tradifion of quality education for 25 vears, 55VM redefines the future of
students by (nspiring them to achieve excellence. "We quide our Vision thraugh our
mission, and our alumni ensore excelience in ewery endeavoor by making that vision
a reality.” - says Br Mohan

D Manimekalai Moban & a viskonary and reformer wha has dedicated herfife to education
and philanthrogy. Through her work, she has become a woice and pillar of support for
Wwodmen edicaton, 10 she wha hasinsplred the schoal te adogt a pawerful snd innavative
approach to education 2s they continue to seek ant inspire their students to pravide a rich
and dynamic learning experience that enaitbes youny leamers ta faursh and become wall-
roumded imdnvidoals,

[, Mohan takes great pode in offening the best of options for students 1o explore,
while ensuring that each of them realizes thelr true patential and reses o it S5V set a
benchmark for effectively implementing the (BSE cumiculum &t Coimbatare through

S5WM WORLD SCHOOL, S5V SCHOOL OF EXCELLEMCE. and REEDS WORLD SCHOGL. Her
Institutions facitate Open Schooling (NR0S), a fledibe curulum for stedents who excel
insparts, arts, and academics with an inherent focus to pursse thelr professional interests
at & young 2ge. The acdzimed S5YM PREPVERSITY - a NEET/IT, JEE, CPT, NATA cosching
institute demonstrates exemplary achievements and (mpressive academic results every
year ahang with preparation for AISSE & AISSCE. Tn 2021, she [aunched a new Cambridge
Intemational School at 55V World School, Coimbatore. This new initiative has become
an Imimeciate success with the Lench af the Early Years, Pamary and Lower Secondary
programmes for children from kindergarten to grade & Itis the first Cambridge Early Years
centre in Sauth India: 55VM has also aunched "BUH Early Years), a brand-rsew Premium
Pre-School af Race Coterse, Cofmbtone n June 2022, AU i a progressive Eady Years cantre
Toa kids from & months throwgh G years and its pedagog ical approach carmbines Mantessori,
Regain Emila, and Waldorf approaches. With an Amalgamated Approach’ RUH Early Years
Incorporates the best practices from each, glving equal consideration to practicsl as well as
plaful |earming for garly leamers’ commanity,

SSWM sets a Benchmark for effiectively implementing the (BSE curricidim 3t Colmbatorne
threugh S5VM World Schoc, 55V School Of Excellence and Reeds World School. It is
fracked by state-of-the-ast infrastracture, a student-centred pedagogy and & multi-sparts
edducation culture that spans 25 years. Theough a kaleid s cope of extra-currcales dctbties,
e institution has put together an effective education programme that develogs a strang,
confident studznt community that is actively involved in lifelong feaming

[r. Miohan is shaping the future of aenerations of students in her own inimitable way, Her
quest for excellence and perfection will make an impact for decades ta come.



FOCUS
EDUCATION

A, F. Finto. 'What started with a single schoal toek roots and spread out, driven

by their intense desire 1o realize their draam of providing affordable, quality
education ta children araund India. The sverwhelming support and encoeragement
that they got from parents, teachers and the local communitics who trusted
them ta 2ducate their children ensurad that The 51, Xaviers Group of Schaaks has
metamarphased into the behemoth Byan International Graup of Schoold spread
2crnss 18 states and 40 cities of India and the UAE.

F of Dr, Grace Pinte, education is 2 passion that she shares with her husband D

Far Or Grace there has been no checkiist of things to follow to achieve sucooss
flather, she has leamed through her life experience that the hunger and willingness
to learn, determination, discipling, courage to take risks, being grounded n values,
and family with faith and frust in God can enable you to realive your dream of
miaking a warthwhile contribution to the society

Her deep dedication, foresight and practical outlook in the comtext of today's
education space have been pivotal to the quality of education that her schools now
provide, The ethes and culture of the schools ase firmly rooted In the principles
af Integrity, respansibility, compassion, respect, hard werk and discipline which
are deeply interwoven in its pedagogy. For Dr. Pinto, being a leader in the field of
education means shaping the future of the nation. “To be an effective leader, one
has to understand the need to revisit the curriculum and rethink methodology and
assessment, It is essential to encourage teachers to learn; unlearn and relearn and
reskill themselves to be well prepared a3 resource persons and Tacilitators to our
young digital natives,” |s how she sees it,

Shie |5 a firm believer in holistic education through the integration of academics
and co-curticular activities as well as offering learning opporiunities in a range of
contexts that go beyond the classtaom. fointing out to the relevance of the Group’s

DR. GRACE PINTO'S

ENDURING LEGACY OF

GROOMING LIFELONG
LEARNERS

It is a person’s belief that shapes their actions.
It comes out loud and dear in the case of

this couple who set out to change the role

of education in this country, just two years
after their marriage. As Dr. Pinto says, “Those
who are entering the field of education have
a massive responsibility to empower young
learners with the right attitude and a hunger
for leaming.” Ryan International Group of
Institutions have been founded on these rock
solid principles.

approadh to education Dr. Pinta affirms her commitment 1o “fostesing industry
acadamiz partnerships to impart 215t century skills and provide new avenues to
students for ‘learning by daing’ and to upskill, reskill and reinvent themselvas o
ke up with an ever-changing world.”

A streng propenent of nerturing lifelang leamars, Or, Pinto is deeply committed
to thee Idea that education should go beyond classroom walis and texthooks into
arts, colture and intemational relations. She has witnessed the transformative
influsncers in the landscape of sducation both at home and abroad, She has
incorpotated these inte herschiels to evalve asa ploneer in Technology integratian,
teacher training and hofistic approach, She firmly advocates the importance of
innovation, being creative and progressive in the approach to these changes
Studentsof Ryan International are thes encoweraged to develop a global perspective,
st century skills and a lasting passion for bearning in order to be prepared and
relevant in the changing world, She is now gearing up to provide quality education
tir the Inaccessible parts of India even as the Group conselidates is growth n the
tier | cities and strengthens operations in tier || and [ cities.

The new Kational Edvcation Policy recommends 2 huge overhaul in the way the
egucationz| institutions function in the country, Uoder Dr. Fnto's qguidance, the Ryan
Groip has already been prometing holistic learning and educational excellence, a5
the pallcy suggests,

It has indeed been & long, challenging but immensely satisfying journey for Or
Grace Pinto, Managing Director the Hyan international Group of Institutions, one of
India‘s largest privately owned groups of schools, Yet humility continees 1o be her
frallmark. As she says, "It ls because of the grace of our Lord Jesus Christ that we have
achleved so-much in the field of education”

We say, “You have his Grace, The chifdren have youn”,



FOCUS

BUSINESS HORIBA

Eenbin tha Lifdwa

[, Rajesy Gairtarm, an alumaus of the now Indian institute of Technology (IT) Roorkee, Urtasakhand
Is currently heading HORLEA India Private Limited, headguartered in Mew Delhi. He has 2 successful
and praven track record in managing the sales, strategy and redated business operations of HORIEA
group in India and SARRC with significant contribtions To The groug's business

[n his corporate joumey of over 3 decades, he has held many senior managerial positions at
rencwned business organizations in the Pharma and Dlagnestic Industry befere he joimed HORIES,
driving the multi-segmental basiness.

He has been a recpient of several industry awards induding the ‘Best Change Maker of the Year
1022 - Healthcare, ‘Most Influential Leader in MedTech-2021° presented by Medgate today,
the “Strategy Visionary Leader-2019" by Transformance, ‘Leadership lcon of the year 20718 by
LV5E Forums, ‘Great Managers Award’ powered by Econemic Times in the Seniar Leaders Categary
in 2097, et to name & few for his dynamic leadership, dedsion-making abilities, and visionary
Iiesiness insights,

[y, Gautam's Strength Fnder Sionature Themes are Strateqgy, Self-assurance, Deliberative, Analytical
and Leamer. An avid reader and & mentar, Br. Gautam is often found Lo connect with his young and
Lright eolleagues, showing them the path ta growthe He alsa enjoys playing orickes and listening to
soft music during his free time

DR, RAJEEV GAUTAM
Corporate (rffces, HORRA, Lid, Japan,
Feesident, HIRIEA India Pyt 11

ABOUT HORIBA INDIA

H ORIBA Inelia, 2 subsidiary of The HORIBA Group, headaiartensd in Kyato, Jagan is

2 world leader in analytica testing and research equipment, operating acrass the
glode since (ks mceptian in 1933,

Headaquartered in New Delhi, HORIBA India started its direct operations in the country in
2006, and since then has evolved toa company of SO0+ employees with a presence in
PAN India and in the SAART Nations,

&  HORIBA India Technical Center (HITC), Pume; Enacting as a demanstration
hase for emission measerement systems, advanced analytical instruments and
an indigenized customization facllity |s operational since 2006, Abbreviated as
HITC, if is spread acoss a site arez of 2.5 acres and certified with 150 9001:2015,
150 14001:2015, 150 45001:2018 and NABL 150 1EC 17025:2005 accreditation that
supports the Government af India’s Make in India and Atmankcbhar Bharat drle
HORIEA India has executed many projects an the Development of a 273 Wheel

The HORIBA graup business which i evolving n the markets of Automotive, Progess
and Environmental nstruments, Medical Diagnostics, Semicondoctors, and Scentific
Inatruments serves renowmed industry leaders [ike Or, Lal Fath Labs, SAL Diagnostics,
Metropolis, Fathkind Labs, Marufi Suzukl, Tata Motars, Mahindra, Sterlite Technologees,
TS Steel and I1Ts across India to name 3 few, as our key patrons ensuring the best-in-
class industry-standard products and high service quatity.

I the notion-of the Govermment of India's initiatives for Make in india, Atmanirhar
Bharat and the push for industrial sectars contributing skgnificanty to the GOP of India,
HORIEA has invested in the following sites foe bath = ecanemic develogrment and moee
jab opportunities to support the development of the society

®  Region’s largest Hematology Reagent manufacturing state-of-the-art facility
setup at Butibor, Nagpur, Maharashtra: Spread across an area af 17 aores and
strateqicaliy positioned 2t Magpur, the centermest location for |ogistics in India, this
facility comprises of manufacturing, refurbhment, an International Training Center,
HORIEA Experience fone and HORIBA India Technical nstitute (HITI) & well a5 a
central warehousing facity fos the medical daagnostics peoduct range,

Chassis Dynamameter, Make In India EY Chassis Dyna, RDE Testingm, Continuoas
Emission Monitoring System (CEMS], Ambient Air Quality Momitoring System
(KAGME) and Water Quality Maonioring System (WOMS) for bath domestic and
export supplies at this ever-evolving HITC center,

& Medical Reagent manufacturing faclity at Handwar, Uttarakhand began
production in the year 2013 ta support the growing market with quick customer
delivery af Reagents.

®  (enters of Excellence to strengthen Industry-fcademy partnership: We have bean
partnerig with prember oad eenic institutions e the indian Instiiute of Technology -
Delhi, Indian Institute of Sdence - Bangalare, RTM University — Nagpur, et toname a
firw for joint indistry-academy programs.

With a theme line of ‘Touching Human lives, HORIBA iz majorly focused on
devetoping analysis and measurement salitions utilizing HORIBAS core technatagias
in the leading megatrends of Energy & Environment, Materials & Semiconductor
and Bio & Healthcare.

HORIEA India & desirous of continuing saclal development by providing state-of-the-art
fechnidogical prosducts for scientific advancemeant; espedially for protecting health, safety
and the envirenmant with the HCRIBA vision of‘Explare the Future!

The credit for HORIBA India’s grawth goes to its dynamic and engaged emplayess,
wha ang Inspired by HORIBAS culture of J0Y and FUN' to dlways autperfon their
duties.
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When you empower a woman, you
empower a family, a community,
and indeed a nation. Dr. Hina Shah
has been practicing it, making it her
life’s mission to empower women
across the world. Over the past 36
years, her efforts have transformed
the local economies and the lives of
individual families in India and 60
countries spread across Asia, Africa
and the Pacific Regions.

recognized the power of innpvative ideas and enterprise to change sociery. She

ised ecanomic empowerment a5 & starting paint for overall empowermant of
women in soco-cuftual, political, physical and religios fields. She initiated the fest
of its kind fraining & Education Program to fransform housewives into nen-traditanal
Entrepreneurs successfully, with sustamable results

Jumseul Tata was the robe model for the Jamshedpur borm Dr. Hina Shah, She

Her imitiative has reached ot to over 1 lakh women across India. With verve and
panache, Dv, Shah broke rew grounds with her bebd initiztives and lad her organization
ICECD {interpational Centre for Entrepreneurship and Career Development) to become
the world's keading think tank in this domain, As its founder-Dsrectar, she has quided
thowsands of people atross communities towards sustainable entrepreneurship
in cultirally diverse environments, *- have been fortunate to witness a complete
ramsfarmation of the youth into entrepreneurs. My interventions in MSME developmant
hawe resulled in sed-employment and emplayment for millions across India who are
recognized as Eromomic Cantributors by financial institutions and policy makers’, she
proudly says.

. Shah's contributions and impact know no boundaries. HECD was recognized as a
"Lentre for Excellence” by the United Mations ESCAR Thaifand for leading and facilitating
thowsands of wamen to became enfrepfenaiars. aorass India and was eplicated in othes

Asian countries, Pakistan follows her speclal cousse and moded for Pakistand women to
apt far Entrapraneursiip, She developed the 5 year plan far the Chambear of (Gommerce in
S Lanka to- begin a “Women Chamber of Commerce” whath is now reaching thousands
of wamen i the coumiry.

B Shalh's fmstitute has been host 1o more than S00 cmerts from around the warkd,
who have lzamt the modél to go back and replicate it in thieir countries. The cenfre has
expanded its activities resching out 1o ower 55 developing countries of Asian, Arican,
Carfbibean and Pacific regian, THI date, it fas develaped more than 1440 srganizations
& 4663 tramners for this purpose, supported by World Bank, UN Agency, UNARD, ILO,
Commenwealth Secetariot et

To Institutienalize Entrepreneurshin Development Training, D, Shah wrote a manual in
1590, Newer editions have come in Hindi, Gujarati, Marathl, Assamese and English. Her
book, I Can, You Cant Be An Entrepreneur’ is being read soross the world, a5 the anly
Do written especially for women who want to start a business. She has developed a
specialized Entrepreneurship Curmculum far Coltenes and Unseerssties to train Frofessars
and Faculty of vasious Unlversities globalty, Dr, Shah began the “Satyameya layate
International School™ with focus on teaching Entreprenesrship to the young children.

Bwards and Recognitions have been profific foe this |ady wha 15 lghting ug the Hyes of
millions acress the gicbe. With enough State, Mational and International Awards to her
credit, she has grown to the stature where she honors the awards rather than getting
honared by them. “Recognitian af ICECD” a8 a “Centre of Fxeollence” by UK-ESCAP in
1597, "Strea Shakti Puraskar” instituted by the Govemment of India and presented by
Hon'ble President of India Smi. Pratibha Patil on Sth March 2070 and “Gujarst Wamen
Develnprent Award” awarded by Shil Narendra Madi, Chsel Minkter, Gavernment of
Guiarat in 20504 — stand out in the glittering amay

Dr. Shah says, “Entre presevrshig is not possible in ssolation - s important to integqrate
with peopie in the marketplace, bankers, govemnment compiiances and many more
Personally, when | face problems, | generally do not see them as blacks. | quickly look for
an altemative and move fo 3 solution - which definitely keeps me less stressed

The Karmayogi walks an in ker missian t uplifi mankind, Iy empowering the women
Dr. Shah & Stree Shakti at its best. She signs-off with an advice, *1 appeal 1o the women
and children of India fo discover entrepreneurship to become self-reliant and sogo-
etanamically empawered, You are the backbone of yaur family and the soclety af lame
Atmanirohar bana”
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SAKIF SHAMIM - REDEFINING
CANCER CARE IN BANGLADESH

Sakif Shamim is transforming the healthcare scenario in Bangladesh,

with a visionary zeal. Arranging the best of technologies and raising a
professional team of thorough experts, he has introduced Bangladesh to
the world standards of Cancer Care, With plans to roll out LABAID Hospitals
across Bangladesh and the region, he is readying himself to rewrite the
rules in this domain.

wellbeing of manking, InSakif Shamim, Else, why would Sakif Shamim whe has done

iz M50 in Major Programme Managament from the University of Oufard (LK) and
B fram Universty of Chicage [USA) want to-comme back to Bangladesh and take it bpon
hinssedf o biring the best of Cancer Cars to the country? & youndg malt talented entrepreneur
with more than 70 years of business management and sustamable business devetopment
expertence in Bangladesh, he &5 playing a ploneering role in devetaping life changing
mvedicad solutions which impact the Bves of millon peaple inthe country,

0 e caln easiy spot the passion, aptimism and a deep desire 10 contribate to the everall

A thie Managing Director of LABAID Cancer Hospital and the Executive Diregtor of
LABRAID Group, Bangladesh, Sakit Shamim has pot together the finest Cancer Care
fagility in the country, The LABAID Cancer Hospital and Super Speciality Centre (s the first
Comypeehansive Cancer care Hospital acrass the country, Using Cutting-edge technalagles,
they pravide radiotherapy, chemaotherapy, targeted thesapy, immumotherapy and organ
specific reatment o all the patients.

It has an experienced and highly profescionad Onooloegy team with the likes of Madical
Oncologst, Radiaion Oncologist, Surgical Oncologist, Gymecologaeal Oncoltogist,
Pediatric Onecdogist, Haemato-Oncologlst, Medical Plysiast, Radislogist manning
fully, equipped pathology Lab, Molecular Laboratory, 1CU, HOU, 8 Modular advance
01, BMT undt, Transplantation, Day Care Centre, Dialysis Centre, Pailiative are and
Paychotherapy Centre, 2477 Emergency Phasmacy sesvice and all Super speclaliey in-
patient departments. With the best of facilities under ane mof, it is setting standards
in tha field of cancer treatment in the Sub-cantinent. The Hospital's complete Oncabogy
Team and a well-organized Multidiscplinary Treatment Board (Tumar Board) backed by
expert medical professianals and skilled nurses, set them apar & & centre of excellence.

Sakif Sharmim & committed fo provide trosted healthcare services that have the hallmark
af axrellence thromgh the innovation, quality, team work & advanced technologies to
ensure optimum patient care and satisfaction. A4 he succinetly puts it *Our vision is

rrieed
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winning cances and cur mission |s to put patients first. with the best of dinical wecellenoe
and the highest standards of ethical practices’

Sakif Shamim has a dream: He has a vislon of extending affondabie healthcare aooss
Bangladesh and then rolling out i parts of the globe that need such facilities. He plans
16 haye 30 Cancer Canters thraigh-oun Bangladesh, They will be camplementad with
10 Tertiary & Super-spedality hospitals in Bangiadesh & throughout the globe. The
LABID Growp of Hospitals will rise up-to be the pionesrs in Robotic surgery & sofid-ongan
transplant. &5 he credtes a robust R0 ream, the hospitals will also evolve as the ploneers
in Resparch & Development and Clinical tnals for nevw drug development in Bangiadesh,

He alsa plans to create the Largest digital healthease platfoom through LifePlus BD to
make Healthzare reach out to the where it is needed. LifePlus BD s a ona-stop digital
healthcare app from LABKED group, It also allows patients to maks appointments with
LABAID doctors quickly and easily anline. it abse allows you (o by healthcare products,
O1C products & medical equipment online, You can book diagnestic tests onling, inclading
blood tests, [ab tests, full body check-ups & other preventive health chede-ups from
thee convenbantce of ape’s home. [t enables ane to order pharmacectical and healtheare
products online and ged them delivered at hpme.

With sach a ot of developments, Sakif Shamim has been noticed and honored for the
way he has been changing the socety. He was honored with the Asia’s Greatest Brands
& Leaders Award 2021-1027. He was awarded the Growing Business Awand 2022 for the
qreatest brands and Leaders in Asia and Featured in Forbes Asiy 100 as 2 persan 1o watch
in & Leadership Rale

Shakif Sharnim’ canvas s large and the jeumey long 2 he puts smiles on the faces of
mie and miode peaple aorss the warld.
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/ Vashi

MADAN DODEJA - TRANSFORMING THE BZB
DISTRIBUTION INDUSTRY

industriz and commescial supplies, Vashi Inteqrated Solutions (VIS) has retentiesshy
risen b glory with its steadfast foous on achieving castomer defight through excellence;
nnevation and agility, As Madan szs, The BIB Distabution Imdustey 5 undesgung a
massive transfarmation. A distributars finandal stability {5 a fundamental requirement. The
mdustry focus shotsld be to provide real wosld solutions to customers. The ustomer expacts
(1% by e pastmer i s b maicing, @ven IF I means suggesting & compretitor’s afferng”,

Fuunu'pd In 1978 by Badaja Brathers with a vision to bulld a leading enterprise In

Keeping pace with the evalving needs and challenges of a fast moving weeld in 2 digital
#ra, Vi3 has embraced modem supply chain technalogy to enhance costames experience
witth ease of doing business. In lanuary 2022, Madan initiated a transformative |oumey,
averhatsfing the organisation te become one that {s dedicated 10 “tustomer centricity” They
metarmorphesed from "Hecircals™ to “Integrated Sohutions”, alignmng thesmselves 1o the new
wentity. “We are India's leading motor, gearbox, bearing, lubsicants and sodar equiporent
distribution Company. We would like ta be the “One Stop Souring Fariner” in the E2B
Idustry across vanous Product Categanies. A5 a trusted souring partner, we brng “Peace of
Mined” to our customers 5o that they can Facus an thei core busaness”, says Madan.

ViS5 has introduced a plethora of new offerings fram must location, multh cateqory Rate
Contracts to Vendor Managad Inventory | VR for their very large clients. For one of their Vil
progacts, with a rte cartract in place, they managed - sourcing to last mile delivery across
20 plants for aver- 20,000 ftem codes which wene aarlier saured from 4504 vendoss. Given
VIS5 four decade oid legacy in Industrial distribution and expertise across various crtical
MRO categores, they hawe emerged as the Gvourite of lange Industrial Plants,

In the solar industry, “One Stop Integrated Sawrcing Partner” is getting into wogue as the

Industrial and Commercial
supplies have always maintained
a low key, back of the stage
presence, although they are

the backbone to each and every
core industry of the country.
Madan Dodeja has broughtina

fresh perspective to this sector,
introducing practices that are
generally found in B2C industries
and is familiarising his team to
parlances that are normally used
by marketing centric fields.

market slowly shifts to moftop Installatians, These projects fquire stiong supply chaln
capabilities given the distibuted installation stes. VIS is totally geared up for stepping
intin this role and exequting it 1o perfection. As Madan homarousty puts i, *In developed
mnrkeds e the USH, | have peranally seen detribition centres swen supplying mnesal
water battles for the Installers on site aloni with the Panels, inverters and BOS materials!

VIS has been Investing in Digital technobagy for over 15 vears. It wias the first Industrial
Distribustian company in india to fmplement SA7 in 2002 They imtroduced CRM in 2011
whien mast campanies in India did not know of its existence, The company has set up an
eCommerce platiorm < herpafawwvashiisLoom, affening its compbete range of products
with the promise of agile defivery globally. As Madan proudly shares, “We are the first
company in our nchustry 10 have an Enterprize Partal where aver 10,000 of our customers
fawe access 1o e rmventory, order stabus, sbility to place orders online, technlcal data sheets
and a lot mare at a dick of 2 hutton witheut compramising their safiety. We believe that avar
the next 3-3 years #t least S0% of our daily ordars will be driven through awr (nline Pargal”

Wadans mad map for VIS incledes rebranding it as an Omni channel service pravicer
integrated with WhitsApp, calts, emall, wabsites and soial media to provide better quality
and faster response 1o our cusfomers They ane creating a business lead managemenl
platfonm, for manufactuers o access business inkelfipence and increase their business,

Mhadan signs off with some insights. He says “The next decade will belong fo companies
that becoms increasingly “customer centric’, leverage digital techaology and evodve into
A ‘professienally managed” organlsation, Bieimess awners should treat thelr feams a3
“Internal Custamens™ and ensure thelr “peace of mind”, Our people are nat “resources” but
“partners’, eagerto collaborate with owr wision in this joumey of transformation,
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Shaping Glocsl Learners

DR. MANJULA POOJA SHROFF — REWRITING
THEATO ZOF INDIAN EDUCATION

Itis a proven fact that education uplifts a person and a society at large. Our nation has experienced the benefits of a
generation that is IT literate and could address the needs of the world. As the days to come get more challenging, there
is @ need to tweak our education system to produce youngsters who are dexterous enough to adapt and succeed in any
situation. The Gujarat based Kalorex Group has been proving its mettle in exactly this quest, as it keeps nurturing &
raising youngsters who are eager and confident to occupy their place in the global order,

1. Manjula Pooia Shiroff doesn't dafine herself a5 an edecationalise. She has set herself a
lafty goal af transforming generations of young Indians, getting them to identify their true
potential and live up to i, She befievss in beirg the persom wio apans the daoes of the
unsverae and emjprwens them 1o oo and make the mast of the oopartunities that i has for them.

A pracess oriented persan, O, Shroff reatized that transformatian |5 not a singe stage process
It is the ecosystern that builds the overall persona of the student aiding in their development in
& areas — heart and hody, mind and soul, At Kalorex, they start traming the chifdren at the Fre-
Schonl stage itself. Thay hawve designed a reseanch tased caroulum which aims at developing
shalls of chifdren with @ strong partnersaip with parents for holstic devetopment. Thelr Earfy
(Chiidhood Famndatian Stage - ECFS, & a blend of the Sritish Commiulum with a healthy dose of
Firanksh Edducation Methoralogy. The curteulum & custornized to st Indian Students & get them
reaidy b adant o world standards. 45 De. Shoff sags, "We have successiully infused innovations in
the currinulim to bring n 21 Century kil affering a halanced blend of Glohal & Local learning,
rmkaking our system truly Glacad

. Shroff takes preat price in the fact that thesr systemn encourages young children to opan their
vk 1o Ehee wiarkd, She says, “Children are naturally inguisithe and ask 2 ot of questions, 45 they
seek answers, it leads to them getting engaged with the togic at hand. This in tum feads them o
explore and seek mone informatian. The need to exploee leads them to axperiment aad try theit
Fands In the activity. This esploration and smaltaneows sqerimentation leads t experdence.
Expenence rernains etched in their minds. This is the best fom of teaching and laming

s they sy, once the basics are in place, rassing a grand edifice & |ust 9 matter of e, Kalor
consists of the Delhi Public %chools, Galon: Qlive Intemational School at Abimedabad and Calon
Public Schoets acvtss Western India, As the CEO, Or. Shroff has bailt @ colossal network of 40+
Imstitutions of educational escellence that exterd from Pro-Schanls 1o K-12 schooks, e-Learning,
Edutaimment and Specal Foous mstitotions. Today, Kaloses is recognized as & quality-consdions
group with a focus an Irnovation and the wsa of Technology in Learring, She even offers
camsutancy 1o ather educatonal insietions that woukd ke to uporde themseles 1o e high
stanands set oy Kakorex

Roweser what really sets Dn, Shooff apart & her concem for the marginalized and thase
with special leaming needs In 2001, Kalorsy opened a Parentags Home called Visama Kids
Foundation, The foundation selects the brightest chédren from endemrivileged backpmands
1] stgpports themy with £hse best shetter food and mutritian and ecucatson urtd they graduate
figh sthool. Kakorex even provides them with financial assistance to pursue higher Education and
i stand up for themselves in fife,

Frema i anoiher project that s chase to D Shraff’s heart. A schoal for dyslexics, it deploys cutting
etlgs teaching practicss in an understanding, nurtaring envirnment that has enabled and
emporvened the challenged studerts to daim theirvightiul place m society.

e, SheofTs relerithess efforts to oeate @ mew, positive and welcaming warkl far the next
generation has been applauded and admowledged by the highes of the land. She s a redpient
of several awards, induding the prestigious Secular indéa Award from the President of india, Shri
Shankar Deyal Sharma & Wornan of the year by Amencan Biblingraphy Saciety, Narth Caroling,




ANISH MAHESHWARI -
LEVERAGED HIS VISION & DETERMINATION

A man who comes to Mumbai with the dream to make it as a singer and fails, is generally labeled a struggler. But Anish
used this failure as a motivation to reorient himself and rise up to become a success story in Mumbai. It is people like
him who truly believe in writing their destinies themselves. It is people like him who define the ity and stand up as an
inspiration to hordes of peaple who are chasing name and fame, every day.

mo further than Anish, & an exampie of IL A persan wha was doing ocd jobs decded

b come to- Mumdai in 1999 1o auditian for a Snging compesition. Faling 1o make
thie ut, be deaded not to go back i he seoreeds in Mumbai, A8 he had prics experence i the
teskitile irvdustry, he utilzed it 10 start his professional jeumiey as an assodate in & textife company
In Bhiviandi, Impressing seniors with his attituc, be kept on delivering and keaming new things
during e 7 yeses of caneer, He then gathered his iesoires to start his own textda trading
company in Mumbai. Cheated by parners and assocdates, he sailed into rowgh wisters. Realizng
that nenning this wenture is not profitabile, be got inte an intospection mode to define bis goals
e decidfe the path by which he shauld reach i

Wunlhe dutenmination & strong and vision is clear the outcame is always grand. Look

hnish often says, "When your dreams are big, the hurdies are bigger, But the real character
af a persen 1 walidated anly when he s not deferred by those hurdles and keeps going”
This exactly defines his character and approach. He backed up his dréam with consistant
hand wark, determination and the knowledge he acquirzed in the process. Andl it has taken
hiem hagh up the success fadder.

He joined Navkar Comoration 2s an Accounts Executive in the year 08, He imprestad
everyonc with his work ethics and positive attitude and went on o hecome the 0F0 of the
arganisation in & years. Anish has helped Havkar Cosporation raise pver [NR 2000 crores
for the-arganisatlon and has helmed a suceessful PO worlh INR 750 oore and-a QIR He
says e follows ce thing very seripusly In his ife that is "It s very important te complete
& tirche for whatever wark you are doing.” He believes that today he has completed that

THE ACHIEVER WHO

elrcle far Navkar as fe has recently cosed adeal between Navkar and Adani Ports in which
Adani has acguired thedr Vapi plant and he played 3 very credal and impertant role in
execution of the deal, The deal belped the arganization berams dabt free, epening mnge
gewih awenues fos the arganization,

He has been warking Tor aver 25 years and he still starts everyday with an enthisiasm
that hie had on the first day, In his journey from an Accounts Exceutive to CFO he kept
leaming and enhancing his skill sets attending many courses which induded 1FRS,
stmie certification courses ete. He has currently earolled for an Advanced Programme in
Strateqy for Leaders at (1M Lucknow.

Bnish has been the receplent of many awaeds [ his career and has been nominated
waripus times for mutiple business awards. Some of the impartant anes inclde :

1. 40 under farty 2020, Hation Wide Awards - J20

2. Business Adhizvers loon Awards 2030,

3. Rashtriva Vikas Ratan Award — 2021,

4. Corporate Leadership Award = Mational Achievers Recognition Feeam = 2021,
5. World Leadership — CFO of the year 2020,

He has been featured i various magaznes far his autstandsng work and leadership
skills. Bver the leader, he quides and motivates entrepreneurs and friznds with his innate
inowledge and skill, helping them from raising funds to scale up their ventures. The
beader always heads and quides,
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REALIZING

CORPORATE GOALS

ne shodlda't expect snything less from Kol
OIL [ymamic Architect & Project Management

Professional with M Tech [Degres in Construction
Engineering and Management fram 1T Defhe and B. Arch.
from The Bengal Engineering College, Kolkata - she ot
her professional teeth st JLL, one of the Top Multinational
Corporates in Real Estate, workang for therm far 7 years in
leadership rofe and in the Development group for 4 years.
She knowes the enfire spectrum of what clients need from
any Real Estate Space. With her exposune and experiance,
it Is least surprising that she decded 1o set the standards
in this segment,

To hier credit, she has put together a team of the best
talents in the business, paople who share her passion far
perfection and total dlent satisfaction, a5 she mlled out
a sdew of services that should wamm the oddes of any
client,

StudioXP strictly focuses on Innovative design, Guality
exgcution, on fime delivery & Buedget aptimization.
Kohelis team has the bandwidth and the domain
expertise o take care of the Design, Project Management
andd Execution thit ends with & seambess handover Lo the
il user.

The Design & Build services wine initiated by StudiodP
o provide one stop solutions to clents addressing
their end to end requirement from Project meeption
16 campletion, handing oeer the praject ta the ¢lient in
a Plug and Piay condition. The accountabifity, passion,

il iRy commitment, Safety and efficlent Praject dellvery
damonstratad by the taam of domain experts has won the
firm1 the trust of the Corparate Warld,

Their Devetopment Management services' include the
gntle gamut of Project Development - starting from
project conceptualmation 1o Llient mowe in, while
farmulating and readying an &t strateqy for fund
partness. Interar Design i another-area of expartise
where Koheli’s team has proven 115 skalls. Whether it be
Space Planming, Imterior Layout, Look and Feel, 30 views,
Walk Throughs, Technical Specifications ete, — st the
StudiokP team o delsght you with their inpowative
and refreshing appraach, One can expect infernational
standards as they are committed to build world class
facilithes with the latest technobonical advancements. In
keeping with the times and the thanging neads of the
carstantly evalying marketplace, Team StudiokP also has
a Funded Fitted out Moded to heélp clients 1o rentafize the
it ot costs within a fied span of years,

With the bestin dass experienced prafessionals, Studiok?
has evalwed as a perfect value partmer to Developers, RE
Funds, Fnanchal Instinutians and Cotporate Occuplers,
helping them make well informed quality Real Estate
fecisins.

Az they say, Nature and Womankind alone have the power
to create. Kohelis creative and constnuctive brilliance
shines farth in the wide area of inteqrated serviced that
she has brought together, addressing the needs of the RE

.
STUDIO>{P

ROOTS DESIGN

Koheli Puri's StudioXP not only
gives shapes to a space on paper,
but executes it to perfection
ensuring that the final outcome
is as per the vision envisaged by
them and in keeping with the
clients dream. A full-fledged
Real Estate Consultancy Firm
that offers end to end services,
it boasts of an expert team with
the relevant multi-disciplinary
specialized skills and experience
in Architecture, Interiors Design,
Design & Build Services for
Corporate offices, Commercial
Projects, Industrial Projects,
International Schools, Hotels,
Healthcare, Food Courts & Retail.

sector and all its stakehoiders. StudiafP is the outcome

of her strong will power & decisiveniess 1o meate effective
business opportunitics in amy kind of searket canditian
and transform it into & successful ventore. When the world
econamy was struggling with the efect of pandemic, the
wirs eapanding glabally, predding her comgany ta jein
the elite fist of organizatiams with 3 100 Cr+ tumover,

Koheli & a recipient of several prestigions Mationaf &
International awards, She was awarded Outstanding
Leadership Award at Realty 20 at Dubal for her
contribution m Real estate as an Entrepreneur in March
2022, The Indian Achievers' Award 2021 for Busimess
Leadership was glven to her by ndlan Achievers Farum
Digdlive acknowhedged her with The Self Made Wamen
award 2021 Times Group anainted her with The Business
Reality Award 3NG for Commencial Architeclure and
Inzeriors. She has also been featured In severad Nagional
& Inremational Business magazines e Forbes India, The
CEQ magazing, Fortune India, e1c, te name a few,
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VINEED RAJ PILLAI: THE GAME CHANGER

Some Characters are extremely uncomfortable with a status-guo. They strive to change things, improving them far
beyond the general expectations, They are the people who are constantly trying to better themselves every given day. In
the process, they set new standards for their industry and are acknowledged as visionaries. Vineed Raj Pillai is one such

individual.

Vineed Raj Pillad is rewriting the rules in the core Sectors
of Stael, Power, Mining and Concrete. As the CED of the
KJ5 Group, he is charting a news growth tragectory far the
qroug, establishing them as the industry standards of
exceilence

With an innovative 2pproach and freshideas thatresonate
with this new age, Fiflas has been satfing a tread in the
industry with his planning and oafted advance systems
that analyse the business to the dot  These attributes
differentiate him from the rest of all

Piiai has arich expenence spanning almost wo decades.
With highly produsctive stinks 31 renowned names in the
industry bath, nationally as well as internationally. he
has proven bevand doubt, his competency and domain
expertise. His association with the K15 oroup since 2011,
bt been a galden penod wherein he b charted new
paths for the industry with his different approach and his
ploneering vision and endeavours,

Fillai has been heralded as a trailblazer in the trusst
senss. [n December 2021 he created histary whes an
impossible task of svacuation of 1.5 méllian tans of iron
ore in 30 days and created the history, His immaculate
planning included puiting together a crack team of
professionads and the plan of the schedule that they
nesded to fodlow to achieve the desired outcome. He was
in toich with the peaple on ground, on-an hourly basis to
atdreds thelr doubts and encourage them o achleva the
impossibie and lezading from front.

He has alse pioneersd the Grey-to-Green revelution, by
the useful utifisation of fiy ash to the best of its warth
for mizking bricks and related concrete praducts that are
an par with the Internatonal quality and standards. He
fiomly affirms, “it is nothing but the quality, systems
and kesping up with industry and market insights that
catapults you to the top s a leader aoss ail the sectors
and emerge a5 4 top brand”

He is peesently heading the Business portfolio of
approximataly R 130001500 crores which 5 indusive
af the steel and power, Iron exports, concrete division
Commodity Trading and logistics. Among thess, the
concrete division boasts of being the biggest single-ling
conerefe products manufacturing Gacllity In the cauntry,

The CEQ of the KI5 Group, he has depdoyed his innovative
approach to defight and attract some of the best firms in

the country Lo pateanize the growp as cients. The dient’s
roster reads like the virtwal who's wha of Corporate India,
with mame Iike TATA, ESSAR, J5PL, BRPL, RASHMIGROUE,
ADHUNER, LET, IREG, MCG, DLF, BARC, PWE: GODRELHEL
and CPWD standing out far amongst the rest.

Vineed Ra] Pillal kas set a Benchmark and has
halimarked his-expertise a5 an industry veteran beading
the commenciat and business development of the K5
Groug across the steel and power division, the conoete
division, iren ore: business, trading, and qorts. With

his commanding leadershig, thes cortified AP and 150
specialist whe hasimpeccable project management skills
an be the game changer to any business or industry as
n date,

He has the vision, the determination, and the fire within
that drives him to strive for laftier goals, One man’s
progTess 5 going o do.a warld of goad ta the industry
and country, But then that s what trailblazers are far
Pillas is destined far greater things, and our country for
qreat days ahead,



THE GOOD LIFE

TRENDS

From wine fto art
to watches, vour
objects of desire

not only give you
great pleasure, but

can also provide
handsome returns

BY SMITA TRIPATHI
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THIS SEPTEMBER, an lermes

Eelly bag sold for $346,000ata
Sotheby's auction in Paris, making
it the most expensive bag sold in
Europe. In 2019, a bottle of Macal
lan single malt 6o-year-old sold for
$1.9million. The Patek Philippe
MNaurtilius is the most covered
watch at auctions. A Patek Philippe
MNautilus steel sport watch witha
Tiffany Blue face sold ar an auction
for $6.5 million last December.
Then, of course, there is the art
market where auctions resultin
new records ever so often.

Whar if you have one of these
bags, watches, whisky, wine orart
collections? In otherwords, put
your money where your love is.
Invest in your passions.

Passioninvesting referstoin
vesting in non-traditional assets-
such as classic cars, handbags,
watches, art and whisky—thar
generallyallow you to enjoy the
ownership of the assetwhile hold
ing it in your portfolio. The Knight
Frank Luxury Investment Index
provides an indication of the most
coveted objects of desire each
year. In (}42021, watches and wine
topped the investment index. “With
average growth of 16 per cent, the
two asset classes reflected a gener
ally strong year for luxury invest
ments,” says the report. Other high
performers in the index included
art (+13 per cent), rare whisky (g
per cent), and coins (g per cent).

“I think there are two partsto
passion investing. Firstis the pas
gion and then the investing, in that

order. First and foremost, you need
to be passionate aboot what you
hary. Ifalong the way it provides you
a good return on investment, then
1 think that is ideal,” says Dhillon
Bhatt, Head of International Busi
ness Development at Millwood Kane
International, aleading investment
consulting firm. Bhatt himselfisan
avid watch collector with a special
preference for Rolex. He advises that
one needs to have a long - term ho
rizon of over a decade or so. “If you
are willing to hold on toa warch for
a10-15 year horizon, you are likely to
make money on it. And even if you
don't [make money|, you can always
pass iton as an heirloom,” he says.
Covid 1gled to a huge mismatch
in demand and supply of collectible
watches. While demand increased
with people having more disposable
income thanks to less spendson
travel, eating out, etc., supply was
comstrained because manufactur
ing units were shut for nearly six
months, creating ahuge backlog.
This resnlted in prices of watches
on the secondary marketincreasing
sharply. Bhatt cites the example of a
Rolex steel Daytona that has a retail
price of 511,000-$15,000, but was
selling on the secondary market for
nearly $50,000. Similar is the case
of other collectible watches suchas
Andemars Pignet's Royal (ak line
and Patek Philippe's Nauorilus range.
Bhatt suggests checking out
organisarions such as WarchBox that
specialise in pre-loved watches to get
an idea of prices and alsoas a plat
form for huying and selling watches.
From watches towine. “There
hasbeen a new wave of investment
moneycoming into the wine market,
some of it led by macro factors, such
as inflation worries-—with wine be
ing seen as a hedge—butalso more
localised factors such as supply
shortages due to weather condi
ticns...” says the Knight Frank re
port. Sonal Holland, a wine educator
and the only Indian to be conferred
the Master of Wine title by the UK
based Institute of Masters of Wine,

Business Today | 13 November 2022

says a lot of people who are pas
sionate about wine investment feel
that if they buya wine at acertain
price as part of the futures—even
before it isbottled or released to the
market-—and then if the price appre
ciates exponentially at the time ofits
drinking window, they will makea
profic. Whar they typically do is sell
apart of it and drink a part of ir.

“The profits that they make, in
turn, pay for the bottles that they
consume. So, passion investing can
also end up being about consump
tion of some of the finest and rarest
wines from arcund the world with
out acost,” says Holland. However,
shewarnsthat as simplistic as it may
sound, one must keep in mind that
only some of the very finest wines
made around the world are capable
of that level of evolotion, maturicy
and price appreciation. Nearly #g
per cent come from Bordeaux and
Burgundy, made by some of the most
reputed wine producers of those
regions, followed by Tuscany and
then some Californian wines.



The Knight Frank Luxury
Investment Index provides an
indication of the most coveted
objects of desire. In Q42021,
watches and wine topped the list
|

Holland says you need around
T1o-15 lakh to start offwith and then
there is the recurring cost of keeping
the wine safelyand in pristine condi
tion at professional storage units in
London or Dubai. “This is for people
who actually understand wine. If
you don't, but still want to invest,
then rtake the advice of a profes
sional,” she says, adding that it is not
easytoflipor sell awine collection.
“Iris called investing in liquid, but it
can be the most illiquid investment.
S0, you need tohave patience and be

prepared towait long-term.”

Holland invested inthe 2009
vintage and her wine is in storage
in London. Prices have appreciated,
especially after the pandemic and
she is making a notional profit. “I
haven't liguidated it yet. lam turn
ing 5o nextyear and I am thinking of
opening a few bottles and drinking
it. That's the problem with passion
investing in wine. You are tempted
todrinkit,” she laughs.

And now from wine to art.
According tothe Knight Frank
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It is not easy to sell a wine
collection. Plus, there is
also the recurring cost of

paying for storage

Luxury Investment Index, the art
market has seen a sStrong resurgence.
“Sotheby's posted record sales of
E7.3 hillion in 2021, while Christie's
recorded a five-year high of $7.1 hil
lion,” says the report.

For those looking at investing in
Indian artists, Arvind Vijaymohan,
Founderand CEOQ of Artery India,
anartasset advisory, suggests that if
your risk appetite is low, you should
look at investing in modern masters
suchasV.5. Gaironde, F.N. Souza,
5.H. Raza or M.F. Husain, but then
your investment amount needs to be
opwards of T1.5-2 crore_ “These are
all established arrists with a 30-year
reference point of acceptance and
growth. So, there isareasonable
degree of assurance in terms of
the investments paying off,” says
Vijaymohan. Or you could lock atin
vesting in contemporary artists such
as Atul Dodiya, Bharti Kher, Subodh
(iupta and Jitish Kallat.

“These are safe bets. Their prices
have stabilised. However, there is
abways arisk in buying younger art
ists as they need to establish rheir
pedigree and their capabilities are
yet tobe quantified fully.” Then
there is the emerging bracket, where
your entry point is very low. You
could buy something for T1o,000
zo,000and up to¥z.5 lakh. “While
there is no certainty whatsoever in
terms of these being valuable invest
ments, the chance of discovering a
superscar when the superstar was
still fledgeling, are high. If you spot
awinner, your upside in terms of it
being a capital investment gain is
tremendous,” says Vijaymohan. BT
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BEST [ADVICE

GYANESH CHAUDHARY | VICE CHAIRMAN AND MD | VIKRAM SOLAR

Vikram Solar iz a lkeading solar energy sobutions provider

‘We need to

overcome internal

resistance’

ﬁ?ﬁl

:

What was the problem that you were
grappling with?

When ['was building the foundation of my
career, | had myriad ideas, thoughtsand plans.
However, | realised early on that I needed to
channelise my energy intoan action- oriented,
concrete plan. | was looking fora mentorwho
could help me in setting my direction.

Who did you approach for advice and why?
Being part of a close knitfamily, we often
discussed our dilemmas and plans during
regular dinner conversations. My father, Hari
Krishna Chavdhary, instilled the knowledge of
business in me and encouraged and guided me.

What was the advice you received?

My father gave me simple yet profound advice.
He said, “In a lifetime, one would probably meet
and get to learn from 1 per cent of the world's
revered successful people. Asa growing human,
there is never afinite amount of knowledge to
be acquired " Thisis where he encouraged me to
read biographies and autobiographies. Thereon,
l immersed myzselfin reading, learningand
drawing inspiration from great leaders and
entrepreneurs from across the world.

How effective was it in resolving the
problem?

The biggest learning ladopted from reading
is that it is withinour hand to change the
direction of ourwork and life. We just need
tounderstand resistance, realise the effects
of creative blocks, and overcome them by
becoming true professionals. Often, we
make the mistake of thinking that resistance
is external, but no, resistance is completely
internal—it is self penerated and self
perpetuated. Hence, we need to master our
fears and kill thisinternal enemy within. BT

—ALOKESH BHATTACHARYYA

Vaol. 31, No. 23 for the fortnight
October 31, 2022 to November 13, 2022,
Released on October 31, 2022,

Total number of pages 198 {including cover)

Business Today | 43 Movember 2022



SAMSUNG

Login with your company email ID @ . @

at Ssamsung Corporate+ for offers*

Corporgte Cashback & Dedicated
on a range of Samsung products. price nocost EM| 1nmml=& support
—
Samsung 5 WA N
: ! .4
COI"pOI*CIte* B Rl 7 'S .

Unloek priviieges

Follow us o6 | § [ssmsung.eom | @Samsungindia | W] @Samsungindia | »  Samsungingia | [5) @samsungindis
& Pipase dispose o-waste and plastic waste responsibly,

&+ For maore information or for e-waste pick up, please call 1800 40 7267844 or 1800 5T267564.
Far artarprise bisinoss guery, visit: Wisw samsund eorn/ TR/ busines
The program is alsg applicable for Government and PEU domaln email iDs.

“TRC apply, Imagesimilated for representatianal purpeses uply. Mo cast EM|,
cashiiack and free inslirance a5 per the sole discretion:of the issuer? NBFCS banke




AMITY

UNIVERSITY

— MBA AT AMITY

RANKED AMONG THE
TOP UNIVERSITIES GLOBALLY FOR

PRODUCING THE MOST EMPLOYABLE
GRADUATES WORLD

£ UNIVERSITY

IN A SURVEY CONDUCTED AMONG .
11,000 EMPLOYERS WORLDW/IDE BY E E & RANKINGS
TIMES HIGHER EDUCATION (UK) GLOBAL UNIVERSITY EMPLOYABILITY RARKINGS
AMITY IS INDIA'S ONLY THESE 6 INSTITUTIONS FROM INDIA MADE THE RANKINGS:

ONLY PVT. UNIVERSITY - | i
toserearurepiy  MT . WS¢, T WM IIT  Amity

THE RANKING Sl Al Rooge | I#::‘-a."

AMITY UNIVERSITIES OFFER 30+ MBA AND SPECIALISED MBA PROGRAMMES
To apply for Fully Online Admission Process, visit www.amity.edu

Amity University offers MBA Programmes at i

Afsooffered at India  * Ahme
i Campuses In Abroad - Dubal




